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ABOUT ThE CENTER
We are passionate champions of national and state policies and laws that help women 
and girls achieve their potential throughout their lives—at school, at work, at home, in 
their families, and in their communities. We are committed advocates who take on the 
toughest challenges, especially for women who face multiple and intersecting forms of 
discrimination and women who are low-income — and we make change happen. We are 

proud to have been on the front lines of virtually every major advance for women  
since 1972, benefiting women, their families, their communities, and the nation. 
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Some people say it is too hard to get anything done these days.

Not the National Women’s Law Center. We never take ‘no’ for an answer. 

Our efforts over this past year spurred the Obama Administration to  
formally require that all approved forms of birth control must be available 
without co-pays or deductibles.  We documented the need for this specific 
guidance and got it by exposing widespread violations of the health care  
law by insurance companies that too often were not covering the most  
effective forms of birth control.  Our report garnered media coverage in 
nearly 500 major media outlets and led to getting women the health  
coverage they deserve. 

We won greater protections against discrimination on the job for pregnant 
workers in states like North Dakota and Nebraska, bringing the total number 
of states with such laws to 16 (including the District of Columbia).  We  
documented and publicized the discrimination, violence, harassment, and 
other barriers faced by African American girls at school, elevating the issue 

RELENTLESSLy PURSUINg  
ThE DREAM Of OPPORTUNITy  
AND EqUALITy fOR  
WOMEN AND fAMILIES



in the press and at a Capitol Hill briefing, and ultimately leading to a $100 million  
public-private partnership to help topple those barriers.  And, after 20 years of  
congressional inaction, we helped secure reauthorization of a law that helps families  
pay for child care and improves the quality of that care.  

Finally, we celebrated victories in three vitally important Supreme Court cases in  
which we participated—filing lead friend-of-the court briefs—for marriage equality,  
the health care law, and the rights of pregnant workers. 

The Center has had an important impact on millions of women and girls, and we are  
so grateful that you stood with us and helped us achieve so many hard-fought wins.   
Our team of experts and advocates is a formidable force for women and their  
families in America, and we couldn’t have done it without our individual and  
institutional donors.

Of course, our work is far from done. Shocking attacks on women’s access to  
reproductive health care are escalating at the federal, state and local levels, including  
violence against clinics and extreme restrictions on access to abortion.  At the same  
time, too many pregnant women—especially those working in low-wage jobs—are  
still forced to choose between having a job and having a healthy pregnancy.  

Too many women don’t have the child care and other supports they need to do well  
at work and raise healthy, thriving children.  And the typical woman, earning 79 cents  
to a man’s dollar, still faces greater economic insecurity than the typical man at all  
stages of her life.

With your support, we will continue to take on the tough battles ahead.  We will close  
the persistent and harmful disparity between men’s and women’s wages by working  
to pass the Paycheck Fairness Act, the Raise the Wage Act, and other critical measures  
until the wage gap is closed for good. We will work to ensure a federal budget that  
invests in the critical supports women need and that advances our broad economic  
agenda for women and their families.  

We will stand with low-income women who need access to abortion by fighting to  
repealthe shameful Hyde Amendment, by pushing back against efforts to defund  
Planned Parenthood, and by advancing new protections for women’s right to abortion  
access.  We will work to pass the Equality Act to provide comprehensive protection  
against discrimination on the basis of sex, sexual orientation, and gender identity in  
the workplace, housing, public places, and federally funded programs. And we’ll  
continue our multi-pronged advocacy, online organizing, and other efforts to ensure  
that the Affordable Care Act lives up to its life-saving promise in every state.

We will fight on all these fronts because we recognize that many women, including  
women of color, LGBTQ individuals, and low-income women, face overlapping barriers  
and multiple challenges.  We will reach out to engage new generations of women,  
deepen our partnerships with state leaders who share our goals, and continue to  
stand shoulder to shoulder with allies at the federal level. 

When it comes to fighting for women, together we’ll keep turning those ‘nos”  
into “yesses.” 

Jane C. Sherburne 
Board Chair
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Nancy Duff Campbell  
Marcia D. Greenberger 
Co-Presidents



Being a woman shouldn’t put you at greater risk of poverty—but it does.

The odds of being poor are about one-third higher for women than for  
men. And if you’re a woman of color, a single mother, a woman with a  
disability, or an older woman living alone, the odds of being poor are  
even greater. 

Women face daunting challenges to achieving economic security. Like  
men, women face stagnant wages and growing income inequality.  But  
they also face unique challenges.  Greater responsibilities for family  
caregiving—leading to more time out of the workforce and more difficulty 
finishing school. A much greater likelihood of being a single parent having 
to do it all—alone. A dearth of high-quality, affordable child care and other 
supports to do well at work and at school and to raise healthy, successful 
children. Discrimination on the job and a persistent gender wage gap that  
is especially large for women of color and that shortchanges women into 
their retirement. Concentration in low-wage jobs despite better academic 
credentials than ever before. And mounting barriers to access to abortion 
and contraception, which make it harder for women to finish school, get  
and keep a job, and plan their futures.  

It doesn’t have to be this way. At the federal level and in the states, the 
Center fought for greater economic security for women, including through 
expanded access to child care assistance and making permanent increased 
tax credits to boost the incomes of working families.  Through all of these  
efforts, the Center capitalized on the nation’s increasing attention to  
women’s economic security by promoting a broad vision of a women’s  
economic agenda, which emphasizes the interrelationship of the barriers 
women face and the need to address a range of issues to secure  
lasting results. 

fIghTINg  
SO WOMEN  
CAN RISE  
UP OUT  
Of POVERTy 
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ThE CENTER: 
Advanced an economic agenda for women by publishing Moving Women  
& Families Forward: A State Roadmap to Economic Justice, a broad, integrated 
state-level agenda, and Our Moment: An Economic Agenda for Women and 
Families, a similarly broad, integrated federal-level agenda, both of which include 
measures to raise wages, protect a woman’s decision-making on birth control and 
abortion, support women with family responsibilities, and end discrimination on 
the job and elsewhere.  The Center is leading efforts at the federal level and  
in the states to make this agenda a reality. 

