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with the “hot labor summer” resulting in record-breaking raises 
and greater awareness.1  Public approval for unions in the United 
States is at peak levels (67%)2 and nearly half of nonunionized 
workers have indicated they would join a union if they could.3  

These statistics likely reflect an understanding that union membership offers 
important benefits and protections, even as workers continue to face many barriers 
to successfully forming a union and reaching a collective bargaining agreement. 

Overall, women currently make up almost half of union members (45.6%),4 and union 
membership is especially important for women. While union membership for women 
overall decreased from 9.6% to 9.5% between 2022 and 2023, union membership 
among Black women rose slightly from 10.3% to 10.5% and for Latinas from 8.5% to 
8.8%. At the same time, union membership for white women decreased from 9.5% 
to 9.3% and for Asian women decreased from 9.1% to 7.8%.5  Union membership for 
women has declined since data was first made available in 1983,6 but current trends 
indicate a potential future increase in women’s union membership. 

Women who are union members experience more economic security for themselves 
and their families than nonunion members, including higher and more equal wages.  
For women of color, who face even more significant pay gaps and discrimination 
at work, union membership provides particularly meaningful wage improvements.7 
Union members also have greater access to benefits—such as paid leave and sick 
days, predictable schedules, affordable health insurance, and retirement benefits—
and the right not to be fired without cause. 

 The data in this factsheet is based on union density, or the rate at which 
working people have joined unions as dues-paying union members. It does  
not reflect the number of workers who are represented by a union who are  
not union members. To be a union member, employees must pay dues.8 

2023 was a  
high-profile  

year for  
unions,
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Women in Unions Are Paid Higher Wages and Experience  
Smaller Wage Gaps Than Nonunionized Women. 
Women represent nearly two-thirds of the workforce in the lowest paying jobs, and women of every race—especially 
Latinas, Native women, and Black women—are overrepresented in these jobs across the United States.9  The union 
advantage when it comes to wages is therefore especially important to women. Though belonging to a union raises 
wages for all workers, women who are union members typically experience larger gains in their wages than men.10   
The wage benefit is especially large for Latinas.11  In 2023: 

  Unionized women who worked full time were typically paid $1,174 per week—19% (or $191) more than women  
who are not in a union. In contrast, unionized men who worked full time were typically paid $1,341 per week— 
14% (or $161) more than men workers who are not in a union.12 

  Among women, Latina workers experience particularly large financial benefits from union membership.  
Among full-time workers, unionized Latinas were typically paid 34% (or $265) more per week than Latina 
nonunion workers.13 

  Among full-time workers, unionized Black women were typically paid 20% (or $176) more per week than  
Black women nonunion workers.14 

   Among full-time workers, unionized Asian women were typically paid 7% (or $89) more per week than  
Asian women nonunion workers.15 

  Among full-time workers, unionized white women were typically paid 21% (or $207) more per week than  
white women nonunion workers.16

Median Weekly Earnings by Union Membership (2003–2023)

Source: BLS, “Median weekly earnings of full-time wage and salary workers by union affiliation and selected characteristics. 
2022–2023 annual averages,” Table 2 in Union Members – 2023 (Washington, DC: Jan 23, 2024), https://www.bls.gov/news.
release/union2.t02.htm. Historical data available at https://www.bls.gov/webapps/legacy/cpslutab2.htm. 
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Women typically lose approximately $10,000 per year to the gender wage gap, with even higher losses for many 
women of color.17  However, unions work to level the playing field, as unionized women aren’t just paid higher wages, 
they are paid wages more equal to their male counterparts. In 2023: 

  Unionized women overall were typically paid 88 cents for every dollar unionized men were paid, while  
nonunion women were typically paid just 83 cents for every dollar nonunion men were paid.18  

  Unionized Black women were typically paid 77 cents for every dollar unionized white men were paid, while  
Black women not in unions were typically paid just 72 cents for every dollar nonunion white men were paid.19 

  Unionized Latinas were typically paid 76 cents for every dollar unionized white men were paid, while nonunion 
Latinas were typically paid just 64 cents for every dollar nonunion white men were paid.20 

  While unionized Asian women were typically paid $1.01 for every dollar unionized white men were paid, and  
Asian women not in unions were typically paid 1.07 cents for every dollar nonunion white men were paid,  
Asian women in unions make 7% more than nonunionized Asian women.21 

  Unionized white women were typically paid 88 cents for every dollar unionized white men were paid, while 
nonunion white women were typically paid just 83 cents for every dollar nonunion white men were paid.22 

Unions also help to ensure transparency around wages and often bargain for set pay scales that result in smaller 
gender wage gaps.23  Union pay transparency helps to interrupt a culture of secrecy around pay that often makes it 
extremely difficult for individual workers to prevent or discover disparities.

