


Corrissa Hernandez EEOC Charge 

I experienced employment discrimination based on my pregnancy and request for reasonable 
accommodations in April 2024. Because of my pregnancy and request for reasonable 
accommodations, my employer, Walmart, Inc. and Wal-Mart Stores East, LP (“Walmart”), fired 
me.  

Walmart violated the Pregnant Workers Fairness Act (PWFA), the Pregnancy Discrimination Act 
(PDA), Title VII of the Civil Rights Act of 1964 (Title VII), the American with Disabilities Act 
(ADA), and Ohio law in the following ways: (1) failing to provide reasonable accommodations 
to accommodate my pregnancy-related workplace limitations, (2) failing to provide reasonable 
accommodations to accommodate my disabilities, which were exacerbated by my pregnancy, (3) 
treating me differently because of my sex (female), and (4) unlawfully retaliating against me 
because of my pregnancy status, sex, and disabilities by discharging me after I requested 
reasonable accommodations for my pregnancy-related limitations and my disabilities.  

I am also aware of at least one other Walmart employee at the same location who left her job 
because Walmart was treating her poorly while she was pregnant. I am filing this EEOC charge 
on behalf of myself and all similarly situated employees because I would like management and 
all employees at Walmart to comply with the PWFA, PDA, ADA, Title VII, and Ohio law, and 
because I would like to be made whole.  

By way of background, in February 2024, I miscarried while working in a job that required me to 
lift and turn elderly patients in hospital beds. I believe I lost my pregnancy because of this heavy 
lifting—one day I left work bleeding and miscarried.   

Walmart hired me in March 2024 to work at the Walmart Supercenter in Oberlin, Ohio. I was not 
aware I was again pregnant when I applied for or accepted the job, but by the time I went in for 
new employee orientation I had learned I was pregnant again. I was originally hired as a stocker. 
At my new employee orientation, I asked an HR representative, Jennifer, if I could be moved to a 
cashier position. I explained to Jennifer that when I accepted the job, I did not know I was 
pregnant as I had just experienced a miscarriage in February. I explained that I believed my 
former job had caused me to miscarry and I didn’t want to work a position that would possibly 
cause another miscarriage. Jennifer agreed I could work as a cashier.    

I began working as a cashier at the supercenter in April 2024. I worked for just a couple of days. 
One of my doctors informed me that my pregnancy was high-risk due to medication I was 
taking, and she highly recommended I sit at work and move to a part-time schedule to reduce the 
risk to my pregnancy. I also have herniated discs and my pregnancy exacerbates the pain I 
experience because of that condition, but sitting at work can help relieve it. Before I started this 
job, I had previously seen cashiers sitting while working at this Walmart.   

After my first couple shifts, I spoke to Lynn, the lead cashier. I told Lynn I was pregnant. I also 
told her about the herniated discs. I asked her if I could sit while working and move to a part-



time schedule to reduce the risks associated with my pregnancy, as my doctor recommended, and 
also to minimize pain from the herniated discs that had worsened because of my pregnancy. At 
first, Lynn said they would be able to accommodate me. She told me I would need a doctor’s 
note for the seating accommodation, and she wanted to know for how long I would need the 
accommodation. I told her I could bring in a doctor’s note.  She also asked me to write down my 
availability for a part-time schedule. While I was writing down my availability she left the 
area.  I went back to work. 

Later, another woman, who I think was a manger, came up to me and pulled me into the office. 
She told me they were letting me go because they would not want me to call out often or leave 
my shifts early. I had just started working there and had never called off for a shift or left a shift 
early. She then told me to re-apply for the position when I was no longer pregnant.  

Walmart violated the PWFA, the PDA, Title VII, the ADA, and Ohio law by firing me, refusing 
to provide pregnancy-related accommodations, and retaliating against me for seeking them.   

 




