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SUMMARY
Nevada’s working families continue to keep the state’s 
economy going despite having been hit hard by the 
COVID-19 pandemic and the economic downturn it 
triggered, as well as the rising cost of living. Keeping 
up with the soaring costs of housing, food, utilities and 
other household expenses has been challenging for 
many Nevadans going into this year’s midterm elections. 
As a result, everyday Nevadans, particularly women of 
color, say economic security is their most motivating 
issue. Women of color have been instrumental in the 
state’s recovery and are a growing political force. This 
survey report details some of the issues and key policies 
that are motivating women of color voters in Nevada. 
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OVERVIEW
Nevada’s lawmakers and gender 
justice advocates have been busy. 
Many COVID-era voting rights 
expansions have been permanently 
codified, making it easier for 
Nevadans to register to vote, access 
polling places, vote by mail and 
at drop-off locations, and better 
include voters with disabilities. And 
earlier this summer, several pieces of 
legislation were enacted that expand 
access to pregnancy supports, pave 
the way for more inclusive curricula 
in schools, and improve access to 
quality classroom and school success 
for under-resourced students. 

While Nevada’s state lawmakers are making 
strides to meet constituents’ needs, Nevadans 
are still struggling with an uneven recovery from 
the coronavirus pandemic and subsequent 
economic fallout. At its peak, one in three people 
were unemployed during the economic downturn in 
Nevada and recent research by the National Women’s 
Law Center found that women continue to be far more 
likely to get pushed out of the workforce and less likely 
to benefit from job growth. Unaffordable or unavailable 
child care makes working more difficult for the 14 
percent of women—and 36 percent of single mothers 
—living in poverty in the state. 

Following the Supreme Court decision in Dobbs v. 
Jackson Women’s Health Organization, it is crucial 
that Nevada lawmakers continue their efforts to 

expand access to critical forms of care, including 
abortion, contraception, and maternal health care 
free from bias. Especially as neighboring states ban 
abortion and more people travel to seek care in Nevada, 
there is a rising need for Nevada to support providers 
in  expanding abortion access for all.

To better understand the diverse landscape of 
Nevada, especially across race and gender, the 
National Women’s Law Center, Make It Work 
Nevada Education Fund, the Asian Community 
Development Council, and Somos Votantes co-
commissioned this survey to understand how 
women of color are faring and what issues are 
critical to their well-being. This report presents 
findings from a survey conducted to understand 
the sentiments and perceptions of Latina, Black, 
and Asian American & Pacific Islander (AAPI) women 
voters, as compared to white women and men voter 
counterparts, including an understanding of (1) how 
these women of color voters perceive the impact of 
their vote and (2) what key issues are motivating them.

2

MIDTERM SURVEY: 
WOMEN OF COLOR VOTERS IN NEVADA

https://www.brennancenter.org/our-work/research-reports/voting-laws-roundup-october-2021
https://www.brennancenter.org/our-work/research-reports/voting-laws-roundup-october-2021
https://www.ktnv.com/news/here-are-the-19-new-laws-taking-effect-in-nevada-on-july-1
https://www.ktnv.com/news/here-are-the-19-new-laws-taking-effect-in-nevada-on-july-1
https://lasvegassun.com/news/2021/jun/06/nevada-eager-curriculum-updated-multicultural-scho/
https://lasvegassun.com/news/2021/jun/06/nevada-eager-curriculum-updated-multicultural-scho/
https://lasvegassun.com/news/2021/jun/06/nevada-eager-curriculum-updated-multicultural-scho/
https://schoolhouseconnection.org/state-laws-to-increase-high-school-graduation-for-students-experiencing-homelessness/
https://schoolhouseconnection.org/state-laws-to-increase-high-school-graduation-for-students-experiencing-homelessness/
https://schoolhouseconnection.org/state-laws-to-increase-high-school-graduation-for-students-experiencing-homelessness/
https://news3lv.com/newsletter-daily/nevada-employment-rate-improves-against-inflation-recession-detr-economy-jobs-workforce-business-industry-las-vegas-reno-carson-city
https://news3lv.com/newsletter-daily/nevada-employment-rate-improves-against-inflation-recession-detr-economy-jobs-workforce-business-industry-las-vegas-reno-carson-city
https://nwlc.org/resource/resilient-but-not-recovered-after-two-years-of-the-covid-19-crisis-women-are-still-struggling/
https://nwlc.org/state/nevada/
https://www.leg.state.nv.us/App/NELIS/REL/81st2021/Bill/7622/Text
https://thenevadaindependent.com/article/bill-creating-maternal-mortality-review-panel-clears-senate-heads-to-governors-desk
https://thenevadaindependent.com/article/bill-creating-maternal-mortality-review-panel-clears-senate-heads-to-governors-desk
https://thenevadaindependent.com/article/abortion-providers-prepare-for-expected-influx-of-patients-seeking-care-in-nevada