What Women Are Paid for Every Dollar White, non-Hispanic Men  
Are Paid by Race/Ethnicity and Union Status (2023)

Source: NWLC calculations using U.S. Department of Labor, Bureau of Labor Statistics, “Table 2. Median weekly earnings of full-
time wage and salary workers by union affiliation and selected characteristics, 2022–2023 annual averages,” (Washington, DC: Jan. 
23, 2024), https://www.bls.gov/news.release/union2.t02.htm.
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Union Workers Have Greater Access  
to Workplace Benefits. 
Workers who are union members often benefit from workplace benefits such as paid leave and sick 
days, predictable schedules, retirement supports, and health care coverage and reproductive rights. 
Because unions are able to negotiate for these benefits, they are likely to be provided more often and 
be more affordable and accessible. 

Paid Leave and Paid Sick Time: Union members are more likely than nonunion workers to have 
access to paid family and medical leave and paid sick time. Ninety-two percent of unionized workers 
have access to paid sick time, compared with 78% of nonunion workers,24 enabling them to seek 
medical care and recover from illnesses. Unions can also negotiate paid family and medical leave in 
union contracts, a key benefit enabling workers to recover from childbirth and care for new babies as 
well as recover from their own illness or care for sick family members.25  Paid sick time and paid leave 
are particularly important for women, who disproportionately bear responsibility for child26 and elder 
care27—but since only 13 states and Washington, D.C. require employers to provide paid leave,28 and 
only 15 states and D.C. require employers to provide paid sick time, far too many workers lack these 
benefits.29  

Retirement Benefits: Retirement benefits are critically important to women workers, as women 
typically face lower lifetime earnings than men due to unequal pay30 but live six years longer 
than men, on average.31  Interruptions in work history caused by caregiving responsibilities also 
reduce women’s cumulative earnings. Because the primary sources of retirement income—Social 
Security, employer-sponsored pensions, and tax-favored retirement savings accounts—are based on 
employment and earnings, women workers face greater barriers to attaining retirement security.32  
Accordingly, the ability of unions to provide retirement benefits is of particular importance to women 
union members. Retirement benefits are available to roughly 95% of union members, and close to 
85% participate.33  

Predictable Schedules: Predictable work hours help women workers to successfully meet 
their obligations at work and in the rest of their lives. In contrast, unstable schedules with frequent 
last-minute changes undermine workers’ ability to fulfill caregiving responsibilities, secure child 
care, find transportation, seek health care, complete education and training, and budget to meet 
financial needs.34  Women are particularly impacted by unstable scheduling because women take 
on the bulk of caregiving responsibilities in families and also are disproportionately represented in 
service sector jobs in which employers are more likely to use “just-in-time” scheduling practices.35  
Unions can help ensure that their members are protected from these practices by bargaining over 
predictable schedules and hours of work. While 46% of nonunion workers report having little or 
no input into their hours of work, only 22% of union workers are similarly unable to influence their 
hours.36  Additionally, among workers who do not have consistent schedules, union workers typically 
have greater advance notice of their work schedules: roughly 34% of workers who belong to a union 
are provided their work schedules at least a week ahead of time, compared to only  
23% of nonunion workers.37  
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Health Benefits: Unions can negotiate health benefits with employers, making benefits more 
accessible. In 2023, 95% of union workers had access to employer-sponsored health insurance, 
compared with only 71% of nonunion workers.38  Union-bargained plans are typically more affordable 
for workers, especially for family health coverage, with employers paying roughly 78% of premium 
for union employees as compared to 65% for nonunion employees.39  In fact, a 2013 study showed 
annual employee contributions for family coverage averaged $828 for employer-sponsored insurance 
in union-bargained plans, compared to $4,565 for nonunion bargained plans.40 

Reproductive Rights: Unions also play an important role in protecting and expanding reproductive 
rights for workers.41  Many unions recognize that reproductive rights are workers’ rights and are fighting 
to establish workplace protections for workers accessing reproductive health care, including abortion.42  
Unions can and have put into place protections for individuals seeking abortions and other reproductive 
health care, including insurance coverage and travel benefits.43  Model contract language for collective 
bargaining agreements is available that includes these and other protections, such as anti-discrimination 
protections, privacy protections, reimbursement for out-of-pocket costs, and more.44 

