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Federal Emergency Coronavirus Paid Leave Laws: The Families First Coronavirus Response 
Act (FFCRA) and the Coronavirus Aid, Relief and Economic Security (CARES) Act 

 
At the start of the COVID-19 pandemic, 33 million Americans lacked a single day of paid sick time they 
could use for themselves or to care for a sick family member. With a public health crisis now in effect, it 
is absolutely essential that we act to ensure that anyone who needs to stay home from work because they 
or a family member is ill can do so without having to fear for their job or lost wages.  
 
Congress passed the Families First Coronavirus Response Act (FFCRA) in response to the growing 
coronavirus emergency; the President signed it into law on March 18, 2020, and it became effective on 
April 1, 2020. The law contains several important paid leave provisions related to the pandemic. Congress 
followed the FFCRA by passing a second bill, the Coronavirus Aid, Relief, and Economic Security 
(CARES) Act, which the President signed into law on March 27, 2020, effective immediately. The 
CARES Act included a number of additional paid leave and unemployment insurance provisions that are 
also reflected in this fact sheet.   
 
A Better Balance is continuing to work with our partners and members of Congress to address the gaps in 
this law that leave many workers vulnerable during this pandemic. For model state and local public health 
emergency leave legislation to expand upon federal law, as well as other fact sheets, guides, and resources 
around paid leave and COVID-19, please visit https://www.abetterbalance.org/covid19/. 
 

Emergency Paid Sick Leave Act 
 
The law includes emergency paid sick leave requirements related to coronavirus, which took effect on 
April 1, 2020, and expire on December 31, 2020. 
 

Overview of the emergency paid sick leave provisions: 
 

x The emergency paid sick time requirements apply only to sick time needs related to 
coronavirus. 

x The law applies to public agencies regardless of size and private entities that employ fewer 
than 500 employees. An employer of a worker who is a health care provider or an emergency 
responder may elect to exclude such worker from these emergency paid sick leave requirements. 

x The law includes rulemaking exemptions for small businesses, certain health care providers 
and emergency responders, and certain federal government workers. The Secretary of Labor 
has authority to issue regulations for good cause to: (1) exclude certain health care providers and 
emergency responders from eligibility for emergency paid sick leave, including by allowing such 
employers to opt those individuals out; and (2) exempt businesses with fewer than 50 employees 
from the emergency paid sick leave requirements related to school/place of care closures or 
unavailable child care (see purpose 5 below) when the imposition of such requirements would 
jeopardize the business’ viability. In addition, the Director of the Office of Management and Budget 
has the authority to exclude certain federal government employees for good cause. 

https://www.congress.gov/116/plaws/publ127/PLAW-116publ127.pdf
https://www.congress.gov/116/bills/hr748/BILLS-116hr748enr.pdf
https://www.congress.gov/116/bills/hr748/BILLS-116hr748enr.pdf
https://www.abetterbalance.org/covid19/
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o Regulations issued by the Department of Labor define the term “health care provider” (for 
purposes of the exception) broadly. For example, a health care provider could include 
anyone (whether or not they themselves are involved in providing medical services) 
employed by a broad range of health facilities, including doctor’s offices or clinics, 
hospitals, nursing or retirement homes, medical labs, medical or nursing schools, or 
pharmacies. In addition, employees of entities that contract with health care providers may 
be exempted, as may medical services providers, medical manufacturers, or those creating 
coronavirus-related medicine, tests, or devices.  

o The regulations similarly define “emergency responder” broadly, encompassing “anyone 
necessary for the provision of transport, care, healthcare, comfort and nutrition of such 
patients, or others needed for the response to COVID-19.”  

o Under the regulations, businesses with fewer than 50 employees can self-determine they 
are exempt from providing emergency paid sick leave related to school/place of care 
closures or unavailable child care because at least one of the following criteria applies: 

� “The leave requested . . . would result in the small business’s expenses and 
financial obligations exceeding available business revenues and cause the small 
business to cease operating at a minimal capacity;” 

� “The absence of the Employee or Employees requesting leave . . . would entail a 
substantial risk to the financial health or operational capabilities of the business 
because of their specialized skills, knowledge of the business, or responsibilities;” 
or  

� “There are not sufficient workers who are able, willing, and qualified, and who 
will be available at the time and place needed, to perform the labor or services 
provided by the Employee or Employees requesting leave . . . , and these labor or 
services are needed for the small business to operate at a minimal capacity.” 

x Workers will be entitled to up to 80 hours of emergency paid sick time (although employers 
can choose to provide more). Full-time employees will be entitled under the law to 80 hours of 
paid sick time (the equivalent of 10 eight-hour days). Part-time time employees will be entitled 
under the law to the number of hours that they work, on average, over a 2-week period. 

x Workers will be able to take time off if the worker is unable to work (or telework) due to a 
need for leave because of any of the following:  

1) The worker is subject to a federal, state, or local quarantine or isolation order related to 
coronavirus (which regulations specify includes a general shelter-in-place or similar stay-at-
home order); 

2) The worker has been advised by a health care provider to self-quarantine due to concerns 
related to coronavirus; 

3) The worker is experiencing coronavirus symptoms and seeking a medical diagnosis; 
4) The worker is caring for an individual: who is subject to a federal, state, or local quarantine 

or isolation order related to coronavirus; or who has been advised by a health care provider 
to self-quarantine due to concerns related to coronavirus (note: by regulation, an 
“individual” for whom a worker can care includes a member of the worker’s immediate 
family, someone with whom the worker shares a home, or “a similar person with whom the 

https://www.ecfr.gov/cgi-bin/text-idx?SID=95228a5a918abcba2b57e3401d6ac893&mc=true&node=pt29.3.826&rgn=div5%23se29.3.826_160
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Employee has a relationship that creates an expectation that the Employee would care for the 
person if he or she were quarantined or self-quarantined”); 

5) The worker is caring for a son or daughter if a school or place of care has been closed due to 
coronavirus, or the child care provider of the son or daughter is unavailable due to 
coronavirus (note: “son or daughter,” as under the FMLA, includes a biological, foster, or 
adopted child, a stepchild, a legal ward, or the child of a person standing in loco parentis 
under 18 years of age or 18 years of age or older who is incapable of self-care because of a 
mental or physical disability; in loco parentis refers to someone acting and intending to act 
as a parent, with no requirement of a legal or biological relationship); or 

6) The employee is experiencing any other substantially similar condition specified by the 
Secretary of Health and Human Services in consultation with the Secretary of Labor and 
Secretary of the Treasury. 

x Under Department of Labor regulations, employees may not be eligible for leave if their 
employer would not otherwise have work for them to do. In such cases, unemployment 
insurance may be available. 

o The example the Department of Labor gave to explain this regulation was of a cashier who 
worked at a coffee shop that closed due to COVID-19 and is subject to a stay at home 
order. That cashier would not be eligible for paid sick leave according to the DOL because 
his inability to work is due to the closure. In that case, the cashier should apply for 
unemployment insurance. 

x Emergency paid sick leave is available for immediate use by the employee, regardless of how 
long the individual has been employed by the employer.  

x Workers using emergency paid sick leave must be paid the greater of: their regular rate of pay; 
the federal minimum wage; a state minimum wage where they are employed; or a local minimum 
wage where they are employed. 

o However, workers only have to be compensated 2/3 of this amount for emergency paid 
sick leave used for the purposed numbered (4), (5), and (6) above, which includes caring 
for another individual. 

o Furthermore, compensation cannot exceed $511 per day and $5,110 in the aggregate for 
the purposes of leave numbered (1), (2), and (3) above, regarding the worker’s self-care. 
For the purposes of leave numbered (4), (5), and (6) above, which includes care of 
another individual, compensation cannot exceed $200 per day and $2,000 in the 
aggregate.  

x After the first workday (or portion thereof) in which an employee receives emergency paid 
sick leave, an employer may require the individual to follow reasonable notice procedures.  

x An employee is able to use emergency paid sick time prior to any existing paid leave, and an 
employer is prohibited from requiring an employee to use other paid leave first. 

x Employers cannot require an employee, as a condition of providing emergency paid sick leave, 
to be involved in searching for or finding a replacement worker to cover the hours when they 
are using the leave.  

x Emergency paid sick leave will not carry over from one year to the next.  
x Under Department of Labor regulations, workers may only take intermittent leave under 



 

Last Updated: April 9, 2020 4 

certain circumstances. 
o For an employee reporting to the employer’s worksite (i.e. not teleworking), intermittent 

leave may only be taken if: 1) the employer and employee mutually agree; and 2) the leave 
is for the purpose of leave numbered 5 above (to care for a child whose school or place of 
care is closed, or whose child care provider is unavailable, due to COVID-19). 

o For an employee who is directed or allowed by the employer to telework, or normally 
works from home, intermittent leave may be taken for any qualifying purpose of leave as 
long as the employer and employee mutually agree. 

x The law includes provisions for employment under multi-employer collective bargaining 
agreements (CBAs). Employers under these provisions, consistent with the CBA and its bargaining 
obligations, may fulfill this law’s emergency paid sick time requirements by making contributions to 
a multi-employer fund, plan, or program based on the hours of paid sick time each of its employees 
is entitled to under this law, as long as the fund, plan, or program allows employees to secure pay 
from it for the law’s emergency paid sick leave purposes. 

x All covered workers are protected when they take sick time. Workers will be protected against 
retaliation, including job loss, discipline, and/or discrimination, for using their emergency paid sick 
leave, filing a complaint, or testifying in an action under the law. In addition, workers taking 
emergency paid sick leave have the right to the continuation of their health insurance while on leave 
on the same terms as if they were working. 

x Nothing in the law diminishes other rights or benefits of an employee under the following: any 
other federal, state, or local law, collective bargaining agreement, or existing employer policy. 

 
Emergency Family and Medical Leave Expansion Act 

 
The law amends the federal Family and Medical Leave Act (FMLA), effective on April 1, 2020, and 
terminating on December 31, 2020. 
 

Overview of the emergency family and medical leave expansion: 
 

x Public health emergency leave: Until December 31, 2020, the law amends the FMLA to include 
a need, as described below, related to the coronavirus public health emergency. 

x Purposes for Leave: Workers can access this public health emergency leave only if they are 
unable to work (or telework) due to a need for leave to care for a son or daughter under 18 years 
of age—or 18 years of age or older who is incapable of self-care because of a mental or physical 
disability—if the school or place of care has been closed, or the child care provider of the son or 
daughter is unavailable, due to a public health emergency related to coronavirus (declared by a 
federal, state, or local authority). The FMLA’s “son or daughter” definition applies, which 
includes a biological, adopted, or foster child, a stepchild, a legal ward, or a child of a person 
standing in loco parentis (in loco parentis refers to one who is acting and intending to act as a 
parent, with no requirement of a legal or biological relationship).  

x Under Department of Labor regulations, employees may not be eligible for leave if their 
employer would not otherwise have work for them to do. In such cases, unemployment 
insurance may be available. 

https://www.ecfr.gov/cgi-bin/text-idx?SID=95228a5a918abcba2b57e3401d6ac893&mc=true&node=pt29.3.826&rgn=div5%23se29.3.826_160
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x Eligibility: Workers are eligible for this public health emergency leave if they are employed by an 
employer with fewer than 500 employees and they have been employed with their employer for at 
least 30 calendar days, except that most federal employees are not eligible for leave under this 
provision. An employer of a worker who is a health care provider or an emergency responder may 
elect to exclude that worker from the public health emergency leave. 

o Note: Under the 30 calendar days of employment requirement, an employee is still eligible 
if the individual was laid off by an employer on or after March 1, 2020, had worked for the 
employer for at least 30 of the last 60 calendar days prior to the individual’s layoff, and 
was rehired by the employer. 

x Rulemaking Exemptions: The Secretary of Labor has authority to issue regulations for good 
cause to: (1) exclude certain health care providers and emergency responders from eligibility for 
the emergency family and medical leave expansion; and (2) exempt businesses with fewer than 50 
employees from the emergency family and medical leave expansion’s requirements when the 
imposition of such requirements would jeopardize the business’ viability. In addition, the Director 
of the Office of Management and Budget has the authority to exclude certain federal government 
employees for good cause. 

o Regulations issued by the Department of Labor have construed the health care provider 
and emergency responder exceptions broadly. See pages 1-2 of this fact sheet for more 
information on this definition, which is the same for this public health emergency leave 
expansion as under the emergency paid sick leave provisions of the law described earlier. 

o Under the regulations, businesses with fewer than 50 employees can self-determine they 
are exempt from providing this public health emergency leave because at least one of the 
following criteria applies: 

� “The leave requested . . . would result in the small business’s expenses and 
financial obligations exceeding available business revenues and cause the small 
business to cease operating at a minimal capacity;” 

� “The absence of the Employee or Employees requesting leave . . . would entail a 
substantial risk to the financial health or operational capabilities of the business 
because of their specialized skills, knowledge of the business, or responsibilities;” 
or  

� “There are not sufficient workers who are able, willing, and qualified, and who 
will be available at the time and place needed, to perform the labor or services 
provided by the Employee or Employees requesting leave . . . , and these labor or 
services are needed for the small business to operate at a minimal capacity.” 

x Notice: If the need for leave is foreseeable, the employee must provide the employer with notice 
of leave as is practicable.  

x Intermittent Leave: Intermittent leave can only be taken if the employer and employee mutually 
agree. 

x Unpaid and Paid Leave Requirements — Workers will be eligible for up to 12 weeks of leave 
for these new purposes as follows:   

https://www.ecfr.gov/cgi-bin/text-idx?SID=95228a5a918abcba2b57e3401d6ac893&mc=true&node=pt29.3.826&rgn=div5%23se29.3.826_160
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o The first 10 days of public health emergency leave may be unpaid; during these 10 
days, an employee may elect to substitute any accrued vacation, personal, medical, or sick 
leave, including emergency sick leave described in the first section of this fact sheet. 

o An employer must provide paid leave for each day of public health emergency leave 
after the first 10 days. Leave must be paid at an amount not less than 2/3 of the 
employee’s regular rate of pay and based on the number of hours the employee would 
otherwise normally be scheduled to work. However, an employer is not required to pay 
more than $200 per day and $10,000 in the aggregate for each employee for paid leave 
under this provision. 

x Job protection/restoration: Employees who take public health emergency leave under the 
FMLA expansion are entitled upon return from leave to be restored to their job position or to an 
equivalent position with equivalent employment benefits, pay, and other terms/conditions of 
employment. However, an employer with fewer than 25 employees does not have to restore a 
worker who took a public health emergency leave to their position if all of the following apply: 

o The position held by the worker when the leave began no longer exists due to economic 
conditions or other changes to operating conditions that affect employment and were 
caused by the public health emergency during the period of leave; 

o The employer made a reasonable effort to restore the employee to an equivalent position 
with equivalent benefits, pay, and employment terms/conditions; and 

o If the reasonable effort to restore the worker fails, the employer makes reasonable efforts 
for a period of 1-year to contact the individual if an equivalent position becomes available. 

x Health insurance: Employees who take public health emergency leave under the FMLA 
expansion are entitled to continuation of their health insurance while on leave on the same terms 
as while they are working.  

x Multi-employer collective bargaining agreements (CBAs): Employers under these provisions, 
consistent with the CBA and its bargaining obligations, may fulfill this law’s emergency family 
and medical leave requirements by making contributions to a multi-employer fund, plan, or 
program based on the paid leave each of its employees is entitled to under this law, as long as the 
fund, plan, or program allows employees to secure pay from it for the law’s emergency paid sick 
leave purposes. 

 
Unemployment Provisions 

 
The CARES Act also includes the following provisions dealing with unemployment benefits: 

x Pandemic Emergency Unemployment Compensation (PEUC): Subject to certain requirements, 
workers can receive up to 13 weeks of additional benefits under their state unemployment 
insurance program after exhausting their regular unemployment insurance benefits.  

x Pandemic Unemployment Assistance (PUA): Subject to certain requirements, workers who are 
not eligible for regular unemployment insurance will be eligible for special benefits for up to 39 
weeks (counting any weeks that the worker received regular or PEUC unemployment benefits). 
These benefits will cover workers who are unable to work for one of several specific coronavirus 
related reasons. PUA will also provide benefits to those who are unemployed or cannot find work 
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and do not qualify for regular unemployment insurance because they are self-employed, seeking 
part-time work (in some states), lack sufficient work history, or otherwise do not qualify. These 
benefits will cover the period from January 27, 2020 to December 31, 2020 and can be paid 
retroactively (although the additional $600 a week under PUC is not available for any workers 
until March 27).  

x Pandemic Unemployment Compensation (PUC): Workers receiving either regular 
unemployment insurance (including PUEC) or PUA can receive an additional $600 per week in 
addition to their regular benefit amount from the date of signing of the CARES Act until July 31, 
2020. 

x Compensation for first week of unemployment insurance benefits: States that waive their one-
week waiting period for unemployment insurance benefits, meaning the workers can receive 
benefits from their first week of unemployment, will be reimbursed by the federal government for 
benefits and administrative costs during that period. 

x All new and additional unemployment benefits under the CARES Act will be paid for by the 
federal government. 

 
Tax Provisions 

 
The law also includes the following tax provisions: 

x In accordance with certain restrictions and details not outlined here, the law provides employers a 
tax credit for each calendar quarter (against certain taxes imposed under the Internal Revenue 
Code) in an amount equal to 100% of the qualified sick leave wages and family leave wages paid 
by the employer during that quarter (pursuant to both the emergency paid sick leave provisions 
and paid family leave expansions to the FMLA under this law), not to exceed the applicable 
compensation caps. This provision does not apply to governments.  

o The law includes provisions that will allow tax credits described above to be refunded in 
advance. 

o Certain penalties will be waived for a failure to deposit taxes imposed by Sections 3111(a) 
or 3221(a) of the Internal Revenue Code if the Secretary determines that such failure was 
due to the anticipation of the tax credits described here. 

x In accordance with certain restrictions and details not outlined here, the law also provides a tax 
credit to certain self-employed individuals in an amount equal to 100% of a “sick leave equivalent 
amount” (or 67% for the family care provisions where only 2/3 of compensation is available, as 
discussed earlier) or “family leave equivalent amount” based on days when the individual was 
unable to perform business services or trade due to sick leave or family leave reasons covered by 
the emergency provisions of this law. The amount is not to exceed the law’s applicable 
compensation caps. 

x Any wages required to be paid by the emergency paid sick leave and emergency family and 
medical leave expansion provisions of this law are not considered wages for employer taxation 
purposes under section 3111(a) of the Internal Revenue Code. 
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KNOW YOUR RIGHTS: The Families First Coronavirus Response Act FAQ 

Congress passed, and the President has signed, the “Families First Coronavirus 
Response Act” (FFCRA), which is effective from April 1, 2020 to December 31, 2020. 
Congress also passed and the President signed the “Coronavirus Aid, Relief and 
Economic Security” (CARES) Act, which is generally effective on March 27, 2020. The 
CARES Act amended FFCRA with respect to some sick time provisions and also 
provides expanded unemployment insurance benefits. Below are responses to some 
Frequently Asked Questions by workers about the new laws as they pertain to paid 
sick time. You can read A Better Balance’s statement about the passage of FFCRA 
and how we are fighting for additional protections, here. 

1. Am I covered by the FFCRA law?

You are probably covered if you work as a part-time or full-time employee in: 
• Any public agency regardless of size; or
• A private entity with less than 500 employees total.

You may also potentially be entitled to tax credits or special unemployment benefits under these 
laws if you are self-employed (see below). 

Please note that there are some exceptions described below. You may be entitled to additional 
protections under relevant state or local sick time laws. 

2. I am not currently able to work or telework because I have coronavirus symptoms and am
seeking a diagnosis or have been ordered by the government or advised by a health care
provider to quarantine. What can I do to receive income while I’m not working?

You can receive emergency paid sick time off from your employer (80 hours if you are a full-time 
worker, or the amount you normally work in a two-week period if you are a part-time worker). You 
must be paid 100% of either your regular rate of pay or the federal, state, or local minimum wage 
where you are employed (whichever one is greater). However, your employer isn’t obligated under 
emergency sick time to pay you more than $511 per day ($5,110 total) for personal care, meaning 
caring for yourself not others. 

You may also be eligible for additional income under state temporary disability insurance or 
unemployment insurance. Note that many eligibility requirements have changed due to coronavirus, 
so you should search for information provided by your state about unemployment insurance. 
In addition to state unemployment insurance, the Coronavirus Aid, Relief, and Economic Security 
(CARES) Act was passed by Congress, and signed into law. It provides benefits to workers who may 
need income, even if they are not eligible for emergency sick time or family leave. Please see below 
for more information. 
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3.�I am not currently able to work or telework because I need to care for someone else who
has been ordered by the government or advised by a health care provider to quarantine due
to coronavirus.

You may use emergency paid sick time (80 hours if you are a full-time worker, or the amount you 
normally work in a two-week period if you are a part-time worker) for this reason at a rate of 2/3 of 
the greater of either your regular rate of pay or the federal, state, or local minimum wage where you 
are employed. However, your employer isn’t obligated under emergency sick time to provide you 
more than $200 per day ($2,000 total) if you are caring for another individual.  

You can take time under this provision to care for a member of your immediate family, someone with 
whom you share a home, or a similar person where your relationship creates the expectation you would 
care for that person if that person were quarantined or self-quarantined. 

Note that you may not be eligible for leave if your employer would not otherwise have work for you to do 
(such as if your workplace has shut down and you are not able to telework). In those circumstances, you 
may be eligible for unemployment insurance.  

4.�I am not currently able to work or telework because my child’s school or daycare is closed
due to a public health crisis related to coronavirus, or my child’s childcare provider is
unavailable due to the coronavirus.

You may use emergency paid sick time (80 hours if you are a full-time worker, or the amount of 
time and earnings you normally work in a two-week period if you are a part-time worker) to 
receive pay while you are out of work. You must be paid 2/3 of the greater of either your regular 
rate of pay or the federal, state, or local minimum wage where you are employed. However, your 
employer isn’t obligated under emergency sick time to pay you more than $200 per day or $2,000 
total if you are caring for your child.  

If you have been employed by your employer for at least 30 days, then you may also be entitled to up to 
12 weeks of emergency paid family leave, but only when your child’s school/place of care is closed, or 
childcare is unavailable, due to coronavirus.  

You may be required to follow your employer’s notice procedures to use emergency paid family leave, 
or provide certain documentation. However, the first ten days of emergency paid family leave doesn’t 
have to be paid. During these ten days, you may choose to use your emergency paid sick time described 
above, or any accrued vacation, personal, emergency sick, or medical leave as income. Afterwards, you 
must be paid at an amount no less than 2/3 of your regular rate of pay and based on the number of hours 
you would otherwise normally be scheduled. Under federal law, your employer isn’t obligated to 
provide emergency paid family leave in excess of $200 per day and $10,000 total. 

Note that you may not be eligible for leave if your employer would not otherwise have work for you to do 
(such as if your workplace has shut down and you are not able to telework). In those circumstances, you 
may be eligible for unemployment insurance.  

5.�Generally, what are the situations for which I can take emergency paid sick time under the
law? In particular, if I don’t currently have any COVID-19 symptoms, but am afraid I may
have been exposed to the virus, can I use emergency paid sick time?
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The law’s emergency paid sick time provisions may apply to you if you are experiencing any of 
the following situations. This law covers workers who are unable to work or telework because 
they: 

1) have coronavirus symptoms and are seeking a medical diagnosis;
2) are subject to a federal, state, or local quarantine or isolation order related to coronavirus

(including a shelter-in-place order or other general order to stay at home or an order affecting those
in particular populations, such as those above a certain age);

3) have been advised to self-quarantine by a health care provider;
4) are caring for a child whose school/childcare has been closed or for whom childcare is

unavailable due to coronavirus; or
5) are caring for an individual who is subject to a federal, state, or local quarantine or

isolation order related to coronavirus, or who has been advised by a health care provider
to self-quarantine due to concerns related to coronavirus. 

Note that you may not be eligible for leave if your employer would not otherwise have work for you to do 
(such as if your workplace has shut down and you are not able to telework). In those circumstances, you 
may be eligible for unemployment insurance.  

It’s important to note that even if you do not have symptoms currently, if you have been exposed to 
someone who has coronavirus symptoms or who has tested positive for coronavirus, your health 
care provider may advise you to self-quarantine and this can be a reason for coverage under the 
law. Furthermore, you should be aware that even if you are not subject to any isolation orders, you 
may be able to use any accrued personal or vacation time to take time off of work, or you may have rights 
under state or local paid leave laws. Finally, if you are afraid to go to work because you have 
a disability and may be more at risk than others, please see this page about the Americans with 
Disabilities Act. 
6. I work for the federal government—can I use emergency paid sick time?

It depends. Most federal employees may be able to use emergency paid sick time. However, most federal 
employees, including those who are covered by Title II of the FMLA, may not be eligible 
to use emergency family leave. In addition, currently, the CARES Act allows the Director of the 
Office of Management and Budget to exclude for good cause certain federal employees, including 
Executive branch employees, from using emergency paid sick time or family leave. You can find specific 
guidelines on eligibility here. State and local employees are also covered under this law.  

7. My state or locality has issued an order (like a shelter in place or stay at home order)
preventing me from going into work. Can I use emergency sick leave?

Yes. The FFCRA’s emergency paid sick time provision applies in instances where you are not able to 
work or telework because of a federal, state, or local quarantine or isolation order related to the 
coronavirus. This includes a shelter in place or stay at home order issued by any government authority. 

Note that you may not be eligible for leave if your employer would not otherwise have work for you to do 
(such as if your workplace has shut down and you are not able to telework). In those circumstances, you 
may be eligible for unemployment insurance.  

8. I was laid off or furloughed because of the coronavirus. What should I do next?

You may want to search for information provided by your state about applying for unemployment 
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insurance (see Question #1�). If you are furloughed or laid off, you are no longer eligible for 
paid leave under the law, though your employer must still pay you for any covered leave you had 
already taken at the time you were laid off or furloughed. However, you should also keep in mind 
that it is illegal for your employer to fire you or otherwise retaliate against you because you 
sought to exercise your right to emergency paid sick time or family leave under this law (see 
Question #��).  

9. My hours were cut because of the crisis. Can I use my emergency paid sick time or
family leave for the hours I am no longer scheduled to work?

No. You may not use emergency paid sick time or family leave for the hours you are no longer scheduled 
to work. However, depending on your state’s rules, you may qualify for unemployment insurance for your 
lost income. You may also still use your emergency paid sick time or family leave for hours that you are 
still scheduled to work if you experience a qualifying need.   

10. Can I take my emergency paid sick time or family leave intermittently (in smaller
chunks, rather than all at one time)?

If you are not teleworking (in other words, you are still going in to your work site), you can only take 
emergency paid sick time or family leave intermittently if your employer agrees and you are taking leave 
because your child’s school or day care is closed or your childcare provider is unavailable. If you are not 
teleworking, you cannot take leave intermittently for any other reason. 

If you are teleworking, you can take emergency paid sick time or family leave intermittently for any 
covered reason if your employer agrees.  

11. Am I eligible for emergency paid sick or family leave if I work for a health care
provider or emergency responder?

Maybe. Under rules set by the Department of Labor, your employer may choose to exclude you from 
receiving emergency sick time or family leave if you work for a health care provider or emergency 
responder. Many different types of employers can be considered health care providers or emergency 
responders, including doctors’ offices or clinics, pharmacies, nursing facilities, medical labs, medical 
manufacturers, and companies that contract with health care providers. If you have any questions, 
please contact our helpline here.  

12. Are there any exceptions for employees of small businesses?

In some cases, yes. If your employer has fewer than 50 employees and you are taking leave because 
your child’s school or day care is closed or your childcare provider is unavailable, your employer 
may be able to claim an exception to the law if they meet certain criteria for showing that providing 
that leave would jeopardize the business’s viability.  

13. Can I get paid emergency sick or family leave if I only work part-time?

Yes. Part-time workers will be paid emergency sick time for the number of hours they work on average 
over a two-week period. 

Part-time workers or workers who have irregular schedules may be paid emergency family leave based 
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on the average number of hours worked within a six-month period prior to taking emergency leave. If 
you have not worked over this six-month period, then you may be paid emergency family leave at a rate 
of the reasonable expectation at hiring of the average number of hours the employee would normally be 
scheduled to work. 

14. Is there a waiting period before I can use this leave?

The effective date of this law was April 1, 2020. After this date, leave is available immediately for 
covered employees who have covered absences related to coronavirus. 

15. Can I lose my job because I’m taking eligible leave under this federal law to care for myself
or someone else?

Generally, no. You are protected against retaliation, including job loss, discipline, and/or 
discrimination for using your emergency paid sick time or your emergency paid family leave. 
Your employer must continue your health care coverage on the same terms as if you continued to 
work if you take emergency paid sick time or family leave. If you use emergency paid family 
leave, then your employer must restore you to your job position or to an equivalent position with 
equivalent employment benefits, pay, and other terms/conditions of employment. There is a 
limited exception to the right to be reinstated, but not to the protection against retaliation, for 
workplaces with less than 25 employees. See here for more information. 

16. What do I have to do to use emergency paid sick time?

As of April 1, 2020, emergency paid sick time is available for immediate use by the employee, 
regardless of how long you have worked at the place of employment. Your employer can’t force 
you to use your PTO or accrued annual leave before using any emergency sick time. Also, your 
employer can’t require you to find a replacement to cover the hours you are using leave. 

17. What protections are available if I am self-employed (such as a freelancer or independent
contractor)?

You may be eligible for a tax credit in an amount equal to 100% of a “sick leave equivalent amount” 
(or 67% for the family care provisions, where only 2/3 of compensation is available) or “family leave 
equivalent amount” based on days when you were unable to perform work for the reasons outlined 
above, up to certain caps and other conditions. However, you should know that businesses sometimes 
call people independent contractors who are actually employees under the law. 

You may also be eligible for Pandemic Unemployment Assistance (PUA) under the CARES Act. See 
below for more information. 

18. What protections are available that provide unemployment benefits?

The CARES Act includes several provisions dealing with unemployment benefits that will be paid for 
by the federal government: 

• Pandemic Emergency Unemployment Compensation (PEUC): Subject to certain
requirements, workers can receive up to 13 weeks of additional benefits under their state
unemployment insurance program after exhausting their regular unemployment insurance
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benefits. 
• Pandemic Unemployment Assistance (PUA): Subject to certain requirements, workers who are

not eligible for regular unemployment insurance will be eligible for special benefits for up to 39
weeks (counting any weeks that the worker received regular or PEUC unemployment benefits).
These benefits will cover workers who are unable to work for one of several specific coronavirus
related reasons. PUA will also provide benefits to those who are unemployed or cannot find
work and do not qualify for regular unemployment insurance because they are self-employed,
seeking part-time work (in some states), lack sufficient work history, or otherwise do not qualify.
These benefits will cover the period from January 27, 2020 to December 31, 2020 and can be
paid retroactively (although the additional $600 a week under PUC is not available for any
workers until March 27).

• Pandemic Unemployment Compensation (PUC): Workers receiving either regular
unemployment insurance (including PEUC) or PUA can receive an additional $600 per week in
addition to their regular benefit amount from March 27, 2020 until July 31, 2020.

It is important to keep in mind that states which waive their one-week waiting period for 
unemployment insurance benefits will be reimbursed by the federal government for benefits and 
administrative costs during that period. 

19. What can I do if I think my rights have been violated?

If you feel your rights have been violated, you can file a complaint with the Department of Labor. 
Different procedures may apply for government employees. If your employer has more than 50 
employees, you may also be able to file a lawsuit if your rights to emergency family leave have been 
violated. For more information, call our free and confidential helpline at 1-833-NEED-ABB (1-833-633-
3222). 

20. I have more questions. Where can I get free and confidential information about
my rights?

If you have a problem or want more information about your rights, call A Better Balance’s 
free and confidential helpline at 1-833-NEED-ABB (1-833-633-3222). 

Please note that this FAQ does not represent an exhaustive overview of the Families First 
Coronavirus Response Act described, and it does not constitute legal advice. It is possible 
that additional provisions not described in this fact sheet may apply to a worker’s specific 
circumstances or category of employment. Please see this fact sheet for even more details 
on the law. 



	

Coronavirus Paid Leave Tax Credits for Self-Employed Workers  
 

Due to the coronavirus crisis, many self-employed workers, including freelancers, independent 
contractors, and entrepreneurs, are unable to work. If you are one of them, a new federal law may 
give you the right to tax credits for the time you cannot work for specific coronavirus-related 
reasons. This fact sheet explains how these tax credits work.  
 

How to Calculate Your Credits 
 

Calculate Your Average Daily Self-Employment Income 
To determine your credits, you will need to know your average daily self-employment income. 
You can calculate this amount by taking your net earnings from self-employment for the taxable 
year and dividing by 260.  
 

You can only claim these credits for days you could not work for a covered reason between April 
1, 2020 and December 31, 2020.  
 

Sick Leave Tax Credit 
You can receive a tax credit for up to 10 days total of sick leave. The amount of the credit will 
depend on your reason for needing leave.  
 

