
   
 

   
 

 
 
July 7, 2025 

 
Re:  Call to Prioritize Gender, Racial, and Professional Diversity in State Courts  

 

Dear Governor, 

 

On behalf of the National Women’s Law Center, I ask you to prioritize increasing gender, racial, 

and professional diversity in your state’s judicial selection process. The Law Center fights for 

gender justice – in the courts, in public policy, and in society – working across the issues that are 

central to the lives of women and girls. State court judges play a critical role in interpreting state 

constitutions and laws that impact the lives of millions of women and girls. The residents of your 

state would benefit from a judiciary that represents its rich diversity, including a more robust 

bench of women, people of color, LGBTQ+ people, and people with disabilities. Additionally, 

judges from underrepresented professions on the bench, including civil rights, public interest, 

and public defense lawyers are sorely needed. A diversified judiciary makes it possible for courts 

to have judges who understand the real-world impact of their decisions on the lives of people of 

your state. 

 

The growing gender and racial diversity across the legal profession demonstrates that there is a 

plethora of well-qualified women presently in the legal field. For the past nine years, women 

have made up the majority of incoming law school students, and in 2023, law students of color 

made up 34% of incoming first years.1 The growing gender and racial diversity in law schools 

has thus translated over into the legal profession. In 2024, women made up 51.5% of federal 

government attorneys, 50.3% of law firm associates, and 49.2% of law school faculty.￼ 

Additionally, the number of lawyers of color 2doubled in the past 10 years.￼ There is an 

expanding pool of well-trained attorneys across the country from historically underrepresented 

backgrounds on the judiciary who are ready to serve in the courts.  

 

Despite this narrowing gender and racial gap among lawyers, we have not seen progress in 

tandem in the courts. Women make up more than half of the U.S. population but just an average 

 
1 American Bar Association; “Profile of the Legal Profession 2024; Women in the Legal Profession; Law School 
Students,” https://www.americanbar.org/news/profile-legal-profession/women/; American Bar Association; “Profile 
of the Legal Profession 2024; Legal Education; Law School Demographics: Race and Ethnicity,” 
https://www.americanbar.org/news/profile-legal-profession/legal-education/. 
2 American Bar Association; “Profile of the Legal Profession 2024; Demographics,” 
https://www.americanbar.org/news/profile-legal-profession/demographics/. 

https://www.americanbar.org/news/profile-legal-profession/women/
https://www.americanbar.org/news/profile-legal-profession/legal-education/
https://www.americanbar.org/news/profile-legal-profession/demographics/


   
 

   
 

of 34% of all state courts 3.￼ The lack of gender and racial diversity in the state judiciaries is 

even worse at the highest levels of the courts. Women of color make up 20% of the U.S. 

population, yet only 12% of all state supreme court4 seats. ￼In 2021, U.S. federal judges were 

four times more likely to have in public defense5.￼ Under the Biden administration, the 

overrepresentation of women of color in federal judicial appointments nearly tripled their 

numbers on the federal judiciary, bringing the total from 4% to 11.6%6.￼ In 2022, Justice Ketanji 

Brown Jackson became the first Black women and first former public defender to ever serve on 

the Supreme Court. As demonstrated at the federal level, intentional efforts to increase gender, 

racial, and professional diversity can make a significant difference in diversifying our courts. 

 

As governor, there are several ways you can improve the judicial diversity of state courts. For 

example, if judges are nominated in your state, you can ensure that the selection committee itself 

reflects gender, racial, and professional diversity. Further, selection committees should be 

encouraged to use proactive outreach to diversify their pool of qualified candidates, rather than 

influence networks that reinforce gender, racial, and professional divisions. If judges are elected 

in your state, you can work with organizations like the National Women’s Law Center and the 

state bar association to raise awareness among lawyers from diverse backgrounds about how to 

become a judge, so that interested lawyers are less reliant on influence networks and more see it 

as a viable career path. We recommend the creation of a committee on judicial diversification 

that can make specific recommendations for your state. 