Union Workers Have Additional Protections  
From Dismissal, Which Help Workers Assert  
and Enforce Their Rights.
Despite legal protections against retaliation, workers who speak out about workplace concerns and 
try to advocate for their rights often experience unlawful retaliatory action, including termination.45  
Workplace retaliation for challenging discrimination makes up the largest share of charges filed with 
the Equal Employment Opportunity Commission.46  While retaliation is harmful to all workers, it can 
be economically devastating to low-paid workers who depend on each paycheck to meet their basic 
needs. Women—especially women of color, Native women, women with disabilities, and immigrant 
women—and LGBTQIA+ individuals are disproportionately likely to work in low-paid jobs or otherwise 
experience financial hardship, which makes the possibility of retaliation for enforcing workplace 
rights especially threatening.47  

Collective bargaining agreements provide union members with stronger avenues for preventing, 
addressing, and reporting employer wrongdoing, as well as greater protections from retaliation than 
are available to most nonunion workers. Many union workers have “just cause” protections, which 
help empower workers to enforce their workplace rights.48  With “just cause” protections, workers are 
better protected from arbitrary and retaliatory firing because employers must provide valid reasons 
for their discharge.

Legal Reforms Are Needed to Support Unionization. 
Despite positive public perception,49 increased actions by workers seeking union membership, and 
the quantifiable workplace benefits for unionized workers, only 6.0% of workers in the private sector 
and 33.1% of workers in the public sector are union members.50  Polling shows that workers want to 
join unions, but union membership has been declining for decades as a result of anti-union tactics by 
employers and shortfalls in public policy that leave the right to organize insufficiently protected.51  The 
federal law designed to protect private sector workers’ rights to organize a union, the National Labor 
Relations Act (NLRA), has been worn down and weakened over time from relentless corporate attacks 
and hostile courts.52  Employers regularly break the law, mounting sophisticated, coercive, anti-union 
campaigns and stalling contract negotiations.53  
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Despite the high-profile union campaigns at many well-known companies where workers have 
successfully voted to form unions, many of these workers do not yet have contracts with their 
employers and therefore do not enjoy the benefits of union membership.54  Some companies have 
gone so far as to bring a lawsuit seeking to declare the NLRB unconstitutional as they face charges for 
hundreds of violations of workers’ organizing rights.55  Employers rarely face significant penalties for 
interference in worker organizing and contract negotiations.56   

Moreover, many groups of workers, such as domestic workers and farmworkers, are excluded from 
NLRA protections. In the public sector, where many unionized women work, there is no uniform 
federal law protecting the ability of public service workers to organize into unions.57  The right to 
unionize for public workers varies state by state, and all over the country, state-based collective 
bargaining rights have been weakened through anti-union laws and Supreme Court decisions that 
allow unionized workers to bow out of paying their fair share for the benefits they receive through 
their contract, weakening the strength of their unions in the process.58 

Much more is needed to support, strengthen, and protect workers’ right to organize. All workers, 
regardless of their occupations, should have the right to form a union and bargain for contracts. Federal 
legislation like the Richard L. Trumka Protecting the Right to Organize Act (PRO Act)59 and the Public 
Service Freedom to Negotiate Act60 are examples of bills that would help ensure that workers can come 
together collectively to build strong unions and better workplaces for all.   

Acknowledgements
This factsheet is authored by Adrienne DerVartanian and Sarah Javaid and 
is an updated version based on a previous factsheet authored by Amanda 
Fins, Sarah David Heydemann, and Jasmine Tucker. The authors would like to 
thank Gaylynn Burroughs, Kathryn Domina, Christina Iruela Lane, Lark Lewis, 
Emily Martin, Laura Narefsky, Marybeth Onyeukwu, Maria Patrick, Beth Stover, 
Jordan Reynolds, Selina Tran, Julie Vogtman, Clarke Wheeler, and Hilary 
Woodward, for their design, review, and dissemination of this factsheet.

https://aflcio.org/pro-act


 71350 I STREET NW   SUITE 700   WASHINGTON, DC 20005

1  Chris Isidore, “Unions are the strongest in decades. Nearly a million 
Americans got double-digit raises as a result,” CNN, Nov. 21, 2023, 
available at Unions are the strongest in decades. Nearly a million 
Americans got double-digit raises as a result | CNN Business.

2   Lydia Saad, “More in U.S. See Unions Strengthening and Want It That 
Way,” Gallup, Aug. 30, 2023, available at https://news.gallup.com/
poll/510281/unions-strengthening.aspx.  

3   Thomas Kochan, et al., “A Growing Number of Americans Want to Join 
a Union,” PBS, Sept. 3, 2018, https://www.pbs.org/newshour/nation/a-
growing-number-of-americans-want-to-join-a-union.  

4   NWLC calculations using U.S. Department of Labor, Bureau of Labor 
Statistics, “Table 1. Union affiliation of employed wage and salary workers 
by selected characteristics,” (Washington, DC: Jan. 23, 2024),  
https://www.bls.gov/news.release/union2.t01.htm. 