Secured the first reauthorization in 20 years of the Child Care and  
Development Block Grant, which includes provisions to improve the health  
and safety of child care, make it easier for families to obtain care, and improve 
the quality of care, especially for infants and toddlers. The Center achieved  
this success by providing leadership to a coalition of more than 100 national 
organizations, organizing high-profile events, advising policy makers, and  
mobilizing supporters to press for this important change.  After the law passed, 
the Center co-authored with the Center for Law and Social Policy the report  
Implementing the Child Care and Development Block Grant Reauthorization:  
A Guide for the States and provided technical assistance to help states and 
advocates leverage opportunities to improve child care quality and help  
low-income parents get and keep the child care assistance they need to work.  
The Center also secured a modest increase in funding for child care in the  
Fiscal Year 2015 spending bill—a notable success in the context of flat or  
reduced federal funding for domestic programs overall.  

Helped low- and moderate-income families claim federal and state tax  
credits through the Center’s annual Tax Credits Outreach Campaign with 175 
community partners. In 2014, 78 million tax filers claimed $128 billion in tax 
benefits from the Earned Income Tax Credit (EITC), Child Tax Credit, and Child 
and Dependent Care Tax Credit. This year, the Center expanded its efforts and 
materials to help immigrant families and survivors of domestic violence, in  
collaboration with groups that represent these individuals, claim the credits.  
The Center also educated policy makers about the importance to women of 
keeping the improvements to the Child Tax Credit and EITC that are scheduled 
to expire in 2017, increasing the Child and Dependent Care Tax Credit and mak-
ing it refundable, and increasing the EITC for workers without qualifying chil-
dren, all of which resulted in legislative proposals incorporating these reforms.

Documented the economic struggles of low-wage women workers by  
researching and releasing a report examining the overrepresentation of women in the 
low-wage workforce.  Underpaid & Overloaded: Women in Low-Wage Jobs revealed  
that regardless of education level, age, marital or parental status, race, ethnicity or  
national origin, women’s share of the low-wage workforce is larger than that of their 
male counterparts, and it called for a multi-pronged agenda to address the inequities 
and economic burdens faced by low-wage women workers, including by expanding 
access to child care assistance and early education, removing barriers to employment 
opportunities, and increasing economic supports such as tax credits.
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All girls deserve the chance to succeed in school, but sex-based barriers 
to education persist—especially for girls of color—from stereotypes about 
suitable fields of study, to harassment and violence, to unequal access to 
sports.

The Center worked to improve opportunities for girls in education, shining  
a spotlight on the educational barriers that girls face, with a particular  
focus on girls of color, and called on educators, school and community  
leaders, policymakers, and philanthropic organizations to take action  
to help all girls succeed.

One in five young women is sexually assaulted while in college; in high 
school, that number is one in 10.  Both sexual harassment and sexual  
violence at school are prohibited by federal law—yet many schools are  
failing to prevent sexual violence and to meet the needs of student  
survivors, including by investigating all charges promptly and thoroughly, 
taking corrective action as needed, and protecting survivors. The Center  
is working closely with student activists to draw national attention to the 
issue, using multiple strategies to improve schools’ policies and procedures 
on prevention and response to sexual assault in K-12 schools and on college 
campuses. 

Girls—especially girls of color—are also shortchanged when it comes to 
opportunities to play sports in school. Despite a dramatic increase in the 
number of girls and young women playing sports since Title IX was enacted 
in 1972, there is still much to be done to level the playing field. The Center 
worked to ensure that all girls can benefit from the many positive health, 
academic, and employment outcomes associated with playing sports, and  
to increase the number of opportunities for girls to play sports. 

ENSURINg ALL  
gIRLS hAVE AN  
EqUAL ChANCE  
TO SUCCEED  
IN SChOOL
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ThE CENTER: 
Documented, publicized, and organized efforts to draw attention to, and 
redress, the educational discrimination faced by African American girls by 
issuing a groundbreaking report, Unlocking Opportunity for African American 
Girls: A Call to Action for Educational Equity, co-authored with the NAACP 
Legal Defense and Educational Fund, which highlighted—and proposed ways 
to address—the destructive and disproportionately harsh discipline and other 
barriers to academic success that Black girls experience, including pervasive 
racial and gender stereotypes, high rates of sexual harassment and violence, 
and punitive measures against girls who are pregnant or parents.   Making 
use of traditional news media, social media, and a Capitol Hill briefing  
featuring Senator Kirsten Gillibrand, Congresswoman Yvette Clark and  
other experts and advocates, the Center elevated the report’s findings  
and advocated for its recommendations.  

Improved the playing field for girls in sports, by releasing a Center report, 
co-authored with the Poverty and Race Research Action Council, Finishing 
Last: Girls of Color and School Sports Opportunities, which presented new 
data showing that girls of color are being shortchanged in opportunities to 
play school sports and identifying concrete ways to secure change, and  
by winning Title IX complaints against the Chicago and New York school 
districts, which have large numbers of students of color. The U.S. Department 
of Education’s investigations of these school districts following the Center’s 
complaints revealed significant gender disparities among schools—gaps that 
represented thousands of additional spots on teams needed to level the  
playing field for female students.  The resolution agreements, which call  
for the school districts to survey girls to determine which teams to add,  
will ensure the districts create new opportunities for girls to play sports.

Enhanced the safety of all students in school by working to improve  
sexual assault laws and policies, securing Department of Education  
regulations on schools’ obligations to curb gender-based violence,  
stopping legislative proposals to weaken Title IX regulations and  
enforcement, obtaining stepped-up federal enforcement of existing laws 
against schools that fail to adequately protect students from sexual assault, 
and working to create a climate in which survivors feel supported, including 
by addressing the prevalent backlash against survivors who share their  
stories publicly. The Center not only achieved justice for teenage girls who 
were sexually assaulted and whose schools did not respond properly in  
Title IX lawsuits in Michigan and Alabama, but also sent a clear message to  
all schools that they must address sexual assault promptly and thoroughly.

10  NATIONAL WOMEN’S LAW CENTER FY 2014-2015 ANNUAL REPORT



11  NATIONAL WOMEN’S LAW CENTER FY 2014-2015 ANNUAL REPORT



Although women’s work experience and educational attainment have  
increased dramatically over the years, women—especially women of  
color—are disproportionately represented in the low-wage workforce.  

Facing discriminatory, demeaning, and unfair workplace practices, far too 
many women struggle to stay afloat. Women face a wage gap that has 
barely budged.  They experience high rates of sexual harassment.  Pregnant 
workers face discrimination, including when they ask for temporary  
accommodations, such as avoiding heavy lifting, for medical reasons.   
And women, especially those in low-wage jobs, often face unpredictable  
and unfair scheduling practices, which cause economic and emotional  
hardship for them and their families.