KEY FINDINGS: IMPACT 
& MOBILIZING ISSUES
The majority of Nevada’s women of 
color voters believe their votes impact 
the way this country, their state, and 
their communities are governed. 

All respondents were asked to name the one issue that 
keeps them up at night by filling in a blank dialogue box. 
In response to the question, “What is one issue that keeps 
you up late at night?,” a large sample of respondents, 
particularly women of color voters, raised economic 
issues such as rising costs, inflation, jobs, fair wages, 
and the economy. Health care and abortion rights were 
also raised often by respondents. Other predominant 
issues named by respondents include crime and gun 
violence, COVID, education, and fair wages. 

METHODOLOGY 
These findings are part of 
additional data collection across 
key states. In collaboration 
with state-based partners, the 
National Women’s Law Center 
commissioned an online survey 
to assess the policy needs 
of women of color voters in 
Michigan, Nevada, and Georgia. 

In Nevada, the National Women’s Law Center 
collaborated with Make It Work Nevada 
Education Fund, the Asian Community 
Development Council, and Somos Votantes 
to commission this poll. In order to draw a 
more dynamic picture in the state of Nevada, 
the survey encompassed a total of 509 online 
interviews: 306 among women of color voters 
representing Latina, Black, and AAPI women 
and 203 among white voters (100 women and 
103 men). The survey also included a readable 
sample of lower-income voters (under $60,000). 
Respondents were specifically targeted as likely 
to vote in the November 2022 midterm election 
(6 or more on a 10-point scale) and represent a 
diverse spread across political ideologies.  
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 The issues mobilizing Nevada’s women 

 of color voters are fundamental to 

 everyone’s ability to live, work, 

 and play at their fullest potential— 

 economic security, reproductive  freedom, 

 and access to quality health care. 



Overall, women of color rated all of these issues as 
extremely important. The issues that rose to the top 
as most important to women of color were ensuring 
that everyone can meet their families’ basic needs 
(75 percent rated this as “Extremely Important” while 
90 percent total rated it as “Important”); creating 
better jobs and wages for all (66 percent rated this 
as “Extremely Important” while 88 percent total rated 
it as “Important”); and protecting and expanding 
access to comprehensive, quality, low-cost 
health care free from bias (64 percent rated this as 
“Extremely Important” while 88 percent total rated it 
as “Important”). 

Nevada’s tourism-based economy was devastated 
by the COVID-19 pandemic—with one in three 
people unemployed at the peak of the economic 
downturn. Households and families of color were 
hit harder than white households in Nevada because 
women of color are overrepresented in low-wage 
industries like the hospitality industry, which was 
deeply impacted by COVID-19. On top of now 
struggling to afford the rising cost of living due to 
inflation, many Nevada households continue to 
contend with food insecurity, the inability to afford 
rent and/or mortgage payments, and affording other 
household expenses despite receiving some financial 
assistance like unemployment benefits, emergency 
housing assistance, tax credits, and stimulus 
payments. 

All respondents were then asked to rate the 
importance of several key issues to themselves and 
their families. 

The issue statements respondents were asked to 
rate were:

• Ensuring everyone has the freedom to choose 
if, when, and how to start and raise a family in 
safety and with dignity.

• Creating better jobs and wages for all, especially 
working women and people of color.

• Ensuring everyone can meet their families’ basic 
needs, such as food and shelter, especially in the 
face of rising costs.

• Increasing access to quality, affordable child 
care for all families.

• Expanding protections to ensure that all 
people can live free from harassment and 
discrimination, especially women and people of 
color.