You can receive a credit of 100% of your average daily self-employment income, up to a 
maximum of $511/day ($5,111 total) for days you cannot work because you: 

1. have coronavirus symptoms and are seeking a medical diagnosis; 
2. are subject to a federal, state, or local quarantine or isolation order related to coronavirus 

(including a shelter-in-place order or other general order to stay at home); or  
3. have been advised to self-quarantine by a health care provider.  

 

You can receive a credit of 67% of your average daily self-employment income, up to a 
maximum of $200/day ($2,000 total) for days you cannot work because you: 

1. need to care for your child because your child’s school or childcare has been closed or 
childcare is unavailable due to coronavirus; or 

2. are caring for someone who is subject to a federal, state, or local quarantine or isolation 
order related to coronavirus, or who has been advised by a health care provider to self-
quarantine due to concerns related to coronavirus. 

 

Family Leave Tax Credit 
You can receive a tax credit for up to 50 days of family leave.  
 

You can receive a credit for 67% of your average daily self-employment income, up to a 
maximum of $200/day ($10,000 total) for days you cannot work because you need to care for 
your child because your child’s school or childcare has been closed or childcare is unavailable 
due to coronavirus.  
 

If you qualify, you can take both credits (even if you used your sick leave credit for childcare), up 
to a maximum of 60 combined days. In addition, if you earn income from both self-employment 



	

and a traditional job, paid sick or family leave you take from your job for coronavirus-related 
reasons may count against what you can claim as tax credits.  
 

How to Use Your Credits 
 

Claim Your Credits On Your 2020 Tax Return 
You can claim your sick leave and family leave tax credits on your Form 1040 (individual income 
tax return) for the 2020 tax year.  
 

These credits count against the amount you owe in federal self-employment tax. These credits are 
refundable, meaning that if your credit is larger than the amount of money you owe in self-
employment taxes, the excess amount will be refunded to you.  
 

Funding Your Leave & Estimated Tax Payments 
To fund your covered sick or family leave, you can reduce your estimated income tax payments 
by taking into account the amount of the credit(s) you will claim on your 2020 tax return. 
 

Retaining Documentation of Your Leave  
To claim your credit, you may need to provide documentation. While the IRS has not specified 
exactly what will be required, you should keep careful records, including: 

• the dates for which you are claiming sick leave or family leave 
• the specific reason(s) for leave 
• a statement that you cannot perform services in your trade or business (including 

teleworking) for the qualifying reason 
• any supporting documentation you have  

 

If applicable, you should also keep records of:  
• the name of the government entity that issued the order of quarantine or isolation  
• the name of the health care provider recommending self-quarantine  
• the name of the person you are caring for and their relationship to you 

 

If you need sick or family leave because you are caring for a child whose school or daycare is 
closed or whose childcare provider is unavailable, you should also keep records of:  

• the name(s) and age(s) of the child (or children) you are caring for  
• the name of the school, place of care, or childcare provider  
• a statement that no one else will be caring for the child (or children) during that time 
• if you need leave to care for a child older than fourteen during daylight hours, a statement 

that special circumstances exist requiring you to provide care 
	
If you have further questions, call A Better Balance’s free legal clinic at 1-833-NEED-ABB. 
 
Please note that this fact sheet does not represent an exhaustive overview of the law described, 
and it does not constitute legal advice. It is possible that additional provisions not described in 
this fact sheet may apply to your specific circumstances. 
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UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
 
STATE OF NEW YORK, 
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-v- 
 
UNITED STATES DEPARTMENT OF 
LABOR, et al. 

Defendants. 
 

 
 
 

20-CV-3020 (JPO) 
 

OPINION AND ORDER 
 

J. PAUL OETKEN, District Judge: 

The ongoing COVID-19 pandemic has visited unforeseen and drastic hardship upon 

American workers.  In response to this extraordinary challenge, Congress passed the Families 

First Coronavirus Response Act, which, broadly speaking, entitles employees who are unable to 

work due to COVID-19’s myriad effects to federally subsidized paid leave.  Congress charged 

the Department of Labor (“DOL”) with administering the statute, and the agency promulgated a 

Final Rule implementing the law’s provisions.  See 85 Fed. Reg. 19,326 (Apr. 6, 2020) (“Final 

Rule”).   

The State of New York brings this suit under the Administrative Procedure Act, claiming 

that several features of DOL’s Final Rule exceed the agency’s authority under the statute.  The 

parties have cross-moved for summary judgment, and DOL has moved to dismiss for lack of 

standing.  For the reasons that follow, the Court concludes that New York has standing to sue 

and that several features of the Final Rule are invalid.  New York’s motion for summary 

judgment is therefore granted in substantial part, as explained below.   

I. Background 

“COVID-19 [is] a novel severe acute respiratory illness that has killed . . . more than 

1[5]0,000 nationwide” to date.  South Bay United Pentecostal Church v. Newsom, 140 S. Ct. 
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1613, 1613 (2020) (Mem.) (Roberts, C.J., concurring in denial of application for injunctive 

relief); see also Centers for Disease Control and Prevention, Coronavirus Disease 2019: Cases 

and Deaths in the U.S., https://www.cdc.gov/coronavirus/2019-ncov/cases-updates/us-cases-

deaths.html (last visited Aug. 1, 2020).  “At this time, there is no known cure, no effective 

treatment, and no vaccine.  Because people may be infected but asymptomatic, they may 

unwittingly infect others.”  South Bay United Pentecostal Church, 140 S. Ct. at 1613.  

Accordingly, social-distancing measures have been taken nationwide, by state and local 

governments and by civil society, to stem the spread of the virus.  The impact on American 

workers is multifold, as both the infection itself and the public-health response have been 

dramatically disruptive to daily life and work. 

The legislation at the heart of this litigation, the Families First Coronavirus Response 

Act, is one of several measures Congress has taken to provide relief to American workers and to 

promote public health.  See Pub. L. No. 116-127, 134 State. 178 (Mar. 18, 2020) (“FFCRA”).  

Broadly speaking, and as relevant here, the FFCRA obligates employers to offer sick leave and 

emergency family leave to employees who are unable to work because of the pandemic.  By 

granting the employers a corresponding, offsetting tax credit, Congress subsidizes these benefits, 

though the employers front the costs.   

This litigation involves two major provisions of that law: the Emergency Family and 

Medical Leave Expansion Act (“EFMLEA ”) and the Emergency Paid Sick Leave Act 

(“EPSLA”).   

A. Emergency Family and Medical Leave Expansion Act 

As its name suggests, the EFMLEA entitles employees who are unable to work because 

they must care for a dependent child due to COVID-19 to paid leave for a term of several 
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weeks.1  See FFCRA §§ 3102(a)(2); 3102(b).  Formally, it is an amendment to the Family and 

Medical Leave Act (“FMLA”), 29 U.S.C. § 2601 et seq.  Congress ultimately foots the bill for 

these benefits, by way of a tax credit to the employer or self-employed individual.  See FFCRA 

§§ 7003(a), 7004(a).  

An employer of “an employee who is a health care provider or emergency responder may 

elect to exclude such employee” from the benefits provided by the EFMLEA.  See FFCRA 

§ 3105.  The FMLA defines “health care provider” as “a doctor of medicine or osteopathy who is 

authorized to practice medicine or surgery (as appropriate),” or “any other person determined by 

the Secretary to be capable of providing health care services.”  29 U.S.C. § 2611(6)(B).   

B. Emergency Paid Sick Leave Act 

The EPSLA requires covered employers to provide paid sick leave2 to employees with 

one of six qualifying COVID-19-related conditions.  See FFCRA §§ 5102, 5110(2).  The 

conditions include that the employee: (1) “is subject to a Federal, State, or local quarantine or 

isolation order related to COVID-19”; (2) “has been advised by a health care provider to self-

quarantine due to concerns related to COVID-19”; (3) “is experiencing symptoms of COVID-19 

and seeking a medical diagnosis”; (4) “is caring for an individual subject” to a quarantine or 

isolation order by the government or a healthcare provider; (5) is caring for a child whose school 

or place of care is closed, or whose childcare provider is unavailable, because of COVID-19; or 

(6) “is experiencing any other substantially similar condition specified by the Secretary of Health 

                                                 
1 The first ten days for which an employee of a covered employer takes emergency 

family leave under the EFMLEA may be unpaid, but after ten days, employees are entitled to 
job-protected emergency family leave at two-thirds of their regular wages for another ten weeks.  
See FFCRA § 3102(b) (adding FMLA § 110(b)(2)).   

2 The EPSLA entitles full-time employees to 80 hours — or roughly two weeks — of job-
protected paid sick leave.  Id. §§ 5102(b)(2)(A), 5104(1).   
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and Human Services in consultation with the Secretary of the Treasury and the Secretary of 

Labor.”  Id. § 5102(a).  In parallel to the EFMLEA’s exemption for healthcare providers, under 

the EPSLA, an employer may deny leave to an employee with a qualifying condition if the 

employee “is a health care provider or an emergency responder.”  Id.  The statute specifies that 

“health care provider” has the same meaning given that term in the FMLA.  Id. § 5110(4) (citing 

29 U.S.C. § 2611).  And the Secretary of Labor “may issue regulations to exclude certain health 

care providers and emergency responders from the definition of employee.”  Id. § 5111(1).  As it 

does under the EFMLEA, the federal government ultimately covers the cost of the benefits 

through a tax credit to employers.  FFCRA §§ 7001(a), 7002. 

C. The Department of Labor’s Final Rule  

On April 1, 2020, DOL promulgated its Final Rule implementing the FFCRA.3  As 

explained in greater detail below, the present challenge relates to four features of that regulation: 

its so-called “work-availability” requirement; its definition of “health care provider”; its 

provisions relating to intermittent leave; and its documentation requirements.  Broadly speaking, 

New York argues that each of these provisions unduly restricts paid leave.   

On April 14, 2020, New York filed this suit and simultaneously moved for summary 

judgment.  (See Dkt. No. 1.)  On April 28, 2020, DOL cross-moved for summary judgment and 

moved to dismiss for lack of standing.  (See Dkt. No. 24.)  Those motions are now fully briefed, 

and the Court has received the brief of amici curiae Service Employees International and 

1199SEIU, United Healthcare Workers East in support of New York.4  (See Dkt. No. 31.)  The 

Court heard oral argument on May 12, 2020. 

                                                 
3 The Rule was promulgated without notice-and-comment procedures, pursuant to a 

statutory designation of good cause under the APA.  See FFCRA §§ 501(a)(3), 5111.  
4 The unions’ motion to file their amicus brief is granted.  (See Dkt. No. 31.)  
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II. Legal Standard  

Summary judgment is appropriate when “there is no genuine dispute as to any material 

fact and the movant is entitled to judgment as a matter of law.”  Fed. R. Civ. P. 56(a).  When “a 

party seeks review of agency action under the APA, the ‘entire case on review is a question of 

law,’ such that ‘judicial review of agency action is often accomplished by filing cross-motions 

for summary judgment.’”  Just Bagels Mfg., Inc. v. Mayorkas, 900 F. Supp. 2d 363, 372 

(S.D.N.Y. 2012) (alteration and citation omitted).  Sitting as an “appellate tribunal,” the district 

court must “decid[e], as a matter of law, whether the agency action is . . . consistent with the 

APA standard of review.”  Zevallos v. Obama, 10 F. Supp. 3d 111, 117 (D.D.C. 2014) (quoting 

Kadi v. Geithner, 42 F. Supp. 3d 1, 9 (D.D.C. 2012)), aff’d, 793 F.3d 106 (D.C. Cir. 2015).  

III. Discussion  

A. Standing  

The Court’s analysis begins with its jurisdiction, specifically the State of New York’s 

standing to sue.  Though DOL styled its objection to New York’s standing as a motion to dismiss 

pursuant to Rule 12(b)(1), “each element [of standing] must be supported in the same way as any 

other matter on which the plaintiff bears the burden of proof, i.e., with the manner and degree of 

evidence required at the successive stages of the litigation.”  Lujan v. Defenders of Wildlife, 504 

U.S. 555, 561 (1992).  New York has moved for summary judgment on its claims, and it bears 

the burden of proof at trial to show its own standing.  Irrespective of DOL’s labeling, then, New 

York must demonstrate, through “affidavit or other evidence,” id. at 561, that there exists no 

genuine dispute of material fact that it has standing, as it must do with respect to every element 

of its claim to obtain summary judgment.   

To establish its constitutional standing, New York must demonstrate (1) an injury in fact 

. . . [that is] concrete and particularized [and] actual or imminent, not conjectural or 
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hypothetical,” (2) that the injury is “fairly traceable to the challenged action,” and (3) that it is 

“likely . . . that the injury will be redressed by a favorable decision.”  Lujan, 504 U.S. at 560 

(internal alterations, quotation marks, and citations omitted).  All three components of 

standing — injury-in-fact, causation, and redressability — are contested here.   

In the context of state standing, courts generally recognize three types of constitutionally 

cognizable injuries.  First, like a private entity, a state may suffer a direct, proprietary injury, for 

example, a monetary injury.  See New York v. Mnuchin, 408 F. Supp. 3d 399, 408 (S.D.N.Y. 

2019).  Second, a state may suffer an injury to its so-called “quasi-sovereign interests.”  Alfred L. 

Snapp & Son, Inc. v. Puerto Rico ex rel. Barez, 458 U.S. 592, 607 (1982).  Though the universe 

of “quasi-sovereign interests” has never been comprehensively defined, it is understood to 

encompass both “the health and well-being — []physical and economic — of its residents in 

general,” as well as the state’s interest in “not being discriminatorily denied its rightful status 

within the federal system.”  Id.  When a state sues to vindicate its quasi-sovereign interests, it is 

said to be suing in its parens patriae capacity.  Id.  (The third type of injury, which is not at issue 

in this case, is an injury to a sovereign interest, such as “the power to create and enforce a legal 

code,” id., or those implicated in the “adjudication of boundary disputes or water rights,” 

Connecticut v. Cahill, 217 F.3d 93, 97 (2d Cir. 2000).)  Importantly, these categories 

(proprietary, quasi-sovereign, and sovereign) are not hermetically sealed from one another, and a 

single act may injure a state in more than one respect.   

New York claims that the Final Rule’s challenged features, which either limit paid leave 

or burden its exercise, impose both proprietary and quasi-sovereign injuries on the state.  (See 

Dkt. No. 27 at 3–13.)  Without paid leave, New York argues, employees must choose between 

taking unpaid leave and going to work even when sick.  (See Dkt. No. 27 at 7–13.)  Some 
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employees will elect the former, the State predicts, diminishing their taxable income and 

therefore the State’s tax revenue.  (See Dkt. No. 27 at 11–13.)  Some will choose the latter, 

escalating the spread of the virus and thereby raising the State’s healthcare costs.  (See Dkt. No. 

27 at 7–10.)  And overall, the bind employees are left in will result in greater reliance on various 

state-administered programs, increasing the State’s administrative burden.  (See Dkt. No. 27 at 

10–11.)  

These predictions are supported by New York’s record evidence, which consists of 

declarations from public-health and policy experts opining, based on empirical studies, that when 

paid leave is diminished, fewer sick employees take leave, transmission of flu-like diseases rises, 

and more employees take unpaid leave.  (See Dkt. No. 26, Ex. 1, ¶ 17; Dkt. No. 26, Ex. 4 ¶ 12.)  

Indeed, the Final Rule itself is grounded in an acknowledgement that a dearth of paid leave will 

result in employees’ being “forced to choose between their paychecks and the individual and 

public health measures necessary to combat COVID-19.”  Final Rule at 19,335.  The evidence 

also suggests that the predictable consequence of the Final Rule will be less taxable income for 

the state, because both regular wages and paid leave benefits are taxable income, but unpaid 

leave generates no taxable income.  (See Dkt. No. 26, Ex. 3.)  Because “[a] state’s ‘loss of 

specific tax revenues’ is a ‘direct [proprietary] injury’ capable of supporting standing,” New 

York may sue to vindicate this “[e]xpected financial loss.”  New York, 408 F. Supp. 3d at 409 

(quoting Wyoming v. Oklahoma, 502 U.S. 437, 448 (1992)) (emphasis added). 

DOL complains that New York’s evidence is insufficient because at summary judgment, 

the State is required to show “empirical” evidence quantifying these effects “in minimally 

concrete numbers and terms.”  (Dkt. No. 30 at 5.)  But no precedent requires the Court to 

disregard non-quantitative evidence, or to demand specific numerical projections.  To the 
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contrary, because even “an identifiable trifle” suffices to demonstrate standing, United States v. 

Students Challenging Regulatory Agency Procedures (SCRAP), 412 U.S. 669, 689 n.14 (1973), 

all New York must show is that it will be injured, not the magnitude of its injury.  Indeed, the 

very out-of-circuit precedent cited by DOL eschews any notion that the specific amount of the 

financial loss, rather than the mere fact of it, must be shown to demonstrate standing.  See 

Massachusetts v. U.S. Dep’t of Health and Human Servs., 923 F.3d 209, 226 (1st Cir. 2019) 

(“The Departments’ attack on the accuracy of the numbers provided by the Commonwealth 

misses the point: the Commonwealth need not be exactly correct in its numerical estimates in 

order to demonstrate an imminent fiscal harm.”); id. (“Whether costs to the Commonwealth are 

above or below this [estimate], they are not zero.”)  In urging that New York’s injury is not 

sufficiently “concretized,” DOL confuses a qualitatively concrete harm, which the standing 

precedents require, with a quantitatively concrete harm, which has no special constitutional 

significance. 

Nor is the causal chain between the challenged action and the predicted harm too 

attenuated.  The chain consists of few links, none of which DOL can seriously contest: 

Restricting eligibility and increasing administrative burdens for paid leave will reduce the 

number of employees receiving paid leave; some employees who need leave will therefore take 

unpaid leave;5 their income will decrease, shrinking the state’s income tax base.  Despite the 

federal government’s characterization, this is hardly an argument “that actions taken by United 

States Government agencies [will] injure[] a State’s economy and thereby cause[] a decline in 

general tax revenues.”  Wyoming, 502 U.S. at 448.  To the contrary, it is the specific and 

                                                 
5 The Court need not and does not address the alleged diminution in the State’s sales tax 

revenue, which admittedly rests on a more attenuated causal chain.    
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imminently threatened diminution of an identifiable source of tax revenue.  And by the same 

token, New York’s injury will be redressed by a favorable ruling.  See Carpenters Indus. Council 

v. Zinke, 854 F.3d 1, 6 n.1 (D.C. Cir. 2017) (Kavanaugh, J.) (“Causation and redressability 

typically overlap as two sides of a causation coin . . . . [I]f a government action causes an injury, 

enjoining the action usually will redress that injury.” (citation and internal quotation marks 

omitted)). 

Because the threatened injury to New York’s tax revenue is sufficient to support 

standing, the Court need not address the state’s alternative theories of standing, namely, the 

potential burden on its healthcare system or the injury to its quasi-sovereign interests.6   

                                                 
6 Though the Court does not reach New York’s argument regarding parens patriae 

standing, a few words are in order about that theory.  By invoking its parens patriae standing, 
New York invites the Court to enter something of a legal thicket.  It is well established that an 
injury to a State’s quasi-sovereign interest fulfills Article III’s requirement that a State suffer an 
injury-in-fact.  See Alfred L. Snapp & Son, Inc., 458 U.S. at 607.  But the courts have also long 
recognized that generally, at least in constitutional cases, a State may not invoke its parens 
patriae standing against the federal government, because, the traditional justification goes, “[i]n 
that field, it is the United States, and not the State, which represents them as parens patriae.”  
Massachusetts v. Mellon, 262 U.S. 447, 486 (1923).  This common-law limitation is known as 
the “Mellon bar,” named for the almost hundred-year-old case in which it was first articulated.  
See id.   

The success of New York’s parens patriae argument turns on a fundamental but arguably 
unresolved doctrinal question about the Mellon bar: Does Mellon apply in suits, like this one, 
brought by a state to enforce a statute rather than the Constitution?  See Connecticut v. U.S. 
Dep’t of Commerce, 204 F.3d 413, 415 n.2 (2d Cir. 2000) (declining to address question).  The 
traditional justification for the judge-made limitation would seem to hold no water in that 
context, because “[t]he prerogative of the federal government to represent the interests of its 
citizens . . . is not endangered so long as Congress has the power of conferring or withholding” 
the statutory right.  Maryland People’s Counsel v. FERC, 760 F.2d 318, 320 (D.C. Cir. 1985) 
(Scalia, J.). 

New York contends that the Supreme Court’s decision in Massachusetts v. EPA 
definitively resolves this doctrinal question in favor of a state’s parens patriae standing in 
statutory actions.  (See Dkt. No. 27 at 3–5; see also 549 U.S. 497 (2007).)  The Massachusetts 
majority’s discussion of parens patriae standing is not a paragon of clarity, but that case aside, 
sound arguments nonetheless still seem to support the conclusion that the Mellon bar does not 
prohibit suits in which Congress has conferred a statutory cause of action upon a state.  There is 
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no serious question that a quasi-sovereign injury satisfies the “irreducible minimum” of Article 
III standing; “[o]therwise the numerous cases allowing parens patriae standing in suits not 
involving the federal government would be inexplicable.”  Maryland People’s Counsel, 760 F.2d 
at 321.  Moreover, as noted at the outset, the traditional justification for the Mellon bar is 
seemingly inapt in the context of claims involving statutory rights.  And the imposition of a 
judge-made, prudential bar to suit when there exists a constitutional case or controversy and 
Congress has endowed the litigant with a statutory cause of action is seemingly incongruous with 
the modern recognition that “a federal court’s obligation to hear and decide” cases within its 
jurisdiction “is virtually unflagging,” see Lexmark Int’l, Inc. v. Static Control Components, Inc., 
572 U.S. 118, 128 & n.4 (2014) (internal quotation marks and citation omitted), as well as with 
basic separation-of-powers principles.   

The relevant question, then, would seem to be not whether the state has constitutional 
standing to bring a suit in its parens patriae capacity (it does, if it has suffered a quasi-sovereign 
injury), but rather whether the state has statutory standing.  Or, to use modern parlance, the 
relevant question is whether the state’s congressionally conferred cause of action is capacious 
enough to support a parens patriae suit.  See Lexmark, 572 U.S. at 128 n.4 (2014) (explaining 
that “prudential standing” is really a question of a litigant’s cause of action).  Indeed, even 
Defendants accept the conclusion that if Congress has furnished a cause of action to New York 
for this kind of suit, the Mellon bar has no application.  (See Dkt. No. 25 at 13.)  That conclusion 
squares with the Second Circuit’s approach in parens patriae cases involving private defendants, 
which distinguishes between the question of constitutional injury to a quasi-sovereign interest 
and statutory standing to bring a parens patriae action.  See Connecticut v. Physicians Health 
Servs. of Connecticut, Inc., 287 F.3d 110, 120 (2d Cir. 2002).  The touchstone, then, is 
congressional intent. 

The D.C. Circuit, which DOL invokes repeatedly, takes just such an approach.  That 
court has long recognized “that the courts must dispense with [the Mellon bar] if Congress so 
provides.”  Maryland People’s Counsel, 760 F.2d at 321; see also Gov’t of Manitoba v. 
Bernhardt, 923 F.3d 173, 181 (D.C. Cir. 2019) (“Because the Mellon bar is prudential, we have 
held that the Congress may by statute authorize a State to sue the federal government in its 
parens patriae capacity.”).  And though a recent D.C. Circuit opinion, heavily relied upon by the 
federal government here, held that the general cause of action in the APA did not alone evince an 
intent to authorize parens patriae suits by states against the federal government, it withheld 
judgment on the forfeited argument that the underlying statute forming the basis of the action (in 
that case, the National Environmental Policy Act) did so.  Id. n.4.  In short, the D.C. Circuit did 
not adopt a bright-line rule that APA suits can never be brought in a state’s parens patriae 
capacity, but rather indicated that the question may turn on congressional intent as expressed in 
the underlying statute that the litigant claims was violated.  That the inquiry might turn on the 
underlying statute is consistent with direct-injury cases under the APA, where the question of 
“statutory standing” (i.e., the cause of action) also turns on “the statutory provision whose 
violation forms the legal basis for his complaint.”  Air Courier Conference of Am. v. Am. Postal 
Workers Union AFL-CIO, 498 U.S. 517, 523 (1991) (internal quotation marks and citation 
omitted). 
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Having determined that the State possesses standing based on its proprietary injury to its 

tax revenue, the Court proceeds to the merits.   

B. The Work-Availability Requirement  

New York’s first challenge goes to a fundamental feature of the regulatory scheme, the 

work-availability requirement.  By way of reminder, the EPSLA grants paid leave to employees 

who are “unable to work (or telework) due to a need for leave because” of any of six COVID-19-

related criteria.  FFCRA § 5102(a).  The EFMLEA similarly applies to employees “unable to 

work (or telework) due to a need for leave to care for . . . [a child] due to a public health 

emergency.”  FFCRA § 101(a)(2)(A).  The Final Rule implementing each of these provisions, 

however, excludes from these benefits employees whose employers “do[] not have work” for 

them.  See Final Rule at 19,349–50 (§§ 826.20(a)(2), (6), (9), (b)(1)).  

The limitation is hugely consequential for the employees and employers covered by the 

FFCRA, because the COVID-19 crisis has occasioned the temporary shutdown and slowdown of 

countless businesses nationwide, causing in turn a decrease in work immediately available for 

employees who otherwise remain formally employed.  The work-availability requirement may 

therefore greatly affect the breadth of the statutory leave entitlements.   

The question posed to the Court is whether the work-availability requirement is 

consistent with the FFCRA.  But before turning to that central issue, the Court must address the 

                                                 
That understanding has considerable virtues: it harmonizes parens patriae cases with 

modern standing doctrine, and it confines the Mellon doctrine to its justifiable limits.  Neither 
party here, however, has briefed the question of precisely how this Court should discern such 
congressional intent — for example, whether the normal zone-of-interests test for statutory 
standing under the APA applies, or whether, in parens patriae suits against the federal 
government, federalism concerns require something more searching.  And ultimately, the State’s 
direct, proprietary injury is sufficient to confer constitutional standing, and the federal 
government has not disputed that the State possesses a right of action to vindicate that injury.  
The Court therefore need not decide these thorny academic issues.    
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antecedent question of the work-availability requirement’s scope.  Specifically, in the context of 

the EPSLA, the express language of the Final Rule applies the work-availability requirement to 

only three of the six qualifying conditions.  See Final Rule at 19,349–50 (§ 826.20(a)(2), (6), 

(9).)  DOL nonetheless urges the Court to superimpose the requirement onto the three remaining 

conditions.  In its view, the statute’s language compels the work-availability requirement, and 

therefore, the Final Rule must be interpreted to apply it to each of the six enumerated 

circumstances.  (See Dkt. No. 30 at 8.)  

Even if DOL’s statutory premise were correct, however, its conclusion would not follow.  

No canon of regulatory interpretation requires this Court to adopt a saving construction of the 

Final Rule, or to interpret it so as to avoid conflict with the statute.  To the contrary, the Court 

must interpret the Final Rule based on its “text, structure, history, and purpose.”  Kisor v. Wilkie, 

139 S. Ct. 2400, 2415 (2019).  In arguing that the regulation must be interpreted consistent with 

the statute, even if such an interpretation is contrary to the regulation’s unambiguous terms, DOL 

puts the proverbial cart before the horse.7   

This Court therefore undertakes anew the task of interpreting the Final Rule, and in so 

doing, concludes that its terms are clear:  The work-availability requirement applies only to three 

                                                 
7 The doctrine of Auer or Seminole Rock deference is of no help to DOL here.  Just last 

term, the Supreme Court made clear that “convenient litigating positions” are not entitled to such 
deference, Kisor, 139 S. Ct. at 2417, and DOL has not explained how the interpretation advanced 
before this Court is anything more than a newly articulated litigating position.   

It is true that deference to an interpretation of a regulation embodied in the regulation’s 
preamble is usually warranted, as it “is evidence of an agency’s contemporaneous understanding 
of its proposed rules.”  Halo v. Yale Health Plan, Dir. of Benefits & Records Yale Univ., 819 
F.3d 42, 52–53 (2d Cir. 2016) (citation omitted).  But the preamble only reinforces that the 
work-availability requirement applies only to three of the six qualifying conditions, in that it only 
mentions the requirement in its discussion of some qualifying conditions.  See 85 Fed. Reg. 
19329–30.  And, in any event, even if the preamble supported the agency’s position, it could not 
countermand the unambiguous terms of the regulation itself.   
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of the Emergency Paid Sick Leave Act’s six qualifying conditions.  Nothing in the Final Rule’s 

text or structure suggests the requirement applies outside of the three circumstances to which it is 

explicitly attached.  And, as traditional tools of textual interpretation teach, the explicit recitation 

of the requirement with respect to some qualifying circumstances suggests by negative 

implication its inapplicability to the other three.  See N.L.R.B. v. SW Gen., Inc., 137 S. Ct. 929, 

940 (2017).  DOL has proffered no reason, apart from its statutory argument, that the regulation 

should be interpreted to apply the requirement more broadly than the Final Rule’s express terms 

command.  Accordingly, the Court concludes that the work-availability requirement applies only 

to three of the six qualifying conditions under the EPSLA, as well as family leave under the 

EFMLEA.   

The question remains, however, whether that regime exceeds the agency’s authority 

under the statute.  To answer that question, the Court must apply Chevron’s familiar two-step 

framework.  See Chevron U.S.A. Inc., v. Natural Resources Defense Council, 467 U.S. 837 

(1984).  Under Chevron, “if the statute is silent or ambiguous with respect to the specific issue,” 

courts will defer to an agency’s interpretation as long as it is reasonable.  467 U.S. at 843.  Thus, 

at Chevron’s first step, the Court must determine whether the statute is ambiguous.  See Catskill 

Mountains Chapter of Trout Unlimited, Inc. v. Envtl. Prot. Agency, 846 F.3d 492, 507 (2d Cir. 

2017).  If it is, the Court must proceed to step two and determine whether the agency’s 

interpretation of the ambiguous statute is reasonable.  See id. 

The statute here grants paid leave to employees who, in the case of the EPSLA, are 

“unable to work (or telework) due to a need for leave because” of any of the six qualifying 

conditions or, in the case of the EFMLEA, are “unable to work (or telework) due to a need for 

leave to care for” a child due to COVID-19.  See FFCRA §§ 5102(a), 110(a)(2)(A).  According 
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to DOL, those terms are unambiguous, such that the Court’s need not advance to Chevron’s 

second step.  Specifically, DOL urges that the terms “due to” (as it appears in both provisions at 

issue) and “because” compel the conclusion that an employee whose employer “does not have 

work” for them is not entitled to leave irrespective of any qualifying condition.  The terms “due 

to” and “because,” DOL argues, imply a but-for causal relationship.  If the employer lacks work 

for the employee, the employee’s qualifying condition would not be a but-for cause of their 

inability to work, but rather merely one of multiple sufficient causes.  And, DOL adds, an 

absence from work due to a lack of work is not “leave.”   

DOL is correct, of course, that the traditional meaning of “because” (and “due to”) 

implies a but-for causal relationship.  See Bostock v. Clayton Cty., Georgia, 140 S. Ct. 1731, 

1739 (2020).  But to say that these terms usually connote but-for causation is not to say that they 

unambiguously do.  Nor does it necessarily follow that the baseline requirement of but-for 

causation cannot be supplemented with a special rule for the case of multiple sufficient 

causation.  See Burrage v. United States, 571 U.S. 204, 214 (2014) (acknowledging that but-for 

causation, in typical legal usage, is sometimes supplemented with a special rule for multiple 

sufficient causation).  Indeed, as the Supreme Court recently recognized in another statutory 

context interpreting the term “because,”  

Congress could have taken a more parsimonious approach.  As it has 
in other statutes, it could have added ‘solely’ to indicate that actions 
taken ‘because of’ the confluence of multiple factors do not violate 
the law.  Cf. 11 U.S.C. § 525; 16 U.S.C. § 511.  Or it could have 
written “primarily because of” . . . .  Cf. 22 U.S.C. § 2688.  But none 
of this is the law we have.   

Bostock, 140 S. Ct. 1731, 1739 (2020).  Here, the Court cannot conclude that the terms 

“because” or “due to” unambiguously foreclose an interpretation entitling employees whose 
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inability to work has multiple sufficient causes — some qualifying and some not — to paid 

leave. 

Nor is the Court persuaded that the term “leave” requires that the inability to work be 

caused solely by a qualifying condition.  “Leave,” DOL argues, connotes “authorized especially 

extended absence from duty or employment,” or “time permitted away from work, esp[ecially] 

for a medical condition or illness or for some other purpose.”  (See Dkt. No. 25 at 23 (first 

quoting Definition of Leave, Merriam-Webster, https://www.merriam-

webster.com/dictionary/leave (last accessed Aug. 2, 2020), and then quoting Definition of Leave, 

Cambridge Dictionary, https://dictionary.cambridge.org/us/dictionary/english/leave (last 

accessed Aug. 2, 2020).)  But those definitions can accommodate New York’s view as well as 

DOL’s.  An employee may need leave (i.e., an agreed-upon and permitted absence from work) 

tethered to one reason even if her employer has no present work for her due to some other 

reason.  For example, in ordinary usage, a teacher on paid parental leave may still be considered 

on “leave” even if school is called off for a snow day.   