To lower these barriers, the Center won policy changes that helped reduce 
the pay gap, protect pregnant workers, and combat abusive scheduling 
practices. 

ThE CENTER: 
Helped secure bigger paychecks for low-wage workers, two-thirds of 
whom are women, through minimum wage increases in five states—Alaska, 
Arkansas, Nebraska, Rhode Island, and South Dakota—by defending in  
federal court the Obama Administration regulation extending minimum 
wage and overtime protections to home care workers, and by building  
support in Congress for a stronger federal minimum wage increase.  

Increased women’s ability to secure equal pay by ensuring effective  
federal rules to implement  two federal equal pay executive orders the  
Center secured in 2014 that provide new protections for employees of  
federal contractors, holding stakeholder briefings to explain the proposed 
new federal rules, drafting model comments for coalition partners,   
activating grassroots support for the rules, and submitting the Center’s  
own detailed comments on them.  The Center also assisted advocates  
pressing for equal pay laws in California, the District of Columbia,  
Louisiana, Maryland, Massachusetts, Nebraska, New York, and  

DISMANTLINg  
BARRIERS WOMEN  
fACE IN ThE  
WORKPLACE
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Washington and was a leader in the coalition pressing for passage  
of the federal Paycheck Fairness Act, which would close loopholes in the  
law that often make it hard to secure equal pay.

Combatted abusive work scheduling practices that especially harm parents 
by widely publicizing the extent of the problem, especially in jobs with high 
numbers of women workers, and developing and releasing a new analysis, 
Collateral Damage: Scheduling Challenges for Workers in Low-Wage Jobs 
and Their Consequences. The Center also helped develop, publicize, and 
advocate for passage of the federal Schedules that Work Act, which would 
protect workers in low-wage jobs in the retail, restaurant, and custodial 
industries from the most abusive practices and give all workers the right to 
seek schedule changes to meet their responsibilities to care for themselves 
and their families, further their education, or hold down a second job to  
make ends meet.  The Center also helped state advocates pressing for fair 
workplace scheduling practices in California, Illinois, Indiana, Maryland,  
Minnesota, and Oregon by drafting model legislation, developing materials, 
and providing testimony.

Protected the jobs and health of pregnant workers by helping secure state 
laws requiring fair treatment in the District of Columbia, Nebraska and North 
Dakota—bringing the total number of states, including D.C., with such laws to 
16, working to ensure effective implementation of new laws in West Virginia 
and elsewhere, and authoring a Supreme Court brief joined by 123 Members 
of Congress in Young v. United Parcel Service. The Supreme Courts’s  
decision in Young confirmed the protection that the Pregnancy  
Discrimination Act (PDA) gives workers who need temporary changes in 
their job duties because of physical limitations arising from pregnancy and 
provided a road map for proving that an employer violated the PDA by  
refusing to accommodate a pregnant worker while accommodating other 
workers with similar limitations.   The Center also advanced the prospects 
of legislation to provide a nationwide, explicit right to accommodation for 
medical needs arising out of pregnancy by securing bipartisan support  
of the federal Pregnant Workers Fairness Act.
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This year was one of important highs, but also devastating lows for  
women’s health care.

Fierce attacks on the Affordable Care Act (ACA) did not succeed in  
the Supreme Court or Congress, the federal government clarified and  
underscored the general requirement that employers must provide  
contraceptive coverage at no cost to women, and ballot measures to ban 
abortion were defeated during the 2014 mid-term elections. But efforts  
by certain closely held companies to deny contraceptive coverage to their 
employees on religious grounds and relentless efforts to restrict abortion  
at the state level rolled back access to reproductive health care for  
many women. 

Through it all, the Center maintained its position as a leader in these fights 
with strategic planning and execution, identifying places where decades of 
its legal expertise and state and federal policy experience could be leveraged 
to achieve real change.  The Center built on the progress brought by the ACA 
by conducting research into violations in health plan coverage in the new 
marketplaces to make sure women are getting the coverage to which they 
are entitled and securing improved coverage of contraception. The Center 
also continued to engage a new generation of women’s reproductive health 
advocates through its award-winning This Is Personal campaign, calling out 
systemic problems, identifying solutions, and lifting women’s own voices in 
the fight for their health and reproductive rights. 

CAMPAIgNINg  
TO PROTECT ACCESS  
TO REPRODUCTIVE  
hEALTh CARE  
AND IMPROVE  
WOMEN’S hEALTh
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ThE CENTER: 
Exposed widespread violations of the health care law by insurance  
companies and led the charge to get women the health coverage they  
deserve by releasing three State of Coverage reports documenting that 
more than half of 100 insurers reviewed in 15 states committed one or more 
violations of the ACA, in areas ranging from coverage of birth control to 
breast-feeding support to gender transition surgery. These reports, which 
helped spur the Obama Administration to issue guidance clarifying that the 
birth control coverage requirement means that women have the right to the 
most effective forms of birth control at no cost to them, garnered attention in 
nearly 500 major media outlets such as The New York Times, NPR, Associated 
Press, Time, the Wall Street Journal, USA Today and BuzzFeed.  

Championed efforts to reverse the harmful impact of the Supreme Court’s 
decision in Burwell v. Hobby Lobby that under the federal Religious Freedom 
Restoration Act certain for-profit companies can refuse to comply with the 
ACA’s birth control coverage requirement because of the owners’ religious 
beliefs, by securing an accommodation that ensured that women working for 
these companies can get birth control coverage directly from their insurance 
companies, and mobilizing supporters to send nearly 33,000 comments to 
the Administration in support of the accommodation.  The Center also  
advised on the drafting and introduction of the  Protect Women’s Health from 
Corporate Interference Act, known as the Not My Boss’s Business Bill, which 
would prohibit employers from denying employees insurance coverage of 
health care services required by law. To address the broad implications of the 
case, the Center issued a report on the ways individuals and organizations 
have been abusing religious freedom laws in the wake of Hobby Lobby and 
founded the Religious Refusals Working Group, which convenes thought 
leaders and advocates to address new attempts to use religion to  
discriminate. 