• Passing gun laws that increase public safety and 
decrease gun violence.

• Protecting and expanding access to 
comprehensive, quality, low-cost health care, 
free from bias.

• Increased investments in law enforcement and 
policing programs that seek to lower crime and 
create security for community members.

• Ensuring students can learn in a safe and 
culturally competent environment, free from 
violence and harassment.
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 All voters, particularly women 

 of color voters, strongly agree 

 that ensuring everyone can meet 

 their families’ needs is their top 

 motivating issue. 

https://news3lv.com/newsletter-daily/nevada-employment-rate-improves-against-inflation-recession-detr-economy-jobs-workforce-business-industry-las-vegas-reno-carson-city
https://news3lv.com/newsletter-daily/nevada-employment-rate-improves-against-inflation-recession-detr-economy-jobs-workforce-business-industry-las-vegas-reno-carson-city
https://news3lv.com/newsletter-daily/nevada-employment-rate-improves-against-inflation-recession-detr-economy-jobs-workforce-business-industry-las-vegas-reno-carson-city
https://thenevadaindependent.com/article/harder-hit-by-virus-nevadas-communities-of-color-expected-to-take-greater-economic-hit-in-pandemics-wake
https://nwlc.org/resource/when-hard-work-is-not-enough-women-in-low-paid-jobs/
https://nwlc.org/resource/when-hard-work-is-not-enough-women-in-low-paid-jobs/
https://www.cbpp.org/research/poverty-and-inequality/tracking-the-covid-19-economys-effects-on-food-housing-and
https://www.cbpp.org/research/poverty-and-inequality/tracking-the-covid-19-economys-effects-on-food-housing-and


Below are how women of color voters ranked the 
importance and/or their support for various gender justice 
policies. The issues mobilizing women of color voters enjoy 
strong majority support across race and other demographics 
because these are the issues that undergird the health, safety, 
dignity, and prosperity of all.  

Advancing Economic Security and Promoting Dignity and 
Safety for Women and Families  

 � Ninety percent of women of color voters rated meeting the 
basic needs of individuals and families as important. White 
voters were only slightly behind at 87 percent, saying they 
agree that ensuring everyone can meet their basic needs is 
an important policy measure. 

 � Women of color voters were significantly more likely to 
rate as important measures that provide quality, affordable 
child care (73 percent); expand access to low-cost, quality 
health care (88 percent); and establish gun laws to increase 
public safety (81 percent). Although also supportive, white 
voter respondents were less intense in their support 
of these measures: only 55 percent reported access to 
quality, affordable child care as important, while 71 percent 
found expanding access to low-cost, quality health care as 
important, and 61 percent agreed that gun laws to increase 
public safety are important. 

 � Three-fourths (75 percent) of women of color voters were 
significantly more likely to agree that the wealthy should 
pay their fair share of taxes to fund services like public 
infrastructure (roads and bridges), housing, education, and 
health care. Most white voters also expressed support for 
this policy proposal with 57 percent saying they agree that 
the wealthy should pay their fair share of taxes.

 � ●A majority of women of color voters (72 percent) and white 
voters (62 percent) agreed that the government should fund 
child care workers to help increase access to quality child 
care services and supports. A similar majority of women of 
color voters (75 percent) and white voters (60 percent) said 
they support legislation to provide Nevadans with universal 
high-quality affordable child care.

KEY FINDINGS: 
VOTER 
PERCEPTIONS OF 
THEIR SUPPORT FOR 
VARIOUS GENDER 
JUSTICE POLICIES 
The associated policies that 
build toward the economic 
security and well-being 
of women and families —
from ensuring access to 
reproductive health care 
to creating better jobs and 
wages, establishing fairer 
taxes, making quality child 
care more affordable, and 
expanding protections 
against harassment and 
discrimination—rated very 
highly with women of 
color voters. There is also 
strong alignment across 
demographics that students 
learn in safe, culturally 
competent, and inclusive 
learning environments 
free from harassment, 
discrimination, and violence.
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Workplace Justice: Better Wages, Better Benefits, 
and Better Protections 

 � Women of color voters strongly support 
enacting protections against harassment 
and discrimination. Nearly nine in 10 women 
of color voters (85 percent) rated expanding 
protections to ensure all people can live free 
from harassment and discrimination as important. 
Meanwhile 67 percent of white voters agree that 
expanding protections against harassment and 
discrimination are important.