 

Diverse state judiciaries are better equipped to evaluate all who come before them with 

impartiality. Having a demographically and professionally diverse state judiciary is important 

because it brings unique experiences and perspectives to the bench and improves judicial 

decision-making.7 Additionally, when state courts reflect the diversity of local communities, 

people have more trust and confidence in the court to understand the real-world implications of 

 
3 United States Census Bureau, “Quick Facts: The United States,” 
https://www.census.gov/quickfacts/fact/table/US/LFE046223; National Association of Women Judges, “2024 
Representation of United States, State Court Women Judges,”  https://www.nawj.org/www.nawj.org/statistics/2024-
us-state-court-women-judges. 
4 United States Census Bureau, “Annual estimates of the resident population by sex, race, and Hispanic origin for 
the United States: April 1, 2020 to July 1, 2021 [Data set], National Population by Characteristics: 2020-2022,” 
https://www.census.gov/data/datasets/time-series/demo/popest/2020s-national-detail.html; Zoe Merriman, Chihiro 
Isozaki, and Alicia Bannon, “State Supreme Court Diversity — May 2024 Update,” Brennan Center for Justice, 
https://www.brennancenter.org/our-work/research-reports/state-supreme-court-diversity-may-2024-
update#:~:text=Women%20have%20outnumbered%20men%20in,women%20in%20the%20United%20States. 
5 Clark Neily, “Are a Disproportionate Number of Federal Judges Former Government Advocates?,” Cato Institute, 
May 27, 2021, https://www.cato.org/study/are-disproportionate-number-federal-judges-former-government-
advocates. 
6 The National Women’s Law Center, “A Judicial Nominations Recap: The Great, the Not so Grear, and the 
Unconfirmed Judges,” December 23, 2024, https://nwlc.org/a-judicial-nominations-recap-the-great-the-not-so-great-
and-the-unconfirmed-judges/. 
7 Joy Milligan, “Pluralism in America: Why Judicial Diversity Improves Legal Decisions About Political Morality,” 
New York Law Review, 2006, pg 1240 & 1241, https://www.nyulawreview.org/wp-
content/uploads/2018/08/NYULawReview-81-3-Milligan.pdf. 

https://www.census.gov/quickfacts/fact/table/US/LFE046223
https://www.census.gov/data/datasets/time-series/demo/popest/2020s-national-detail.html
https://www.brennancenter.org/our-work/research-reports/state-supreme-court-diversity-may-2024-update#:~:text=Women%20have%20outnumbered%20men%20in,women%20in%20the%20United%20States
https://www.brennancenter.org/our-work/research-reports/state-supreme-court-diversity-may-2024-update#:~:text=Women%20have%20outnumbered%20men%20in,women%20in%20the%20United%20States
https://www.cato.org/study/are-disproportionate-number-federal-judges-former-government-advocates
https://www.cato.org/study/are-disproportionate-number-federal-judges-former-government-advocates
https://nwlc.org/a-judicial-nominations-recap-the-great-the-not-so-great-and-the-unconfirmed-judges/
https://nwlc.org/a-judicial-nominations-recap-the-great-the-not-so-great-and-the-unconfirmed-judges/
https://www.nyulawreview.org/wp-content/uploads/2018/08/NYULawReview-81-3-Milligan.pdf
https://www.nyulawreview.org/wp-content/uploads/2018/08/NYULawReview-81-3-Milligan.pdf


   
 

   
 

its rulings. It’s essential that state courts have fair, impartial and well-qualified judges who will 

consider each case before them fairly to reach well-reasoned decisions. Thus, it is imperative that 

you prioritize gender, racial, and professional diversity in your judicial selection process to 

ensure equal justice for every person who resides in your state. 

 

Thank you for your time and consideration. If you would like to connect with National Women’s 

Law Center to discuss opportunities for diversifying your bench, please contact me at 

agill@nwlc.org. 

 

Very truly yours. 

 

 

Alison Gill 

Director of Nominations & Democracy 

National Women’s Law Center 

 