5   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“(unadj) - Percent of employed, Members of unions, Women,” https://
beta.bls.gov/dataViewer/view/timeseries/LUU0204902800, “(unadj) - 
Percent of employed, Members of unions, White, Women,” https://beta.
bls.gov/dataViewer/view/timeseries/LUU0204904800, “(unadj) - Percent 
of employed, Members of unions, Black or African American, Women,” 
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204905400, 
“(unadj) - Percent of employed, Members of unions, Asian, Women,” 
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204907200,  
“(unadj) - Percent of employed, Members of unions, Hispanic or 
Latino, Women.” https://beta.bls.gov/dataViewer/view/timeseries/
LUU0204906000, Labor Force Statistics from the Current Population 
Survey. Figures not seasonally adjusted.

6   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“(unadj) - Percent of employed, Members of unions, Women,” Labor 
Force Statistics from the Current Population Survey. Figures not 
seasonally adjusted. https://beta.bls.gov/dataViewer/view/timeseries/
LUU0204902800,

7   NWLC calculations using U.S. Department of Labor, Bureau of Labor 
Statistics, “Table 4. Median weekly earnings of full-time wage and salary 
workers by union affiliation and selected characteristics, 2022–2023 
annual averages,” (Washington, DC: Jan. 23, 2024), https://www.bls.gov/
news.release/union2.t04.htm. 

8   Some employees are represented by a union but are not union 
members. Due to anti-union efforts, 26 states and Guam have laws 
allowing individuals in workplaces represented by unions to benefit 
from unionization without paying their fair share. See Sarah Elbeshbishi, 
“Michigan becomes first state in decades to repeal ‘right to work’ law. 
Here’s what that means,” USA Today, March 28, 2023, available at  
https://www.usatoday.com/story/news/politics/2023/03/28/right-to-work-
laws-what-why-matter/11551413002/.

9   Jasmine Tucker and Julie Vogtman, “Hard Work Is Not Enough: Women 
in Low Paid Jobs,” National Women’s Law Center, July 2023, https://nwlc.
org/resource/when-hard-work-is-not-enough-women-in-low-paid-jobs/ 
(Noting that of the nearly 21 million people working in the 40 lowest 
paying jobs—women make up the great majority of this workforce: 
64.1%).

10   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.” 

11   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

12  NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

13   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

14   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

15   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

16   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

17   Sarah Javaid, “A Window Into the Wage Gap: What’s Behind It and How to 
Close It,” NWLC Fact Sheet, Jan. 2024, https://nwlc.org/resource/wage-
gap-explainer/.   

18  NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.” The wage gap among union and 
nonunion members will vary from other wage gaps put out by NWLC 
as other wage gaps are not broken down by union status. Wage gaps 
among union and nonunion members also uses BLS data while NWLC’s 
other wage gap sources often use U.S. Census Bureau’s Current 
Population Survey or American Community Survey. 

19   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

20   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

21   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

22   NWLC calculations using U.S. Dept. of Labor, Bureau of Labor Statistics, 
“Table 4. Median weekly earnings.”

23   Da Hae Kim, “Salary Range Transparency Reduces the Wage Gap,” 
National Women’s Law Center, Oct. 2023, https://nwlc.org/resource/
salary-range-transparency-reduces-gender-wage-gaps/. 

24   U.S. Department of Labor, Bureau of Labor Statistics, “Table 6. Selected 
paid leave benefits: Access” Statistics from the National Compensation 
Survey (Washington, DC: Sept. 21, 2023), https://www.bls.gov/news.
release/ebs2.t06.htm. 

25   See Geri Palast, Beth Berendsen, Lauren Sugerman, and Toni 
Fitzgerald, “How Apprenticeship Programs in Construction Trades 
Can Establish Family-Friendly Policies,” March 2023, Jobs for the 
Future and Chicago Women in Trades, https://www.jff.org/wp-content/
uploads/2023/09/Creating_Family_Friendly_Policies_in_Construction_
Apprenticeships_-_03-27-2023.pdf; “NECA / IBEW Maternity Benefit Plan 
Goes the Extra Mile to Support Families,” Sept. 4, 2020, https://www.
ibew48.com/blog/neca-ibew-maternity-benefit-plan-goes-extra-mile-
support-families. 

26   See U.S. Department of Labor, Bureau of Labor Statistics, American Time 
Use Survey, “Table 9. Time adults spent caring for household children as 
a primary activity by sex, age, and day of week, 2022 annual averages,” 
June 6, 2023, Table 9. Time adults spent caring for household children as 
a primary activity by sex, age, and day of week, 2022 annual averages - 
2022 A01 Results (bls.gov)

27   See U.S. Department of Labor, Bureau of Labor Statistics, “Unpaid 
Eldercare in the United States—2021-2022 Summary,” Sept. 21, 2023, 
Unpaid Eldercare in the United States--2021-2022 Summary - 2022 A01 
Results (bls.gov).