Ensured women actually get insurance coverage of birth control by helping 
more than 2,100 women through the Center’s CoverHer hotline and website 
navigate the insurance system and providing online resources to 75,000 more 
women.  CoverHer has led companies to change their policies so that more 
women have access to the birth control coverage they need and deserve, 
with no co-pays, as required by law. For example, a Texas woman’s employer 
insurance plan wouldn’t cover her $105 monthly birth control ring at no cost 
to her until, armed with information supplied by the Center, she was able to  
get covered; the Center helped other women get this coverage by  spurring 
the insurer to change its policy nationwide.
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Contributed to the momentous Supreme Court victory in King v. Burwell 
that eligible individuals in every state may receive tax credits authorized by 
the ACA to help them purchase health insurance, including by authoring  
an amicus brief on behalf of a wide range of national and state-based  
organizations and allies that highlighted the impact the decision could have 
on the health and economic security of the nearly three million women who 
were enrolled in health insurance through federally facilitated insurance 
marketplaces and by mobilizing the women’s community online and through 
rallies with women who spoke out about the positive impact of the law on 
their lives.

Fought attacks on reproductive health care in the states, including by  
working with state advocates to successfully defeat harmful “personhood” 
ballot measures in Colorado and North Dakota, which would have  
criminalized or banned all abortions, eliminated in vitro fertilization and  
certain forms of birth control, and jeopardized end-of-life care, and by  
helping persuade Virginia to rewrite dangerous regulations targeting  
women’s health centers by mobilizing Center supporters to submit more 
than 5,500 comments—more than half the comments submitted—to the  
Virginia Board of Health. The Center also spearheaded an initiative to  
advance laws protecting employees from being penalized for using  
reproductive health services, which were introduced in Maine, Michigan,  
Missouri, New York, Ohio, Virginia, and Washington D.C., and overturned  
a regulation in Iowa that eliminated the use of telemedicine for medication 
abortions, including by filing an amicus brief in an Iowa Supreme Court  
case that unanimously struck down the regulation by relying in part on  
the Center’s arguments.
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When women are fairly represented among the nation’s federal judges,  
the courts better reflect the population they serve and the public has 
greater confidence in their decisions.

Having more women on the federal bench also improves the quality of 
justice because female judges bring a unique perspective on how the law 
impacts the lives of women and girls and enrich the courts’ understanding  
of how best to realize the intended purpose of the law.

Faced with relentless Senate obstruction of President Obama’s nominations 
to the federal courts and the pressing need to fill long-standing vacancies, 
the Center fought to reduce judicial vacancies, encourage greater diversity 
on the federal bench in terms of gender, race, ethnicity, and sexual  
orientation, and confirm well-qualified nominees—with the result that by  
July 2015, an unprecedented 33 percent of 795 active federal judges were 
women.  In addition, the Center advocated for the confirmation of well-
qualified nominees to key high-level Executive Branch positions, the  
duties of which encompass legal and policy issues critical to women.

The importance of a diverse judiciary became clear as the federal courts  
and the Supreme Court heard a number of major cases that were particularly 
important to women.  The Center brought its credibility and expertise to 
bear by weighing in with amicus briefs that highlighted women’s interests  
in cases involving health care reform, marriage equality, and pregnancy  
discrimination.  

ThE CENTER: 
Helped lead the successful fight to confirm Loretta Lynch to be the  
first African-American woman to serve as Attorney General.  Despite her 
stellar qualifications, bipartisan support for her historic nomination, and the 
importance of the office to which she had been nominated, Senate leader-
ship delayed a vote on her nomination for five months, making the need for 
sustained advocacy during that period essential to securing her nomination.  

INCREASINg  
JUDICIAL DIVERSITy  
AND SECURINg  
JUSTICE fOR WOMEN
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Contributed to three important Supreme Court victories—for marriage 
equality, the health care law, and pregnant workers in Obergefell v. Hodges, 
King v. Burwell, and Young v. United Parcel Service, including by filing amicus 
briefs in all three cases on behalf of a wide range of national and state-based 
organizations and allies.  Building on these victories, the Center helped shape 
legislation introduced in the summer of 2015 to provide comprehensive 
protection against discrimination on the basis of sexual orientation, gender 
identity and sex in the workplace, housing, public places, and federally  
funded programs, and continued its multi-pronged advocacy, online  
organizing and other efforts to ensure that the health care law lives up to  
its life-saving promise in every state and that pregnant workers don’t have  
to choose between their job and their health, as described earlier.

Highlighted the glacial pace of the confirmation process for federal judicial 
nominees.  Although the percentage of active women judges is at historic 
highs, the process for confirming new federal judges slowed dramatically this 
year.  The Center conducted public education, working with women’s bar  
associations and other organizations around the country and documenting 
the skyrocketing number of vacancies in federal courts that not only slowed 
the administration of justice, but also threatened to roll back previous gains 
in diversity on the bench. 
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$100,000 AND ABOVE
Alliance for Early Success
Anonymous (3) 
Bayer HealthCare
Beech Street Foundation
Robert Sterling Clark Foundation
The Marjorie Cook Foundation
Ford Foundation
Heising-Simons Foundation
The William and Flora Hewlett  
 Foundation
W.K. Kellogg Foundation
The Moriah Fund
The David and Lucile Packard  
 Foundation
Pfizer Inc

$50,000 – 99,999
The Annie E. Casey Foundation
Fried, Frank, Harris, Shriver  
 & Jacobson
Huber Foundation
The Charles Evans Hughes  
 Memorial Foundation
NoVo Foundation
Open Society Foundations
Paul, Weiss, Rifkind, Wharton  
 & Garrison
Rockefeller Family Fund
Turner Foundation

$25,000 – 49,999
Active Living Research 
Arnold & Porter
The Candie’s Foundation
Cravath, Swaine & Moore
Early Childhood Funders  
 Collaborative
Freshfields Bruckhaus Deringer
Hogan Lovells
Ipsos Insight LLC
Keesal, Young & Logan
Latham & Watkins
Parker Ibrahim & Berg
Simpson Thacher & Bartlett
Sullivan & Cromwell

$10,000 – 24,999
3M
AFSCME
Akin Gump Strauss Hauer  
 & Feld, LLP
AlvaradoSmith
Anonymous (1)
BNY Mellon
Boies, Schiller & Flexner
Cahill Gordon & Reindel
Change to Win
Citi
Davis Polk & Wardwell
Foundation for Child Development
General Electric Company