New York, for its part, argues that the statute unambiguously forecloses DOL’s 

argument.  (See Dkt. No. 4 at 8–10.)  The statute, New York notes, both uses mandatory 

language to describe the obligation to provide paid leave and contains several express exceptions 

to that obligation, suggesting the absence of other implied limitations.  (See Dkt. No. 4 at 8.)  But 

those features of the statute are entirely consistent with DOL’s interpretation.  The causation 

requirement in the Final Rule is not an additional, implicit exception, nor a negation of the 

mandatory nature of the leave obligations, but rather a limiter of the universe of individuals who 

qualify for the leave in the first instance.  The statutory regime cannot be implemented without 

ascribing some causal requirement to the causal language, and doing so is not tantamount to 
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adding an additional, exogenous criterion.  New York also perceives a conflict between requiring 

but-for causation and the broader remedial goals of the statute, given that the Final Rule would 

dramatically narrow the pool of employees entitled to leave as compared to New York’s 

preferred interpretation.  (See Dkt. No. 4 at 10–11.)  But any such conflict is immaterial at 

Chevron’s first step, where the Court’s charge is only to determine whether the statute’s text is 

ambiguous.  And in any event, that Congress’s aim in passing the statute was remedial does not 

require that every provision of the statute be read to unambiguously be given maximal remedial 

effect.  The statute, like virtually all statutes, reflects a balance struck by Congress between 

competing objectives.  

The statute’s text, the Court concludes, is ambiguous as to whether it requires but-for 

causation in all circumstances, or instead whether some other causal relationship — specifically, 

multiple sufficient causation — satisfies its eligibility criteria.  The Court must therefore proceed 

to Chevron’s second step.   

At its second step, Chevron requires an inquiry into “whether the agency’s answer [to the 

interpretive question] is based on a permissible construction.”  Catskill Mountains, 846 F.3d at 

520 (quoting Mayo Found. for Med. Educ. & Research v. United States, 562 U.S. 44, 54 (2011)).  

A reviewing court should not “disturb an agency rule at Chevron step two unless it is ‘arbitrary 

or capricious in substance, or manifestly contrary to the statute.’”  Id.  Even under this 

deferential standard of review, interpretations “arrived at with no explanation,” like 

interpretations “picked out of a hat,” are unacceptable, even if they “might otherwise be deemed 

reasonable on some unstated ground.”  Catskill Mountains, 846 F.3d at 520.   

The Final Rule’s work-availability requirement fails at Chevron step two, for two 

reasons.  First, as to the EPSLA, the Final Rule’s differential treatment of the six qualifying 
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conditions is entirely unreasoned.  Nothing in the Final Rule explains this anomaly.  And that 

differential treatment is manifestly contrary to the statute’s language, given that the six 

qualifying conditions share a single statutory umbrella provision containing the causal language.  

See FFCRA § 5102(a).  Second, and more fundamentally, the agency’s barebones explanation 

for the work-availability requirement is patently deficient.  The requirement, as an exercise of the 

agency’s delegated authority, is an enormously consequential determination that may 

considerably narrow the statute’s potential scope.  In support of that monumental policy 

decision, however, the Final Rule offers only ipse dixit stating that “but-for” causation is 

required.  See, e.g., Final Rule at 19329 (reasoning that the work-availability requirement is 

justified “because the employee would be unable to work even if he or she” did not have a 

qualifying condition).  That terse, circular regurgitation of the requirement does not pass 

Chevron’s minimal requirement of reasoned decision-making.  The work-availability 

requirement therefore fails Chevron’s second step.  

C. Definition of “Health Care Provider” 

The State of New York next contends that the Final Rule’s definition of a “health care 

provider” exceeds DOL’s authority under the statute.  (See Dkt. No. 4 at 11–16.)  Because 

employers may elect to exclude “health care providers” from leave benefits, the breadth of the 

term “health care provider” has grave consequences for employees.   

The FMLA, which supplies the relevant statutory definition for both provisions of the 

FFCRA at issue, defines a “health care provider” as: “(A) a doctor of medicine or osteopathy 

who is authorized to practice medicine or surgery (as appropriate) by the State in which the 

doctor practices; or (B) any other person determined by the Secretary to be capable of providing 

health care services.”  29 U.S.C. § 2611(6).  The Final Rule’s definition is worth quoting at 
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length; invoking the Secretary’s authority under subsection (B), it defines a “health care 

provider” for the purposes of the FFCRA leave provisions as: 

anyone employed at any doctor’s office, hospital, health care center, 
clinic, post-secondary educational institution offering health care 
instruction, medical school, local health department or agency, 
nursing facility, retirement facility, nursing home, home health care 
provider, any facility that performs laboratory or medical testing, 
pharmacy, or any similar institution, Employer, or entity.  This 
includes any permanent or temporary institution, facility, location, 
or site where medical services are provided that are similar to such 
institutions, 

as well as 

any individual employed by an entity that contracts with any of these 
institutions described above to provide services or to maintain the 
operation of the facility where that individual’s services support the 
operation of the facility, [and] anyone employed by any entity that 
provides medical services, produces medical products, or is 
otherwise involved in the making of COVID-19 related medical 
equipment, tests, drugs, vaccines, diagnostic vehicles, or treatments.   

Final Rule at 19,351 (§ 826.25).  The definition, needless to say, is expansive:  DOL concedes 

that an English professor, librarian, or cafeteria manager at a university with a medical school 

would all be “health care providers” under the Rule.  (See Dkt. No. 25 at 29.)   

Returning to Chevron’s first step, the Court concludes that the statute unambiguously 

forecloses the Final Rule’s definition.  The broad grant of authority to the Secretary is not 

limitless.  The statute requires that the Secretary determine that the employee be capable of 

furnishing healthcare services.  It is the “person” — i.e., the employee — that the Secretary must 

designate.  29 U.S.C. § 2611(6).  And the Secretary’s determination must be that the person is 

capable of providing healthcare services; not that their work is remotely related to someone 

else’s provision of healthcare services.  Of course, this limitation does not imply that the 

Secretary’s designation must be made on an individual-by-individual basis.  But the statutory 

text requires at least a minimally role-specific determination.  DOL’s definition, however, hinges 
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entirely on the identity of the employer, in that it applies to anyone employed at or by certain 

classes of employers, rather than the skills, role, duties, or capabilities of a class of employees.   

DOL nonetheless urges that its definition is consistent with the context in which the term 

is used.  The term “health care provider,” as used in the FFCRA, serves to exempt employees 

who are essential to maintaining a functioning healthcare system during the pandemic.  See Final 

Rule at 19,335.  A broad definition of “health care provider” operationalizes that goal, because 

employees who do not directly provide healthcare services to patients — for example, lab 

technicians or hospital administrators — may nonetheless be essential to the functioning of the 

healthcare system.  (See Dkt. No. 25 at 28.)  But that rationale cannot supersede the statute’s 

unambiguous terms.  And, in any event, the Final Rule’s definition is vastly overbroad even if 

one accepts the agency’s purposivistic approach to interpretation, in that it includes employees 

whose roles bear no nexus whatsoever to the provision of healthcare services, except the identity 

of their employers, and who are not even arguably necessary or relevant to the healthcare 

system’s vitality.  Think, again, of the English professor, who no doubt would be surprised to 

find that as far as DOL is concerned, she is essential to the country’s public-health response.  

The definition cannot stand.8   

                                                 
8 New York levies an additional challenge against the definition of “health care 

provider.”  The Final Rule purports to define a “health care provider” solely for the purposes of 
the EFMLEA and EPSLA, while leaving in place the narrower definition in pre-existing 
regulations implementing the FMLA.  The definition, New York claims, must track the 
definition ascribed to the same words elsewhere in the FMLA, because the same provision gives 
the definition of “health care provider” for both relevant sections the FFCRA and for the 
remainder of the FMLA.  (See Dkt. No. 4 at 15–16.)  But the Supreme Court has occasionally 
suggested that an agency may interpret a shared term differently across various sections of a 
statute, even if the statute provides a single statutory definition, as long as the different 
definitions individually are reasoned and do not exceed the agency’s authority.  See, e.g., Barber 
v. Thomas, 560 U.S. 474, 574–75 (2010); but see id. at 582–83 (Thomas, J., dissenting).  
Nonetheless, because the Court rejects the Final Rule’s definition on other grounds, it has no 
occasion to consider whether the differentiation is permissible.   

Case 1:20-cv-03020-JPO   Document 37   Filed 08/03/20   Page 19 of 26



20 

D. Intermittent Leave 

New York next argues that the regulation’s prohibition on intermittent leave exceeds 

DOL’s authority under the statute.  The Final Rule permits “employees to take Paid Sick Leave 

or Expanded Family and Medical Leave intermittently (i.e., in separate periods of time, rather 

than one continuous period) only if the Employer and Employee agree,” and, even then, only for 

a subset of the qualifying conditions.  See Final Rule at 19,353 (§§ 826.50(a)-(c)).  By 

constraining the exercise of intermittent leave to “circumstances where there is a minimal risk 

that the employee will spread COVID-19 to other employees,” the Final Rule balances the 

statute’s goals of employee welfare and public health.  Id. at 19,337.   

The parties again disagree on the meaning of the regulations.  New York reads the 

regulations to require employees to take any qualifying leave in a single block, and that any 

leave not taken consecutively in a single block is thereafter forfeited.  (See Dkt. No. 4 at 17–20.)  

On this understanding, an employee who took two days off while seeking a COVID-19 diagnosis 

but thereafter returned to work could not take any additional EFMLEA leave, even if the 

employee later developed a different qualifying condition.  DOL responds that the regulations 

forbid intermittent leave only for any single qualifying reason.  (See Dkt. No. 25 at 30–31.)  

Thus, if the employee returns to work after taking two days of qualifying leave while seeking a 

diagnosis, the employee may later take more paid leave if she develops another qualifying 

condition. 

This time, the language of the regulation favors DOL’s view.  The Final Rule states that 

“[o]nce the Employee begins taking Paid Sick Leave for one or more of [the reasons for which 

intermittent leave is forbidden], the Employee must use the permitted days of leave 

consecutively until the Employee no longer has a qualifying reason to take Paid Sick Leave.”  

Final Rule at 19,353.  That provision, however, says nothing about forfeiting remaining days of 
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leave after leave is taken intermittently.  The most natural reading of the provision, then, squares 

with the interpretation advanced by DOL:  An employee taking leave for an 

intermittent-leave-restricted reason must take his or her leave consecutively until his or her need 

for leave abates.  But once the need for leave abates, the employee retains any remaining paid 

leave, and may resume leave if and when another qualifying condition arises.  That 

understanding is also in harmony with the Rule’s stated justification for the restriction, which, as 

discussed in more detail below, relates to the public-health risk of an employee who may be 

infected with COVID-19 returning to work before the risk of contagion dissipates.   

Turning to the heart of New York’s challenge, the Court concludes that the 

intermittent-leave constraints, as properly interpreted, are largely though not entirely consistent 

with the FFCRA.  Congress did not address intermittent leave at all in the FFCRA; it is therefore 

precisely the sort of statutory gap, under Chevron step one, that DOL’s broad regulatory 

authority empowers it to fill.  FFCRA § 5111(3) (delegating the authority to the Secretary to 

promulgate regulations “as necessary, to carry out the purposes of this Act”); see id. § 3102(b), 

amended by CARES Act § 3611(7) (same).  Moreover, Congress knows how to address 

intermittent leave if it so desires; the FFCRA’s silence contrasts with the presence of both 

affirmative grants and affirmative proscriptions on intermittent leave in the FMLA.  See 29 

U.S.C. § 2612(b)(1).  Unlike in those instances, in the context of the FFCRA, Congress left this 

interstitial detail to the agency’s expert decision-making.  And though New York points to 

several provisions in the FFCRA that would be nonsensical if leave could not be accrued 

incrementally (see Dkt. No. 4 at 18–20), those provisions cohere with the Final Rule’s 

intermittent leave restrictions as properly interpreted, because the Final Rule as construed 

contemplates leave taken in multiple increments, as long as each increment is attributable to a 
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different instance of qualifying conditions.  DOL’s intermittent-leave rules are therefore entitled 

to deference if they are reasonable.  See Woods v. START Treatment & Recovery Centers, Inc., 

864 F.3d 158, 168 (2d Cir. 2017).   

The intermittent-leave provisions falter in part, however, at Chevron’s second step.  

Under the Final Rule, intermittent leave is allowed for only certain of the qualifying leave 

conditions, and, even then, only if the employer agrees to permit it.  Final Rule at 19,353 (§§ 

826.50(a)-(c)).  The conditions for which intermittent leave is entirely barred are those which 

logically correlate with a higher risk of viral infection.9  As explained in the Final Rule’s 

preamble, this restriction advances Congress’s public-health objectives by preventing employees 

who may be infected or contagious from returning intermittently to a worksite where they could 

transmit the virus.  See id. at 19,337.  Fair enough.  But that justification, while sufficient to 

explain the Final Rule’s prohibitions on intermittent leave for qualifying conditions that 

correspond with an increased risk of infection, utterly fails to explain why employer consent is 

required for the remaining qualifying conditions, which concededly do not implicate the same 

public-health considerations.  For example, as the Final Rule explains, if an employee requires 

paid leave “solely to care for the employee’s son or daughter whose school or place of care is 

closed,” the “absence of confirmed or suspected COVID-19 in the employee’s household 

reduces the risk that the employee will spread COVID-19 by reporting to the employer’s 

                                                 
9 These include leave because employees: are subject to government quarantine or 

isolation order related to COVID-19, have been advised by a healthcare provider to self-
quarantine due to concerns related to COVID-19, are experiencing symptoms of COVID-19 and 
are taking leave to obtain a medical diagnosis, are taking care of an individual who either is 
subject to a quarantine or isolation order related to COVID-19 or has been advised by a 
healthcare provider to self-quarantine due to concerns related to COVID-19, or are experiencing 
any other substantially similar condition specified by the Secretary of Health and Human 
Services. 
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worksite while taking intermittent paid leave.”  Final Rule at 19,337.  The Final Rule therefore 

acknowledges that the justification for the bar on intermittent leave for certain qualifying 

conditions is inapplicable to other qualifying conditions, but provides no other rationale for the 

blanket requirement of employer consent.  Insofar as it requires employer consent for 

intermittent leave, then, the Rule is entirely unreasoned and fails at Chevron step two.  It 

survives Chevron review insofar as it bans intermittent leave based on qualifying conditions that 

implicate an employee’s risk of viral transmission.  

E. Documentation Requirements 

Finally, New York argues that the Final Rule’s documentation requirements are 

inconsistent with the statute.  (See Dkt. No. 4 at 21–23.)  The Final Rule requires that employees 

submit to their employer, “prior to taking [FFCRA] leave,” documentation indicating, inter alia, 

their reason for leave, the duration of the requested leave, and, when relevant, the authority for 

the isolation or quarantine order qualifying them for leave.  See Final Rule at 19,355 (§ 826.100).  

But the FFCRA, as New York points out, contains a reticulated scheme governing prior notice.  

With respect to emergency paid family leave, the EFMLEA provides that, “[i]n any case where 

the necessity for [leave] is foreseeable, an employee shall provide the employer with such notice 

of leave as is practicable.”  FFCRA § 3102(b) (adding FMLA § 110(c)).  And with respect to 

paid sick leave, the EPSLA provides that “[a]fter the first workday (or portion thereof) an 

employee receives paid sick time under this Act, an employer may require the employee to 

follow reasonable notice procedures in order to continue receiving such paid sick time.”  Id. 

§ 5110(5)(E).  To the extent that the Final Rule’s documentation requirement imposes a different 

and more stringent precondition to leave, it is inconsistent with the statute’s unambiguous notice 

provisions at fails at Chevron step one.   
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The federal government urges the Court to distinguish between the question of prior 

notice (which is what the statutory scheme addresses) and documentation requirements (which is 

what the regulation describes).  (See Dkt. No. 33–34.)  But a blanket (regulatory) requirement 

that an employee furnish documentation before taking leave renders the (statutory) notice 

exception for unforeseeable leave and the statutory one-day delay for paid sick leave notice 

completely nugatory.  Labels aside, the two measures are in unambiguous conflict.  The federal 

government also contends that the documentation requirements are not onerous (see Dkt. No. 34 

at 25); be that as it may, the requirement is an unyielding condition precedent to the receipt of 

leave and, in that respect, is more onerous than the unambiguous statutory scheme Congress 

enacted.  The documentation requirements, to the extent they are a precondition to leave, cannot 

stand.  

F. Severability  

The APA requires courts to “hold unlawful and set aside agency action” that is not in 

accordance with law or in excess of statutory authority.  5 U.S.C. § 706(2).  “Agency action” 

may include “the whole or a part of an agency rule.”  5 U.S.C. § 551(13).  “Thus, the APA 

permits a court to sever a rule by setting aside only the offending parts of the rule.”  Carlson v. 

Postal Regulatory Comm’n, 938 F.3d 337, 351 (D.C. Cir. 2019).  To that end, the “‘invalid part’ 

of a statute or regulation ‘may be dropped if what is left is fully operative as a law,’ absent 

evidence that ‘the [agency] would not have enacted those provisions which are within its power, 

independently of that which is not.’”  United States v. Smith, 945 F.3d 729, 738 (2d Cir. 2019) 

(quoting Buckley v. Valeo, 424 U.S. 1, 108 (1976)). 

Here, New York contends that each offending portion of the Final Rule is severable from 

the remainder of the Final Rule.  (See Dkt. No. 4 at 23–25.)  DOL does not dispute the 

provisions’ severability, and the Court sees no reason that the remainder of the Rule cannot 

Case 1:20-cv-03020-JPO   Document 37   Filed 08/03/20   Page 24 of 26



25 

operate as promulgated in the absence of the invalid provisions.  The following portions, and 

only the following portions, of the Final Rule are therefore vacated: the work-availability 

requirement; the definition of “health care provider”; the requirement that an employee secure 

employer consent for intermittent leave; and the temporal aspect of the documentation 

requirement, that is, the requirement that the documentation be provided before taking leave.  

The remainder of the Final Rule, including the outright ban on intermittent leave for certain 

qualifying reasons and the substance of the documentation requirement, as distinguished from its 

temporal aspect, stand. 

   

****** 

 

The Court acknowledges that DOL labored under considerable pressure in promulgating 

the Final Rule.  This extraordinary crisis has required public and private entities alike to act 

decisively and swiftly in the face of massive uncertainty, and often with grave consequence.  But 

as much as this moment calls for flexibility and ingenuity, it also calls for renewed attention to 

the guardrails of our government.  Here, DOL jumped the rail.   

G. Conclusion  

For the foregoing reasons, Defendants’ motion to dismiss is DENIED.  Plaintiff’s motion 

for summary judgment is GRANTED as to the work-availability requirement, the definition of 

“health care provider,” and the temporal aspect of the documentation requirements, and is 

GRANTED in part and DENIED in part as to the intermittent-leave provision.  Defendants’ 

motion for summary judgment is GRANTED in part as to the intermittent-leave prohibition, and 

is otherwise DENIED.  
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The Clerk of Court is directed to close the motions at Docket Numbers 3, 24, and 31. 

SO ORDERED. 

Dated: August 3, 2020 
New York, New York 

 
      ____________________________________ 
                J. PAUL OETKEN 
           United States District Judge 
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Emergency Paid Sick Leave Tracker: 
State, City, and County Developments  
 

In response to the COVID-19 pandemic, states, cities, and counties throughout the U.S. have acted to protect workers affected by the virus by enacting 
emergency paid sick leave policies. This document tracks the growing list of emergency paid sick leave measures at the state and local level, and it will be 
updated with new developments periodically. Please note that this document is not exhaustive and only lists jurisdictions that have exceeded the federal 
Families First Coronavirus Response Act (FFCRA) requirements, and it does not include cities and states that have codified the FFCRA’s requirements for 
state or local workers. For more information related to COVID-19, please see A Better Balance’s website at https://www.abetterbalance.org/covid19/. 
 
Jurisdiction Link to Text Type Basic Summary Effective Period 

Arizona https://www.azica.gov/sites/
default/files/media/03-17-
20%20FREQUENTLY%20
ASKED%20QUESTIONS%
20RE%20COVID-
19_MasterwTOC%20FINA
L.pdf 

Administrative 
guidance 

Clarifies that sick leave provided by the state’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in Arizona, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire. 

California https://www.gov.ca.gov/wp-
content/uploads/2020/04/4.1
6.20-EO-N-51-20.pdf 

Executive order Emergency paid leave for food sector workers 
(defined in the order) for specified reasons related to 
COVID-19. For more information about paid sick 
time rights in California, click here. 

April 16, 2020 until the 
date that California’s 
statewide stay-at-home 
order is lifted 

https://www.dir.ca.gov/dlse/
2019-Novel-
Coronavirus.htm 

Administrative 
guidance 

Clarifies that sick leave provided by the state’s 
permanent law can be used for specified reasons 
related to COVID-19.  

The guidance was issued 
in response to COVID-
19 and does not expire. 

Colorado https://leg.colorado.gov/sites
/default/files/2020a_205_sig
ned.pdf 

Legislation Emergency paid sick leave for workers not covered 
under the federal FFCRA's emergency paid sick 
leave provisions, in the amount and for the purposes 
provided in the federal law. Note that the legislation 
in Colorado also passed a permanent paid sick time 
law that will take effect on January 1, 2021. For 
more information on the Colorado law, click here. 

The emergency leave 
portion of the law 
became effective upon 
signing on July 14, 2020 
and is effective until 
December 31, 2020. 

Massachusetts https://www.mass.gov/servi
ce-details/frequently-asked-
questions-about-covid-19-
employee-rights-and-
employer-obligations 

Administrative 
guidance 

Clarifies that sick leave provided by the state’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in Massachusetts, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire. 

https://www.abetterbalance.org/resources/federal-coronavirus-proposal-the-families-first-coronavirus-response-act-h-r-6201
https://www.abetterbalance.org/covid19/
https://www.azica.gov/sites/default/files/media/03-17-20%20FREQUENTLY%20ASKED%20QUESTIONS%20RE%20COVID-19_MasterwTOC%20FINAL.pdf
https://www.azica.gov/sites/default/files/media/03-17-20%20FREQUENTLY%20ASKED%20QUESTIONS%20RE%20COVID-19_MasterwTOC%20FINAL.pdf
https://www.azica.gov/sites/default/files/media/03-17-20%20FREQUENTLY%20ASKED%20QUESTIONS%20RE%20COVID-19_MasterwTOC%20FINAL.pdf
https://www.azica.gov/sites/default/files/media/03-17-20%20FREQUENTLY%20ASKED%20QUESTIONS%20RE%20COVID-19_MasterwTOC%20FINAL.pdf
https://www.azica.gov/sites/default/files/media/03-17-20%20FREQUENTLY%20ASKED%20QUESTIONS%20RE%20COVID-19_MasterwTOC%20FINAL.pdf
https://www.azica.gov/sites/default/files/media/03-17-20%20FREQUENTLY%20ASKED%20QUESTIONS%20RE%20COVID-19_MasterwTOC%20FINAL.pdf
https://www.azica.gov/sites/default/files/media/03-17-20%20FREQUENTLY%20ASKED%20QUESTIONS%20RE%20COVID-19_MasterwTOC%20FINAL.pdf
https://www.abetterbalance.org/resources/know-your-rights-arizona-paid-sick-time/
https://www.gov.ca.gov/wp-content/uploads/2020/04/4.16.20-EO-N-51-20.pdf
https://www.gov.ca.gov/wp-content/uploads/2020/04/4.16.20-EO-N-51-20.pdf
https://www.gov.ca.gov/wp-content/uploads/2020/04/4.16.20-EO-N-51-20.pdf
https://www.abetterbalance.org/resources/know-your-rights-california-paid-sick-time/
https://www.dir.ca.gov/dlse/2019-Novel-Coronavirus.htm
https://www.dir.ca.gov/dlse/2019-Novel-Coronavirus.htm
https://www.dir.ca.gov/dlse/2019-Novel-Coronavirus.htm
https://leg.colorado.gov/sites/default/files/2020a_205_signed.pdf
https://leg.colorado.gov/sites/default/files/2020a_205_signed.pdf
https://leg.colorado.gov/sites/default/files/2020a_205_signed.pdf
https://www.abetterbalance.org/resources/colorado-paid-sick-leave/
https://www.mass.gov/service-details/frequently-asked-questions-about-covid-19-employee-rights-and-employer-obligations
https://www.mass.gov/service-details/frequently-asked-questions-about-covid-19-employee-rights-and-employer-obligations
https://www.mass.gov/service-details/frequently-asked-questions-about-covid-19-employee-rights-and-employer-obligations
https://www.mass.gov/service-details/frequently-asked-questions-about-covid-19-employee-rights-and-employer-obligations
https://www.mass.gov/service-details/frequently-asked-questions-about-covid-19-employee-rights-and-employer-obligations
https://www.abetterbalance.org/resources/know-your-rights-massachusetts-paid-sick-time/
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Michigan https://www.michigan.gov/
whitmer/0,9309,7-387-
90499_90705-524136--
,00.html 

Executive order Emergency leave for certain workers for specified 
reasons related to COVID-19. For more information 
about paid sick time rights in Michigan, click here. 

April 3, 2020 until the 
date when Michigan is 
no longer in States of 
Emergency and Disaster 

New Jersey https://www.njleg.state.nj.us
/2020/Bills/S2500/2304_I1.
PDF 

Legislation Expands the purposes for which sick leave and paid 
family and medical leave can be used under the 
state’s permanent law during a declared state of 
emergency or when ordered/recommended to 
quarantine due to exposure to a communicable 
illness. For more information about paid sick time 
rights in New Jersey, click here. 

The emergency law 
became effective on 
March 25, 2020 and is 
permanent. 

New York https://assembly.state.ny.us/l
eg/?default_fld=&bn=S0809
1&term=2019&Summary=
Y&Actions=Y&Text=Y&C
ommittee%26nbspVotes=Y
&Floor%26nbspVotes=Y#S
08091 

Legislation Emergency paid leave for covered workers for 
specified reasons related to COVID-19.* For more 
information, see A Better Balance’s fact sheet about 
this emergency law. Note that New York State also 
passed a permanent paid sick time law in April 2020, 
and workers will be able to use their accrued time 
under that law starting January 1, 2021. 

The emergency law 
became effective on 
March 18, 2020 and 
does not expire.   

Oregon https://www.oregon.gov/boli
/WHD/OST/pages/index.asp
x 

Administrative 
guidance 

Clarifies that sick leave provided by the state’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in Oregon, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire. 

Washington, 
D.C.  

https://aboutblaw.com/P7k; 
https://lims.dccouncil.us/do
wnloads/LIMS/45021/Signe
d_Act/B23-0758-
Signed_Act.pdf 

Legislation Emergency paid leave for certain employees for 
specified reasons related to COVID-19. For more 
information about paid sick time rights in 
Washington, D.C., click here. 

The emergency measure 
is in effect from April 
10, 2020 and through 
amendments, will 
remain effective until 
February 17, 2021 
(could be extended). 

Washington 
State 

https://lni.wa.gov/agency/ou
treach/paid-sick-leave-and-
coronavirus-covid-19-
common-questions 

Administrative 
guidance 

Clarifies that sick leave provided by the state’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in Washington State, click here.  

The guidance was issued 
in response to COVID-
19 and does not expire. 

https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-524136--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-524136--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-524136--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-524136--,00.html
https://www.abetterbalance.org/resources/know-your-rights-michigan-paid-sick-time/
https://www.njleg.state.nj.us/2020/Bills/S2500/2304_I1.PDF
https://www.njleg.state.nj.us/2020/Bills/S2500/2304_I1.PDF
https://www.njleg.state.nj.us/2020/Bills/S2500/2304_I1.PDF
https://www.abetterbalance.org/resources/know-your-rights-new-jersey-paid-sick-time/
https://assembly.state.ny.us/leg/?default_fld=&bn=S08091&term=2019&Summary=Y&Actions=Y&Text=Y&Committee&nbspVotes=Y&Floor&nbspVotes=Y%23S08091
https://assembly.state.ny.us/leg/?default_fld=&bn=S08091&term=2019&Summary=Y&Actions=Y&Text=Y&Committee&nbspVotes=Y&Floor&nbspVotes=Y%23S08091
https://assembly.state.ny.us/leg/?default_fld=&bn=S08091&term=2019&Summary=Y&Actions=Y&Text=Y&Committee&nbspVotes=Y&Floor&nbspVotes=Y%23S08091
https://assembly.state.ny.us/leg/?default_fld=&bn=S08091&term=2019&Summary=Y&Actions=Y&Text=Y&Committee&nbspVotes=Y&Floor&nbspVotes=Y%23S08091
https://assembly.state.ny.us/leg/?default_fld=&bn=S08091&term=2019&Summary=Y&Actions=Y&Text=Y&Committee&nbspVotes=Y&Floor&nbspVotes=Y%23S08091
https://assembly.state.ny.us/leg/?default_fld=&bn=S08091&term=2019&Summary=Y&Actions=Y&Text=Y&Committee&nbspVotes=Y&Floor&nbspVotes=Y%23S08091
https://assembly.state.ny.us/leg/?default_fld=&bn=S08091&term=2019&Summary=Y&Actions=Y&Text=Y&Committee&nbspVotes=Y&Floor&nbspVotes=Y%23S08091
https://www.abetterbalance.org/resources/fact-sheet-new-york-states-paid-sick-leave-legislation/
https://www.abetterbalance.org/paid-sick-time-laws/new-york/
https://www.oregon.gov/boli/WHD/OST/pages/index.aspx
https://www.oregon.gov/boli/WHD/OST/pages/index.aspx
https://www.oregon.gov/boli/WHD/OST/pages/index.aspx
https://www.abetterbalance.org/resources/know-your-rights-oregon-paid-sick-time/
https://aboutblaw.com/P7k
https://lims.dccouncil.us/downloads/LIMS/45021/Signed_Act/B23-0758-Signed_Act.pdf
https://lims.dccouncil.us/downloads/LIMS/45021/Signed_Act/B23-0758-Signed_Act.pdf
https://lims.dccouncil.us/downloads/LIMS/45021/Signed_Act/B23-0758-Signed_Act.pdf
https://lims.dccouncil.us/downloads/LIMS/45021/Signed_Act/B23-0758-Signed_Act.pdf
https://www.abetterbalance.org/resources/know-your-rights-washington-d-c-paid-sick-time/
https://lni.wa.gov/agency/outreach/paid-sick-leave-and-coronavirus-covid-19-common-questions
https://lni.wa.gov/agency/outreach/paid-sick-leave-and-coronavirus-covid-19-common-questions
https://lni.wa.gov/agency/outreach/paid-sick-leave-and-coronavirus-covid-19-common-questions
https://lni.wa.gov/agency/outreach/paid-sick-leave-and-coronavirus-covid-19-common-questions
https://www.abetterbalance.org/resources/know-your-rights-washington-state-paid-sick-leave/
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Emeryville, CA http://www.ci.emeryville.ca.
us/DocumentCenter/View/1
2679/Emeryville-PSL-
GuidanceCoronavirus-final 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to a public health emergency. For more 
information about paid sick time rights in 
Emeryville, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire.  

Long Beach, CA http://longbeach.legistar.co
m/View.ashx?M=F&ID=85
61955&GUID=FF810516-
C2AE-439B-9AEA-
598238F94463 

Legislation Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19.   

The ordinance is 
effective beginning May 
19, 2020; the City 
Council will determine a 
sunset date based on 
reports every 90 days. 

Los Angeles, 
CA 

https://www.lamayor.org/sit
es/g/files/wph446/f/page/file
/20200519%20Mayor%20P
ublic%20Order%20SUPPL
EMENTAL%20PAID%20S
ICK%20LEAVE%20Revise
d.pdf 

Executive order Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19. Note that the Mayor’s 
executive order suspended and superseded earlier 
emergency leave legislation passed by the City 
Council. For more information about paid sick time 
rights in Los Angeles, click here. 

April 7, 2020 until 2 
calendar weeks after the 
date of expiration of the 
COVID-19 local 
emergency period 

https://wagesla.lacity.org/sit
es/g/files/wph471/f/PSLCO
VID20200318.pdf 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to a public health emergency. 

The guidance was issued 
on March 18, 2020 and 
does not expire. 

Los Angeles 
County, CA 

http://file.lacounty.gov/SDS
Inter/bos/supdocs/145514.pd
f 

Legislation Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19. 

Although the law took 
effect in April 2020, it 
requires employers to 
provide emergency 
leave as of March 31, 
2020. The law is in 
effect until December 
31, 2020. 

Oakland, CA https://cao-
94612.s3.amazonaws.com/d
ocuments/EPSL-FINAL-
corrected-amended-5-12-20-

Legislation Emergency paid leave for certain employees for 
specified reasons related to COVID-19. For more 
information about paid sick time rights in Oakland, 
click here. 