28   “Time to Care: Paid Family and Medical Leave and the FAMILY Act,” 
National Women’s Law Center, May 2023, https://www.bls.gov/news.
release/elcare.nr0.htmpfml-2023-5.15.23-v2.pdf (nwlc.org).

29   Molly Weston Williamson, “The State of Paid Sick Time in the U.S. in 
2024,” Jan. 17, 2024, Center for American Progress, The State of Paid Sick 
Time in the U.S. in 2024 - Center for American Progress.

30   Amy Matsui, “Improving Retirement Security” Testimony of Amy Matsui 
before the Subcommittee on Health, Employment, Labor, and Pensions, 
Committee on Education and Labor, U.S. House of Representatives on 
“Improving Retirement Security and Access to Mental Health Benefits”, 
March 1, 2022, “Improving Retirement Security” - National Women’s Law 
Center (nwlc.org).

31  U.S. Department of Health & Human Services, Centers for Disease 
Control, National Center for Health Statistics, “Life Expectancy in the U.S. 
Dropped for the Second Year in a Row in 2021,” August 31, 2022, https://
www.cdc.gov/nchs/pressroom/nchs_press_releases/2022/20220831.htm. 

32   Amy Matsui, “Improving Retirement Security.” 

33   U.S. Department of Labor, Bureau of Labor Statistics, “Table 1. Retirement 
benefits: Access, participation, and take-up rates,” Statistics from the 
National Compensation Survey, (Washington, DC: Sept. 21, 2023)  
https://www.bls.gov/news.release/ebs2.t01.htm. 

https://www.cnn.com/2023/11/21/business/big-paydays-union-members/index.html
https://www.cnn.com/2023/11/21/business/big-paydays-union-members/index.html
https://news.gallup.com/poll/510281/unions-strengthening.aspx
https://news.gallup.com/poll/510281/unions-strengthening.aspx
https://www.pbs.org/newshour/nation/a-growing-number-of-americans-want-to-join-a-union
https://www.pbs.org/newshour/nation/a-growing-number-of-americans-want-to-join-a-union
https://www.bls.gov/news.release/union2.t01.htm
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204902800
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204902800
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204904800
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204904800
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204907200
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204905400
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204906000
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204906000
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204902800
https://beta.bls.gov/dataViewer/view/timeseries/LUU0204902800
https://www.bls.gov/news.release/union2.t04.htm
https://www.bls.gov/news.release/union2.t04.htm
https://www.usatoday.com/story/news/politics/2023/03/28/right-to-work-laws-what-why-matter/11551413002/
https://www.usatoday.com/story/news/politics/2023/03/28/right-to-work-laws-what-why-matter/11551413002/
https://nwlc.org/resource/when-hard-work-is-not-enough-women-in-low-paid-jobs/
https://nwlc.org/resource/when-hard-work-is-not-enough-women-in-low-paid-jobs/
https://nwlc.org/resource/wage-gap-explainer/
https://nwlc.org/resource/wage-gap-explainer/
https://nwlc.org/resource/salary-range-transparency-reduces-gender-wage-gaps/
https://nwlc.org/resource/salary-range-transparency-reduces-gender-wage-gaps/
https://www.bls.gov/news.release/ebs2.t06.htm
https://www.bls.gov/news.release/ebs2.t06.htm
https://www.jff.org/wp-content/uploads/2023/09/Creating_Family_Friendly_Policies_in_Construction_Apprenticeships_-_03-27-2023.pdf
https://www.jff.org/wp-content/uploads/2023/09/Creating_Family_Friendly_Policies_in_Construction_Apprenticeships_-_03-27-2023.pdf
https://www.jff.org/wp-content/uploads/2023/09/Creating_Family_Friendly_Policies_in_Construction_Apprenticeships_-_03-27-2023.pdf
https://www.ibew48.com/blog/neca-ibew-maternity-benefit-plan-goes-extra-mile-support-families
https://www.ibew48.com/blog/neca-ibew-maternity-benefit-plan-goes-extra-mile-support-families
https://www.ibew48.com/blog/neca-ibew-maternity-benefit-plan-goes-extra-mile-support-families
https://www.bls.gov/news.release/atus.t09.htm
https://www.bls.gov/news.release/atus.t09.htm
https://www.bls.gov/news.release/atus.t09.htm
https://www.bls.gov/news.release/elcare.nr0.htm
https://www.bls.gov/news.release/elcare.nr0.htm
https://www.bls.gov/news.release/elcare.nr0.htm
https://www.bls.gov/news.release/elcare.nr0.htm
https://www.bls.gov/news.release/elcare.nr0.htm
https://www.bls.gov/news.release/elcare.nr0.htm
https://www.americanprogress.org/article/the-state-of-paid-sick-time-in-the-u-s-in-2024/
https://www.americanprogress.org/article/the-state-of-paid-sick-time-in-the-u-s-in-2024/
https://nwlc.org/resource/testimony-improving-retirement-security/
https://nwlc.org/resource/testimony-improving-retirement-security/
https://nwlc.org/resource/testimony-improving-retirement-security/
https://nwlc.org/resource/testimony-improving-retirement-security/
https://nwlc.org/resource/testimony-improving-retirement-security/
https://www.cdc.gov/nchs/pressroom/nchs_press_releases/2022/20220831.htm
https://www.cdc.gov/nchs/pressroom/nchs_press_releases/2022/20220831.htm
https://nwlc.org/resource/testimony-improving-retirement-security/
https://www.bls.gov/news.release/ebs2.t01.htm