Greenberg Traurig
Hughes Hubbard and Reed
Irving Harris Foundation
Morrison & Foerster
National Academy of Social  
 Insurance
National Education Association
Neal, Gerber & Eisenberg
New Morning Foundation
New York Community Trust/  
 Robert M. Kaufman Fund No. 2
PG&E
PNC Bank Corporation
Proskauer Rose
Schott Foundation for Public  
 Education
Service Employees International  
 Union
Sharp Center 
Sidley Austin LLP
Skadden, Arps, Slate, Meagher  
 & Flom
Steptoe & Johnson
Stinson Leonard Street
Stroock & Stroock & Lavan
Williams & Connolly
WilmerHale
Winston & Strawn
Irene B. Wolt Lifetime Trust

THE VICTORIES WON ON BEHALF OF WOMEN AND THEIR FAMILIES would not have  
been possible without the support of many individuals and organizations.  The Center deeply  
appreciates these contributions and looks forward to continuing to work together to expand  
the possibilities for women and their families in the years to come.  The following lists the  
Center’s supporters for the fiscal year ending on June 30, 2015.    

CORPORATIONS, fOUNDATIONS,  
LAW fIRMS, UNIONS AND OThER  
ORgANIzATIONS

CENTER  
SUPPORTERS
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$5,000-$9,999
AFL-CIO
Agile Therapeutics
Bloomberg BNA
Brush Foundation
Caplin & Drysdale
Covington & Burling
Cresa
DLA Piper Foundation
Dobkin Family Foundation
The Estée Lauder Companies,  
 Inc.
Foley & Lardner
Goodwin Procter
International Brotherhood  
 of Electrical Workers
Katz, Marshall & Banks
King & Spalding
The Morningstar Foundation
New Directions Foundation
Newman’s Own Foundation
Northrop Grumman Corporation
PhRMA

Quest Diagnostics
SNR Denton
Reed Smith
Elsie Procter van Buren  
 Foundation

$2,500-4,999
American Federation  
 of Teachers
Ashurst
Baker & McKenzie
BET Networks
Brune & Richard
Crowell & Moring
The Dealy Foundation
Drinker Biddle & Reath
Feldesman Tucker Leifer Fidell
Jackson & Campbell
Jenner & Block
Mager & Associates
National Family Planning  
 & Reproductive Health  
 Association

Planned Parenthood Action  
 Fund
Stowell & Friedman
United Food and Commercial  
 Workers International Union
Wiley Rein LLP

$500-2,499
The Beatrice R. & Joseph  
 A. Coleman Foundation
Fragomen, Del Rey, Bernsen  
 & Loewy
Harman Family Foundation 
HSBC USA Inc.
Huron Consulting Group
International Union of Bricklayers  
 & Allied Craftworkers
Kelley Drye & Warren
MadWolf Technologies
Media Talent 2.0
Mehri & Skalet
Merrill Lynch & Co., Inc.
Miller & Chevalier
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National Campaign to Prevent  
  Teen and Unplanned  

Pregnancy
National Partnership for Women  
 and Families
National UAW Community  
 Action Program
Ogilvy & Mather Worldwide
Outten & Golden
Powell Tate
Roche Diagnostics Corporation
The Spiggle Law Firm
TIAA-CREF
Trister, Ross, Schadler & Gold
United Mine Workers of America

INDIVIDUALS
ADVOCATES  
Anonymous
Nina Beattie
Sheila Birnbaum
Brooksley Born & Alexander  
 E. Bennett
Jamie Gorelick & Richard  
 Waldhorn
Susan C. Hirsch
Chaille B. Maddox  
 & Jonathan A. Knee
Ann & Peter Kolker

Deborah Slaner Larkin
Jayma Meyer
Jane C. Sherburne & Robert  
 Van Heuvelen
Patty Stonesifer & Mike Kinsley

PACESETTERS  
Mary Callahan Erdoes
Terry Satinover Fagen
Diane Milutinovich
Sally B. & William H. Neukom

BENEFACTORS  
Anonymous (2)
Steven H. Bills
Catherine Brennan
Nancy L. Buc
Isabel P. Dunst
Susan Esserman &  
 Andrew Marks
Jeffrey and Jennifer Hayes
Linda Heller Kamm
Margy Kohn & Myrna Chasanow
Diane Land
Linda Lipsett & Jules Bernstein
Thurgood Marshall, Jr.
Ruth & Stephen Pollak
Linda C. Rose
Nancy & Miles Rubin
Sheryl Sandberg
Jodi J. Schwartz

Ellen Sudow & Joseph Higdon
Sharon E. Taylor
Nancy Vonk
Wendy Zimmermann &  
 Stephen Cutler

CHAMPIONS  
Eleanor Acheson &  
 Emily C. Hewitt
The Honorable Madeleine K.  
 Albright
Richard Alexander
Eugenia & David Ames
Anastasia Angelova
Anonymous (6)
Robert C. Arnold
Kim J. Askew
Beth & Steve Bangert
Charlene Barshefsky &  
 Ed Cohen
Richard & Diana Beattie
Barbara Bennett
Barbara R. Bergmann
Jane C. Bergner
Caryl & George Bernstein
Anne & Jeff Bingaman
Julie Blakeslee
David Brodwin
Ruth Calaman
Nancy Duff Campbell &  
 Michael B. Trister
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Bert W. Carp
Ellen Chesler
Mary G. Clark & Craig R.  
 Schaffer 
Robert A. Cook
Ranny Cooper & David Smith
Frank Daspit
Laurie Davis & Joseph Sellers
Theresa Davis
Anita L. DeFrantz
Natalia Delgado
Catherine J. Douglass
Jo Benson Fogel, P.A.
Nancy M. Folger
Laura French
Kristen Galles
Peter Gottesman
Marcia & Michael Greenberger
Niesa & Jim Halpern
Gail & John Harmon
Elizabeth Hedlund
Nikki Heidepriem
Amelia Heinemeyer
Ricki Tigert Helfer &  
 Michael S. Helfer
Christine Hikawa
Anita Faye Hill
Jessica Hough
Aimee Imundo
Robin E. Jacobsohn
Amy Jeffress
Anne Hale Johnson
Prof. Judy M. Judd
Lisa Kamm
Aaron Karp
Joanne Kaufman &  
 Daniel Waldman
Robert M. Kaufman
Ruth Marie Jaeger &  
 Albert H. Kramer
Margaret Larkin
Marta Jo Lawrence
Joyce & Kenneth Letzler
The Levin Family 
Charisse R. Lillie
Susan & Arthur Lindenauer
Laura Loeb & Howard Morse
Nancy Loeb & Jeff Colman
Ellen R. Malcolm
Isabel & Peter Malkin
Patricia Marino
Joanne & Jack Martin
The Honorable Doris Matsui