May 12, 2020 until 
December 31, 2020, 
unless extended by a 
resolution of the City 

http://www.ci.emeryville.ca.us/DocumentCenter/View/12679/Emeryville-PSL-GuidanceCoronavirus-final
http://www.ci.emeryville.ca.us/DocumentCenter/View/12679/Emeryville-PSL-GuidanceCoronavirus-final
http://www.ci.emeryville.ca.us/DocumentCenter/View/12679/Emeryville-PSL-GuidanceCoronavirus-final
http://www.ci.emeryville.ca.us/DocumentCenter/View/12679/Emeryville-PSL-GuidanceCoronavirus-final
https://www.abetterbalance.org/resources/know-your-rights-emeryville-ca-paid-sick-time/
http://longbeach.legistar.com/View.ashx?M=F&ID=8561955&GUID=FF810516-C2AE-439B-9AEA-598238F94463
http://longbeach.legistar.com/View.ashx?M=F&ID=8561955&GUID=FF810516-C2AE-439B-9AEA-598238F94463
http://longbeach.legistar.com/View.ashx?M=F&ID=8561955&GUID=FF810516-C2AE-439B-9AEA-598238F94463
http://longbeach.legistar.com/View.ashx?M=F&ID=8561955&GUID=FF810516-C2AE-439B-9AEA-598238F94463
http://longbeach.legistar.com/View.ashx?M=F&ID=8561955&GUID=FF810516-C2AE-439B-9AEA-598238F94463
https://www.lamayor.org/sites/g/files/wph446/f/page/file/20200519%20Mayor%20Public%20Order%20SUPPLEMENTAL%20PAID%20SICK%20LEAVE%20Revised.pdf
https://www.lamayor.org/sites/g/files/wph446/f/page/file/20200519%20Mayor%20Public%20Order%20SUPPLEMENTAL%20PAID%20SICK%20LEAVE%20Revised.pdf
https://www.lamayor.org/sites/g/files/wph446/f/page/file/20200519%20Mayor%20Public%20Order%20SUPPLEMENTAL%20PAID%20SICK%20LEAVE%20Revised.pdf
https://www.lamayor.org/sites/g/files/wph446/f/page/file/20200519%20Mayor%20Public%20Order%20SUPPLEMENTAL%20PAID%20SICK%20LEAVE%20Revised.pdf
https://www.lamayor.org/sites/g/files/wph446/f/page/file/20200519%20Mayor%20Public%20Order%20SUPPLEMENTAL%20PAID%20SICK%20LEAVE%20Revised.pdf
https://www.lamayor.org/sites/g/files/wph446/f/page/file/20200519%20Mayor%20Public%20Order%20SUPPLEMENTAL%20PAID%20SICK%20LEAVE%20Revised.pdf
https://www.lamayor.org/sites/g/files/wph446/f/page/file/20200519%20Mayor%20Public%20Order%20SUPPLEMENTAL%20PAID%20SICK%20LEAVE%20Revised.pdf
https://www.abetterbalance.org/resources/know-your-rights-los-angeles-ca-paid-sick-time/
https://wagesla.lacity.org/sites/g/files/wph471/f/PSLCOVID20200318.pdf
https://wagesla.lacity.org/sites/g/files/wph471/f/PSLCOVID20200318.pdf
https://wagesla.lacity.org/sites/g/files/wph471/f/PSLCOVID20200318.pdf
http://file.lacounty.gov/SDSInter/bos/supdocs/145514.pdf
http://file.lacounty.gov/SDSInter/bos/supdocs/145514.pdf
http://file.lacounty.gov/SDSInter/bos/supdocs/145514.pdf
https://cao-94612.s3.amazonaws.com/documents/EPSL-FINAL-corrected-amended-5-12-20-Council-corrected.pdf
https://cao-94612.s3.amazonaws.com/documents/EPSL-FINAL-corrected-amended-5-12-20-Council-corrected.pdf
https://cao-94612.s3.amazonaws.com/documents/EPSL-FINAL-corrected-amended-5-12-20-Council-corrected.pdf
https://cao-94612.s3.amazonaws.com/documents/EPSL-FINAL-corrected-amended-5-12-20-Council-corrected.pdf
https://www.abetterbalance.org/resources/know-your-rights-oakland-ca-paid-sick-time/
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Council-corrected.pdf Council.  

Sacramento, CA https://www.californiaworkp
lacelawblog.com/wp-
content/uploads/sites/867/20
20/07/2020-0026.pdf 

Legislation Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19. 

July 15, 2020 until 
December 31, 2020 

San Diego, CA https://www.sandiego.gov/si
tes/default/files/esl_covid_fa
q.pdf 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in San Diego, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire. 

San Francisco, 
CA 

https://sfgov.legistar.com/Vi
ew.ashx?M=F&ID=825610
2&GUID=D72AD621-
6A22-43B3-AF8B-
A447165D6984 

Legislation Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19. For an FAQ from the San 
Francisco Office of Labor Standards Enforcement, 
click here. For more information about paid sick 
time rights in San Francisco, click here. 

April 17, 2020 until 
August 16, 2020 or upon 
the termination of the 
local emergency order 
declared by the Mayor 
on Feb. 25, 2020, 
whichever occurs first. 

https://sfgov.org/olse/sites/d
efault/files/OLSE%20Guida
nce%20-
%20PSLO%20%20Coronav
irus%20-
%20Updated%2003.24.20.p
df 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to a public health emergency. Also, includes 
a temporary rule, which bans employers from 
requesting a doctor’s note or other documentation 
from employees taking leave under the city’s 
permanent sick leave ordinance.  

The guidance was issued 
in response to COVID-
19 and does not expire. 
However, the temporary 
rule is in effect from 
March 24, 2020 until the 
date the local health 
emergency regarding 
COVID-19 ends. 

San Jose, CA https://records.sanjoseca.gov
/Ordinances/ORD30390.pdf 

Legislation Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19.   

April 7, 2020 until 
December 31, 2020 

https://cao-94612.s3.amazonaws.com/documents/EPSL-FINAL-corrected-amended-5-12-20-Council-corrected.pdf
https://www.californiaworkplacelawblog.com/wp-content/uploads/sites/867/2020/07/2020-0026.pdf
https://www.californiaworkplacelawblog.com/wp-content/uploads/sites/867/2020/07/2020-0026.pdf
https://www.californiaworkplacelawblog.com/wp-content/uploads/sites/867/2020/07/2020-0026.pdf
https://www.californiaworkplacelawblog.com/wp-content/uploads/sites/867/2020/07/2020-0026.pdf
https://www.sandiego.gov/sites/default/files/esl_covid_faq.pdf
https://www.sandiego.gov/sites/default/files/esl_covid_faq.pdf
https://www.sandiego.gov/sites/default/files/esl_covid_faq.pdf
https://www.abetterbalance.org/resources/know-your-rights-san-diego-ca-paid-sick-time/
https://sfgov.legistar.com/View.ashx?M=F&ID=8256102&GUID=D72AD621-6A22-43B3-AF8B-A447165D6984
https://sfgov.legistar.com/View.ashx?M=F&ID=8256102&GUID=D72AD621-6A22-43B3-AF8B-A447165D6984
https://sfgov.legistar.com/View.ashx?M=F&ID=8256102&GUID=D72AD621-6A22-43B3-AF8B-A447165D6984
https://sfgov.legistar.com/View.ashx?M=F&ID=8256102&GUID=D72AD621-6A22-43B3-AF8B-A447165D6984
https://sfgov.legistar.com/View.ashx?M=F&ID=8256102&GUID=D72AD621-6A22-43B3-AF8B-A447165D6984
https://sfgov.org/olse/sites/default/files/PHEL%20FAQ%20-%20updated%2006.15.20.pdf
https://www.abetterbalance.org/resources/know-your-rights-san-francisco-paid-sick-time/
https://sfgov.org/olse/sites/default/files/OLSE%20Guidance%20-%20PSLO%20%20Coronavirus%20-%20Updated%2003.24.20.pdf
https://sfgov.org/olse/sites/default/files/OLSE%20Guidance%20-%20PSLO%20%20Coronavirus%20-%20Updated%2003.24.20.pdf
https://sfgov.org/olse/sites/default/files/OLSE%20Guidance%20-%20PSLO%20%20Coronavirus%20-%20Updated%2003.24.20.pdf
https://sfgov.org/olse/sites/default/files/OLSE%20Guidance%20-%20PSLO%20%20Coronavirus%20-%20Updated%2003.24.20.pdf
https://sfgov.org/olse/sites/default/files/OLSE%20Guidance%20-%20PSLO%20%20Coronavirus%20-%20Updated%2003.24.20.pdf
https://sfgov.org/olse/sites/default/files/OLSE%20Guidance%20-%20PSLO%20%20Coronavirus%20-%20Updated%2003.24.20.pdf
https://sfgov.org/olse/sites/default/files/OLSE%20Guidance%20-%20PSLO%20%20Coronavirus%20-%20Updated%2003.24.20.pdf
https://records.sanjoseca.gov/Ordinances/ORD30390.pdf
https://records.sanjoseca.gov/Ordinances/ORD30390.pdf
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San Mateo 
County, CA 

https://sanmateocounty.legis
tar.com/LegislationDetail.as
px?ID=4585430&GUID=28
7A9981-226D-488C-A7EE-
D09266D9D6A2&Options=
&Search= 

Legislation Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19. 

July 8, 2020 until 
December 31, 2020 

Santa Rosa, CA https://santa-
rosa.legistar.com/Legislatio
nDetail.aspx?ID=4584886&
GUID=49149B20-46ED-
46D9-B697-
1CDE3F3D68CB&Options
=&Search= 

Legislation Emergency paid leave for certain workers not 
covered by the federal FFCRA for specified reasons 
related to COVID-19. 

July 7, 2020 until 
December 31, 2020 

Goshen, IN https://aimindiana.org/wp-
content/uploads/2020/04/Go
shen-Ord5040.pdf 

Legislation Emergency paid leave for certain city employees 
during a declared national, state, or local emergency.  

The ordinance became 
effective on April 16, 
2020 and does not 
expire.   

Duluth, MN https://duluthmn.gov/media/
9458/covid19-info.pdf 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in Duluth, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire. 

Minneapolis, 
MN 

http://sicktimeinfo.minneapo
lismn.gov/uploads/9/6/3/1/9
6313024/covid-
19_and_sst_final_3.30.20.pd
f 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in Minneapolis, click here. 

The guidance was 
revised on March 30, 
2020 and does not 
expire. 

https://sanmateocounty.legistar.com/LegislationDetail.aspx?ID=4585430&GUID=287A9981-226D-488C-A7EE-D09266D9D6A2&Options=&Search=
https://sanmateocounty.legistar.com/LegislationDetail.aspx?ID=4585430&GUID=287A9981-226D-488C-A7EE-D09266D9D6A2&Options=&Search=
https://sanmateocounty.legistar.com/LegislationDetail.aspx?ID=4585430&GUID=287A9981-226D-488C-A7EE-D09266D9D6A2&Options=&Search=
https://sanmateocounty.legistar.com/LegislationDetail.aspx?ID=4585430&GUID=287A9981-226D-488C-A7EE-D09266D9D6A2&Options=&Search=
https://sanmateocounty.legistar.com/LegislationDetail.aspx?ID=4585430&GUID=287A9981-226D-488C-A7EE-D09266D9D6A2&Options=&Search=
https://sanmateocounty.legistar.com/LegislationDetail.aspx?ID=4585430&GUID=287A9981-226D-488C-A7EE-D09266D9D6A2&Options=&Search=
https://santa-rosa.legistar.com/LegislationDetail.aspx?ID=4584886&GUID=49149B20-46ED-46D9-B697-1CDE3F3D68CB&Options=&Search=
https://santa-rosa.legistar.com/LegislationDetail.aspx?ID=4584886&GUID=49149B20-46ED-46D9-B697-1CDE3F3D68CB&Options=&Search=
https://santa-rosa.legistar.com/LegislationDetail.aspx?ID=4584886&GUID=49149B20-46ED-46D9-B697-1CDE3F3D68CB&Options=&Search=
https://santa-rosa.legistar.com/LegislationDetail.aspx?ID=4584886&GUID=49149B20-46ED-46D9-B697-1CDE3F3D68CB&Options=&Search=
https://santa-rosa.legistar.com/LegislationDetail.aspx?ID=4584886&GUID=49149B20-46ED-46D9-B697-1CDE3F3D68CB&Options=&Search=
https://santa-rosa.legistar.com/LegislationDetail.aspx?ID=4584886&GUID=49149B20-46ED-46D9-B697-1CDE3F3D68CB&Options=&Search=
https://santa-rosa.legistar.com/LegislationDetail.aspx?ID=4584886&GUID=49149B20-46ED-46D9-B697-1CDE3F3D68CB&Options=&Search=
https://aimindiana.org/wp-content/uploads/2020/04/Goshen-Ord5040.pdf
https://aimindiana.org/wp-content/uploads/2020/04/Goshen-Ord5040.pdf
https://aimindiana.org/wp-content/uploads/2020/04/Goshen-Ord5040.pdf
https://duluthmn.gov/media/9458/covid19-info.pdf
https://duluthmn.gov/media/9458/covid19-info.pdf
https://www.abetterbalance.org/resources/know-your-rights-duluth-mn-paid-sick-time/
http://sicktimeinfo.minneapolismn.gov/uploads/9/6/3/1/96313024/covid-19_and_sst_final_3.30.20.pdf
http://sicktimeinfo.minneapolismn.gov/uploads/9/6/3/1/96313024/covid-19_and_sst_final_3.30.20.pdf
http://sicktimeinfo.minneapolismn.gov/uploads/9/6/3/1/96313024/covid-19_and_sst_final_3.30.20.pdf
http://sicktimeinfo.minneapolismn.gov/uploads/9/6/3/1/96313024/covid-19_and_sst_final_3.30.20.pdf
http://sicktimeinfo.minneapolismn.gov/uploads/9/6/3/1/96313024/covid-19_and_sst_final_3.30.20.pdf
https://www.abetterbalance.org/resources/know-your-rights-minneapolis-mn-earned-sick-and-safe-time/
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St. Paul, MN https://www.stpaul.gov/sites
/default/files/Media%20Roo
t/Human%20Rights%20%2
6%20Equal%20Economic%
20Opportunity/Earned%20S
ick%20and%20Safe%20Ti
me%20FAQ%20COVID%2
0PDF.pdf 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in St. Paul, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire. 

Wilmington, NC https://wilmington.granicus.
com/MetaViewer.php?view
_id=25&clip_id=5408&met
a_id=210915 

Resolution Provides an advance on paid leave for certain city 
employees for specified reasons related to COVID-
19. 

March 17, 2020 until the 
date when the Governor 
lifts the current state of 
emergency 

Flemington, NJ http://www.historicflemingt
on.com/_Content/pdf/agend
as/2020-03-18-Council-
Agenda.pdf 

Resolution Emergency paid leave for city employees for 
specified reasons related to COVID-19.   

March 18, 2020 until the 
date when the state is no 
longer in a declared 
health emergency 

New York, NY https://www1.nyc.gov/assets
/dca/downloads/pdf/workers
/Complying-with-NYC-
Workplace-Laws-During-
COVID-19.pdf 

Administrative 
guidance 

Clarifies that sick leave provided by the city’s 
permanent law can be used for specified reasons 
related to COVID-19. For more information about 
paid sick time rights in New York City, click here. 

The guidance was issued 
in response to COVID-
19 and does not expire. 

Philadelphia, PA http://regulations.phila-
records.com/pdfs/03162020
142718-0001.pdf 

Regulation Temporarily clarifies that sick leave provided by the 
city’s permanent law can be used for specified 
reasons related to COVID-19. Also, temporarily 
limits employers from requiring a doctor’s note from 
employees taking sick leave. For more information 
about paid sick time rights in Philadelphia, click 
here.  

March 16, 2020 until the 
date the local disaster 
emergency declared by 
the Mayor in response to 
COVID-19 is lifted 

Burlington, VT https://www.burlingtonvt.go
v/sites/default/files/Emergen
cy%20Leave%20Policy.pdf 

Policy approved by 
Council 

Emergency paid leave for certain city employees for 
specified reasons related to COVID-19.  

March 23, 2020 until the 
date the Mayor provides 
further notice 

https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.stpaul.gov/sites/default/files/Media%20Root/Human%20Rights%20&%20Equal%20Economic%20Opportunity/Earned%20Sick%20and%20Safe%20Time%20FAQ%20COVID%20PDF.pdf
https://www.abetterbalance.org/resources/know-your-rights-st-paul-minnesota-earned-sick-and-safe-time/
https://wilmington.granicus.com/MetaViewer.php?view_id=25&clip_id=5408&meta_id=210915
https://wilmington.granicus.com/MetaViewer.php?view_id=25&clip_id=5408&meta_id=210915
https://wilmington.granicus.com/MetaViewer.php?view_id=25&clip_id=5408&meta_id=210915
https://wilmington.granicus.com/MetaViewer.php?view_id=25&clip_id=5408&meta_id=210915
http://www.historicflemington.com/_Content/pdf/agendas/2020-03-18-Council-Agenda.pdf
http://www.historicflemington.com/_Content/pdf/agendas/2020-03-18-Council-Agenda.pdf
http://www.historicflemington.com/_Content/pdf/agendas/2020-03-18-Council-Agenda.pdf
http://www.historicflemington.com/_Content/pdf/agendas/2020-03-18-Council-Agenda.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/Complying-with-NYC-Workplace-Laws-During-COVID-19.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/Complying-with-NYC-Workplace-Laws-During-COVID-19.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/Complying-with-NYC-Workplace-Laws-During-COVID-19.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/Complying-with-NYC-Workplace-Laws-During-COVID-19.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/Complying-with-NYC-Workplace-Laws-During-COVID-19.pdf
https://www.abetterbalance.org/resources/know-your-rights-new-york-city-paid-sick-time/
http://regulations.phila-records.com/pdfs/03162020142718-0001.pdf
http://regulations.phila-records.com/pdfs/03162020142718-0001.pdf
http://regulations.phila-records.com/pdfs/03162020142718-0001.pdf
https://www.abetterbalance.org/resources/know-your-rights-philadelphia-pa-paid-sick-time/
https://www.burlingtonvt.gov/sites/default/files/Emergency%20Leave%20Policy.pdf
https://www.burlingtonvt.gov/sites/default/files/Emergency%20Leave%20Policy.pdf
https://www.burlingtonvt.gov/sites/default/files/Emergency%20Leave%20Policy.pdf
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Seattle, WA http://seattle.legistar.com/Vi
ew.ashx?M=F&ID=823571
6&GUID=35CBCB14-
E1CC-4D12-9610-
283BCA5CFF84 

Legislation Expands the purposes for which sick leave can be 
used under the city’s permanent law. For more 
information about paid sick time rights in Seattle, 
click here. 

This law became 
effective on March 18, 
2020 and does not 
expire. 

https://seattle.legistar.com/L
egislationDetail.aspx?ID=45
38824&GUID=D6D81875-
E8F2-4C8D-B9B1-
4B623D196828&Options=I
D%7cText%7c&Search=pai
d+sick+time 

Legislation Temporary sick and safe leave for certain gig 
workers (food delivery network company workers or 
transportation network company drivers). 

July 13, 2020 until 3 
years after the 
termination of the civil 
emergency proclaimed 
by the Mayor on March 
3, 2020 (and any 
concurrent 
proclamations) or on 
December 31, 2023, 
whichever is later.  

 
* Certain workers may not qualify for NYS emergency paid sick leave due to travel to certain other countries or designated states. 

http://seattle.legistar.com/View.ashx?M=F&ID=8235716&GUID=35CBCB14-E1CC-4D12-9610-283BCA5CFF84
http://seattle.legistar.com/View.ashx?M=F&ID=8235716&GUID=35CBCB14-E1CC-4D12-9610-283BCA5CFF84
http://seattle.legistar.com/View.ashx?M=F&ID=8235716&GUID=35CBCB14-E1CC-4D12-9610-283BCA5CFF84
http://seattle.legistar.com/View.ashx?M=F&ID=8235716&GUID=35CBCB14-E1CC-4D12-9610-283BCA5CFF84
http://seattle.legistar.com/View.ashx?M=F&ID=8235716&GUID=35CBCB14-E1CC-4D12-9610-283BCA5CFF84
https://www.abetterbalance.org/resources/know-your-rights-seattle-wa-paid-sick-and-safe-time/
https://seattle.legistar.com/LegislationDetail.aspx?ID=4538824&GUID=D6D81875-E8F2-4C8D-B9B1-4B623D196828&Options=ID%7CText%7C&Search=paid+sick+time
https://seattle.legistar.com/LegislationDetail.aspx?ID=4538824&GUID=D6D81875-E8F2-4C8D-B9B1-4B623D196828&Options=ID%7CText%7C&Search=paid+sick+time
https://seattle.legistar.com/LegislationDetail.aspx?ID=4538824&GUID=D6D81875-E8F2-4C8D-B9B1-4B623D196828&Options=ID%7CText%7C&Search=paid+sick+time
https://seattle.legistar.com/LegislationDetail.aspx?ID=4538824&GUID=D6D81875-E8F2-4C8D-B9B1-4B623D196828&Options=ID%7CText%7C&Search=paid+sick+time
https://seattle.legistar.com/LegislationDetail.aspx?ID=4538824&GUID=D6D81875-E8F2-4C8D-B9B1-4B623D196828&Options=ID%7CText%7C&Search=paid+sick+time
https://seattle.legistar.com/LegislationDetail.aspx?ID=4538824&GUID=D6D81875-E8F2-4C8D-B9B1-4B623D196828&Options=ID%7CText%7C&Search=paid+sick+time
https://seattle.legistar.com/LegislationDetail.aspx?ID=4538824&GUID=D6D81875-E8F2-4C8D-B9B1-4B623D196828&Options=ID%7CText%7C&Search=paid+sick+time
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The following emergency paid sick leave measures were also enacted in response to the COVID-19 pandemic, however, they are no longer 
effective.  
 
Jurisdiction Link to Text Type Basic Summary Effective Period 

Colorado https://www.colorado.gov/p
acific/cdle/colorado-health-
emergency-leave-pay-
%E2%80%9Ccolorado-
help%E2%80%9D-rules 

Executive order 
requiring new 
regulations 

Emergency paid leave for employees in a range of  
employment sectors for specified reasons related to 
COVID-19. For the full list of covered employment 
fields, see Rule 3.1 in the linked regulations.  

The rule was first 
adopted on March 11, 
2020 and then amended 
several times, most 
recently on April 27, 
2020. It stayed in effect 
until Colorado’s paid 
sick time law took effect 
(described earlier in the 
chart) on July 14, 2020. 

North Carolina https://files.nc.gov/dpi/docu
ments/fbs/emergencysicklea
vepolicy.pdf 

Policy adopted by 
State Board of 
Education 

Emergency paid leave for certain school employees 
for specified reasons related to COVID-19. 

Adopted March 27, 
2020 for the period of 
April 1 through April 
30, 2020 and was 
extended through May 
31, 2020. 

Seattle, WA https://www.seattle.gov/Doc
uments/Departments/LaborS
tandards/PSST%20Verificat
ion%20ER_04-08-
2020_for%20Web.pdf 

Regulation Temporarily limits employers from requiring a 
doctor’s note from employees taking leave under the 
city’s permanent sick leave ordinance. 

April 8, 2020 until June 
7, 2020 

  
This document is in progress and may not reflect all developments regarding emergency paid leave laws around the country. Additionally, this 
 document does not provide an exhaustive overview of the measures described, and it does not constitute legal advice. 

https://www.colorado.gov/pacific/cdle/colorado-health-emergency-leave-pay-%E2%80%9Ccolorado-help%E2%80%9D-rules
https://www.colorado.gov/pacific/cdle/colorado-health-emergency-leave-pay-%E2%80%9Ccolorado-help%E2%80%9D-rules
https://www.colorado.gov/pacific/cdle/colorado-health-emergency-leave-pay-%E2%80%9Ccolorado-help%E2%80%9D-rules
https://www.colorado.gov/pacific/cdle/colorado-health-emergency-leave-pay-%E2%80%9Ccolorado-help%E2%80%9D-rules
https://www.colorado.gov/pacific/cdle/colorado-health-emergency-leave-pay-%E2%80%9Ccolorado-help%E2%80%9D-rules
https://files.nc.gov/dpi/documents/fbs/emergencysickleavepolicy.pdf
https://files.nc.gov/dpi/documents/fbs/emergencysickleavepolicy.pdf
https://files.nc.gov/dpi/documents/fbs/emergencysickleavepolicy.pdf
https://www.ncasa.net/cms/lib/NC02219226/Centricity/ModuleInstance/9/SBE%20Meeting%20Summary_4.30.20%20rev.pdf
https://www.seattle.gov/Documents/Departments/LaborStandards/PSST%20Verification%20ER_04-08-2020_for%20Web.pdf
https://www.seattle.gov/Documents/Departments/LaborStandards/PSST%20Verification%20ER_04-08-2020_for%20Web.pdf
https://www.seattle.gov/Documents/Departments/LaborStandards/PSST%20Verification%20ER_04-08-2020_for%20Web.pdf
https://www.seattle.gov/Documents/Departments/LaborStandards/PSST%20Verification%20ER_04-08-2020_for%20Web.pdf
https://www.seattle.gov/Documents/Departments/LaborStandards/PSST%20Verification%20ER_04-08-2020_for%20Web.pdf
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,W�LV�SRVVLEOH�WKDW�DGGLWLRQDO�SURYLVLRQV�QRW�GHVFULEHG�LQ�WKHVH�PDWHULDOV�PD\�DSSO\�WR�D�ZRUNHUbV�VSHFLILF�FLUFXPVWDQFHV�RU�FDWHJRU\�RI�HPSOR\PHQW�

)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

$UL]RQD &DOLIRUQLD %HUNHOH\

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�HPSOR\HG�E\�DQ�HPSOR\HU�LQ�$UL]RQD�DUH�FRYHUHG��6WDWH�JRYHUQPHQW�ZRUNHUV��EXW�QRW
ORFDO�JRYHUQPHQW�ZRUNHUV��DUH�H[HPSWHG��,QGLYLGXDOV�HPSOR\HG�E\�D�SDUHQW�RU�D�VLEOLQJ�DQG
LQGLYLGXDOV�SHUIRUPLQJ�EDE\VLWWLQJ�VHUYLFHV�LQ�WKH�HPSOR\HU
V�KRPH�RQ�D�FDVXDO�EDVLV�DUH�DOVR
H[HPSWHG�

:RUNHUV�HPSOR\HG�LQ�&DOLIRUQLD�IRU����RU�PRUH�GD\V�D�\HDU�DIWHU�FRPPHQFHPHQW
RI�HPSOR\PHQW�DUH�FRYHUHG��)OLJKW�GHFN�FDELQ�FUHZV�VXEMHFW�WR�5DLOZD\�/DERU�$FW
ZLWK�FRPSDUDEOH�SDLG�WLPH�RII�DUH�H[HPSWHG��:RUNHUV�ZKR�SURYLGH�LQ�KRPH
VXSSRUWLYH�FDUH�DUH�H[HPSWHG�XQWLO�-XO\����������DW�ZKLFK�SRLQW�WKH\�ZLOO�EH�DEOH
WR�DFFUXH�SDLG�VLFN�WLPH��VXEMHFW�WR�VSHFLILF�XVDJH�DQG�FDUU\RYHU�SURYLVLRQV��

:RUNHUV�ZKR��LQ�D�SDUWLFXODU�ZHHN��SHUIRUP�DW�OHDVW���KRXUV�RI�ZRUN�ZLWKLQ�WKH
JHRJUDSKLF�ERXQGDULHV�RI�%HUNHOH\�DQG�ZKR�DUH�HLWKHU�HQWLWOHG�WR�PLQLPXP�ZDJH
XQGHU�&DOLIRUQLD�ODZ�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��SDUHQWV��SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU��VSRXVHV�
UHJLVWHUHG�GRPHVWLF�SDUWQHUV��JUDQGSDUHQWV��JUDQGFKLOGUHQ��RU�VLEOLQJV��RI�WKH�HPSOR\HH�RU
WKH�HPSOR\HHeV�VSRXVH�UHJLVWHUHG�GRPHVWLF�SDUWQHU���DQG�DQ\�RWKHU�LQGLYLGXDO�UHODWHG�E\
EORRG�RU�DIILQLW\�ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH�HPSOR\HH�LV�WKH�HTXLYDOHQW�RI�D�IDPLO\
UHODWLRQVKLS�

<HV��FKLOGUHQ��SDUHQWV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV��UHJLVWHUHG�GRPHVWLF
SDUWQHUV��SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU��DQG�VLEOLQJV�

<HV��FKLOGUHQ��SDUHQWV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV��UHJLVWHUHG�GRPHVWLF
SDUWQHUV��VLEOLQJV��DQG��LI�D�ZRUNHU�KDV�QR�VSRXVH�UHJLVWHUHG�GRPHVWLF�SDUWQHU��D
GHVLJQDWHG�SHUVRQ�RI�WKH�ZRUNHUeV�FKRLFH�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG�RU�IRVWHU�FKLOGUHQ��VWHSFKLOGUHQ�RU�OHJDO�ZDUGV��D�FKLOG�RI�D�GRPHVWLF
SDUWQHU��D�FKLOG�WR�ZKRP�WKH�HPSOR\HH�VWDQGV�LQ�ORFR�SDUHQWLV��RU�DQ�LQGLYLGXDO�WR�ZKRP�WKH
HPSOR\HH�VWRRG�LQ�ORFR�SDUHQWLV�ZKHQ�WKH�LQGLYLGXDO�ZDV�D�PLQRU�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��RU�WKH�FKLOG�RI�D�ZRUNHU
VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

/HJDO�JXDUGLDQV�RU�ZDUGV��FKLOGUHQ�IURP�ELRORJLFDO��DGRSWLYH��IRVWHU�FDUH��DQG
VWHS�UHODWLRQVKLSV��FKLOGUHQ�RI�D�GRPHVWLF�SDUWQHU��RU�WKH�FKLOG�RI�D�ZRUNHU
VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��EXW�RQO\�ZKHQ�WKH�ZRUNHU�LV�WKH�YLFWLP� 1R��QRW�EH\RQG�ZKDW�LV�SURYLGHG�XQGHU�WKH�6WDWHeV�SDLG�VLFN�WLPH�ODZ�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

<HV� 1R� 1R�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH
SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH
SHU�\HDU�

1R� <HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�����KRXUV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU
WKDQ����ZRUNHUV�����KRXUV�

(PSOR\HUV�PD\�FDS�WKH�DPRXQW�RI�SDLG�VLFN�WLPH�D�ZRUNHU�HDUQV�DW����KRXUV�RU��
GD\V��(PSOR\HUV�PD\�DOVR�FDS�WKH�DPRXQW�RI�SDLG�VLFN�WLPH�D�ZRUNHU�FDQ�XVH�HDFK
\HDU�DW����KRXUV�RU���GD\V�

:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��XS�WR����KRXUV��:RUNHUV�LQ
EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV��XS�WR����KRXUV�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��(DUQHG�SDLG�VLFN�WLPH�FDQ�EH�XVHG�DV�LW�LV�DFFUXHG�
H[FHSW�WKDW�DQ�HPSOR\HU�PD\�UHTXLUH�D�ZRUNHU�WR�ZDLW�XQWLO�WKH���WK�FDOHQGDU�GD\�DIWHU
FRPPHQFLQJ�HPSOR\PHQW�EHIRUH�XVLQJ�DFFUXHG�HDUQHG�SDLG�VLFN�WLPH�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN
WLPH�XQWLO�WKH���WK�GD\�RI�HPSOR\PHQW��$V�QRWHG�HDUOLHU��WKH�ODZ�FRYHUV�D�ZRUNHU
ZKHQ�WKH�ZRUNHU�ZRUNV�LQ�&DOLIRUQLD�IRU�PRUH�WKDQ����GD\V�ZLWKLQ�D�\HDU�IURP�WKH
FRPPHQFHPHQW�RI�HPSOR\PHQW�

2Q�WKH�ILUVW�GD\�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN�WLPH
XQWLO����FDOHQGDU�GD\V�DIWHU�FRPPHQFHPHQW�RI�HPSOR\PHQW�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