 � Nearly nine in 10 (88 percent) women of color 
voters said creating better jobs and wages for all 
is important compared to seven in 10 (70 percent) 
of white voters.

 � Women of color voters (85 percent) were 
significantly more likely to support the enactment 
of a statewide paid family and medical leave 
program compared to white voters (58 percent). 

 � Overall, most women of color and white voters 
support workplace justice policies that enable all 
people, especially women and people of color, to 
thrive in the workplace. However, women of color 
were more likely to express strong support for 
these measures. Women of color voters expressed 
significant support for various workplace justice 
policies: establishing protections against 
workplace harassment (88 percent); raising the 
minimum wage to at least $15/hour (87 percent); 
establishing paid family and medical leave for 
all workers (86 percent); ensuring equal pay and 
employers being transparent about pay rates and 
pay ranges with employees and applicants (85 
percent); requiring employers to provide at least 
two weeks’ notice for work schedules for those 
with variable hours (75 percent); and providing 
reasonable accommodations for pregnant workers 
in the workplace (73 percent). For the most part, 
white voters also agreed with these policies, but 

the intensity of their agreement was slightly lower 
than that of women of color voters: 70 percent 
agreed with establishing protections against 
workplace harassment; 56 percent agreed with 
raising the minimum wage to at least $15/hour; 73 
percent agreed with establishing paid family and 
medical leave; 75 percent agreed with equal pay 
and employers being transparent about pay rates 
and pay ranges with employees and applicants; 66 
percent agreed with requiring employers to provide 
at least two weeks’ notice for work schedules for 
those with variable hours; and 72 percent agreed 
with providing reasonable accommodations for 
pregnant workers in the workplace.  

Reproductive Freedom and Health Care For All
 � Most voters, particularly women of color voters, 

said it is important for elected officials to ensure 
the freedom to choose if, when, and how an 
individual begins a family. Seventy-two percent 
of women of color voters and 70 percent of white 
voters said that elected officials should ensure 
that everyone has the freedom to choose, if, 
when, and how to start a family. 

 � Most voters, particularly women of color voters, 
said they believe that elected officials should 
ensure that people have access to abortion care. 
Two-thirds (65 percent) of women of color voters 
and three in five white voters (59 percent) said 
they believe that elected officials should ensure 
that people have access to abortion care. 

 � Most voters, particularly women of color voters, 
agree that elected officials should protect access 
to legal abortion regardless of personally held 
beliefs. Two-thirds of women of color voters (66 
percent) and 60 percent of white voters said 
they believe that elected officials should protect 
access to legal abortion for all, regardless of 
personally held beliefs. 
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Building Safe, Culturally Competent, and Inclusive 
Learning Environments for All Students

 � The strong majority of respondents across 
demographics agree that it is important for 
students to learn in safe, inclusive, and culturally 
competent environments. Eighty-seven percent 
of women of color voters compared to 77 percent 
of white voters rated ensuring students can learn 
in a safe and culturally competent environment 
as important.

 � The strong majority of respondents across 
demographics also agree that all students should 
be in learning environments that allow them to 
be who they are and are free from harassment, 
discrimination, and violence. Eighty-one percent 
of women of color voters and 72 percent of white 
voters agree with policies that enable all students 
to learn in environments that allow them to be 
who they are and are free from harassment, 
discrimination, and violence.

 � Women of color voters said they agree (72 
percent) that schools should be allowed to teach 
students that racial and gender inequality can 
exist in society and institutions. In contrast, only 
two in five (39 percent) of white voters said they 
agree that racial and gender inequality can exist 
in society and institutions.  

 � When asked about the Supreme Court decision in 
Dobbs vs. Jackson Women’s Health Organization, 
most voters, particularly women of color voters, 
agreed that because the Supreme Court took 
away the constitutional right to abortion, it is 
more important than ever that elected officials 
create rights to abortion that stop abortion bans 
and guarantee that access to abortion does not 
depend on where a person lives. Two-thirds of 
women of color voters (66 percent) said they 
agree with this statement while 56 percent of 
white voters said they agree with this statement. 