Judith A. Maynes
Lynn Meredith
Derek Miller
Lois Mottonen
Bettye Nowlin
Melanie & Larry Nussdorf
Harriet & Bruce Rabb
Nicole Rabner
Amy Reilly
Bobbi Livingston Reitzes
Stephanie Ridder &  
 John Beardsley
Maria & Larry Roberts
Anita Romero
Dorothy & Stanford Ross
Shirley Sagawa & Gregory Baer
Lois Schiffer
Daniel & Teresa Moran Schwartz
Mara V.J. Senn
The Honorable Donna Shalala
Bobbie Simonds
Linda R. Singer & Michael K.  
 Lewis
Virginia Sloan
Helen Spiro
Judith M. Sweet
Joyce Thibodeaux
Marsha Tucker
Carol Tucker-Foreman
Liz Culbreth & John Vanderstar
Ellen Vargyas
D. Jean Veta & Mary Ann Dutton
G. Duane Vieth
Linda Vivas
Rachel Vogelstein
Maria T. Vullo
Patricia Wald
Elisse Walter & Ronald Stern
Barbara Winslow
Nancy & Harold Zirkin

SPONSORS  
Valerie B. Ackerman
BG Clara L. Adams-Ender,  
 USA (Ret.)
Meredith Allen
Anonymous (1)
Rosemary Armstrong &  
 Sandy Weinberg
Rita M. Bank
Cecily Baskir & John Freedman
Ruth Greenspan Bell &  
 Joseph C. Bell

Lucy Wilson Benson
Tina Berkland
Jan L. Bernstein
Carla Berry
Jeanette Blanco
Susan Low Bloch
Adele Blong & Steven Cole
Susan Blount
Thomas Blue
Karin Bolte
Phyllis C. Borzi
Robin Brasso
Elizabeth M. Brown
Charles & Kathleen Buffon
Kit Chaskin
Courtney Chenault
Laura Chenel
Lynne Church & James Skiles
Naomi Cohen
Janice Compton
Anna E. Crivici
The Honorable Barbara  
 Flynn Currie
Ellen R. Delany
Carrie Distler
Hannah Dueck
Angela Elbert
Jean Emerson
Kristy Falcon
Holly Fechner & Kevin Mills
Linda Ferren
Lisa Fink
Nancy M. Folger
Jan Gandal
Angie Garling
Merrill Gay
Linda Greenhouse
Teresa Pazdral Hale
David Harris
Gail Harris
Janine Harris
Holly Hemphill
Leah Wortham & Eric  
 Hirschhorn
Cathy Hurwit
Andrew Iwach
Pamela L. Jacklin
Elaine Ruth Jones
Marcy Lynn Karin
Mary Kennedy
Holly Kenreich
Eileen Kirlin
Kim Kruckel
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Anne Ladky
Nadine Lamanna
Louise Lamphere
Stuart Land
Robin Leeds
Patricia & Randall Lewis
Gail A. Lione
Robert Litt
David Luban
Mira Nan Marshall
Hannah Matthews
Deborah Miela
Lisa Milczarek
Gail Morse
Lissa Muscatine
Katy & Ralph Neas
John & Gail Nields
Carol Normandin
Margot & Joseph Onek
Teresa Pazdral Hale
Bettina Plevan
Susan Segal Rai
Judy & Jack Riggs
Ann Rosewater &  
 Robert Kronley
Barbara Saidel & Edward  
 Goldberg
Patricia A. Samuel
Ellen Seidman & Walter  
 Slocombe

Ricki Seidman
Andrea T. Shandell
Felice Shea
Wendy R. Sherman
Janice Siegel & Lloyd Marks
Julie Sissman and Phil Richter
Elizabeth Solander
Lucy Stroock
Maureen Syracuse
Patricia Tanji
J. Ann Tickner
Laurel Touby
Marna Tucker & Lawrence  
 Baskir
Douglass Turner
Annie Umbricht
Beth & Sanford Ungar 
Yasmina Vinci
Choua Vue
Charlotte Wager
Carole Wattles
Judy Waxman & Jim Weill
Margaret Williams
Nancy Withbroe & Paul  
 Smolinsky
Deborah Yaeger

The victories won on behalf of women 
and girls would not have been possible 
without the volunteer assistance that 
many organizations and individuals 
generously provided to the Center.

In the past year, organizations and  
individuals providing this support,  
included: Arnold & Porter; Crowell & 
Moring; Ingrid & Thad Davis; Theresa 
Davis; Georgetown University Law  
Center; Holly Hemphill; Hogan Lovells;  
Jenner & Block; Trister, Ross, Schadler 
& Gold, PLLC; Morrison & Foerster; 
O’Melveny & Myers LLP; Paul Hastings; 
Paul, Weiss, Rifkind, Wharton &  
Garrison; Reed Smith; Roxanne Conlin 
& Associates, PC; and Shirley Sagawa.  
Organizations and individuals  
sponsoring fellowships included:  
American Bar Association Section of 
Taxation; Equal Justice Works; Deborah  
Slaner Larkin & The MARGARET Fund; 
Skadden Fellowship Foundation; and 
the Women’s Law and Public Policy 
Fellowship Program. The Center  
deeply appreciates these contributions  
and looks forward to continuing  
to work together to expand the  
possibilities for women and girls  
in the years to come.