$UL]RQD &DOLIRUQLD %HUNHOH\

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH��EXW�HPSOR\HUV�DUHQeW�UHTXLUHG�WR
DOORZ�DQQXDO�DFFUXDO�RU�XVH�RI�PRUH�WKDQ�����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��IRU�EXVLQHVVHV
ZLWK����RU�PRUH�ZRUNHUV���RU����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��IRU�EXVLQHVVHV�ZLWK�IHZHU�WKDQ
���ZRUNHUV���,Q�OLHX�RI�FDUU\RYHU�RI�XQXVHG�HDUQHG�SDLG�VLFN�WLPH�IURP�RQH�\HDU�WR�WKH�QH[W�
DQ�HPSOR\HU�PD\�SD\�D�ZRUNHU�IRU�XQXVHG�SDLG�VLFN�WLPH�DW�WKH�HQG�RI�D�\HDU�DQG�SURYLGH�WKH
ZRUNHU�ZLWK�DQ�DPRXQW�RI�SDLG�VLFN�WLPH�WKDW�PHHWV�RU�H[FHHGV�WKH�ODZeV�UHTXLUHPHQWV�WKDW�LV
DYDLODEOH�IRU�WKH�ZRUNHUeV�LPPHGLDWH�XVH�DW�WKH�EHJLQQLQJ�RI�WKH�VXEVHTXHQW�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH��EXW�HPSOR\HUV�DUHQeW
UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ����KRXUV��RU�WKUHH�GD\V��RI�SDLG�VLFN�WLPH�SHU
\HDU��&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�WKH�IXOO�DPRXQW�RI�SDLG�VLFN�WLPH�����KRXUV�
RU�WKUHH�GD\V��LV�SURYLGHG�DW�WKH�EHJLQQLQJ�RI�HDFK�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH��+RZHYHU��HPSOR\HUV
ZLWK�IHZHU�WKDQ����ZRUNHUV�PD\�OLPLW�XVH�RI�SDLG�VLFN�WLPH�WR����KRXUV�SHU�\HDU�
ODUJHU�HPSOR\HUV�PD\�QRW�OLPLW�WKH�XVH�RI�SDLG�VLFN�WLPH��RQO\�WKH�DFFUXDO��RU
DPRXQW�HDUQHG��DV�GHVFULEHG�HDUOLHU��

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV� 7KH�6WDWH�/DERU�&RPPLVVLRQHU�RU�$WWRUQH\�*HQHUDO�PD\�EULQJ�D�FLYLO�DFWLRQ�LQ
&RXUW�DJDLQVW�DQ�HPSOR\HU�RU�SHUVRQ�YLRODWLQJ�WKH�DUWLFOH��7KH�ODZ�GRHV�QRW
H[SOLFLWO\�DGGUHVV�ZKHWKHU�D�ZRUNHU�PD\�EULQJ�D�FLYLO�DFWLRQ�LQ�&RXUW�

<HV�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

$OO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WR�WKH�H[WHQW�WKDW�WKH
&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV�

7KH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�LI�WKH�&%$�H[SUHVVO\�SURYLGHV
IRU�SDLG�WLPH�RII�DQG�FHUWDLQ�ZDJH�DQG�KRXU�ZRUNLQJ�FRQGLWLRQV��&RQVWUXFWLRQ
LQGXVWU\�ZRUNHUV�DUH�QRW�FRYHUHG�LI�WKH�&%$��LQ�DGGLWLRQ�WR�H[SUHVVO\�SURYLGLQJ�IRU
SDLG�WLPH�RII�DQG�FHUWDLQ�ZDJH�DQG�KRXU�ZRUNLQJ�FRQGLWLRQV��DOVR�ZDLYHV�WKH�ODZeV
SURYLVLRQV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV�

$OO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WR�WKH�H[WHQW
WKDW�WKH�&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" ,QGXVWULDO�&RPPLVVLRQ�RI�$UL]RQD 7KH�&DOLIRUQLD�/DERU�&RPPLVVLRQHUeV�2IILFH��DOVR�NQRZQ�DV�WKH�&DOLIRUQLD�'LYLVLRQ
RI�/DERU�6WDQGDUGV�(QIRUFHPHQW��'/6(�

1R�SDUWLFXODU�DJHQF\�VSHFLILHG�LQ�WKH�ODZ��DOWKRXJK�WKH�VHSDUDWH�PLQLPXP�ZDJH
ODZ�SDVVHG�DW�WKH�VDPH�WLPH�ZLOO�EH�HQIRUFHG�E\�WKH�%HUNHOH\�'HSDUWPHQW�RI
)LQDQFH�RU�RWKHU�FLW\�GHSDUWPHQW�DJHQF\�DV�GHVLJQDWHG�E\�WKH�&LW\�E\�UHVROXWLRQ��

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

<HV��XQGHU�OLWLJDWLRQ�� <HV��7KH�&$�ODZ�GRHV�QRW�SUHHPSW�RU�OLPLW�RWKHU�ODZV�SROLFLHV�WKDW�SURYLGH�JUHDWHU
HDUQLQJ�RU�XVH�RI�SDLG�VLFN�WLPH��7KHUHIRUH��WKH�PRUH�H[SDQVLYH�6DQ�)UDQFLVFR�
2DNODQG��6DQ�'LHJR��(PHU\YLOOH��6DQWD�0RQLFD��/RV�$QJHOHV��DQG�%HUNHOH\�SDLG
VLFN�WLPH�ODZV�ZLOO�VWLOO�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�WKRVH�ODZV��DQG�RWKHU�FLWLHV�LQ
&$�PD\�FRQWLQXH�WR�SDVV�EURDGHU�SDLG�VLFN�WLPH�ODZV��$OVR��LQ�1RYHPEHU������
WKH�YRWHUV�RI�/RQJ�%HDFK��&DOLIRUQLD�DSSURYHG�D�PHDVXUH�WR�JXDUDQWHH�D�OLYLQJ
ZDJH�DQG�SDLG�VLFN�WLPH�WR�FHUWDLQ�KRWHO�ZRUNHUV�LQ�WKH�FLW\��8QGHU�WKH�ODZ��KRWHOV
ZLWK�����RU�PRUH�URRPV�DUH�UHTXLUHG�WR�SD\�ZRUNHUV�D�PLQLPXP�RI�����DQ�KRXU
�DGMXVWHG�IRU�LQFUHDVHV�LQ�WKH�IHGHUDO�PLQLPXP�ZDJH�RU�FRVW�RI�OLYLQJ��DQG�DOORZ
ZRUNHUV�WR�HDUQ�D�PLQLPXP�RI���SDLG�VLFN�GD\V�D�\HDU�

1�$

6WDWXWRU\�&LWDWLRQ�V� $UL]��5HY��6WDW��bb����������������HW�VHT� &DO��/DE��&RGH�b�����HW�VHT� %HUNHOH\�&RGH�b������������HW�VHT�

$GGLWLRQDO�1RWHV )RU�PRUH�LQIRUPDWLRQ��VHH
KWWSV���ZZZ�D]LFD�JRY�IUHTXHQWO\�DVNHG�TXHVWLRQV�DERXW�ZDJH�DQG�HDUQHG�SDLG�VLFN�WLPH�ODZV�

&DOLIRUQLDeV�VWDWHZLGH�SDLG�VLFN�WLPH�ODZ�WRRN�HIIHFW�LQ�-XO\�������2Q�$SULO���
������WKH�*RYHUQRU�VLJQHG�LQWR�ODZ�PLQLPXP�ZDJH�OHJLVODWLRQ�WKDW�DOVR�H[SDQGHG
WKH�H[LVWLQJ�SDLG�VLFN�WLPH�ODZ�WR�FRYHU�SURYLGHUV�RI�LQ�KRPH�VXSSRUWLYH�FDUH�
EHJLQQLQJ�-XO\����������)RU�WKHVH�QHZO\�FRYHUHG�GRPHVWLF�ZRUNHUV��SDLG�VLFN�WLPH
XVDJH�DQG�FDUU\�IRUZDUG�ZLOO�GLIIHU�IURP�ZKDW�LV�GHVFULEHG�LQ�WKLV�FKDUW��ZLWK�PRUH
LQIRUPDWLRQ�DYDLODEOH�KHUH�
KWWSV���ZZZ�FGVV�FD�JRY�LQIRUHVRXUFHV�LKVV�SURYLGHUV�UHVRXUFHV�VLFN�OHDYH��)RU
PRUH�LQIRUPDWLRQ�RQ�WKH�IXOO�&DOLIRUQLD�ODZ��VHH
KWWS���ZZZ�GLU�FD�JRY�'/6(�DE�����KWPO�

)RU�PRUH�LQIRUPDWLRQ��VHH�KWWSV���ZZZ�FLW\RIEHUNHOH\�LQIR�36/2��
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

(PHU\YLOOH /RV�$QJHOHV 2DNODQG

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�ZKR��LQ�D�FDOHQGDU�ZHHN��SHUIRUP�DW�OHDVW���KRXUV�RI�ZRUN�ZLWKLQ�WKH
JHRJUDSKLF�ERXQGDULHV�RI�(PHU\YLOOH�DQG�ZKR�DUH�HQWLWOHG�WR�PLQLPXP�ZDJH
XQGHU�&DOLIRUQLD�ODZ�DUH�FRYHUHG�

:RUNHUV�ZKR��LQ�D�SDUWLFXODU�ZHHN��SHUIRUP�DW�OHDVW���KRXUV�RI�ZRUN�ZLWKLQ�WKH
JHRJUDSKLF�ERXQGDULHV�RI�/RV�$QJHOHV�DQG�ZKR�DUH�HQWLWOHG�WR�PLQLPXP�ZDJH
XQGHU�&DOLIRUQLD�ODZ�DUH�FRYHUHG��7R�EH�HQWLWOHG�WR�SDLG�VLFN�WLPH��ZRUNHUV�PXVW
DOVR�ZRUN�LQ�/RV�$QJHOHV�IRU�WKH�VDPH�HPSOR\HU�IRU����GD\V�RU�PRUH�ZLWKLQ�D�\HDU
IURP�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW�

:RUNHUV�ZKR��LQ�D�SDUWLFXODU�ZHHN��SHUIRUP�DW�OHDVW���KRXUV�RI�ZRUN�ZLWKLQ�WKH�JHRJUDSKLF
ERXQGDULHV�RI�2DNODQG�DQG�ZKR�DUH�HQWLWOHG�WR�PLQLPXP�ZDJH�XQGHU�&DOLIRUQLD�ODZ�DUH
FRYHUHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��SDUHQWV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV��UHJLVWHUHG�GRPHVWLF
SDUWQHUV��SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU��VLEOLQJV��DQG��LI�D
ZRUNHU�KDV�QR�VSRXVH�UHJLVWHUHG�GRPHVWLF�SDUWQHU��D�GHVLJQDWHG�SHUVRQ�RI�WKH
ZRUNHUeV�FKRLFH��3DLG�VLFN�WLPH�FDQ�DOVR�EH�XVHG�WR�FDUH�IRU�D�JXLGH�GRJ��VLJQDO
GRJ��RU�VHUYLFH�GRJ�RI�WKH�ZRUNHU�RU�ZRUNHUeV�IDPLO\�PHPEHU�RU�GHVLJQDWHG
SDUWQHU�

<HV��FKLOGUHQ��SDUHQWV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV��UHJLVWHUHG�GRPHVWLF
SDUWQHUV��SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU��VLEOLQJV��DQG�DQ\
LQGLYLGXDO�UHODWHG�E\�EORRG�RU�DIILQLW\�ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH�ZRUNHU�LV
WKH�HTXLYDOHQW�RI�D�IDPLO\�UHODWLRQVKLS�

<HV��FKLOGUHQ��SDUHQWV��OHJDO�JXDUGLDQ�RU�ZDUG��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV�
UHJLVWHUHG�GRPHVWLF�SDUWQHUV��VLEOLQJV��DQG��LI�D�ZRUNHU�KDV�QR�VSRXVH�UHJLVWHUHG�GRPHVWLF
SDUWQHU��D�GHVLJQDWHG�SHUVRQ�RI�WKH�ZRUNHUeV�FKRLFH�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��RU�WKH�FKLOG�RI�D�ZRUNHU
VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��RU�WKH�FKLOG�RI�D�ZRUNHU
VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

/HJDO�JXDUGLDQV�RU�ZDUGV��FKLOGUHQ�IURP�ELRORJLFDO��DGRSWLYH��IRVWHU�FDUH��DQG�VWHS�
UHODWLRQVKLSV��FKLOGUHQ�RI�D�GRPHVWLF�SDUWQHU��RU�WKH�FKLOG�RI�D�ZRUNHU�VWDQGLQJ�LQ�ORFR
SDUHQWLV�WR�WKH�FKLOG�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

3XUVXDQW�WR�UHJXODWLRQV��\HV��EXW�RQO\�ZKHQ�WKH�ZRUNHU�LV�WKH�YLFWLP� <HV��EXW�RQO\�ZKHQ�WKH�ZRUNHU�LV�WKH�YLFWLP� 1R��QRW�EH\RQG�ZKDW�LV�SURYLGHG�XQGHU�WKH�6WDWHeV�SDLG�VLFN�WLPH�ODZ�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

1R� 1R� 1R�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�PRUH�WKDQ����ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV�FDQ�HDUQ�XS�WR���
KRXUV�RI�SDLG�VLFN�WLPH��1RWH��7KH�HQIRUFLQJ�DJHQF\�KDV�LQWHUSUHWHG�WKH�ODZ�WR�FDS
KRZ�PXFK�SDLG�VLFN�WLPH�FDQ�EH�HDUQHGdEXW�QRW�RQ�DQ�DQQXDO�EDVLV��2QFH�D
ZRUNHU�UHDFKHV�KLV�RU�KHU�HDUQLQJV�FDS��L�H���EDQNV�WKH�PD[LPXP�DPRXQW�RI
HDUQHG�VLFN�WLPH�DV�LQGLFDWHG�LQ�WKH�FKDUW��DQG�XVHV�SDLG�VLFN�WLPH��WKH�ZRUNHU
RQFH�DJDLQ�EHJLQV�WR�HDUQ�SDLG�VLFN�WLPH�EDFN�XS�WR�WKLV�VDPH�FDS�

1R� <HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN
WLPH��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG
VLFN�WLPH��1RWH��7KH�HQIRUFLQJ�DJHQF\�KDV�LQWHUSUHWHG�WKH�ODZ�WR�FDS�KRZ�PXFK�SDLG�VLFN
WLPH�FDQ�EH�HDUQHGdEXW�QRW�RQ�DQ�DQQXDO�EDVLV��2QFH�D�ZRUNHU�UHDFKHV�KLV�RU�KHU�HDUQLQJV
FDS��L�H���EDQNV�WKH�PD[LPXP�DPRXQW�RI�HDUQHG�VLFN�WLPH�DV�LQGLFDWHG�LQ�WKH�FKDUW��DQG
XVHV�SDLG�VLFN�WLPH��WKH�ZRUNHU�RQFH�DJDLQ�EHJLQV�WR�HDUQ�SDLG�VLFN�WLPH�EDFN�XS�WR�WKLV
VDPH�FDS�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

:RUNHUV�LQ�EXVLQHVVHV�ZLWK�PRUH�WKDQ����ZRUNHUV��XS�WR����KRXUV��:RUNHUV�LQ
EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV��XS�WR����KRXUV��1RWH��7KH�HQIRUFLQJ�DJHQF\
KDV�LQWHUSUHWHG�WKH�ODZ�WR�FDS�KRZ�PXFK�SDLG�VLFN�WLPH�FDQ�EH�HDUQHGdEXW�QRW
RQ�DQ�DQQXDO�EDVLV��2QFH�D�ZRUNHU�UHDFKHV�KLV�RU�KHU�HDUQLQJV�FDS��L�H���EDQNV�WKH
PD[LPXP�DPRXQW�RI�HDUQHG�VLFN�WLPH�DV�LQGLFDWHG�LQ�WKH�FKDUW��DQG�XVHV�SDLG�VLFN
WLPH��WKH�ZRUNHU�RQFH�DJDLQ�EHJLQV�WR�HDUQ�SDLG�VLFN�WLPH�EDFN�XS�WR�WKLV�VDPH
FDS�

8S�WR����KRXUV�D�\HDU� :RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��XS�WR����KRXUV��:RUNHUV�LQ�EXVLQHVVHV
ZLWK�IHZHU�WKDQ����ZRUNHUV��XS�WR����KRXUV��1RWH��7KH�HQIRUFLQJ�DJHQF\�KDV�LQWHUSUHWHG
WKH�ODZ�WR�FDS�KRZ�PXFK�SDLG�VLFN�WLPH�FDQ�EH�HDUQHGdEXW�QRW�RQ�DQ�DQQXDO�EDVLV��2QFH�D
ZRUNHU�UHDFKHV�KLV�RU�KHU�HDUQLQJV�FDS��L�H���EDQNV�WKH�PD[LPXP�DPRXQW�RI�HDUQHG�VLFN
WLPH�DV�LQGLFDWHG�LQ�WKH�FKDUW��DQG�XVHV�SDLG�VLFN�WLPH��WKH�ZRUNHU�RQFH�DJDLQ�EHJLQV�WR
HDUQ�SDLG�VLFN�WLPH�EDFN�XS�WR�WKLV�VDPH�FDS�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" 2Q�WKH�ILUVW�GD\�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN�WLPH
XQWLO�WKH���WK�GD\�RI�HPSOR\PHQW�

2Q�WKH�ILUVW�GD\�RI�HPSOR\PHQW��$�ZRUNHU�LV�HQWLWOHG�WR�XVH�SDLG�VLFN�WLPH
EHJLQQLQJ�RQ�WKH���WK�GD\�RI�HPSOR\PHQW��$V�QRWHG�HDUOLHU��WKH�ODZ�FRYHUV�D
ZRUNHU�ZKHQ�WKH�ZRUNHU�ZRUNV�LQ�/RV�$QJHOHV�IRU�WKH�VDPH�HPSOR\HU�IRU����GD\V
RU�PRUH�ZLWKLQ�D�\HDU�IURP�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW�

2Q�WKH�ILUVW�GD\�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN�WLPH�XQWLO�DIWHU
���FDOHQGDU�GD\V�RI�HPSOR\PHQW�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��LQ
EXVLQHVVHV�ZLWK�PRUH�WKDQ����ZRUNHUV��RU����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��LQ
EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV���EXW�HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ
ZRUNHUV�WR�HDUQ�PRUH�WKDQ�WKHVH����KRXU�RU����KRXU�FDSV�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH�WR�WKH�IROORZLQJ�\HDU�
EXW�HPSOR\HUV�PD\�FDS�LW�DW����KRXUV�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��LQ�EXVLQHVVHV�ZLWK
���RU�PRUH�ZRUNHUV��RU����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ���
ZRUNHUV���EXW�HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�ZRUNHUV�WR�HDUQ�PRUH�WKDQ�WKHVH����KRXU
RU����KRXU�FDSV�

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV� <HV� <HV�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

$OO�RU�DQ\�SRUWLRQ�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WR�WKH
H[WHQW�WKDW�WKH�&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV
WHUPV�VKRZLQJ�WKDW�WKH�SDUWLHV�LQWHQG�WKH�ZDLYHU�

1R�VSHFLILF�ODQJXDJH�UHJDUGLQJ�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
&%$�

$OO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WR�WKH�H[WHQW�WKDW�WKH
&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

(PHU\YLOOH /RV�$QJHOHV 2DNODQG

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 1R�VSHFLILF�DJHQF\�DXWKRUL]HG��7KH�&LW\�LWVHOI�KDV�DXWKRULW\�XQGHU�WKH�ODZ�WR�LVVXH
UXOHV�DQG�UHJXODWLRQV��DV�ZHOO�DV�WR�HQIRUFH�WKH�ODZ�WKURXJK�DGPLQLVWUDWLYH
FLWDWLRQV�DQG�RU�UHPHGLHV�

/RV�$QJHOHV�2IILFH�RI�:DJH�6WDQGDUGV��ZLWKLQ�WKH�'HSDUWPHQW�RI�3XEOLF�:RUNVe
%XUHDX�RI�&RQWUDFW�$GPLQLVWUDWLRQ�

$V�RI�-XO\����������WKH�'HSDUWPHQW�RI�:RUNSODFH�DQG�(PSOR\PHQW�6WDQGDUGV�KDV�WKH
DXWKRULW\�WR�HQIRUFH�WKH�ODZ�

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1�$ 1�$ 1�$

6WDWXWRU\�&LWDWLRQ�V� (PHU\YLOOH�&RGH�b���������HW�VHT� /RV�$QJHOHV�&RGH�b��������HW��VHT��DQG�b��������HW��VHT� 2DNODQG�&RGH�b����������HW�VHT�

$GGLWLRQDO�1RWHV )RU�PRUH�LQIRUPDWLRQ��VHH
KWWS���ZZZ�FL�HPHU\YLOOH�FD�XV������0LQLPXP�:DJH�2UGLQDQFH�

)RU�PRUH�LQIRUPDWLRQ��VHH�KWWS���ZDJHVOD�ODFLW\�RUJ�� )RU�PRUH�LQIRUPDWLRQ��VHH
KWWS���ZZZ��RDNODQGQHW�FRP�JRYHUQPHQW�R�&LW\$GPLQLVWUDWLRQ�G�0LQLPXP:DJH�LQGH[�KWP�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

6DQ�'LHJR 6DQ�)UDQFLVFR 6DQWD�0RQLFD

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�ZKR��LQ�DW�OHDVW�RQH�FDOHQGDU�ZHHN�RI�WKH�\HDU��SHUIRUP�DW�OHDVW���KRXUV
RI�ZRUN�ZLWKLQ�6DQ�'LHJR�DUH�FRYHUHG��,QGHSHQGHQW�FRQWUDFWRUV��FHUWDLQ�ZRUNHUV
DXWKRUL]HG�XQGHU�6WDWH�ODZ�WR�EH�SDLG�OHVV�WKDQ�WKH�PLQLPXP�ZDJH��FHUWDLQ
SURYLGHUV�RI�LQ�KRPH�VXSSRUWLYH�VHUYLFHV�XQGHU�6WDWH�ODZ��ZRUNHUV�HPSOR\HG
XQGHU�D�SXEOLFO\�VXEVLGL]HG�VXPPHU�RU�VKRUW�WHUP�\RXWK�HPSOR\PHQW�SURJUDP��RU
DQ\�VWXGHQW�HPSOR\HH��FDPS�RU�SURJUDP�FRXQVHORU�RI�DQ�RUJDQL]HG�FDPS�XQGHU
6WDWH�ODZ�DUH�H[HPSWHG�

:RUNHUV�HPSOR\HG�ZLWKLQ�WKH�JHRJUDSKLF�ERXQGDULHV�RI�6DQ�)UDQFLVFR�DUH
FRYHUHG�

:RUNHUV�ZKR��LQ�D�FDOHQGDU�ZHHN��SHUIRUP�DW�OHDVW���KRXUV�RI�ZRUN�ZLWKLQ�WKH�JHRJUDSKLF
ERXQGDULHV�RI�6DQWD�0RQLFD�DQG�ZKR�DUH�HQWLWOHG�WR�PLQLPXP�ZDJH�XQGHU�&DOLIRUQLD�ODZ�DUH
FRYHUHG��*RYHUQPHQW�DQG�VFKRRO�GLVWULFW�HPSOR\HHV�DUH�H[HPSWHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��SDUHQWV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV��UHJLVWHUHG�GRPHVWLF
SDUWQHUV��UHJLVWHUHG�XQGHU�VWDWH�ORFDO�ODZ�RU�ZLWK�WKH�LQWHUQDO�UHJLVWU\�RI�DW�OHDVW
RQH�SDUWQHUeV�HPSOR\HU���SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU��DQG
VLEOLQJV�

<HV��FKLOGUHQ��SDUHQWV��OHJDO�JXDUGLDQ�RU�ZDUG��JUDQGFKLOGUHQ��JUDQGSDUHQWV�
VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV��VLEOLQJV��DQG�LI�D�ZRUNHU�KDV�QR
VSRXVH�UHJLVWHUHG�GRPHVWLF�SDUWQHU��D�GHVLJQDWHG�SHUVRQ�RI�WKH�ZRUNHUeV�FKRLFH�
$V�RI�-DQXDU\����������WKH�SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU�ZLOO
DOVR�EH�FRYHUHG�

<HV��FKLOGUHQ��SDUHQWV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV�
SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU��DQG�VLEOLQJV�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��FKLOG�RI�D�UHJLVWHUHG�GRPHVWLF
SDUWQHU��OHJDO�ZDUG��RU�WKH�FKLOG�RI�D�ZRUNHU�VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

/HJDO�JXDUGLDQV�RU�ZDUGV��FKLOGUHQ�IURP�ELRORJLFDO��DGRSWLYH��IRVWHU�FDUH��DQG
VWHS�UHODWLRQVKLSV��FKLOGUHQ�RI�D�GRPHVWLF�SDUWQHU��RU�WKH�FKLOG�RI�D�ZRUNHU
VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��RU�WKH�FKLOG�RI�D�ZRUNHU�VWDQGLQJ�LQ
ORFR�SDUHQWLV�WR�WKH�FKLOG�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��EXW�RQO\�DV�RI�-DQXDU\����������DQG�RQO\�ZKHQ�WKH�ZRUNHU�LV�WKH�YLFWLP� <HV��EXW�RQO\�ZKHQ�WKH�ZRUNHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

<HV� 1R� 1R�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

1R� <HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ�HDUQ�XS�WR
���KRXUV�RI�SDLG�VLFN�WLPH��1RWH��7KH�HQIRUFLQJ�DJHQF\�KDV�LQWHUSUHWHG�WKH�ODZ�WR
FDS�KRZ�PXFK�SDLG�VLFN�WLPH�FDQ�EH�HDUQHGdEXW�QRW�RQ�DQ�DQQXDO�EDVLV��2QFH�D
ZRUNHU�UHDFKHV�KLV�RU�KHU�HDUQLQJV�FDS��L�H���EDQNV�WKH�PD[LPXP�DPRXQW�RI
HDUQHG�VLFN�WLPH�DV�LQGLFDWHG�LQ�WKH�FKDUW��DQG�XVHV�SDLG�VLFN�WLPH��WKH�ZRUNHU
RQFH�DJDLQ�EHJLQV�WR�HDUQ�SDLG�VLFN�WLPH�EDFN�XS�WR�WKLV�VDPH�FDS�

<HV��$V�RI�-DQXDU\����������ZRUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR���
KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV�FDQ�HDUQ�XS
WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

(PSOR\HUV�PD\�FDS�WKH�DPRXQW�RI�SDLG�VLFN�WLPH�D�ZRUNHU�HDUQV�DW����KRXUV�
(PSOR\HUV�PD\�DOVR�FDS�WKH�DPRXQW�RI�SDLG�VLFN�WLPH�D�ZRUNHU�FDQ�XVH�HDFK�\HDU
DW����KRXUV�

:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��XS�WR����KRXUV��:RUNHUV�LQ
EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV��XS�WR����KRXUV��1RWH��7KH�HQIRUFLQJ
DJHQF\�KDV�LQWHUSUHWHG�WKH�ODZ�WR�FDS�KRZ�PXFK�SDLG�VLFN�WLPH�FDQ�EH
HDUQHGdEXW�QRW�RQ�DQ�DQQXDO�EDVLV��2QFH�D�ZRUNHU�UHDFKHV�KLV�RU�KHU�HDUQLQJV
FDS��L�H���EDQNV�WKH�PD[LPXP�DPRXQW�RI�HDUQHG�VLFN�WLPH�DV�LQGLFDWHG�LQ�WKH
FKDUW��DQG�XVHV�SDLG�VLFN�WLPH��WKH�ZRUNHU�RQFH�DJDLQ�EHJLQV�WR�HDUQ�SDLG�VLFN
WLPH�EDFN�XS�WR�WKLV�VDPH�FDS�

$V�RI�-DQXDU\����������ZRUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��XS�WR����KRXUV�D�\HDU�
:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV��XS�WR����KRXUV�D�\HDU�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN
WLPH�XQWLO����FDOHQGDU�GD\V�IROORZLQJ�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN
WLPH�XQWLO�WKH���WK�GD\�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN�WLPH�XQWLO
DIWHU�WKH�ILUVW����GD\V�RI�HPSOR\PHQW��RU�VRRQHU�LI�SURYLGHG�IRU�LQ�WKH�HPSOR\HUeV�SROLFLHV��

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH��$Q�HPSOR\HU�PD\
VDWLVI\�WKH�ODZ
V�FDUU\�RYHU�SURYLVLRQV�LI�WKH�HPSOR\HU�SURYLGHV�D�ZRUNHU�ZLWK�DW
OHDVW����KRXUV�RI�SDLG�VLFN�WLPH�DW�WKH�EHJLQQLQJ�RI�HDFK�EHQHILW�\HDU��UHJDUGOHVV
RI�ZKHWKHU�WKH�HPSOR\HH�LV�IXOO�WLPH��SDUW�WLPH��RU�WHPSRUDU\�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��LQ
EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��RU����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��LQ
EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV���EXW�HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ
ZRUNHUV�WR�HDUQ�PRUH�WKDQ�WKHVH����KRXU�RU����KRXU�FDSV�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH�WR�WKH�IROORZLQJ�\HDU��XQWLO�WKHLU
SDLG�VLFN�WLPH�UHDFKHV�WKH�DQQXDO�FDSV�GHVFULEHG�LQ�WKH�FKDUW�RQ�WKH�SULRU�SDJH��GHSHQGLQJ
RQ�EXVLQHVV�VL]H�DQG�\HDU���&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�WKH�IXOO�DPRXQW�RI�SDLG�VLFN�WLPH
UHTXLUHG�E\�WKH�ODZ�LV�UHFHLYHG�E\�WKH�ZRUNHU�DW�WKH�EHJLQQLQJ�RI�HDFK�\HDU��FDOHQGDU�\HDU�
ILVFDO�\HDU��RU�\HDU�RI�HPSOR\PHQW��

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV� <HV� <HV�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

1R�VSHFLILF�ODQJXDJH�UHJDUGLQJ�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
&%$�

$OO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WR�WKH�H[WHQW
WKDW�WKH�&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV�

$OO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WR�WKH�H[WHQW�WKDW�WKH
&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

6DQ�'LHJR 6DQ�)UDQFLVFR 6DQWD�0RQLFD

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 6DQ�'LHJReV�2IILFH�RI�WKH�&LW\�7UHDVXUHU��DOWKRXJK�WKH�0D\RU�PD\�GHVLJQDWH
DQRWKHU�RIILFH�GHSDUWPHQW�XQGHU�WKH�0D\RUeV�DXWKRULW\�

6DQ�)UDQFLVFR�2IILFH�RI�/DERU�6WDQGDUGV�(QIRUFHPHQW 7KH�6DQWD�0RQLFD�)LQDQFH�'LUHFWRU�LV�DXWKRUL]HG�WR�DGRSW�DGPLQLVWUDWLYH�UHJXODWLRQV
FRQVLVWHQW�ZLWK�WKH�ODZ�

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1�$ 1�$ 1�$

6WDWXWRU\�&LWDWLRQ�V� 6DQ�'LHJR�&RGH�b���������HW�VHT� 6DQ�)UDQFLVFR�&RGH�&KDSWHU���: 6DQWD�0RQLFD�&RGH�b������HW�VHT�

$GGLWLRQDO�1RWHV )RU�PRUH�LQIRUPDWLRQ�DERXW�6DQ�'LHJR
V�VLFN�WLPH�ODZ��VHH
KWWSV���ZZZ�VDQGLHJR�JRY�WUHDVXUHU�PLQLPXP�ZDJH�SURJUDP�

)RU�PRUH�LQIRUPDWLRQ��VHH�KWWS���VIJRY�RUJ�ROVH�SDLG�VLFN�OHDYH�RUGLQDQFH�SVOR� )RU�PRUH�LQIRUPDWLRQ��VHH
KWWSV���EHWD�VPJRY�QHW�VWUDWHJLF�JRDOV�LQFOXVLYH�GLYHUVH�FRPPXQLW\�PLQLPXP�ZDJH�RUGLQDQFH�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

&RQQHFWLFXW 'LVWULFW�RI�&ROXPELD &RRN�&RXQW\�DQG�&KLFDJR��,/

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

+RXUO\�ZRUNHUV�LQ�FHUWDLQ�fVHUYLFHg�RFFXSDWLRQV�LQ�&RQQHFWLFXW�DUH�FRYHUHG��LI
WKH\�ZRUN�IRU�D�EXVLQHVV�ZLWK����RU�PRUH�ZRUNHUV��)RU�WKH�IXOO�OLVW�RI�ZKLFK
SURIHVVLRQV�DUH�FRYHUHG�fVHUYLFHg�RFFXSDWLRQV��JR�WR
ZZZ�FWGRO�VWDWH�FW�XV�ZJZNVWQG�6LFN/HDYH/DZ�KWP�DQG�ORRN�DW�WKH�GHILQLWLRQ�RI
fVHUYLFH�ZRUNHUg��6HF�������U������&HUWDLQ�PDQXIDFWXUHUV�DQG�QRQ�SURILW
RUJDQL]DWLRQV�DUH�H[HPSWHG��DV�DUH�WHPSRUDU\�DQG�GD\�ODERUHUV�

:RUNHUV�HPSOR\HG�E\�DQ�HPSOR\HU�ZLWKLQ�:DVKLQJWRQ��'�&�DUH�FRYHUHG��7KH
IROORZLQJ�LQGLYLGXDOV�DUH�H[HPSWHG��LQGHSHQGHQW�FRQWUDFWRUV��VWXGHQWV��KHDOWK
FDUH�ZRUNHUV�FKRRVLQJ�WR�SDUWLFLSDWH�LQ�D�SUHPLXP�SD\�SURJUDP��XQSDLG
YROXQWHHUV�HQJDJHG�LQ�WKH�DFWLYLWLHV�RI�DQ�HGXFDWLRQDO��FKDULWDEOH��UHOLJLRXV��RU
QRQSURILW�RUJDQL]DWLRQ��DQG�FDVXDO�EDE\VLWWHUV�

&RRN�&RXQW\��:RUNHUV�LQ�&RRN�&RXQW\�ZKR�ZRUN�DW�OHDVW����KRXUV�IRU�DQ
HPSOR\HU�ZLWKLQ�DQ\�����GD\�SHULRG�DUH�FRYHUHG��:RUNHUV�HPSOR\HG�E\�D�XQLW�RI
ORFDO�JRYHUQPHQW�DUH�H[HPSWHG��&KLFDJR��:RUNHUV�LQ�&KLFDJR�ZKR�ZRUN�DW�OHDVW
���KRXUV�IRU�DQ�HPSOR\HU�ZLWKLQ�DQ\�����GD\�SHULRG�DUH�FRYHUHG��*RYHUQPHQW
HPSOR\HHV�RWKHU�WKDQ�WKRVH�ZKR�ZRUN�IRU�WKH�&LW\�RI�&KLFDJR�DQG�FHUWDLQ�&LW\
DJHQFLHV�DQG�FHUWDLQ�FDPS�FRXQVHORUV�DUH�H[HPSWHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ�DQG�VSRXVHV� <HV��FKLOGUHQ��JUDQGFKLOGUHQ��VSRXVHV�RI�FKLOGUHQ��VLEOLQJV��VSRXVHV�RI�VLEOLQJV�
SDUHQWV��SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU��VSRXVHV��UHJLVWHUHG
GRPHVWLF�SDUWQHUV��DQG�D�SHUVRQ�ZLWK�ZKRP�WKH�ZRUNHU�KDV�D�FRPPLWWHG��PXWXDO�
IDPLOLDO��UHODWLRQVKLS�DQG�KDV�VKDUHG�D�PXWXDO�UHVLGHQFH�IRU�DW�OHDVW�WKH�SUHFHGLQJ
���PRQWKV�

<HV��FKLOGUHQ��OHJDO�JXDUGLDQV�RU�ZDUGV��VSRXVHV��GRPHVWLF�SDUWQHUV��LQFOXGLQJ
SDUWLHV�WR�D�FLYLO�XQLRQ���SDUHQWV��SDUHQWV�RI�D�VSRXVH�RU�GRPHVWLF�SDUWQHU�
JUDQGSDUHQWV��JUDQGFKLOGUHQ��VLEOLQJV��RU�DQ\�RWKHU�LQGLYLGXDO�UHODWHG�E\�EORRG�RU
ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH�ZRUNHU�LV�WKH�HTXLYDOHQW�RI�D�IDPLO\�UHODWLRQVKLS�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��IRVWHU��RU�DGRSWHG�FKLOGUHQ��VWHSFKLOGUHQ��OHJDO�ZDUGV��RU�WKH�FKLOG�RI�D
ZRUNHU�VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG��7KH�FKLOG�PXVW�EH�XQGHU����RU
LQFDSDEOH�RI�VHOI�FDUH�EHFDXVH�RI�D�PHQWDO�SK\VLFDO�GLVDELOLW\�

%LRORJLFDO�FKLOGUHQ��IRVWHU�FKLOGUHQ��JUDQGFKLOGUHQ��RU�D�FKLOG�ZKR�OLYHV�ZLWK�WKH
ZRUNHU�DQG�IRU�ZKRP�WKH�ZRUNHU�SHUPDQHQWO\�DVVXPHV�DQG�GLVFKDUJHV�SDUHQWDO
UHVSRQVLELOLW\�

%LRORJLFDO��IRVWHU��RU�DGRSWHG�FKLOGUHQ��VWHSFKLOGUHQ��OHJDO�JXDUGLDQV�RU�ZDUGV��RU
D�FKLOG�WR�ZKRP�WKH�ZRUNHU�VWDQGV�LQ�ORFR�SDUHQWLV�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��EXW�RQO\�ZKHQ�WKH�ZRUNHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� ,I�D�ZRUNHU�LV�VXEMHFW�WR�WKH�IHGHUDO�)DPLO\�DQG�0HGLFDO�/HDYH�$FW��)0/$���WKH\
PD\�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH�WR�EH�XVHG�IRU�OHDYH
FRYHUHG�E\�WKH�)0/$��ZKLFK�LQFOXGHV�ERQGLQJ�ZLWK�D�QHZ�FKLOG��DV�ZHOO�DV�FHUWDLQ
PLOLWDU\�IDPLO\�QHHGV���3DLG�VLFN�WLPH�FDQeW�EH�XVHG�WR�GHDO�ZLWK�D�IDPLO\�PHPEHUeV
GHDWK�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

1R� 1R� <HV�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ,Q�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV����KRXU�IRU�HYHU\����KRXUV�ZRUNHG��,Q
EXVLQHVVHV�ZLWK�������ZRUNHUV��DQG�ZRUNHUV�LQ�D�UHVWDXUDQW�RU�EDU�ZKR�UHJXODUO\
UHFHLYH�WLSV�WR�VXSSOHPHQW�D�EDVH�ZDJH�EHORZ�WKH�PLQLPXP�ZDJH�����KRXU�IRU
HYHU\����KRXUV�ZRUNHG��,Q�EXVLQHVVHV�ZLWK�����RU�PRUH�ZRUNHUV����KRXU�IRU�HYHU\
���KRXUV�ZRUNHG�

��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��ZRUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�IHZHU�WKDQ����HPSOR\HHV�DUH�H[HPSW� <HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�������ZRUNHUV��DQG�ZRUNHUV
LQ�D�UHVWDXUDQW�RU�EDU�ZKR�UHJXODUO\�UHFHLYH�WLSV�WR�VXSSOHPHQW�D�EDVH�ZDJH
EHORZ�WKH�PLQLPXP�ZDJH��FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU�
:RUNHUV�LQ�EXVLQHVVHV�ZLWK�����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG
VLFN�WLPH�SHU�\HDU�

1R�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

8S�WR����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU� :RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV��XS�WR����KRXUV�D�\HDU��:RUNHUV
LQ�EXVLQHVVHV�ZLWK�������ZRUNHUV��DQG�ZRUNHUV�LQ�D�UHVWDXUDQW�RU�EDU�ZLWK�����
ZRUNHUV�ZKR�UHJXODUO\�UHFHLYH�WLSV�WR�VXSSOHPHQW�D�EDVH�ZDJH�EHORZ�WKH
PLQLPXP�ZDJH���XS�WR����KRXUV�D�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�����RU�PRUH
ZRUNHUV��XS�WR����KRXUV�D�\HDU��7KH�QXPEHU�RI�ZRUNHUV�LV�GHWHUPLQHG�E\�WKH
DYHUDJH�PRQWKO\�QXPEHU�RI�IXOO�WLPH�HTXLYDOHQWV�LQ�WKH�SULRU�\HDU�

8S�WR����KRXUV�D�\HDU�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN
WLPH�XQWLO�WKH����WK�KRXU�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN
WLPH�XQWLO�DIWHU����GD\V�RI�HPSOR\PHQW�

2Q�WKH�ILUVW�FDOHQGDU�GD\�DIWHU�WKH�ZRUNHU�FRPPHQFHV�HPSOR\PHQW��EXW�ZRUNHUV
FDQ�EH�UHTXLUHG�WR�ZDLW�WR�XVH�DFFUXHG�SDLG�VLFN�WLPH�IRU�XS�WR�����FDOHQGDU�GD\V
DIWHU�FRPPHQFHPHQW�RI�HPSOR\PHQW�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��EXW
HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ����KRXUV�RI�SDLG�VLFN�WLPH�D
\HDU�

3HU�UHJXODWLRQV��ZRUNHUV�FDQ�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH��EXW�HPSOR\HUV
DUHQeW�UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ�����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��IRU
EXVLQHVVHV�ZLWK�����RU�PRUH�ZRUNHUV������KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��IRU
EXVLQHVVHV�ZLWK�DW�OHDVW����DQG�IHZHU�WKDQ�����ZRUNHUVdWKLV�SUHVXPDEO\�ZLOO�DOVR
EH�WKH�UXOH�IRU�WLSSHG�ZRUNHUV�LQ�D�UHVWDXUDQW�RU�EDU���RU����KRXUV�RI�SDLG�VLFN
WLPH�D�\HDU��IRU�EXVLQHVV�ZLWK�IHZHU�WKDQ����ZRUNHUV��

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�KDOI�RI�WKHLU�XQXVHG�SDLG�VLFN�WLPH��XS�WR�D
PD[LPXP�RI����KRXUV��EXW�HPSOR\HUV�DUHQeW�UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ���
KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��+RZHYHU��DV�GHVFULEHG�HDUOLHU�LQ�WKLV�FKDUW�
ZRUNHUV�VXEMHFW�WR�WKH�)0/$�PD\�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�SDLG
VLFN�WLPH�IRU�)0/$�SXUSRVHV��%XW��LQ�&KLFDJR��FDUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�WKH
HPSOR\HU����FUHGLWV�WKH�ZRUNHU�ZLWK����KRXUV�RI�VLFN�WLPH�XS�IURQW�ZLWKLQ����
GD\V�DIWHU�WKH�ZRUNHU�EHJDQ�ZRUNLQJ�IRU�WKH�HPSOR\HU�DQG����PDNHV�DQ�DGGLWLRQDO
���KRXUV�RI�SDLG�VLFN�OHDYH�DYDLODEOH�WR�WKH�ZRUNHU�WR�EH�XVHG�IRU�OHDYH�FRYHUHG�E\
WKH�)0/$�DW�WKH�EHJLQQLQJ�RI�HDFK�EHQHILW�\HDU�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

&RQQHFWLFXW 'LVWULFW�RI�&ROXPELD &RRN�&RXQW\�DQG�&KLFDJR��,/

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" 1R� <HV� <HV�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

1R�VSHFLILF�ODQJXDJH�UHJDUGLQJ�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
&%$

7KH�ODZeV�SDLG�VLFN�WLPH�UHTXLUHPHQWV�ZRQeW�DSSO\�WR�ZRUNHUV�LQ�WKH
EXLOGLQJ�FRQVWUXFWLRQ�LQGXVWU\�FRYHUHG�E\�D�&%$�WKDW�H[SUHVVO\�ZDLYHV�WKH
UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV��2WKHUZLVH��WKH�ODZeV�SDLG�VLFN
WLPH�UHTXLUHPHQWV�FDQeW�EH�ZDLYHG�LQ�WKH�ZULWWHQ�WHUPV�RI�D�&%$�IRU�OHVV�WKDQ��
SDLG�OHDYH�GD\V�

7KH�ODZ�GRHV�QRW�DSSO\�WR�FRQVWUXFWLRQ�LQGXVWU\�ZRUNHUV�FRYHUHG�E\�D�&%$��$IWHU
-XO\����������DOO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$
WR�WKH�H[WHQW�WKDW�WKH�&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG
XQDPELJXRXV�WHUPV�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 7KH�&RQQHFWLFXW�'HSDUWPHQW�RI�/DERU :DVKLQJWRQ�'�&��'HSDUWPHQW�RI�(PSOR\PHQW�6HUYLFHV &RRN�&RXQW\��&RRN�&RXQW\�&RPPLVVLRQ�RQ�+XPDQ�5LJKWV�&KLFDJR��&KLFDJR
'HSDUWPHQW�RI�%XVLQHVV�$IIDLUV�DQG�&RQVXPHU�3URWHFWLRQ

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1RW�H[SOLFLWO\�DGGUHVVHG�LQ�WKH�SDLG�VLFN�WLPH�ODZ� 1�$ 1�$

6WDWXWRU\�&LWDWLRQ�V� &RQQ��*HQ��6WDW��b������U�HW�VHT� '�&��&RGH�b�����������HW�VHT� &RRN�&RXQW\�&RGH�b������HW�VHT���&KLFDJR�&RGH�b����������HW�VHT�

$GGLWLRQDO�1RWHV )RU�PRUH�LQIRUPDWLRQ��VHH�KWWS���ZZZ�FWGRO�VWDWH�FW�XV�ZJZNVWQG�6LFN/HDYH�KWP� )RU�PRUH�LQIRUPDWLRQ��VHH
KWWSV���GRHV�GF�JRY�VHUYLFH�RIILFH�ZDJH�KRXU�FRPSOLDQFH�

7KH�&KLFDJR�&LW\�&RXQFLO�XQDQLPRXVO\�DGRSWHG�D�SDLG�VLFN�WLPH�ODZ��ZLWK�WKH
0D\RUeV�VXSSRUW��RQ�-XQH�����������,Q�DGGLWLRQ�WR�WKH�GHVFULSWLRQ�RI�FRYHUHG
ZRUNHUV�LQ�WKH�FKDUW��QRWH�WKDW�WKH�&KLFDJR�ODZ�H[HPSWV�ZRUNHUV�ZKR��LQ�DQ\���
ZHHN�SHULRG��SHUIRUP�IHZHU�WKDQ���KRXUV�RI�ZRUN�ZKLOH�SK\VLFDOO\�SUHVHQW�ZLWKLQ
&KLFDJR�DUH�H[HPSWHG��,Q�DGGLWLRQ�WR�WKH�LQIRUPDWLRQ�LQ�WKH�FKDUW��SOHDVH�QRWH�DV
ZHOO�WKDW�WKH�IROORZLQJ�ZRUNHUV�DUH�QRW�FRYHUHG�E\�WKH�&RRN�&RXQW\�/DZ��ZRUNHUV
ZKR��LQ�DQ\���ZHHN�SHULRG��SHUIRUP�IHZHU�WKDQ���KRXUV�RI�ZRUN�ZKLOH�SK\VLFDOO\
SUHVHQW�ZLWKLQ�&RRN�&RXQW\��DQG�ZRUNHUV�ZKR�DUH�HPSOR\HG�LQ�PXQLFLSDOLWLHV
ZLWKLQ�&RRN�&RXQW\�WKDW�KDYH�RSWHG�RXW�RI�WKH�ODZ�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

0DVVDFKXVHWWV 0DU\ODQG 0RQWJRPHU\�&RXQW\��0'

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�HPSOR\HG�LQ�0DVVDFKXVHWWV�DUH�FRYHUHG��:RUNHUV�HPSOR\HG�E\�FLWLHV�DQG�WRZQV�DUH�RQO\�FRYHUHG�LI�WKH
ODZ�LV�DFFHSWHG�E\�YRWH�RU�DSSURSULDWLRQ�DV�SURYLGHG�LQ�WKH�6WDWH�&RQVWLWXWLRQ�

:RUNHUV�HPSOR\HG�LQ�0DU\ODQG�ZKR�UHJXODUO\�ZRUN�DW�OHDVW����KRXUV�SHU�ZHHN
DUH�FRYHUHG��7KH�IROORZLQJ�ZRUNHUV�DUH�H[HPSWHG��LQGHSHQGHQW�FRQWUDFWRUV�
DJULFXOWXUDO�ZRUNHUV��FHUWDLQ�UHDOWRUV�ZKR�ZRUN�VROHO\�RQ�D�FRPPLVVLRQ�EDVLV�
ZRUNHUV�XQGHU�WKH�DJH�RI����EHIRUH�WKH�EHJLQQLQJ�RI�WKH�\HDU��FHUWDLQ�ZRUNHUV
HPSOR\HG�E\�D�WHPSRUDU\�VHUYLFHV�DJHQF\�WR�SURYLGH�WHPSRUDU\�VWDIILQJ�WR
DQRWKHU�SHUVRQ�LI�WKH�DJHQF\�GRHVQeW�KDYH�GD\�WR�GD\�FRQWURO�RYHU�WKH�ZRUN
DVVLJQPHQWV�DQG�VXSHUYLVLRQ�RI�WKH�ZRUNHU��ZRUNHUV�GLUHFWO\�HPSOR\HG�E\�DQ
HPSOR\PHQW�DJHQF\�WR�SURYLGH�SDUW�WLPH�RU�WHPSRUDU\�VHUYLFHV�WR�DQRWKHU�SHUVRQ�
ZRUNHUV�WKDW�DUH�RQ�FDOO�LQ�D�KHDOWK�RU�KXPDQ�VHUYLFHV�LQGXVWU\�WKDW�FDQ�UHMHFW�RU
DFFHSW�D�VKLIW��QRW�JXDUDQWHHG�WR�EH�FDOOHG�RQ�WR�ZRUN��DQG�QRW�HPSOR\HG�E\�D
WHPSRUDU\�VWDIILQJ�DJHQF\�

:RUNHUV�HPSOR\HG�LQ�0RQWJRPHU\�&RXQW\�DUH�FRYHUHG��EXW�WKH\�PXVW�UHJXODUO\
ZRUN�PRUH�WKDQ���KRXUV�HDFK�ZHHN��,QGHSHQGHQW�FRQWUDFWRUV�DUH�H[HPSWHG�
:RUNHUV�DUH�DOVR�H[HPSWHG�LI�DOO�RI�WKH�IROORZLQJ�DSSO\�����WKH\�GRQeW�KDYH�D
UHJXODU�ZRUN�VFKHGXOH�ZLWK�WKH�HPSOR\HU�����WKH\�FRQWDFW�WKH�HPSOR\HU�IRU�ZRUN
DVVLJQPHQWV�DQG�DUH�VFKHGXOHG�WR�ZRUN�WKRVH�DVVLJQPHQWV�ZLWKLQ����KRXUV�ODWHU�
���WKH\�KDYH�QR�REOLJDWLRQ�WR�ZRUN�IRU�WKH�HPSOR\HU�LI�WKH\�GRQeW�FRQWDFW�WKH
HPSOR\HU�IRU�DVVLJQPHQWV��DQG����WKH\eUH�QRW�HPSOR\HG�E\�D�WHPSRUDU\�SODFHPHQW
DJHQF\�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��VSRXVHV��SDUHQWV��RU�SDUHQWV�RI�D�VSRXVH� <HV��FKLOGUHQ��SDUHQWV��SDUHQWV�LQ�ODZ��OHJDO�JXDUGLDQV��VSRXVHV��JUDQGSDUHQWV�
JUDQGFKLOGUHQ��VLEOLQJV��DQG�LQGLYLGXDOV�ZKR�DFWHG�DV�D�SDUHQW�RU�VWRRG�LQ�ORFR
SDUHQWLV�WR�WKH�HPSOR\HH��RU�WKH�HPSOR\HHeV�VSRXVH��ZKHQ�WKH�HPSOR\HH��RU�WKH
HPSOR\HHeV�VSRXVH��ZDV�D�PLQRU��%HJLQQLQJ�RQ�2FWREHU����������ZDUGV�RI�WKH
HPSOR\HH�RU�WKH�HPSOR\HHeV�VSRXVH�DQG�OHJDO�JXDUGLDQV�RI�WKH�HPSOR\HHeV�VSRXVH
ZLOO�EH�FRYHUHG�DV�ZHOO�

<HV��FKLOGUHQ��SDUHQWV�DQG�OHJDO�JXDUGLDQV�RI�WKH�ZRUNHU��VSRXVHV��JUDQGSDUHQWV�
VSRXVHV�RI�JUDQGSDUHQWV��JUDQGFKLOGUHQ��VLEOLQJV��DQG�VSRXVHV�RI�VLEOLQJV�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��D�OHJDO�ZDUG��RU�D�FKLOG�RI�D�SHUVRQ�ZKR�KDV�DVVXPHG�WKH
UHVSRQVLELOLWLHV�RI�SDUHQWKRRG�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOGUHQ��VWHSFKLOGUHQ��D�FKLOG�IRU�ZKRP�WKH
HPSOR\HH�KDV�OHJDO�RU�SK\VLFDO�FXVWRG\�RU�JXDUGLDQVKLS��D�FKLOG�IRU�ZKRP�WKH
HPSOR\HH�VWDQGV�LQ�ORFR�SDUHQWLV�UHJDUGOHVV�RI�WKH�FKLOGeV�DJH�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��FKLOG�IRU�ZKRP�WKH�ZRUNHU�KDV�OHJDO
RU�SK\VLFDO�FXVWRG\�RU�JXDUGLDQVKLS��FKLOG�IRU�ZKRP�WKH�ZRUNHU�LV�WKH�SULPDU\
FDUHJLYHU�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��EXW�RQO\�ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�GHSHQGHQW�FKLOG�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�D�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 6LFN�WLPH�FDQ�EH�XVHG�IRU�PDWHUQLW\�RU�SDWHUQLW\�OHDYH� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

1R� 1R� <HV�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV�GHVFULEHG�EHORZ�� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU�
:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH
SHU�\HDU�

:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�HPSOR\HHV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG
VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV�FDQ�HDUQ�XS�WR
���KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU�\HDU�

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ���ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�DQG����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN
WLPH�SHU�\HDU�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��:RUNHUV�LQ�EXVLQHVVHV
ZLWK�IHZHU�WKDQ����ZRUNHUV��XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�D�\HDU�

(PSOR\HUV�ZLWK����RU�PRUH�HPSOR\HHV�PD\�FDS�WKH�DPRXQW�RI�VLFN�WLPH�D�ZRUNHU
HDUQV�DW����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��(PSOR\HUV�ZLWK����RU�IHZHU
HPSOR\HHV�VKDOO�DW�OHDVW�SURYLGH�DQ�HPSOR\HH�ZLWK����KRXUV�RI�XQSDLG��MRE�
SURWHFWHG�VLFN�WLPH�SHU�\HDU��(PSOR\HUV�PD\�FDS�WKH�DPRXQW�RI�VLFN�WLPH�D
ZRUNHU�FDQ�XVH�DW����KRXUV�SHU�\HDU�

:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�PRUH�ZRUNHUV��XS�WR����KRXUV�D�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK�IHZHU�WKDQ���ZRUNHUV��XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�DQG���
KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�GDWH�RI�KLUH��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�VLFN�WLPH�XQWLO�WKH���WK�FDOHQGDU�GD\�IROORZLQJ
FRPPHQFHPHQW�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��+RZHYHU��ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH
HDUQHG�VLFN�WLPH�GXULQJ�WKH�ILUVW�����FDOHQGDU�GD\V�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�FDQ�EH�UHTXLUHG�WR�ZDLW���
GD\V�EHIRUH�XVLQJ�WKHLU�VLFN�WLPH�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�VLFN�WLPH��EXW�HPSOR\HUV�DUHQeW�UHTXLUHG�WR
DOORZ�XVH�RI�PRUH�WKDQ����KRXUV�RI�VLFN�WLPH�D�\HDU��3HU�UHJXODWLRQV��HPSOR\HUV�PD\�FKRRVH�WR�SD\�RXW�ZRUNHUV
XS�WR����KRXUV�RI�XQXVHG�VLFN�WLPH�DW�WKH�HQG�RI�WKH�\HDU��,I�DQ�HPSOR\HU�SD\V�RXW�D�ZRUNHU�IRU����KRXUV�RU�PRUH
RI�XQXVHG�VLFN�WLPH��WKH\�PXVW�SURYLGH����KRXUV�RI�XQSDLG�VLFN�WLPH�XS�IURQW�LQ�WKH�QHZ�\HDU��LI�WKH\�SD\�RXW�OHVV
WKDQ����KRXUV��WKH\�VKDOO�SURYLGH�DQ�HTXLYDOHQW�DPRXQW�RI�XQSDLG�VLFN�WLPH�XS�IURQW�LQ�WKH�QHZ�\HDU��,Q�HLWKHU
FDVH��WKLV�XQSDLG�VLFN�WLPH�LV�UHSODFHG�E\�SDLG�VLFN�WLPH�DV�WKH�ZRUNHU�HDUQV�LW�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�VLFN�WLPH�WR�WKH
IROORZLQJ�\HDU��EXW�HPSOR\HUV�DUH�DOORZHG�WR�FDS�WKH�WRWDO�DPRXQW�RI�HDUQHG�VLFN
WLPH�DFFUXHG�DW�DQ\�WLPH�DW����KRXUV��&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�WKH
HPSOR\HU�SURYLGHV�WKH�IXOO�DPRXQW�RI�HDUQHG�VLFN�WLPH�DW�WKH�EHJLQQLQJ�RI�HDFK
\HDU�RU�LI�DQ�HPSOR\HH�LV�HPSOR\HG�E\�D�QRQSURILW�HQWLW\�RU�JRYHUQPHQWDO�XQLW�LQ
DFFRUGDQFH�ZLWK�D�JUDQW��WKH�GXUDWLRQ�RI�ZKLFK�LV�OLPLWHG�WR���\HDU�DQG�QRW�VXEMHFW
WR�UHQHZDO�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�VLFN�WLPH�DQG�PD\
XVH�XS�WR����KRXUV�RI�VLFN�WLPH�D�\HDU�ZKHQ�WKH\�KDYH�VLFN�WLPH�WKDW�LV�FDUULHG
IRUZDUG��+RZHYHU��HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�FDUU\�IRUZDUG�LI��DW�WKH
EHJLQQLQJ�RI�WKH�QHZ�\HDU��WKH\�DZDUG�WKH�IXOO�DPRXQW�RI�VLFN�WLPH�WKDW�WKH
ZRUNHU�ZRXOG�HDUQ�RYHU�WKDW�\HDU�

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV��DIWHU�ILOLQJ�ZLWK�WKH�$WWRUQH\�*HQHUDO� 1R� 1R�

http://www.abetterbalance.org
http://www.abetterbalance.org


)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

0DVVDFKXVHWWV 0DU\ODQG 0RQWJRPHU\�&RXQW\��0'

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

1R�VSHFLILF�ODQJXDJH�UHJDUGLQJ�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D�&%$� $OO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�FHUWDLQ�ZRUNHUV�LQ�WKH�FRQVWUXFWLRQ
LQGXVWU\�FRYHUHG�E\�D�&%$�WR�WKH�H[WHQW�WKDW�WKH�&%$�H[SOLFLWO\�ZDLYHV�WKH
UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV��7KH�&%$�ZDLYHU�SURYLVLRQ�GRHV
QRW�DSSO\�WR�WKRVH�HPSOR\HG�DV�D�MDQLWRU��EXLOGLQJ�FOHDQHU��VHFXULW\�RIILFHU�
VXSHULQWHQGHQW��FRQFLHUJH��GRRUSHUVRQ��RU�KDQG\SHUVRQ��7KH�ODZ�GRHV�QRW�KDYH�DQ
HIIHFW�RQ�DQ\�ERQD�ILGH�&%$�HQWHUHG�LQWR�EHIRUH�-XQH����������IRU�WKH�GXUDWLRQ�RI
WKH�FRQWUDFW�WHUP�

1R�VSHFLILF�ODQJXDJH�UHJDUGLQJ�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
&%$�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 7KH�0DVVDFKXVHWWV�$WWRUQH\�*HQHUDO 0DU\ODQG�'HSDUWPHQW�RI�/DERU��/LFHQVLQJ�	�5HJXODWLRQ &RXQW\�2IILFH�RI�+XPDQ�5LJKWV��7KH�&RXQW\�([HFXWLYH�PD\�DOVR�GHOHJDWH
HQIRUFHPHQW�WR�D�OHJDOO\�DXWKRUL]HG�6WDWH�DJHQF\�

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1RW�H[SOLFLWO\�DGGUHVVHG�LQ�WKH�SDLG�VLFN�WLPH�ODZ� 1R��H[FHSW�WKDW�0RQWJRPHU\�&RXQW\eV�SDLG�VLFN�WLPH�ODZ��ZKLFK�SUH�GDWHG�WKH
VWDWHZLGH�ODZ��UHPDLQV�YDOLG�DQG�LQ�HIIHFW��/RFDO�JRYHUQPHQWV�FDQ�VWLOO�SDVV�VLFN
WLPH�ODZV�FRYHULQJ�WKHLU�RZQ�ZRUNIRUFHV�

1�$

6WDWXWRU\�&LWDWLRQ�V� 0DVV��*HQ��/DZV�FK�������bb����&�����' 0G��&RGH�$QQ��/DE��	�(PSO��b��������HW�VHT� 0RQWJRPHU\�&RXQW\�&RGH�&KDSWHU�����$UWLFOH�;,,,

$GGLWLRQDO�1RWHV )RU�PRUH�LQIRUPDWLRQ��VHH
KWWS���ZZZ�PDVV�JRY�DJR�GRLQJ�EXVLQHVV�LQ�PDVVDFKXVHWWV�ODERU�ODZV�DQG�SXEOLF�FRQVWUXFWLRQ�HDUQHG�VLFN�WLPH��

)RU�PRUH�LQIRUPDWLRQ��VHH
KWWSV���ZZZ�GOOU�VWDWH�PG�XV�SDLGOHDYH�SDLGOHDYHSRVWHU�VKWPO�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

0LFKLJDQ 'XOXWK��01 0LQQHDSROLV��01

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

0LFKLJDQ�ZRUNHUV�ZKR�ZRUN�IRU�DQ�HPSOR\HU�ZLWK����RU�PRUH�HPSOR\HHV�DUH
FRYHUHG��7KH�IROORZLQJ�ZRUNHUV�DUH�H[HPSW��JRYHUQPHQW�ZRUNHUV��ZRUNHUV�ZKRVH
SULPDU\�ZRUN�ORFDWLRQ�LV�QRW�LQ�0LFKLJDQ��ZRUNHUV�ZKR�DUH�H[HPSW�IURP�WKH
RYHUWLPH�UHTXLUHPHQWV�XQGHU�WKH�)DLU�/DERU�6WDQGDUGV�$FW��FHUWDLQ�UDLOZD\�DQG
DLU�FDUULHU�ZRUNHUV��ZRUNHUV�ZKR�DUH�HPSOR\HG�IRU����ZHHNV�RU�IHZHU�LQ�D
FDOHQGDU�\HDU�IRU�D�MRE�VFKHGXOHG�IRU����ZHHNV�RU�IHZHU��ZRUNHUV�ZKR�ZRUNHG��RQ
DYHUDJH��IHZHU�WKDQ����KRXUV�SHU�ZHHN�GXULQJ�WKH�LPPHGLDWHO\�SUHFHGLQJ
FDOHQGDU�\HDU��YDULDEOH�KRXU�HPSOR\HHV�DV�GHILQHG�LQ����&)5��������+���
ZRUNHUV�GHVFULEHG�LQ�VHFWLRQ�������O��RI�WKH�0LFKLJDQ�(PSOR\PHQW�6HFXULW\�$FW�
DQG�ZRUNHUV�ZKRVH�PLQLPXP�KRXUO\�ZDJH�UDWH�LV�GHWHUPLQHG�XQGHU�VHFWLRQ��E�RI
WKH�,PSURYHG�:RUNIRUFH�2SSRUWXQLW\�:DJH�$FW�

:RUNHUV�DUH�FRYHUHG�LI�WKH\�DUH�HPSOR\HG�ZLWKLQ�WKH�&LW\�RI�'XOXWK�IRU�PRUH�WKDQ
����RI�WKHLU�ZRUNLQJ�WLPH�LQ�D����PRQWK�SHULRG��RU�LI�WKH\�DUH�EDVHG�LQ�WKH�&LW\�RI
'XOXWK�DQG�VSHQG�D�VXEVWDQWLDO�SDUW�RI�WKHLU�WLPH�ZRUNLQJ�LQ�WKH�FLW\�DQG�GR�QRW
VSHQG�PRUH�WKDQ�����RI�WKHLU�ZRUN�WLPH�LQ�D����PRQWK�SHULRG�LQ�DQ\�RWKHU
SDUWLFXODU�SODFH��,QGHSHQGHQW�FRQWUDFWRUV��VWXGHQW�LQWHUQV��VHDVRQDO�HPSOR\HHV�
FHUWDLQ�UDLOURDG�ZRUNHUV��DQG�JRYHUQPHQW�ZRUNHUV�RWKHU�WKDQ�ZRUNHUV�HPSOR\HG
E\�WKH�&LW\�RI�'XOXWK�DUH�H[HPSWHG��:RUNHUV�ZKR�ZRUN�IRU�D�EXVLQHVV�ZLWK�IHZHU
WKDQ���HPSOR\HHV��FRXQWLQJ�HPSOR\HHV�RXWVLGH�'XOXWK��DUH�DOVR�H[HPSWHG�

:RUNHUV�ZKR�SHUIRUP�ZRUN�IRU�DQ�HPSOR\HU�ZLWKLQ�0LQQHDSROLV�IRU�DW�OHDVW���
KRXUV�LQ�D�\HDU�IRU�WKDW�HPSOR\HU�DUH�FRYHUHG��,QGHSHQGHQW�FRQWUDFWRUV�DUH
H[HPSWHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��VSRXVHV��SDUHQWV��SDUHQWV�RI�D�VSRXVH��JUDQGSDUHQWV�
JUDQGFKLOGUHQ��DQG�VLEOLQJV�

<HV��FKLOGUHQ��VSRXVHV��GRPHVWLF�SDUWQHUV��VLEOLQJV��SDUHQWV��SDUHQWV�LQ�ODZ�
VWHSSDUHQWV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��DQG�DQ\�RWKHU�LQGLYLGXDO�UHODWHG�E\
EORRG�RU�ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH�HPSOR\HH�LV�WKH�HTXLYDOHQW�RI�D�IDPLO\
UHODWLRQVKLS�

<HV��FKLOGUHQ��SDUHQWV��SDUHQWV�LQ�ODZ��VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV�
JUDQGFKLOGUHQ��JUDQGSDUHQWV��VLEOLQJV��DQG�PHPEHUV�RI�WKH�ZRUNHUeV�KRXVHKROG�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG�RU�IRVWHU�FKLOG��VWHSFKLOG�RU�OHJDO�ZDUG��RU�D�FKLOG�WR�ZKRP�WKH
HPSOR\HH�VWDQGV�LQ�ORFR�SDUHQWLV�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��RU�D�FKLOG�IRU�ZKRP�WKH
HPSOR\HH�LV�OHJDO�JXDUGLDQ�UHJDUGOHVV�RI�DJH�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��JXDUGLDQ��RU�ZDUG�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�D�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

<HV� 1R� <HV��$OVR�LQFOXGHV�QHHG�WR�FDUH�IRU�IDPLO\�PHPEHU�ZKRVH�VFKRRO�SODFH�RI�FDUH�LV
FORVHG�GXH�WR�LQFOHPHQW�ZHDWKHU��ORVV�RI�SRZHU�KHDWLQJ�ZDWHU��RU�RWKHU
XQH[SHFWHG�FORVXUH�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��ZRUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�IHZHU�WKDQ����HPSOR\HHV�DUH�H[HPSW� <HV��ZRUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�IHZHU�WKDQ���HPSOR\HHV�DUH�H[HPSW� <HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�IHZHU�ZRUNHUV�FDQ�HDUQ
XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU�\HDU��)XUWKHU�UHVWULFWLRQV
PD\�DSSO\��DV�GHVFULEHG�XQGHU�f$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG
XQGHU�WKH�ODZ�SHU�\HDU�g

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

8S�WR����KRXUV�SHU�\HDU� :RUNHUV�DUH�HQWLWOHG�WR�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��+RZHYHU�
HPSOR\HUV�PD\�FDS�XVH�RI�HDUQHG�SDLG�VLFN�WLPH�DW����KRXUV�SHU�\HDU�

:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�PRUH�ZRUNHUV��XS�WR����KRXUV�D�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK���RU�IHZHU�ZRUNHUV��XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN
WLPH�D�\HDU��1HZ�HPSOR\HUV��RWKHU�WKDQ�FHUWDLQ�FKDLQ�EXVLQHVVHV��RQO\�KDYH�WR
SURYLGH�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�LQ�WKHLU�ILUVW����PRQWKV�DIWHU�KLULQJ�WKHLU
ILUVW�ZRUNHU��WKLV�fQHZ�EXVLQHVVg�SURYLVLRQ�RQO\�DSSOLHV�IRU���\HDUV�DIWHU�WKH�ODZeV
HIIHFWLYH�GDWH��

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�HDUQHG
VLFN�WLPH�XQWLO�WKH���WK�FDOHQGDU�GD\�DIWHU�FRPPHQFLQJ�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��RU�-DQXDU\����������ZKLFKHYHU�LV�ODWHU��EXW
ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN�WLPH�XQWLO�DIWHU����FDOHQGDU�GD\V�RI
HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�VLFN�WLPH
XQWLO�WKH���WK�FDOHQGDU�GD\�DIWHU�FRPPHQFHPHQW�RI�HPSOR\PHQW�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�FDQ�FDUU\�RYHU�WR�WKH�IROORZLQJ�\HDU�XS�WR����KRXUV�RI�XQXVHG�HDUQHG�VLFN
WLPH��EXW�HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�HPSOR\HHV�WR�XVH�PRUH�WKDQ���
KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH�WR
WKH�IROORZLQJ�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�VLFN�WLPH�DQG�VKDOO�FRQWLQXH�WR
DFFUXH�VLFN�WLPH�XS�WR�D�WRWDO�RI����KRXUV�DW�DQ\�WLPH��7KHUH�LV�RWKHUZLVH�QR�OLPLW
RQ�KRZ�PXFK�HDUQHG�VLFN�WLPH�FDQ�EH�XVHG�LQ�D�\HDU�

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" 1R� <HV��SURYLGHG�WKH�ZRUNHU�H[KDXVWV�DGPLQLVWUDWLYH�UHPHGLHV� 1R�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

0LFKLJDQ 'XOXWK��01 0LQQHDSROLV��01

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

7KH�ODZeV�SURYLVLRQV�GR�QRW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WKDW�LV�LQ�HIIHFW
SULRU�WR�WKH�ODZeV�HIIHFWLYH�GDWH��0DUFK������������)RU�ZRUNHUV�FRYHUHG�E\�D�&%$
LQ�HIIHFW�RQ�0DUFK�����������WKH�ODZ�DSSOLHV�EHJLQQLQJ�RQ�WKH�VWDWHG�H[SLUDWLRQ
GDWH�LQ�WKH�&%$�

$Q�HPSOR\HU�PD\�RSW�WR�VDWLVI\�WKH�ODZ�IRU�FRQVWUXFWLRQ�HPSOR\HHV�E\�SD\LQJ�DW
OHDVW�WKH�6WDWH�SUHYDLOLQJ�ZDJH�RU�WKH�UDWH�UHTXLUHG�LQ�DQ�DSSOLFDEOH�UHJLVWHUHG
DSSUHQWLFHVKLS�DJUHHPHQW��UHJDUGOHVV�RI�ZKHWKHU�ZRUNLQJ�RQ�SULYDWH�RU�SXEOLF
SURMHFWV��

$Q�HPSOR\HU�PD\�RSW�WR�VDWLVI\�WKH�ODZ�IRU�FRQVWUXFWLRQ�HPSOR\HHV�E\�SD\LQJ�DW
OHDVW�WKH�6WDWH�SUHYDLOLQJ�ZDJH�RU�WKH�UDWH�UHTXLUHG�LQ�DQ�DSSOLFDEOH�UHJLVWHUHG
DSSUHQWLFHVKLS�DJUHHPHQW��UHJDUGOHVV�RI�ZKHWKHU�ZRUNLQJ�RQ�SULYDWH�RU�SXEOLF
SURMHFWV��

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 7KH�0LFKLJDQ�'HSDUWPHQW�RI�/LFHQVLQJ�DQG�5HJXODWRU\�$IIDLUV 2IILFH�RI�WKH�&LW\�&OHUN�RI�'XOXWK��01 0LQQHDSROLV�'HSDUWPHQW�RI�&LYLO�5LJKWV

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

$OWKRXJK�WKLV�$FW�GRHV�QRW�H[SOLFLWO\�DGGUHVV�ORFDO�DXWKRULW\�WR�SDVV�D�SDLG�VLFN
WLPH�ODZ��D�VHSDUDWH�0LFKLJDQ�ODZ�DOUHDG\�SUHHPSWHGdRU�SURKLELWHGdFLWLHV�IURP
SDVVLQJ�WKHLU�RZQ�VLFN�WLPH�ODZV�

1�$ 1�$

6WDWXWRU\�&LWDWLRQ�V� 0LFK��&RPS��/DZV�b���������HW�VHT� 'XOXWK�&LW\�&RGH�&KDSWHU���( 0LQQHDSROLV�&RGH�b�������HW�VHT�

$GGLWLRQDO�1RWHV $IWHU�D�FRPSUHKHQVLYH�SDLG�VLFN�WLPH�EDOORW�LQLWLDWLYH�TXDOLILHG�WR�JR�WR�YRWHUV�LQ
WKH�1RYHPEHU������HOHFWLRQ��WKH�0LFKLJDQ�/HJLVODWXUH�E\SDVVHG�YRWHUV�RQ
6HSWHPEHU����������DQG�SDVVHG�WKH�0LFKLJDQ�(DUQHG�6LFN�7LPH�$FW�LWVHOI�
+RZHYHU��WKH�/HJLVODWXUH�ODWHU�VHYHUHO\�ZHDNHQHG�WKH�ODZ�LQ�WKH�ODPH�GXFN
VHVVLRQ��D�PRYH�WKDW�ZRXOG�KDYH�QRW�EHHQ�SRVVLEOH�LI�YRWHUV�SDVVHG�WKH�LQLWLDWLYH
WKHPVHOYHV���UHQDPLQJ�LW�WKH�3DLG�0HGLFDO�/HDYH�$FW��*RYHUQRU�5LFN�6Q\GHU
DSSURYHG�WKH�DPHQGHG�ODZ�RQ�'HFHPEHU�����������7KH�ODZ�ZLOO�WDNH�HIIHFW�RQ
0DUFK�����������'XH�WR�WKH�/HJLVODWXUHeV�HIIRUWV�WR�IUXVWUDWH�WKH�EDOORW�LQLWLDWLYH
SURFHVV��LW�LV�SRVVLEOH�WKDW�WKLV�ZHDNHQHG�ODZ�FRXOG�EH�VXEMHFW�WR�OLWLJDWLRQ��7KH
RULJLQDOO\�SDVVHG�ODZ�ZDV�PRUH�XQLYHUVDO�LQ�FRYHUDJH��ZKLOH�WKH�DPHQGHG�ODZ
FRQVWULFWV�ERWK�FRYHUDJH�DQG�DSSOLFDWLRQ�RI�WKH�ODZ��$�%HWWHU�%DODQFH�ZLOO�VKDUH
DQ\�QHZV�DERXW�WKH�0LFKLJDQ�ODZ�DV�LW�GHYHORSV�

7KH�ODZ�WRRN�HIIHFW�RQ�-DQXDU\����������)RU�PRUH�LQIRUPDWLRQ��VHH
KWWS���ZZZ�GXOXWKPQ�JRY�FLW\�FOHUN�HDUQHG�VLFN�DQG�VDIH�WLPH��

)RU�PRUH�LQIRUPDWLRQ��VHH�KWWS���VLFNWLPHLQIR�PLQQHDSROLVPQ�JRY��
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

6DLQW�3DXO��01 1HZ�-HUVH\ 1HZ�<RUN

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�ZKR�SHUIRUP�ZRUN�IRU�DQ�HPSOR\HU�ZLWKLQ�6DLQW�3DXO�IRU�DW�OHDVW����KRXUV�LQ�D�\HDU�IRU�WKDW�HPSOR\HU�DUH�FRYHUHG�
,QGHSHQGHQW�FRQWUDFWRUV�DUH�H[HPSWHG�

:RUNHUV�HPSOR\HG�LQ�1HZ�-HUVH\�DUH�FRYHUHG��3XEOLF�HPSOR\HHV�ZKR�DUH�SURYLGHG
ZLWK�VLFN�OHDYH�ZLWK�IXOO�SD\�SXUVXDQW�WR�DQ\�RWKHU�ODZ��UXOH��RU�UHJXODWLRQ�RI�WKH
6WDWH��DUH�H[HPSWHG��3HU�GLHP�KHDOWK�FDUH�HPSOR\HHV�DUH�DOVR�H[HPSWHG��3HU�GLHP
KHDOWK�FDUH�HPSOR\HHV�PD\�LQFOXGH�DQ\�����KHDOWK�FDUH�SURIHVVLRQDO�OLFHQVHG�LQ�1-
HPSOR\HG�E\�D�KHDOWK�FDUH�IDFLOLW\�OLFHQVHG�E\�WKH�VWDWH������DQ\�LQGLYLGXDO�WKDW�LV
LQ�WKH�SURFHVV�RI�DSSO\LQJ�WR�WKH�VWDWH�IRU�D�OLFHQVH�WR�SURYLGH�KHDOWK�FDUH�VHUYLFHV
ZKR�LV�HPSOR\HG�E\�D�VWDWH�OLFHQVHG�KHDOWK�FDUH�IDFLOLW\��RU�����DQ\�ILUVW�DLG��UHVFXH
RU�DPEXODQFH�VTXDG�PHPEHU�HPSOR\HG�E\�D�KRVSLWDO�V\VWHP��7KHVH�LQGLYLGXDOV
DUH�FRQVLGHUHG�fSHU�GLHP�KHDOWK�FDUH�HPSOR\HHVgdDQG�WKHUHIRUH�H[HPSW�IURP�WKH
ODZdLI�WKH\������ZRUN�RQ�DQ�DV�QHHGHG�EDVLV�WR�VXSSOHPHQW��UHSODFH��RU�VXEVWLWXWH
IRU�D�KHDOWK�FDUH�HPSOR\HH������ZRUN�RQO\�ZKHQ�WKH\�LQGLFDWH�WKDW�WKH\�DUH
DYDLODEOH�WR�ZRUN��DQG�����HLWKHU���D��KDYH�WKH�RSSRUWXQLW\�IRU�IXOO�WLPH�RU�SDUW
WLPH�HPSOR\PHQW�XQGHU�WKDW�KHDOWKFDUH�SURYLGHU��LQ�WKHLU�VFRSH�RI�SUDFWLFH�
ZKLFK�RIIHUV�SDLG�WLPH�RII�EHQHILWV�JUHDWHU�LQ�OHQJWK�WKDQ�SURYLGHG�XQGHU�WKLV�ODZ�
RU��E��KDYH�ZDLYHG�HDUQHG�VLFN�OHDYH�EHQHILWV�DV�SURYLGHG�XQGHU�WKLV�ODZ��$Q\
LQGLYLGXDO�ZKR�LV�FHUWLILHG�DV�D�KRPHPDNHU�KRPH�KHDOWK�DLGH�LV�QRW�H[HPSWHG
IURP�WKH�ODZ�DV�D�fSHU�GLHP�KHDOWK�FDUH�HPSOR\HH�g

7KH�ODZ�GRHV�QRW�VSHFLI\�D�GHILQLWLRQ�RI�HPSOR\HU�RU�HPSOR\HH��5HJXODWLRQV�ZLOO�EH
QHHGHG�WR�FODULI\�ZKR�LV�FRYHUHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��SDUHQWV��SDUHQWV�LQ�ODZ��VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VLEOLQJV��DQG�DQ\
LQGLYLGXDO�UHODWHG�E\�EORRG�RU�DIILQLW\�ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH�ZRUNHU�LV�WKH�HTXLYDOHQW�RI�D�IDPLO\�UHODWLRQVKLS�

<HV��FKLOGUHQ��JUDQGFKLOGUHQ��VLEOLQJV��VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV��FLYLO
XQLRQ�SDUWQHUV��SDUHQWV��LQFOXGLQJ�SDUHQWV�RI�DQ�HPSOR\HHeV�VSRXVH��UHJLVWHUHG
GRPHVWLF�SDUWQHU��RU�FLYLO�XQLRQ�SDUWQHU���JUDQGSDUHQWV��VSRXVHV��UHJLVWHUHG
GRPHVWLF�SDUWQHUV��RU�FLYLO�XQLRQ�SDUWQHUV�RI�D�SDUHQW�RU�JUDQGSDUHQW��VLEOLQJV�RI�D
VSRXVH��UHJLVWHUHG�GRPHVWLF�SDUWQHU��RU�FLYLO�XQLRQ�SDUWQHU��DQG�DQ\�RWKHU
LQGLYLGXDO�UHODWHG�E\�EORRG�WR�WKH�HPSOR\HH�RU�ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH
HPSOR\HH�LV�WKH�HTXLYDOHQW�RI�D�IDPLO\�UHODWLRQVKLS�

<HV��FKLOGUHQ��SDUHQWV��SDUHQWV�RI�D�VSRXVH�RU�GRPHVWLF�SDUWQHU��VSRXVHV�
GRPHVWLF�SDUWQHUV��JUDQGSDUHQWV��JUDQGFKLOGUHQ��RU�VLEOLQJV�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��RU�D�VWHSFKLOG� %LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��FKLOG�RI�D�UHJLVWHUHG
GRPHVWLF�SDUWQHU�RU�FLYLO�XQLRQ�SDUWQHU�RI�WKH�HPSOR\HH�

%LRORJLFDO��DGRSWHG�RU�IRVWHU�FKLOG��D�OHJDO�ZDUG��D�FKLOG�RI�DQ�HPSOR\HH�VWDQGLQJ
LQ�ORFR�SDUHQWLV��RU�WKH�FKLOG�RI�D�VSRXVH�RU�GRPHVWLF�SDUWQHU�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

<HV��$OVR�LQFOXGHV�QHHG�WR�FDUH�IRU�IDPLO\�PHPEHU�ZKRVH�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�GXH�WR�LQFOHPHQW�ZHDWKHU��ORVV�RI
SRZHU�KHDWLQJ��ZDWHU��RU�RWKHU�XQH[SHFWHG�FORVXUH�

<HV��,Q�DGGLWLRQ��VLFN�WLPH�FDQ�EH�XVHG�LQ�FRQQHFWLRQ�ZLWK�D�FKLOG�RI�WKH�HPSOR\HH
WR�DWWHQG�D�VFKRRO�UHODWHG�FRQIHUHQFH��PHHWLQJ��IXQFWLRQ��RU�RWKHU�HYHQW�UHTXHVWHG
RU�UHTXLUHG�E\�D�VFKRRO�DGPLQLVWUDWRU��WHDFKHU��RU�RWKHU�SURIHVVLRQDO�VWDII�PHPEHU
UHVSRQVLEOH�IRU�WKH�FKLOGeV�HGXFDWLRQ��RU�WR�DWWHQG�D�PHHWLQJ�UHJDUGLQJ�FDUH
SURYLGHG�WR�WKH�FKLOG�LQ�FRQQHFWLRQ�ZLWK�WKH�FKLOGeV�KHDOWK�FRQGLWLRQV�RU�GLVDELOLW\�

1R�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

1R� 1R� <HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�EHWZHHQ���DQG����ZRUNHUV
FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK��
RU�IHZHU�ZRUNHUV�DQG�D�QHW�LQFRPH�RI�PRUH�WKDQ���PLOOLRQ�GROODUV�LQ�WKH�SUHYLRXV
WD[�\HDU�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV
ZLWK���RU�IHZHU�ZRUNHUV�DQG�D�QHW�LQFRPH�RI���PLOOLRQ�GROODUV�RU�OHVV�LQ�WKH
SUHYLRXV�WD[�\HDU�FDQ�HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU
\HDU�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

8S�WR����KRXUV�D�\HDU��1HZ�HPSOR\HUV�RQO\�KDYH�WR�SURYLGH�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�LQ�WKHLU�ILUVW���PRQWKV�DIWHU�KLULQJ�WKHLU
ILUVW�ZRUNHU��WKLV�fQHZ�EXVLQHVVg�SURYLVLRQ�RQO\�DSSOLHV�XQWLO�-DQXDU\����������

8S�WR����KRXUV�D�\HDU� :RUNHUV�LQ�EXVLQHVVHV�ZLWK�����RU�PRUH�ZRUNHUV�����KRXUV�SHU�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK�EHWZHHQ���DQG����ZRUNHUV�����KRXUV�SHU�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK���RU�IHZHU�ZRUNHUV�DQG�D�QHW�LQFRPH�RI�PRUH�WKDQ���PLOOLRQ
GROODUV�LQ�WKH�SUHYLRXV�WD[�\HDU�����KRXUV�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK��
RU�IHZHU�ZRUNHUV�DQG�D�QHW�LQFRPH�RI���PLOOLRQ�GROODUV�RU�OHVV�LQ�WKH�SUHYLRXV�WD[
\HDU�����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU�\HDU�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�VLFN�WLPH�XQWLO�WKH���WK�FDOHQGDU�GD\�DIWHU
FRPPHQFHPHQW�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��+RZHYHU��ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH
HDUQHG�VLFN�WLPH�XQWLO�WKH����WK�FDOHQGDU�GD\�DIWHU�HPSOR\PHQW�FRPPHQFHG�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW�RU�����GD\V�DIWHU�WKH�ODZ�LV�HQDFWHG�
ZKLFKHYHU�LV�ODWHU��(DUQHG�VLFN�WLPH�FDQ�EH�XVHG�EHJLQQLQJ�-DQXDU\���������

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH�DQG�VKDOO�FRQWLQXH�WR�DFFUXH�SDLG�VLFN�WLPH�XS�WR�D�WRWDO�RI����KRXUV�DW
DQ\�WLPH��7KHUH�LV�RWKHUZLVH�QR�H[SOLFLW�OLPLW�RQ�KRZ�PXFK�SDLG�VLFN�WLPH�FDQ�EH�XVHG�LQ�D�\HDU��&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI
WKH�HPSOR\HU�SURYLGHV�DW�OHDVW����KRXUV�RI�SDLG�VLFN�WLPH�IROORZLQJ�WKH�LQLWLDO����GD\V�RI�HPSOR\PHQW�GXULQJ�WKH�ILUVW�\HDU�DQG�DW
OHDVW����KRXUV�EHJLQQLQJ�HDFK�VXEVHTXHQW�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH��EXW
HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ����KRXUV�RI�SDLG�VLFN�WLPH�D
\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�VLFN�WLPH��EXW�HPSOR\HUV�DUHQeW
UHTXLUHG�WR�DOORZ�DQQXDO�XVH�RI�PRUH�WKDQ�����KRXUV�RI�SDLG�VLFN�WLPH�SHU�FDOHQGDU
\HDU��IRU�EXVLQHVVHV�ZLWK�����RU�PRUH�ZRUNHUV���RU����KRXUV�RI�VLFN�WLPH�SHU
FDOHQGDU�\HDU��IRU�EXVLQHVVHV�ZLWK�IHZHU�WKDQ�����ZRUNHUV��

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV� <HV� 5HJXODWLRQV�ZLOO�EH�QHHGHG�WR�VSHFLI\�WKH�HQIRUFHPHQW�RI�WKH�ODZ�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

6DLQW�3DXO��01 1HZ�-HUVH\ 1HZ�<RUN

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

$Q�HPSOR\HU�PD\�RSW�WR�VDWLVI\�WKH�ODZ�IRU�FRQVWUXFWLRQ�HPSOR\HHV�E\�SD\LQJ�DW�OHDVW�WKH�6WDWH�SUHYDLOLQJ�ZDJH�RU�WKH�UDWH
UHTXLUHG�LQ�DQ�DSSOLFDEOH�UHJLVWHUHG�DSSUHQWLFHVKLS�DJUHHPHQW��UHJDUGOHVV�RI�ZKHWKHU�ZRUNLQJ�RQ�SULYDWH�RU�SXEOLF�SURMHFWV��

7KH�ODZ�GRHV�QRW�DSSO\�WR�HPSOR\HHV�SHUIRUPLQJ�VHUYLFH�LQ�WKH�FRQVWUXFWLRQ
LQGXVWU\�WKDW�DUH�XQGHU�FRQWUDFW�SXUVXDQW�WR�D�&%$��$OO�RU�DQ\�SDUW�RI�WKH�ODZ�PD\
EH�ZDLYHG�GXULQJ�WKH�QHJRWLDWLRQ�RI�D�&%$��1R�SURYLVLRQ�RI�WKH�ODZ�DSSOLHV�XQWLO
WKH�VWDWHG�H[SLUDWLRQ�RI�WKH�FROOHFWLYH�EDUJDLQLQJ�DJUHHPHQW�LQ�HIIHFW�EHIRUH
2FWREHU����������

&%$V�HQWHUHG�LQWR�RQ�RU�DIWHU�WKH�HIIHFWLYH�GDWH�RI�WKH�ODZ�PD\�SURYLGH
FRPSDUDEOH�EHQHILWV�LQ�OLHX�RI�WKH�OHDYH�SURYLGHG�E\�WKH�VLFN�WLPH�ODZ�RU�SDUWLHV�WR
D�&%$�PD\�QHJRWLDWH�WKH�WHUPV�DQG�FRQGLWLRQV�RI�VLFN�OHDYH�GLIIHUHQW�IURP�WKRVH
LQ�WKH�VLFN�WLPH�ODZ��EXW�RQO\�LI�WKH�&%$�DFNQRZOHGJHV�WKH�VLFN�WLPH�ODZ�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 6DLQW�3DXO�'HSDUWPHQW�RI�+XPDQ�5LJKWV�DQG�(TXDO�(FRQRPLF�2SSRUWXQLW\ 'HSDUWPHQW�RI�/DERU�DQG�:RUNIRUFH�'HYHORSPHQW 'HSDUWPHQW�RI�/DERU�&RPPLVVLRQHU

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1�$ 1R��1HZ�-HUVH\eV�ODZ�SUHHPSWVdRU�SURKLELWVdFLWLHV�IURP�SDVVLQJ�WKHLU�RZQ�VLFN
WLPH�ODZV��DQG�QXOOLILHV�DOO�SUHYLRXVO\�HQDFWHG�ORFDO�VLFN�WLPH�ODZV�LQ�1HZ�-HUVH\�

<HV�c�FLWLHV�ZLWK�D�SRSXODWLRQ�RI���PLOOLRQ�RU�PRUH�FDQ�HQDFW�DQG�HQIRUFH�ORFDO
ODZV�RU�RUGLQDQFHV�WKDW�PHHW�RU�H[FHHG�WKH�PLQLPXP�KRXU�DQG�XVH�VWDQGDUGV�RU
UHTXLUHPHQWV�RI�WKLV�ODZ�DV�GHWHUPLQHG�E\�WKH�&RPPLVVLRQHU�RI�/DERU��$Q\�ORFDO
ODZ�SURYLGLQJ�VLFN�OHDYH�EHQHILWV�LQ�HIIHFW�DW�WKH�WLPH�RI�WKH�HIIHFWLYH�GDWH�RI�WKLV
VWDWXWH�FDQQRW�EH�GLPLQLVKHG�

6WDWXWRU\�&LWDWLRQ�V� 6DLQW�3DXO�&RGH�b��������HW�VHT� 1�-��6WDW��$QQ��b������'���HW�VHT� �WR�EH�FRGLILHG�LQ�1�<��/DE��/DZ�b�����E�

$GGLWLRQDO�1RWHV )RU�PRUH�LQIRUPDWLRQ�DERXW�6DLQW�3DXO
V�VLFN�WLPH�ODZ��VHH
KWWSV���ZZZ�VWSDXO�JRY�GHSDUWPHQWV�KXPDQ�ULJKWV�HTXDO�HFRQRPLF�RSSRUWXQLW\�FRQWUDFW�FRPSOLDQFH�EXVLQHVV�GHYHORSPHQW�HDUQHG�

2QFH�1HZ�-HUVH\eV�VWDWHZLGH�VLFN�WLPH�ODZ�WRRN�HIIHFW�RQ�2FWREHU����������
SUHYLRXVO\�HQDFWHG�ORFDO�VLFN�WLPH�ODZV�ZHUH�QR�ORQJHU�HIIHFWLYH�LQ�WKH�IROORZLQJ
1HZ�-HUVH\�FLWLHV��1HZDUN��3DVVDLF��(DVW�2UDQJH��3DWHUVRQ��,UYLQJWRQ��7UHQWRQ�
0RQWFODLU��%ORRPILHOG��-HUVH\�&LW\��(OL]DEHWK��3ODLQILHOG��0RUULVWRZQ��DQG�1HZ
%UXQVZLFN�
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1HZ�<RUN�&LW\��1< :HVWFKHVWHU�&RXQW\��1< 2UHJRQ

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�ZKR�KDYH�ZRUNHG�ZLWKLQ�1<&�IRU�PRUH�WKDQ����KRXUV�LQ�D�FDOHQGDU�\HDU
DUH�FRYHUHG��'RPHVWLF�ZRUNHUV�ZLOO�UHFHLYH�VRPH�SDLG�VLFN�WLPH��:RUN�VWXG\
VWXGHQWV��FHUWDLQ�KRXUO\�VSHHFK�SK\VLFDO�RFFXSDWLRQDO�WKHUDSLVWV��LQGHSHQGHQW
FRQWUDFWRUV��DQG�JRYHUQPHQW�HPSOR\HHV�DUH�H[HPSWHG�

$Q\�SHUVRQ�HPSOR\HG�IRU�KLUH�E\�DQ�HPSOR\HU�LQ�DQ\�HPSOR\PHQW�ZLWKLQ
:HVWFKHVWHU�&RXQW\�IRU�PRUH�WKDQ����KRXUV�LQ�D�FDOHQGDU�\HDU��'RPHVWLF�ZRUNHUV
ZLOO�UHFHLYH�VRPH�SDLG�VLFN�WLPH��7KH�IROORZLQJ�ZRUNHUV�DUH�H[FOXGHG��JRYHUQPHQW
ZRUNHUV��H[FHSW�HPSOR\HHV�RI�:HVWFKHVWHU�&RXQW\�JRYHUQPHQW�QRW�VXEMHFW�WR�D
FROOHFWLYH�EDUJDLQLQJ�DJUHHPHQW��ZRUN�VWXG\�VWXGHQWV�

:RUNHUV�HPSOR\HG�LQ�2UHJRQ�DUH�FRYHUHG��,QGHSHQGHQW�FRQWUDFWRUV��FHUWDLQ�ZRUN
VWXG\�VWXGHQWV��FHUWDLQ�UDLOURDG�ZRUNHUV��DQG�LQGLYLGXDOV�HPSOR\HG�E\�WKHLU
SDUHQW��VSRXVH��RU�FKLOG�DUH�H[HPSWHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV��SDUHQWV��JUDQGFKLOGUHQ�
JUDQGSDUHQWV��VLEOLQJV��WKH�FKLOGUHQ�RU�SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF
SDUWQHU��DQ\�RWKHU�LQGLYLGXDO�UHODWHG�E\�EORRG�WR�WKH�ZRUNHU��DQG�DQ\�RWKHU
LQGLYLGXDO�ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH�ZRUNHU�LV�WKH�HTXLYDOHQW�RI�D�IDPLO\
UHODWLRQVKLS�

<HV��FKLOGUHQ��VSRXVHV��GRPHVWLF�SDUWQHUV��SDUHQWV��VLEOLQJV��JUDQGFKLOGUHQ�RU
JUDQGSDUHQWV��DQG�FKLOGUHQ�RU�SDUHQWV�RI�DQ�HPSOR\HHeV�VSRXVH��GRPHVWLF�SDUWQHU
RU�FHUWDLQ�KRXVHKROG�PHPEHUV�

<HV��FKLOGUHQ��VSRXVHV��VDPH�VH[�GRPHVWLF�SDUWQHUV��SDUHQWV��SDUHQWV�RI�D�VSRXVH
RU�VDPH�VH[�GRPHVWLF�SDUWQHU��JUDQGSDUHQWV��DQG�JUDQGFKLOGUHQ�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOGUHQ��OHJDO�ZDUGV��RU�WKH�FKLOG�RI�D�ZRUNHU
VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

$�ELRORJLFDO��DGRSWHG��IRVWHU�FKLOG��OHJDO�ZDUG�RU�SHUVRQ�WR�ZKRP�WKH�HPSOR\HH
VWRRG�LQ�ORFR�SDUHQWLV�RU�WR�ZKRP�WKH�HPSOR\HH�VWRRG�LQ�ORFR�SDUHQWLV�ZKHQ�WKDW
SHUVRQ�ZDV�D�PLQRU�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��RU�D�FKLOG�RI�D�ZRUNHU�VWDQGLQJ�LQ�ORFR
SDUHQWLV�WR�WKH�FKLOG��$FFRUGLQJ�WR�FXUUHQW�UHJXODWLRQV�LQ�2UHJRQ��WKLV�GHILQLWLRQ�RI
FKLOG�DOVR�LQFOXGHV�D�VWHSFKLOG�RU�WKH�FKLOG�RI�D�VDPH�VH[�GRPHVWLF�SDUWQHU�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP��RI�D�IDPLO\
RIIHQVH�PDWWHU��VH[XDO�RIIHQVH��VWDONLQJ��RU�KXPDQ�WUDIILFNLQJ��

1R��+RZHYHU��WKH�:HVWFKHVWHU�&RXQW\�6DIH�7LPH�/HDYH�/DZ��HIIHFWLYH�2FWREHU
����������JUDQWV�ZRUNHUV�DQ�DGGLWLRQDO����KRXUV�RI�SDLG�OHDYH�SHU�\HDU�IRU�VDIH
WLPH�SXUSRVHV�

<HV��EXW�RQO\�ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�PLQRU�FKLOG�RU�GHSHQGHQW�LV�WKH
YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� <HV�����WR�ERQG�ZLWK�D�QHZERUQ��QHZO\�DGRSWHG��RU�QHZO\�SODFHG�IRVWHU�FKLOG�XQGHU
DJH�����RU����WR�GHDO�ZLWK�WKH�GHDWK�RI�D�IDPLO\�PHPEHU��LQFOXGLQJ�WR�DWWHQG�WKH
IXQHUDO��JULHYH��PDNH�DUUDQJHPHQWV��

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

<HV� <HV� <HV�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�RU���DQG�����KRXUV�IRU�HYHU\����KRXUV�ZRUNHG
�IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV�GHVFULEHG�EHORZ��

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ���ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU�\HDU�

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ���ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU�\HDU�

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�DW�OHDVW����ZRUNHUV��RU�DW�OHDVW���ZRUNHUV��IRU
EXVLQHVVHV�ORFDWHG�LQ�3RUWODQG��FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU�
:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV��RU�IHZHU�WKDQ���ZRUNHUV�IRU
EXVLQHVVHV�ORFDWHG�LQ�3RUWODQG��FDQ�HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG
VLFN�WLPH�SHU�\HDU�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