 81350 I STREET NW   SUITE 700   WASHINGTON, DC 20005

34   “Collateral Damage: Scheduling Challenges for Workers in Low-Paid Jobs 
and Their Consequences,” National Women’s Law Center, Sept. 2023, 
available at https://nwlc.org/resource/collateral-damage-scheduling-
challenges-workers-low-wage-jobs-and-their-consequences/. 

35  See, e.g. Tucker and Vogtman, “Hard Work Is Not Enough”; “Collateral 
Damage: Scheduling Challenges for Workers in Low-Paid Jobs and Their 
Consequences,” National Women’s Law Center.

36  “Unions help reduce disparities and strengthen our democracy,” 
Economic Policy Institute, Apr. 23, 2021 (citing 2016 General Social 
Survey Quality of Worklife and Work Orientations supplements), https://
www.epi.org/publication/unions-help-reduce-disparities-and-strengthen-
our-democracy/. 

37  “Unions help reduce disparities and strengthen our democracy,” 
Economic Policy Institute.

38   U.S. Department of Labor, Bureau of Labor Statistics, “Table 2. Medical 
care benefits: Access, participation, and take-up rates,” Statistics from 
the National Compensation Survey, Sept. 21, 2023, https://www.bls.gov/
news.release/ebs2.t02.htm.

39  U.S. Department of Labor, Bureau of Labor Statistics, “Table 4. Medical 
plans: Share of premiums paid by employer and employee for family 
coverage,” Statistics from the National Compensation Survey, Sept. 21, 
2023, https://www.bls.gov/news.release/ebs2.t04.htm. 

40   Jon Gabel, et al., “Collectively Bargained Health Plans: More 
Comprehensive, Less Cost Sharing Than Employer Plans,” Health 
Affairs 34, no. 3 (March 2015): 463, https:// www.healthaffairs.org/doi/
pdf/10.1377/hlthaff.2014.0952.

41  Multiple unions are engaged in advocacy to protect workers’ 
reproductive rights. For example, some unions spoke out against 
the Dobbs v. Jackson Women’s Health Organization decision, which 
overturned the constitutional right to abortion, highlighting the inherent 
links between controlling one’s body and controlling one’s labor.

42   See, e.g. AFL-CIO, Reproductive Rights Are Worker Rights, Reproductive 
Rights Are Worker Rights | AFL-CIO (aflcio.org); National Women’s Law 
Center, “Why Unions Have a Stake in the Fight for Reproductive Rights, 
July 25, 2022, https://nwlc.org/why-unions-have-a-stake-in-the-fight-for-
reproductive-rights/. 

43   See, e.g. SAG-AFTRA Health Plan Adopts Travel Reimbursement  
Benefit for Participants in States that Prohibit Abortion,” Aug. 12, 
2022, https://www.sagaftra.org/sag-aftra-health-plan-adopts-travel-
reimbursement-benefit-participants-states-prohibit-abortion.(“SAG-
AFTRA and Management Plan Trustees are seeking to ensure  
participants will continue to have access to safe abortion services 
regardless of where they live or work.”)

44   See AFL-CIO, Reproductive Rights Are Worker Rights, Reproductive 
Rights Are Worker Rights | AFL-CIO (aflcio.org).

45   See, e.g. “Exposing Wage Theft Without Fear: States Must Protect 
Workers from Retaliation,” June 2019, National Employment Law Project, 
Retal-Report-6-26-19.pdf (nelp.org).