 � Women of color voters in Nevada are significantly 
more likely to support pregnancy-related services 
and supports. Seventy-three percent of women 
of color voters said they believe elected officials 
should ensure access to safe and supportive 
pregnancy-related services and other supports. 
Sixty-four percent of white voters said they believe 
the same.

 � Women of color voters in Nevada are significantly 
more likely to support policies that address the 
entirety of the birthing and parenting experience. 
Seventy-five percent of women of color voters 
said they believe that elected officials should 
ensure pregnancy-related services extend beyond 
health care to include stable housing, food access, 
paid leave, and child care for other children during 
health care visits. In contrast, only 56 percent of 
white voters said they believe elected officials 
should ensure these policies and supports.

MIDTERM SURVEY: 
WOMEN OF COLOR VOTERS IN NEVADA

7



ACKNOWLEDGEMENTS
The authors want to acknowledge the invaluable 
contributions of the following people, without whom 
this project would not have been possible: LaKyra 
January, Karlette Dixon, Emmanuelle Leal-Santillan, Eric 
Jeng, Kalisha Dessources Figures, Erin Weber, Sofia Hay, 
Uma Iyer, Hilary Woodward, Maria Patrick, Lark Lewis, 
Melissa Boteach, Whitney Pesek, Karen Schulman, Amy 
Matsui, Sarah Hassmer, Kathryn Menefee, Gretchen 
Borchelt, Heather Shumaker, Dorianne Mason, Leila 
Abolfazli, Mara Gandal-Powers, Emily Martin, Sabrina 
Bernadel, Shiwali Patel, Bayliss Fiddiman, Julie Vogtman, 
Andrea Johnson, Gaylynn Burroughs, Jasmine Tucker, 
Shengwei Sun, Marie Cole, Sarah Javaid, and Brooke 
LePage. 

We also thank Brenda Lee and Michele Cordoba of 
Vision Strategy and Insights and Andres de la Roche of 
ADELAROCHE DESIGNS.

� Over half of respondents across demographics
disagree with policies that censor curricula and
ban access to books that discuss the difficult
and painful points in American history such as
slavery, the treatment of Native Americans and
immigrants, the civil rights movements of the
20th century, and the growing awareness around
LGBTQI+ rights, health, and identities.
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 Nevada’s women of color voters 

 strongly support gender and economic 

 justice policies that will enable 

 all Nevadans to thrive. 

 And while their intensity is greater 

 than white men and women voters, 

 it is apparent that all of these core 

 issues enjoy support from the majority 

 of voters across race and gender. 
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Type of 
Residence 

Area
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56%

39%

2%

3%

Urban or in a city

Suburban or outside a city

Small town

Rural area
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3%

Urban or in a city
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Small town
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Education
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21%
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Income

87%

13%

One job

More than one job
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7% 9% 8% 6% 5%

12%

Less than
$20,000

$20,000
to under
$30,000

$30,000
to under
$40,000

$40,000
to under
$50,000

$50,000
to under
$60,000

$60,000
to under
$70,000

$70,000
to under
$80,000

$80,000
to under
$90,000

$90,000
to under

$100,000

More than
$100,000
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Employment

Income

87%

13%

At only one job

More than one job

21%

16%
13%

9% 10%
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11%
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2% 3%
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$20
,0

00
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00 to
under $30,0

00
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00
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under $40,0
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00

$60K & Higher
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00 to
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,0

00
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,0

00 to
under $80,0

00

$80,0
00

to
under $90,0

00

$90,0
00 to

under $10
0,0

00

More
than

$10
0,0

00

Prefer not to
sa

y

First through eleventh grade

High school graduate

Vocational or technical certificate

Some college, but no degree

Associate degree

Four-year college grad or bachelor’s degree

Grad school or advanced degree
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Party Affiliation   |   Black Women White Men + Women

!
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38%

27%

15%

10%

9%

1%

Strongly Democratic

Leaning Democratic

Completely independent

Strongly Republican

Leaning Republican

Some other a�iliation

20%

18%

17%

24%

20%

1%
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General Approach to Issues – Black Women         White Men + Women
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