BROOKSLEy BORN 
INNOVATION fUND 
DONORS
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In June 2014, when Brooksley Born retired 
her gavel as Chair of the National Women’s 
Law Center’s Board, the Center recognized 
her exceptional leadership and service by 
creating the Brooksley Born Innovation Fund.  
Contributions to this Fund help ensure that 
the Center can be nimble and creative in  
addressing future challenges and launch  
innovative, cutting-edge projects.  The  
following people and institutions contributed 
$500 or more to the Fund in FY 2014-2015:

Arnold & Porter
Richard & Emily Alexander
Jan L. Bernstein
Sheila L. Birnbaum
Brooksley Born &  
 Alexander Bennett
Charles & Kathleen Buffon
Ellen J. Chesler
Terry Satinover Fagen
Linda J. Ferren
Jamie Gorelick &  
 Richard Waldhorn
Amy Jeffress
Mary Kennedy
Margy Kohn &  
 Myrna Chasanow
Stuart J. Land
Joyce & Kenneth Letzler
Robert S. Litt
Lois Mottonen
Sally & William Neukom

Harriet & Bruce Rabb
Dorothy & Stanford Ross
Lois J. Schiffer
Ellen Seidman &  
Walter Slocombe
Mara V.J. Senn
The Honorable Donna E.  
 Shalala
Maureen Thornton Syracuse
Joyce Thibodeaux
Marna S. Tucker
Marsha Tucker
John Vanderstar &  
 Elizabeth Culbreth
G. Duane Vieth
The Honorable Patricia M.  
 Wald
Daniel Waldman &  
 Joanne Kaufman
Elisse Walter & Ronald Stern
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National Women’s Law Center and National Women’s Law Center Action Fund 
Consolidated Statement of Financial Position as of June 30, 2015

June 30, 2015

Assets

 Cash and cash equivalents  
 Investments  
 Accounts receivable  
 Grants and contributions receivable  
 Prepaid expenses  
 Property, equipment and intangible assets, net  
 Security deposits 
  
Total assets     

Liabilities and Net Assets

Liabilities  
 Accounts payable and accrued expenses  
 Deferred compensation  
 Sub-tenant security deposit 
 Deferred rent and incentive allowance

    Total liabilities

Net Assets  
 Unrestricted  
 Temporarily restricted  
 Permanently restricted  

Total net assets

Total liabilities and net assets

      $ 5,538,532  
  34,352,699  
  411,680  
  457,113  
  168,845  
  436,038  
  23,136 

  $41,388,043 

  

  $     592,627  
  645,354  
  10,719  
  1,240,760

  2,489,460 

 
  10,967,076  
  8,748,612  
  19,182,895 

  38,898,583 

  $41,388,043 

 

 

STATEMENT  
Of fINANCIAL
POSITION
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National Women’s Law Center and National Women’s Law Center Action Fund 
Consolidated Statement of Activities for the Year Ended June 30, 2015

Operating

$  31,800  
 -  

5,374 
1,705,472 
1,503,264 

128,000 
73,042 

109,625  
-  

784,268  
511,726 

7,041,064 

11,893,635 

 

  

4,047,890 
2,136,970 
1,634,533 
1,929,465 
9,748,858 

 1,532,427 
755,718 

2,288,145  
 

12,037,003 

 (143,368)

 601,625  
 

$    458,257

 

 

Reserves 

$                 -  
 471,182  

 -  
 -  
 -  
 -  
-  
-  
 - 
- 

 (511,726) 
 - 

(40,544)

-   
-   
-   
-  
- 

-  
-
-

- 

(40,544) 

10,549,363

$10,508,819

Total

$     31,800 
471,182  

5,374 
1,705,472 
1,503,264 

128,000  
73,042 

109,625 
 

784,268 
-  

7,041,064 

11,853,091

4,047,890 
2,136,970 
1,634,533 
1,929,465 
9,748,858 

1,532,427 
755,718 

2,288,145 

12,037,003

(183,912) 

11,150,988 

$10,967,076

Temporarily 
Restricted

$  3,204,210 
933,996 

- 
  113,018 

 - 
-  
 -  
- 
 - 

(784,268) 
-  

(7,041,064) 

(3,574,108)

- 
 -  
- 
- 
- 
 
- 
-  
- 

-

(3,574,108) 

  12,322,720 

$8,748,612 
  

Permanently 
Restricted

$                 - 
- 
- 

  - 
 - 
-  
 -  
-  
- 
- 

  - 
- 

-

 -  
- 
- 
- 
- 

-  
- 
-

- 

-

  19,182,895  

$19,182,895

2015 
Total

$  3,236,010 
1,405,178 

5,374  
1,818,490 
1,503,264 

128,000  
73,042 

109,625   
-  
-  
- 
- 

8,278,983

 

4,047,890 
2,136,970 
1,634,533 
1,929,465 
9,748,858 

1,532,427 
755,718 

2,288,145 

12,037,003 
 

(3,758,020) 

42,656,603  

$38,898,583

Unrestricted

Revenue and Support

Grants 
Net Investment Income 
Income from cash equivalents 
Contributions, net of bad debt 
Donated goods and services 
Rental income 
Other 
Legal fees 
Net assets released from restrictions and transfers: 
 Appropriation of endowment income 
 Transfer from Reserves 
 Satisfaction of time & program restrictions  

Total revenue and support
 
Expenses

Program services: 
 Health and Reproductive Rights 
 Family Economic Security 
 Education and Employment 
 Women’s Legal Rights 
Total program services 
Supporting services: 
 Administration 
 Development 
Total supporting services

Total expenses 

Change in net assets 

Net assets, beginning of year 

Net assets, end of year 

STATEMENT  
Of ACTIVITIES



 

JANE SHERBuRNE, CHAIR
Principal
Sherburne PLLC

THuRGOOD MARSHALL, JR.
SECRETARY/TREASuRER
Partner
Morgan, Lewis & Bockius

KIM ASKEW
Partner
K&L Gates

NINA BEATTIE
Partner
Brune & Richard

SHEILA BIRNBAuM
Partner
Quinn Emanuel Urquhart 
& Sullivan

BROOKSLEY BORN
Retired Partner
Arnold & Porter

STEPHEN M. CuTLER
Executive VP & General
Counsel
JPMorgan Chase & Co.

THERESA L. DAVIS 
Partner
Reed Smith

NATALIA DELGADO
Retired General Counsel  
and Corporate Secretary
Huron Consulting Group Inc.

ANITA F. HILL
Senior Advisor to the Provost  
& Professor of Policy, Law  
& Women’s Studies
Brandeis University
Heller Graduate School

SHERRILYN IFILL
President & Director-Counsel
NAACP Legal Defense and 
Educational Fund, Inc.

ELAINE R. JONES
President & Director-Counsel 
Emeritus
NAACP Legal Defense and 
Educational Fund, Inc.