46   EEOC, Retaliation-Based Charges (Charges filed with EEOC) FY 1997 -  
FY 2022, Charge Statistics (Charges filed with EEOC) FY 1997 Through  
FY 2022 | U.S. Equal Employment Opportunity Commission.

47  See Tucker and Vogtman, “Hard Work Is Not Enough”; Sarah Hassmer, 
Amy Matsui, Kat Menefee, and Shengwei Sun, “By the Numbers: Data 
on Key Programs for the Well-Being of Women and Their Families,” 
National Women’s Law Center, May 2023, https://nwlc.org/resource/by-
the-numbers-data-on-key-programs-for-the-well-being-of-women-lgbtq-
people-and-their-families/. 

48   “Fired with No Reason, No Warning, No Severance: The Case for 
Replacing At-will Employment with a Just Cause Standard,” National 
Employment Law Project, Dec. 16, 2022, https://www.nelp.org/
publication/fired-with-no-reason-no-warning-no-severance-the-case-for-
replacing-at-will-employment-with-a-just-cause-standard/. 

49   The State of Labor Unions is Strong, Aug. 25, 2023, GBAO memo,  
https://aflcio.org/sites/default/files/2023-08/GBAO%20AFL-CIO%20
Labor%20Day%20Poll%20Memo.pdf. 

50   U.S. Department of Labor, Bureau of Labor Statistics, “Table 3. Union 
affiliation of employed wage and salary workers by occupation and 
industry, 2022-2023 annual averages,” (Washington, DC: Jan. 23, 2024), 
https://www.bls.gov/news.release/union2.t03.htm. 

51  See Michel, Rhinehart, and Windham, “Explaining the erosion if private-
sector unions,” Economic Policy Institute, Nov. 18, 2020, Explaining the 
erosion of private-sector unions: How corporate practices and legal 
changes have undercut the ability of workers to organize and bargain 
| Economic Policy Institute (epi.org); Celine McNicholas, Margaret 
Poydock, and John Schmitt, “Workers are winning union elections, but it 
can take years to get their first contracts,” Economic Policy institute, May 
1, 2023, https://www.epi.org/publication/union-first-contract-fact-sheet/.

52   See, e.g. McNicholas, Poydock, and Schmitt, “Workers are winning union 
elections.”

53   See, e.g. id.; Celine McNicholas, et al., “U.S. Employers are Charged 
with Violating Federal Law in 41.5% of all Union Election Campaigns,” 
Economic Policy Institute, Dec. 2019, https://www.epi.org/publication/
unlawful-employer-opposition-to-union-election-campaigns/; Celine 
McNicholas, Margaret Poydock, and Marc Edayadi, “Employers regularly 
engage in tactics to suppress unions: Examples at Starbucks, Amazon, 
and Google illustrate employers’ anti-union playbook,” Working Economic 
Blog, Economic Policy Institute, March 28, 2023, Employers regularly 
engage in tactics to suppress unions: Examples at Starbucks, Amazon, 
and Google illustrate employers’ anti-union playbook | Economic Policy 
Institute (epi.org).

54   See McNicholas, Poydock, and Schmitt, “Workers are winning union 
elections”; McNicholas, et al., “U.S. Employers are Charged with Violating 
Federal Law).

55  See Lynne Rhinehart and Celine McNicholas, “What’s behind the 
corporate effort to kneecap the National Labor Relations Board: 
SpaceX, Amazon, Trader Joe’s, and Starbucks are trying to have the 
NLRB declared unconstitutional—after collectively being charged 
with hundreds of violations of workers’ organizing rights,” Working 
Economics Blog, Economic Policy Institute, March 7, 2024, What’s behind 
the corporate effort to kneecap the National Labor Relations Board?: 
SpaceX, Amazon, Trader Joe’s, and Starbucks are trying to have the 
NLRB declared unconstitutional—after collectively being charged with 
hundreds of violations of workers’ organizing rights | Economic Policy 
Institute (epi.org).

56   See, e.g. Grace Pezzella and Sejal Singh, “What Amazon Got Away With,” 
Slate, April 13, 2021, https://slate.com/technology/2021/04/amazon-
union-bessemer-anti-union-labor-law.html. 

57   See Alexia Fernandez Campbell, “Government workers don’t have a 
federal right to unionize. Democrats want to change that,” June 25, 2019, 
Vox, The Public Service Freedom to Negotiate bill for public sector unions 
- Vox.

58   “Supreme Court Decision in Janus v. AFSCME Will Disproportionately 
Hurt Women,” National Women’s Law Center, June 27, 2018, https://nwlc.
org/press-releases/ supreme-court-decision-in-janus-v-afscme-will-
disproportionately-hurt-women/. 

59  Richard L. Trumka Protecting the Right to Organize Act of 2023, S. 567 
and H.R. 20.

60   Public Service Freedom to Negotiate Act of 2021, H.R. 5727.

https://nwlc.org/resource/collateral-damage-scheduling-challenges-workers-low-wage-jobs-and-their-consequences/
https://nwlc.org/resource/collateral-damage-scheduling-challenges-workers-low-wage-jobs-and-their-consequences/
https://www.epi.org/publication/unions-help-reduce-disparities-and-strengthen-our-democracy/
https://www.epi.org/publication/unions-help-reduce-disparities-and-strengthen-our-democracy/
https://www.epi.org/publication/unions-help-reduce-disparities-and-strengthen-our-democracy/
https://www.bls.gov/news.release/ebs2.t02.htm
https://www.bls.gov/news.release/ebs2.t02.htm
https://www.bls.gov/news.release/ebs2.t04.htm
https://www.healthaffairs.org/doi/abs/10.1377/hlthaff.2014.0952?journalCode=hlthaff
https://www.healthaffairs.org/doi/abs/10.1377/hlthaff.2014.0952?journalCode=hlthaff
https://aflcio.org/reproductive-rights
https://aflcio.org/reproductive-rights
https://nwlc.org/why-unions-have-a-stake-in-the-fight-for-reproductive-rights/
https://nwlc.org/why-unions-have-a-stake-in-the-fight-for-reproductive-rights/
https://www.sagaftra.org/sag-aftra-health-plan-adopts-travel-reimbursement-benefit-participants-states-prohibit-abortion
https://www.sagaftra.org/sag-aftra-health-plan-adopts-travel-reimbursement-benefit-participants-states-prohibit-abortion
https://aflcio.org/reproductive-rights
https://aflcio.org/reproductive-rights
https://www.nelp.org/wp-content/uploads/Retal-Report-6-26-19.pdf
https://www.eeoc.gov/data/charge-statistics-charges-filed-eeoc-fy-1997-through-fy-2022
https://www.eeoc.gov/data/charge-statistics-charges-filed-eeoc-fy-1997-through-fy-2022
https://nwlc.org/resource/by-the-numbers-data-on-key-programs-for-the-well-being-of-women-lgbtq-people-and-their-families/
https://nwlc.org/resource/by-the-numbers-data-on-key-programs-for-the-well-being-of-women-lgbtq-people-and-their-families/
https://nwlc.org/resource/by-the-numbers-data-on-key-programs-for-the-well-being-of-women-lgbtq-people-and-their-families/
https://www.nelp.org/publication/fired-with-no-reason-no-warning-no-severance-the-case-for-replacing-at-will-employment-with-a-just-cause-standard/
https://www.nelp.org/publication/fired-with-no-reason-no-warning-no-severance-the-case-for-replacing-at-will-employment-with-a-just-cause-standard/
https://www.nelp.org/publication/fired-with-no-reason-no-warning-no-severance-the-case-for-replacing-at-will-employment-with-a-just-cause-standard/
https://aflcio.org/sites/default/files/2023-08/GBAO%20AFL-CIO%20Labor%20Day%20Poll%20Memo.pdf
https://aflcio.org/sites/default/files/2023-08/GBAO%20AFL-CIO%20Labor%20Day%20Poll%20Memo.pdf
https://www.bls.gov/news.release/union2.t03.htm
https://www.epi.org/unequalpower/publications/private-sector-unions-corporate-legal-erosion/
https://www.epi.org/unequalpower/publications/private-sector-unions-corporate-legal-erosion/
https://www.epi.org/unequalpower/publications/private-sector-unions-corporate-legal-erosion/
https://www.epi.org/unequalpower/publications/private-sector-unions-corporate-legal-erosion/
https://www.epi.org/publication/union-first-contract-fact-sheet/
https://www.epi.org/publication/unlawful-employer-opposition-to-union-election-campaigns/
https://www.epi.org/publication/unlawful-employer-opposition-to-union-election-campaigns/
https://slate.com/technology/2021/04/amazon-union-bessemer-anti-union-labor-law.html
https://slate.com/technology/2021/04/amazon-union-bessemer-anti-union-labor-law.html
https://www.vox.com/2019/6/25/18715531/public-sector-government-workers-union-bill-congress
https://www.vox.com/2019/6/25/18715531/public-sector-government-workers-union-bill-congress
https://www.vox.com/2019/6/25/18715531/public-sector-government-workers-union-bill-congress
https://www.vox.com/2019/6/25/18715531/public-sector-government-workers-union-bill-congress
https://www.vox.com/2019/6/25/18715531/public-sector-government-workers-union-bill-congress