EILEEN KIRLIN
Executive Vice President  
& Chair, Public Services Division 
Service Employees International 
Union

JONATHAN A. KNEE
Professor of Professional  
Practice, Columbia  
Business School
Senior Advisor
Evercore Partners

DEBORAH SLANER LARKIN
Chief Executive Officer
Women’s Sports Foundation

NANCY C. LOEB
Director, Environmental Law 
Clinic, Bluhm Legal Clinic
Northwestern University  
School of Law 

JOHN W. MARTIN, JR. 
Retired VP-General Counsel
Ford Motor Company

JuDITH A. MAYNES
Retired VP-Law, AT&T

NICOLE RABNER
Partner
WilmerHale

ANTHONY D. ROMERO
Executive Director
American Civil Liberties  
Union

SHIRLEY SAGAWA
Founding Partner
sagawa/jospin

ELIzABETH H. SHuLER
Secretary-Treasurer
AFL-CIO

NANCY DuFF CAMPBELL
MARCIA D. GREENBERGER
Co-Presidents
National Women’s Law Center

BOARD Of 
DIRECTORS
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LEADERShIP
NANCY DuFF CAMPBELL 
Co-President

MARCIA D. GREENBERGER 
Co-President

GRETCHEN BORCHELT 
Vice President, Health  
& Reproductive Rights

JOAN ENTMACHER 
Vice President,  
Family Economic Security 

FATIMA GOSS GRAVES 
Vice President, 
Education & Employment

NIESA BRATEMAN HALPERN 
Vice President, 
Administration & Finance

EMILY MARTIN 
Vice President  
& General Counsel

KAREN SCHNEIDER 
Vice President, 
Communications 

JuDY WAxMAN* 
Vice President, Health  
& Reproductive Rights 

NANCY WITHBROE 
Vice President, 
Development & Strategy 

PROgRAM STAff
LEILA ABOLFAzLI 
Senior Counsel

ABIGAIL BAR-LEV 
Fellow 

ANNA BENYO 
Senior Policy Analyst 

SuSANNA BIRDSONG 
Fellow 

HELEN BLANK 
Director of Child Care  
& Early Learning 

NEENA CHAuDHRY  
Director of Equal Opportunities  
in Athletics & Senior Counsel 

KAREN DAVENPORT 
Director of Health Policy 

RACHEL EASTER 
Fellow

ALANA EICHNER 
Program Assistant 

LAuREN FROHLICH** 
Fellow

MARA GANDAL-POWERS 
Counsel 

KELLI GARCIA 
Senior Counsel 

LAuREN DANIELLE GARRETT 
Health Policy Analyst 

STEPHANIE GLOVER** 
Fellow

ALICIA GuRRIERI  
Program Assistant 

HOLLY HEMPHILL 
Senior Counsel

ELIzABETH JOHNSTON 
Fellow 

LARA KAuFMANN 
Director of Education Policy 
for At-Risk Students & Senior 
Counsel 

LAuREN KHOuRI** 
Fellow

SHARON LEVIN 
Director of Federal Reproductive 
Health Policy 

AMY MATSuI 
Director of Women  
& the Courts & Senior Counsel 

ANNE MORRISON 
Fellow

HELEN OH 
Program Assistant 

REGINA OLDAK 
Director of Government Relations 
& Senior Counsel 

ADAKu ONYEKA-CRAWFORD 
Fellow 

DANIA PALANKER 
Senior Counsel 

YuMHEE PARK 
Program Assistant
 
AGATA PELKA 
Fellow 

*Departed during reporting period 

**Fellowship ended during reporting period 
 

NWLC 
STAff
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KATHERINE GALLAGHER 
ROBBINS  
Director of Research  
& Policy Analysis

HILLARY SCHNELLER** 
Fellow

KAREN SCHuLMAN 
Senior Policy Analyst 

ALTHEA SELLARS 
Well Women’s Benefit Hotline 
Coordinator

AMY TANNENBAuM* 
Program Assistant 

BRANDIE TEMPLE 
Well Woman’s Benefit Hotline 
Coordinator 

JuLIE VOGTMAN 
Director of Income Support 
Policy & Senior Counsel 

EMILY WALES** 
Fellow 

ELIzABETH WATSON* 
Director of Workplace Justice for 
Women & Senior Counsel 

EMILY WERTH** 
Fellow 

COMMUNICATIONS  
STAff
MELANIE BOYER 
Media Director

PATRICK FuREY 
Online Outreach Manager 

CAITLIN GuLLICKSON 
Outreach Associate 

KATIE HEGARTY 
Online Outreach Associate 

AMANDA HOOPER 
Outreach Manager 

MIA JACOBS 
Program Assistant 

BETH KANOFSKY* 
Outreach Associate 

ERIN LONGBOTTOM 
Online Outreach Associate 

THAO NGuYEN 
Director of Outreach

MARIA PATRICK 
Media Director

AMY QuALLIOTINE 
Outreach Manager 

ROBIN REED 
Director of Online 
Communications 

MELANIE ROSS LEVIN 
Director of Outreach 

BETH STOVER 
Graphic & Web Designer 

MEGAN TACKNEY* 
Outreach Manager  
for Women’s HRR

GAIL zuAGAR* 
Outreach Associate 

DEVELOPMENT  
STAff
TEGAN AHERNE-DIxON 
Development Analyst 

STEFANIE ALExANDER 
Development Associate

SHERRY BOYLES* 
Director of Individual Giving 

NANCY DELAHOYD 
Director of Annual Giving 

JENNIFER FORCHT 
Manager of Individual  
& Corporate Relations

CHRISTINA HANSEN* 
Development Associate

CATHY LEMP 
Senior Manager of Foundation 
Relations

JODI MICHAEL 
Director of Foundation Relations

CAROLYN RuTSCH 
Senior Manager of Foundation 
Relations

ADMINISTRATIVE 
STAff
DANIELLE ABRAMS 
HR Program Associate

NANCY BOYD 
Executive Assistant

PATRICIA BYRAMS 
Receptionist/Secretary

DARIS COLEMAN 
Director of Finance 

ANITA CORBETT-YOuNGKIN 
Director of Human Resources 

CHRISTOPHER HATTY 
Director of IT & Operations 

ANDREA KOEPPEL 
Controller

LAKISHA MATTHEWS 
Accounting Associate

KENDRA MOSLEY* 
PT Receptionist/Office Clerk

LESLEY SEES 
Network Administrator  
& Customer Support Rep. 

DEBRA SIMPSON 
PT Receptionist/Office Clerk
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11 DUPONT CIRCLE, NW, #800 
WASHINgTON, DC 20036   
P: (202) 588 5180   
WWW.NWLC.ORg