:RUNHUV�LQ�EXVLQHVVHV�ZLWK���RU�PRUH�ZRUNHUV��XS�WR����KRXUV�D�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK�IHZHU�WKDQ���ZRUNHUV�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN
WLPH�D�\HDU��$OO�ZRUNHUV�LQ�FHUWDLQ�FKDLQ�EXVLQHVVHV�RU�IUDQFKLVHV�ZLOO�EH�FRXQWHG
WRJHWKHU�WR�GHWHUPLQH�VL]H�

:RUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK���RU�PRUH�HPSOR\HHV�FDQ�HDUQ�XS�WR���
KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�IHZHU
WKDQ���HPSOR\HHV�FDQ�HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU
\HDU�

/DUJHU�EXVLQHVVHV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�DW�OHDVW����RU�PRUH�ZRUNHUV��XS�WR
���KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU�(PSOR\HUV�ORFDWHG�LQ�3RUWODQG��,I�D�EXVLQHVV�LV
ORFDWHG�LQ�3RUWODQG��LQFOXGLQJ�PDLQWDLQLQJ�DQ\�RIILFH��VWRUH��UHVWDXUDQW��RU
HVWDEOLVKPHQW�LQ�WKH�FLW\��DQG�KDV�DW�OHDVW���ZRUNHUV�DQ\ZKHUH�LQ�2UHJRQ�
ZRUNHUV�KDYH�WKH�ULJKW�WR�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��6PDOOHU
EXVLQHVVHV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV��RU�IHZHU�WKDQ��
ZRUNHUV�LI�WKH�EXVLQHVV�LV�ORFDWHG�LQ�3RUWODQG���XS�WR����KRXUV�RI�XQSDLG��MRE�
SURWHFWHG�VLFN�WLPH�D�\HDU��6SHFLDO�UXOH�IRU�VRPH�KRPH�FDUH�ZRUNHUV��&HUWDLQ
KRPH�FDUH�ZRUNHUV�ZKR�DUH�KLUHG�GLUHFWO\�E\�WKH�FOLHQW�EXW�ZKRVH�FRPSHQVDWLRQ
LV�IXQGHG�LQ�ZKROH�RU�SDUW�E\�SD\PHQWV�IURP�WKH�6WDWH��FRXQW\��RU�D�SXEOLF�DJHQF\
PXVW�UHFHLYH�XS�WR����KRXUV�RI�SDLG�WLPH�RII�D�\HDU��LQFOXGLQJ�EXW�QRW�OLPLWHG�WR
VLFN�WLPH��

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�VLFN�WLPH
XQWLO�WKH����WK�FDOHQGDU�GD\�IROORZLQJ�FRPPHQFHPHQW�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��1HZ�HPSOR\HHV�FDQ�EH�UHTXLUHG�WR�ZDLW���
GD\V�EHIRUH�XVLQJ�VLFN�WLPH�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��:RUNHUV�DUHQeW�HQWLWOHG�WR�XVH�HDUQHG�VLFN
WLPH�XQWLO�WKH���VW�FDOHQGDU�GD\�RI�HPSOR\PHQW�ZLWK�WKH�HPSOR\HU�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�VLFN�WLPH��EXW
HPSOR\HUV�DUHQeW�UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ����KRXUV�RI�VLFN�WLPH�D
\HDU��&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�D�ZRUNHU�LV�SDLG�IRU�XQXVHG�VLFN�WLPH�DW�WKH
HQG�RI�WKH�\HDU�DQG�WKH�HPSOR\HU�SURYLGHV�WKH�ZRUNHU�ZLWK�DQ�DPRXQW�RI�SDLG�VLFN
WLPH�WKDW�PHHWV�RU�H[FHHGV�WKH�ODZeV�UHTXLUHPHQW�RQ�WKH�ILUVW�GD\�RI�WKH
VXEVHTXHQW�\HDU�

:RUNHUV�FDQ�FDUU\�RYHU�WR�WKH�IROORZLQJ�\HDU�XQXVHG�HDUQHG�VLFN�WLPH�EXW�ZRUNHUV
FDQ�RQO\�XVH�XS�WR����KRXUV�LQ�D�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�VLFN�WLPH��$Q
HPSOR\HU�PD\�DGRSW�D�SROLF\��OLPLWLQJ�WKH�DPRXQW�RI�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG
WR�QR�PRUH�WKDQ����KRXUV��RU�OLPLWLQJ�XVH�RI�VLFN�WLPH�WR�QR�PRUH�WKDQ����KRXUV�D
\HDU��&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�WKH�IROORZLQJ�HOHPHQWV�DUH�PHW�����WKH
ZRUNHU�DQG�WKH�HPSOR\HU�PXWXDOO\�DJUHH�QRW�WR�FDUU\�IRUZDUG�WKH�WLPH�����WKH
HPSOR\HU�FUHGLWV�WKH�ZRUNHU�ZLWK�DQ�DPRXQW�RI�VLFN�WLPH�WKDW�PHHWV�WKH�ODZ
V
UHTXLUHPHQWV�XS�IURQW�DW�WKH�VWDUW�RI�WKH�VXEVHTXHQW�\HDU��DQG����LI�WKH�HPSOR\HU
KDV����RU�PRUH�ZRUNHUV�LQ�25��WKH�HPSOR\HU�SD\V�WKH�ZRUNHU�IRU�DOO�XQXVHG�SDLG
VLFN�WLPH�DW�WKH�HQG�RI�WKH�\HDU�LQ�ZKLFK�LW�LV�HDUQHG�
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1HZ�<RUN�&LW\��1< :HVWFKHVWHU�&RXQW\��1< 2UHJRQ

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" 1R� <HV� <HV�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

,I�DQ�HPSOR\HH�LV�VXEMHFW�WR�D�FROOHFWLYH�EDUJDLQLQJ�DJUHHPHQW�WKDW�LV�LQ�HIIHFW�RQ
$SULO����������WKH�HPSOR\HH�EHFRPHV�FRYHUHG�XQGHU�WKH�ODZ�EHJLQQLQJ�RQ�WKH�GDWH
WKDW�WKH�DJUHHPHQW�WHUPLQDWHV��+RZHYHU��WKH�ODZeV�SURYLVLRQV�ZRQeW�DSSO\�WR
ZRUNHUV�LQ�WKH�FRQVWUXFWLRQ�RU�JURFHU\�LQGXVWU\�FRYHUHG�E\�&%$�LI�WKH�ODZeV
SURYLVLRQV�DUH�H[SUHVVO\�ZDLYHG�LQ�WKH�&%$��7KH�ODZeV�SURYLVLRQV�ZRQeW�DSSO\�WR
RWKHU�ZRUNHUV�FRYHUHG�E\�D�&%$�LI�WKH�SURYLVLRQV�DUH�H[SUHVVO\�ZDLYHG�LQ�WKH�&%$
DQG�WKH�&%$�SURYLGHV�D�FRPSDUDEOH�EHQHILW�

$Q\�SURYLVLRQV�RI�WKH�ODZ�PD\�EH�ZDLYHG�LQ�D�&%$�DV�ORQJ�DV�WKH�ZDLYHU�LV
H[SOLFLWO\�VWDWHG�LQ�WKH�&%$�DQG�DV�ORQJ�DV�D�FRPSDUDEOH�EHQHILW�LV�SURYLGHG�LQ�WKH
IRUP�RI�OHDYH��DGGLWLRQDO�FRPSHQVDWLRQ�RU�D�FRPELQDWLRQ��7KH�HIIHFWLYH�GDWH�RI�WKH
ODZ�IRU�WKRVH�FRYHUHG�E\�D�&%$�LV�QRW�XQWLO�WKH�VWDWHG�H[SLUDWLRQ�GDWH�RI�WKH�&%$�

7KH�ODZ�H[HPSWV�ZRUNHUV�ZKRVH�WHUPV�DQG�FRQGLWLRQV�RI�HPSOR\PHQW�DUH�FRYHUHG
E\�D�&%$�LI�WKHLU�HPSOR\PHQW�UHODWHG�EHQHILWV�DUH�SURYLGHG�E\�D�MRLQW�PXOWL�
HPSOR\HU�HPSOR\HH�WUXVW�RU�EHQHILW�SODQ�DQG�WKH\�DUH�HPSOR\HG�WKURXJK�D�KLULQJ
KDOO�RU�VLPLODU�UHIHUUDO�V\VWHP�RSHUDWHG�E\�WKH�ODERU�RUJDQL]DWLRQ�RU�WKLUG�SDUW\�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 1HZ�<RUN�&LW\�'HSDUWPHQW�RI�&RQVXPHU�$IIDLUV :HVWFKHVWHU�&RXQW\�'HSDUWPHQW�RI�:HLJKWV�DQG�0HDVXUHVd&RQVXPHU�3URWHFWLRQ 7KH�2UHJRQ�%XUHDX�RI�/DERU�DQG�,QGXVWULHV

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1�$ 1�$ 1R��7KH�2UHJRQ�ODZ�SUHHPSWVdRU�SURKLELWVdFLWLHV�IURP�SDVVLQJ�WKHLU�RZQ�SDLG
VLFN�WLPH�ODZV��+RZHYHU��LQ�UHVSRQVH�WR�3RUWODQGeV�PRUH�JHQHURXV�SDLG�VLFN�WLPH
ODZ��LQ�HIIHFW�ZKHQ�WKH�VWDWH�ELOO�ZDV�SDVVHG���WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZ
UHTXLUHV�WKDW�HPSOR\HUV�ORFDWHG�LQ�3RUWODQG�ZLWK�DW�OHDVW���ZRUNHUV��DQ\ZKHUH�LQ
2UHJRQ��PXVW�SURYLGH�SDLG�VLFN�WLPH�WR�WKHLU�ZRUNHUV�

6WDWXWRU\�&LWDWLRQ�V� 1<&�&RGH�b��������HW�VHT� /DZV�RI�:HVWFKHVWHU�&RXQW\��&KDSWHU���� 2U��5HY��6WDW��bb���������HW�VHT������$����

$GGLWLRQDO�1RWHV 1HZ�<RUN�&LW\eV�ODZ�ZLOO�FRQWLQXH�WR�EH�LQ�HIIHFW�HYHQ�DIWHU�1HZ�<RUN�6WDWH
SDVVHG�D�VWDWHZLGH�VLFN�WLPH�ODZ��+RZHYHU��EHJLQQLQJ�RQ�-DQXDU\���������
:HVWFKHVWHU�&RXQW\eV�SDLG�VLFN�WLPH�ODZ�ZLOO�EH�SUHHPSWHGdRU�SURKLELWHGdE\�WKH
1HZ�<RUN�6WDWH�ODZ��)RU�PRUH�LQIRUPDWLRQ�DERXW�1HZ�<RUN�&LW\
V�VLFN�WLPH�ODZ�
VHH�KWWS���ZZZ�Q\F�JRY�3DLG6LFN/HDYH�DQG�$�%HWWHU�%DODQFH
V�ZHE�VLWH
KWWSV���ZZZ�DEHWWHUEDODQFH�RUJ�UHVRXUFHV�SDLG�VLFN�WLPH�IRU�ZRUNHUV�LQ�Q\F��

%HJLQQLQJ�RQ�-DQXDU\����������WKH�:HVWFKHVWHU�&RXQW\�VLFN�WLPH�ODZ�ZLOO�EH
SUHHPSWHGdRU�SURKLELWHGdE\�1HZ�<RUN�6WDWHeV�VWDWHZLGH�VLFN�WLPH�ODZ�
+RZHYHU��1HZ�<RUN�&LW\eV�VLFN�WLPH�ODZ�ZLOO�UHPDLQ�LQ�HIIHFW�

2UHJRQeV�/HJLVODWXUH�SDVVHG�D�VWDWHZLGH�SDLG�VLFN�WLPH�ODZ�RQ�-XQH�����������DQG
WKH�ODZ�ZHQW�LQWR�HIIHFW�RQ�-DQXDU\����������7KH�ODZ�SUHHPSWVdRU
SURKLELWVdORFDO�JRYHUQPHQWV�IURP�SDVVLQJ�SDLG�VLFN�WLPH�ODZV��$V�D�UHVXOW�
(XJHQHeV�SDLG�VLFN�WLPH�ODZdSDVVHG�LQ�-XO\������DQG�RULJLQDOO\�VFKHGXOHG�WR�JR
LQWR�HIIHFW�RQ�-XO\��������dGLG�QRW�WDNH�HIIHFW��2Q�WKH�RWKHU�KDQG��3RUWODQG
SDVVHG�D�SDLG�VLFN�WLPH�ODZ�LQ�0DUFK�������DQG�LW�ZHQW�LQWR�HIIHFW�RQ�-DQXDU\���
������SULRU�WR�SDVVDJH�RI�WKH�VWDWHZLGH�ODZ��$OWKRXJK�2UHJRQeV�SDLG�VLFN�WLPH�ODZ
EORFNHG�ORFDOLWLHV�IURP�SDVVLQJ�SDLG�VLFN�WLPH�ODZV�DQG�SUHHPSWHG�3RUWODQGeV�ODZ�
WKH�3RUWODQG�ODZ�LQIOXHQFHG�D�NH\�SURYLVLRQ�RI�WKH�VWDWHZLGH�ODZ��$V�GHVFULEHG�LQ
WKLV�FKDUW��WKH�HPSOR\HU�VL]H�WKUHVKROG�IRU�SURYLGLQJ�SDLG�VLFN�WLPH�LV�ORZHU�IRU
HPSOR\HUV�ZKR�DUH�ORFDWHG�LQ�3RUWODQG��LQFOXGLQJ�PDLQWHQDQFH�RI�DQ\�RIILFH�
VWRUH��UHVWDXUDQW��RU�HVWDEOLVKPHQW�LQ�WKH�FLW\���$V�GHVFULEHG�LQ�WKH�FKDUW��DQ
HPSOR\HU�ORFDWHG�LQ�3RUWODQG�WKDW�HPSOR\V�DW�OHDVW�VL[�ZRUNHUV�DQ\ZKHUH�LQ
2UHJRQ�PXVW�SURYLGH�LWV�ZRUNHUV�ZLWK�SDLG�VLFN�WLPH��DQG�VPDOOHU�HPSOR\HUV
ORFDWHG�LQ�3RUWODQG�PXVW�SURYLGH�XQSDLG�VLFN�WLPH��)RU�HPSOR\HUV�ZKR�DUH�QRW
ORFDWHG�LQ�3RUWODQG��WKH�VL]H�WKUHVKROG�IRU�SURYLGLQJ�SDLG�VLFN�WLPH�LV����RU�PRUH
ZRUNHUV��ZLWK�VPDOOHU�HPSOR\HUV�SURYLGLQJ�XQSDLG�VLFN�WLPH���(XJHQH�DQG
3RUWODQG�KDYH�EHHQ�UHPRYHG�IURP�WKLV�FRPSDULVRQ�FKDUW��)RU�PRUH�LQIRUPDWLRQ
DERXW�2UHJRQ
V�VLFN�WLPH�ODZ��VHH
KWWS���ZZZ�RUHJRQ�JRY�%2/,�7$�SDJHV�LQGH[�DVS[�
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3KLODGHOSKLD��3$ 3LWWVEXUJK��3$ 5KRGH�,VODQG

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�HPSOR\HG�LQ�3KLODGHOSKLD�IRU�DW�OHDVW����KRXUV�LQ�D�FDOHQGDU�\HDU�DUH
FRYHUHG��7KH�IROORZLQJ�ZRUNHUV�DUH�H[HPSWHG��LQGHSHQGHQW�FRQWUDFWRUV��VHDVRQDO
ZRUNHUV��KLUHG�IRU�D�WHPSRUDU\�SHULRG�RI�QRW�PRUH�WKDQ����ZHHNV�D�\HDU���DGMXQFW
SURIHVVRUV��LQWHUQV��VWXGHQWV�ZRUNLQJ�IRU�WKH�LQVWLWXWLRQ�ZKHUH�HQUROOHG���ZRUNHUV
KLUHG�IRU�D�WHUP�RI�OHVV�WKDQ���PRQWKV��DQG�KHDOWK�FDUH�SURIHVVLRQDOV�ZKR�RQO\
ZRUN�ZKHQ�LQGLFDWLQJ�WKH\�DUH�DYDLODEOH�DQG�KDYH�QR�REOLJDWLRQ�WR�ZRUN�ZKHQ�WKH\
GR�QRW�LQGLFDWH�DYDLODELOLW\�

:RUNHUV�HPSOR\HG�LQ�3LWWVEXUJK�DUH�FRYHUHG��,QGHSHQGHQW�FRQWUDFWRUV�DQG
VHDVRQDO�ZRUNHUV��WKRVH�KLUHG�IRU�D�WHPSRUDU\�SHULRG�RI�QRW�PRUH�WKDQ����ZHHNV
DQG�JLYHQ�ZULWWHQ�QRWLILFDWLRQ�DW�WLPH�RI�KLUH�WKDW�HPSOR\PHQW�LV�OLPLWHG�WR
EHJLQQLQJ�HQG�RI�VHDVRQDO�GDWHV�DV�GHWHUPLQHG�E\�HPSOR\HU��DUH�H[HPSWHG�

:RUNHUV�HPSOR\HG�LQ�5KRGH�,VODQG�DUH�FRYHUHG��,QGHSHQGHQW�FRQWUDFWRUV�
VXEFRQWUDFWRUV��ZRUN�VWXG\�SDUWLFLSDQWV��DSSUHQWLFHVKLSV�DQG�LQWHUQV��FHUWDLQ
HPSOR\HHV�OLFHQVHG�WR�SUDFWLFH�QXUVLQJ��DQG�VWDWH�DQG�PXQLFLSDO�ZRUNHUV�DUH
H[HPSWHG��:RUNHUV�H[HPSW�IURP�WKH�VWDWH�PLQLPXP�ZDJH�ODZ�DUH�DOVR�H[HPSW
IURP�WKH�SDLG�VLFN�WLPH�ODZ��6HH
KWWS���ZHEVHUYHU�ULOLQ�VWDWH�UL�XV�6WDWXWHV�7,7/(�����������������+70�IRU�D
GHWDLOHG�OLVW�RI�H[HPSWLRQV�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��SDUHQWV��SDUHQWV�LQ�ODZ��VSRXVHV��JUDQGSDUHQWV��VSRXVHV�RI
JUDQGSDUHQWV��JUDQGFKLOGUHQ��VLEOLQJV��VSRXVHV�RI�VLEOLQJV��DQG�D�OLIH�SDUWQHU��D
ORQJ�WHUP�FRPPLWWHG�UHODWLRQVKLS�EHWZHHQ�WZR�XQPDUULHG�LQGLYLGXDOV�RI�WKH�VDPH
VH[�RU�JHQGHU�LGHQWLW\�ZKR�PHHW�FHUWDLQ��VSHFLILHG�UHTXLUHPHQWV��

<HV��FKLOGUHQ��SDUHQWV��SDUHQWV�RI�D�VSRXVH�RU�GRPHVWLF�SDUWQHU��VSRXVHV�
GRPHVWLF�SDUWQHUV��JUDQGFKLOGUHQ��JUDQGSDUHQWV��VSRXVHV�RU�GRPHVWLF�SDUWQHUV�RI
JUDQGSDUHQWV��VLEOLQJV��DQG�DQ\�LQGLYLGXDO�IRU�ZKRP�WKH�ZRUNHU�UHFHLYHG�RUDO
SHUPLVVLRQ�IURP�WKH�HPSOR\HU�WR�FDUH�IRU�DW�WKH�WLPH�RI�WKH�ZRUNHUeV�UHTXHVW�WR
PDNH�XVH�RI�VLFN�WLPH�

<HV��FKLOGUHQ��SDUHQWV��VSRXVHV��SDUHQWV�LQ�ODZ��JUDQGSDUHQWV��JUDQGFKLOGUHQ�
GRPHVWLF�SDUWQHUV��EURDGO\�GHILQHG���VLEOLQJV��FDUH�UHFLSLHQWV��DQG�PHPEHUV�RI�WKH
ZRUNHUeV�KRXVHKROG��$�fFDUH�UHFLSLHQWg�LV�DQ\�SHUVRQ�IRU�ZKRP�WKH�ZRUNHU�LV
UHVSRQVLEOH�IRU�SURYLGLQJ�RU�DUUDQJLQJ�KHDOWK�RU�VDIHW\�UHODWHG�FDUH�

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG�RU�IRVWHU�FKLOGUHQ��VWHSFKLOGUHQ��OHJDO�ZDUGV��RU�WKH�FKLOG�RI�D
ZRUNHU�VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��FKLOG�RI�D�GRPHVWLF
SDUWQHU��RU�FKLOG�RI�D�ZRUNHU�VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOG��VWHSFKLOG��OHJDO�ZDUG��D�FKLOG�RI�D�GRPHVWLF
SDUWQHU��RU�D�FKLOG�RI�D�ZRUNHU�VWDQGLQJ�LQ�ORFR�SDUHQWLV�WR�WKH�FKLOG�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� 1R� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

1R� <HV� <HV�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��DV
GHVFULEHG�EHORZ��

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�SHU�\HDU��&HUWDLQ�FKDLQ
HVWDEOLVKPHQWV�PXVW�SURYLGH�SDLG�VLFN�WLPH�UHJDUGOHVV�RI�WKH�QXPEHU�RI�ZRUNHUV
LQ�DQ�HVWDEOLVKPHQW�

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU�

<HV��$V�RI�������ZRUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR���
KRXUV�RI�SDLG�VLFN�WLPH��ZRUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH��(DFK�\HDU�DIWHU������
ZRUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG
VLFN�WLPH��ZRUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ�HDUQ�XS�WR���
KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��XS�WR����KRXUV�D�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV��XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG
VLFN�WLPH�D�\HDU��&HUWDLQ�FKDLQ�HVWDEOLVKPHQWV�PXVW�SURYLGH�SDLG�VLFN�WLPH
UHJDUGOHVV�RI�WKH�QXPEHU�RI�ZRUNHUV�LQ�DQ�HVWDEOLVKPHQW�

:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��XS�WR����KRXUV�D�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV��XS�WR����KRXUV�D�\HDU��DOWKRXJK�LQ�WKH
ILUVW�\HDU�DIWHU�WKH�ODZ�JRHV�LQWR�HIIHFW��WKLV�WLPH�ZLOO�EH�XQSDLG��WKHUHDIWHU�LW�ZLOO
EH����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU�IRU�ZRUNHUV�LQ�WKHVH�VPDOO�EXVLQHVVHV��

$V�RI�������ZRUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR���
KRXUV�RI�SDLG�VLFN�WLPH��ZRUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ
HDUQ�XS�WR����KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH��(DFK�\HDU�DIWHU������
ZRUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG
VLFN�WLPH��ZRUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ����ZRUNHUV�FDQ�HDUQ�XS�WR���
KRXUV�RI�XQSDLG��MRE�SURWHFWHG�VLFN�WLPH�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�VLFN�WLPH
XQWLO�DIWHU����FDOHQGDU�GD\V�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�VLFN�WLPH
XQWLO�WKH���WK�FDOHQGDU�GD\�DIWHU�HPSOR\PHQW�FRPPHQFHG�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��IRU�ERWK�SDLG�DQG�XQSDLG�VLFN�WLPH��
+RZHYHU��ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�VLFN�WLPH�XQWLO�DIWHU����GD\V�RI
HPSOR\PHQW��7HPSRUDU\�ZRUNHUV�DUH�HQWLWOHG�WR�XVH�VLFN�WLPH�EHJLQQLQJ�RQ�WKH
���WK�FDOHQGDU�GD\�IROORZLQJ�FRPPHQFHPHQW�RI�WKHLU�HPSOR\PHQW��6HDVRQDO
ZRUNHUV�DUH�HQWLWOHG�WR�XVH�VLFN�WLPH�EHJLQQLQJ�RQ�WKH����WK�FDOHQGDU�GD\
IROORZLQJ�FRPPHQFHPHQW�RI�WKHLU�HPSOR\PHQW�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�VLFN�WLPH��EXW�HPSOR\HUV�DUH�QRW
UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ����KRXUV�RI�VLFN�WLPH�SHU�\HDU��&DUU\�IRUZDUG
LVQeW�UHTXLUHG�LI�WKH�HPSOR\HU�FKRRVHV�WR�SURYLGH�DW�OHDVW����KRXUV�RI�VLFN�WLPH�DW
WKH�EHJLQQLQJ�RI�HDFK�FDOHQGDU�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�VLFN�WLPH��EXW�HPSOR\HUV�DUHQeW
UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ����KRXUV�RI�SDLG�VLFN�WLPH�D�\HDU��IRU
EXVLQHVVHV�ZLWK����RU�PRUH�ZRUNHUV��RU�PRUH�WKDQ����KRXUV�RI�VLFN�WLPH�D�\HDU
�IRU�EXVLQHVVHV�ZLWK�IHZHU�ZRUNHUV���&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�WKH�HPSOR\HU
SURYLGHV�WKH�ZRUNHU�ZLWK�DQ�DPRXQW�RI�SDLG�VLFN�WLPH�WKDW�PHHWV�RU�H[FHHGV�WKH
ODZeV�UHTXLUHPHQW�RQ�WKH�ILUVW�GD\�RI�WKH�VXEVHTXHQW�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH��EXW�HPSOR\HUV�DUHQeW
UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ����KRXUV�RI�SDLG�VLFN�WLPH�LQ����������KRXUV�RI
SDLG�VLFN�WLPH�LQ�������DQG����KRXUV�RI�SDLG�VLFN�WLPH�HDFK�\HDU�DIWHU�������,Q�OLHX
RI�FDUU\RYHU�RI�XQXVHG�HDUQHG�SDLG�VLFN�WLPH�IURP�RQH�\HDU�WR�WKH�QH[W��DQ
HPSOR\HU�PD\�SD\�D�ZRUNHU�IRU�XQXVHG�SDLG�VLFN�WLPH�DW�WKH�HQG�RI�D�\HDU�DQG
SURYLGH�WKH�ZRUNHU�ZLWK�DQ�DPRXQW�RI�SDLG�VLFN�WLPH�WKDW�PHHWV�RU�H[FHHGV�WKH
ODZeV�UHTXLUHPHQWV�WKDW�LV�DYDLODEOH�IRU�WKH�ZRUNHUeV�LPPHGLDWH�XVH�DW�WKH
EHJLQQLQJ�RI�WKH�VXEVHTXHQW�\HDU�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

3KLODGHOSKLD��3$ 3LWWVEXUJK��3$ 5KRGH�,VODQG

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV��&DQ�JR�GLUHFWO\�WR�FRXUW�LQ�WKH�ILUVW�����GD\V�DIWHU�0D\�����������WKH�ODZ
V
HIIHFWLYH�GDWH��$IWHU�WKDW��ZRUNHUV�PD\�JR�WR�&RXUW�RQO\�DIWHU�UHFHLYLQJ�D�ILQDO
GHFLVLRQ�IURP�WKH�DJHQF\�RU�����GD\V�DIWHU�ILOLQJ�D�FRPSODLQW��ZKLFKHYHU�LV
HDUOLHU�

1R� <HV�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

7KH�ODZeV�SURYLVLRQV�GR�QRW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�ERQD�ILGH�&%$� 0HPEHUV�RI�D�FRQVWUXFWLRQ�XQLRQ�FRYHUHG�E\�D�FROOHFWLYH�EDUJDLQLQJ�XQLW�DUH
H[HPSWHG�

1R�VSHFLILF�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D�&%$�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 7KH�3KLODGHOSKLD�0DQDJLQJ�'LUHFWRUeV�2IILFH 7KH�2IILFH�RI�WKH�&LW\�&RQWUROOHU�RU�D�'HSDUWPHQW�RU�HQWLW\�GHVLJQDWHG�E\�WKH
0D\RUeV�2IILFH

7KH�5KRGH�,VODQG�'HSDUWPHQW�RI�/DERU�DQG�7UDLQLQJ

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1�$ 1�$ 1R��7KH�5KRGH�,VODQG�ODZ�SUHHPSWVdRU�SURKLELWVdFLWLHV�IURP�UHTXLULQJ
HPSOR\HUV�WR�SURYLGH�VLFN�WLPH�EHQHILWV�LQ�H[FHVV�RI�WKRVH�UHTXLUHG�E\�WKH�VWDWH
ODZ�

6WDWXWRU\�&LWDWLRQ�V� 3KLODGHOSKLD�&RGH�b��������HW�VHT� 3LWWVEXUJK�&RGH�b�����HW�VHT� ���5�,��*HQ��/DZV�b���������HW�VHT�

$GGLWLRQDO�1RWHV )RU�PRUH�LQIRUPDWLRQ��VHH�KWWS���ZZZ�SKLOD�JRY�0'2�3DJHV�3DLG6LFN/HDYH�DVS[� 2Q�$XJXVW����������WKH�3LWWVEXUJK�&LW\�&RXQFLO�SDVVHG�D�SDLG�VLFN�WLPH�ODZ�E\�D
YRWH�RI������2SSRQHQWV�FKDOOHQJHG�LWV�OHJDOLW\�LQ�FRXUW��WHPSRUDULO\�EORFNLQJ�LW
IURP�WDNLQJ�HIIHFW��,Q�-XO\�������DIWHU�QHDUO\�IRXU�\HDUV�RI�OLWLJDWLRQ��WKH
3HQQV\OYDQLD�6XSUHPH�&RXUW�XSKHOG�WKH�ODZ��7KH�ODZ�WRRN�HIIHFW�RQ�0DUFK����
������)RU�PRUH�LQIRUPDWLRQ�RQ�3LWWVEXUJKeV�ODZ��VHH
KWWSV���SLWWVEXUJKSD�JRY�PD\RU�SDLGVLFNOHDYH�

)RU�PRUH�LQIRUPDWLRQ�RQ�5KRGH�,VODQGeV�ODZ��VHH
KWWS���ZZZ�GOW�UL�JRY�OV�6LFN6DIH)$4V�KWP�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

$XVWLQ��7; 6DQ�$QWRQLR��7; 9HUPRQW

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

,PSRUWDQW�QRWH��7KLV�ODZ�LV�QRW�FXUUHQWO\�LQ�HIIHFW�GXH�WR�D�SHQGLQJ�FRXUW
FKDOOHQJH�

3ULYDWH�VHFWRU�ZRUNHUV�ZKR�KDYH�ZRUNHG�ZLWKLQ�WKH�&LW\�RI�$XVWLQ�IRU�DW�OHDVW���
KRXUV�LQ�D�FDOHQGDU�\HDU�DUH�FRYHUHG��:RUNHUV�HPSOR\HG�E\�WKH�&LW\�RI�$XVWLQ�DUH
DOVR�HIIHFWLYHO\�FRYHUHG��SHU�D�VHSDUDWH�UHVROXWLRQ�SDVVHG�E\�WKH�&LW\�&RXQFLO�
,QGHSHQGHQW�FRQWUDFWRUV�DQG�XQSDLG�LQWHUQV�DUH�H[HPSWHG�

,PSRUWDQW�QRWH��7KLV�ODZ�LV�QRW�FXUUHQWO\�LQ�HIIHFW�GXH�WR�D�SHQGLQJ�FRXUW
FKDOOHQJH�

3ULYDWH�VHFWRU�ZRUNHUV�ZKR�ZRUN�ZLWKLQ�WKH�&LW\�RI�6DQ�$QWRQLR��:RUNHUV�EDVHG
RXWVLGH�RI�6DQ�$QWRQLR�IRU�PRUH�WKDQ�KDOI�RI�WKHLU�ZRUN�KRXUV�DUH�FRYHUHG�LI�WKH\
ZRUN�DW�OHDVW�����KRXUV�ZLWKLQ�WKH�FLW\�LQ�D�\HDU��,QGHSHQGHQW�FRQWUDFWRUV��SDLG
DQG�XQSDLG�LQWHUQV�LQ�HVWDEOLVKHG�LQWHUQVKLS�SURJUDPV��DQG�JRYHUQPHQW�ZRUNHUV
DUH�H[HPSWHG�

:RUNHUV�HPSOR\HG�E\�DQ�HPSOR\HU�LQ�9HUPRQW�IRU�DQ�DYHUDJH�RI�QR�OHVV�WKDQ���
KRXUV�SHU�ZHHN�GXULQJ�D�\HDU�DUH�FRYHUHG��7KH�IROORZLQJ�LQGLYLGXDOV�DUH
H[HPSWHG��ZRUNHUV�XQGHU����\HDUV�RI�DJH��ZRUNHUV�HPSOR\HG�IRU����RU�IHZHU
ZHHNV�LQ�D�\HDU�LQ�D�MRE�VFKHGXOHG�WR�ODVW����RU�IHZHU�ZHHNV��FHUWDLQ�6WDWH
ZRUNHUV�H[FOXGHG�IURP�WKH�6WDWH�FODVVLILHG�VHUYLFH��FHUWDLQ�HPSOR\HHV�ZKR�ZRUN
RQ�D�SHU�GLHP�RU�LQWHUPLWWHQW�EDVLV�DW�D�KHDOWK�FDUH�RU�ORQJ�WHUP�FDUH�IDFLOLW\�
FHUWDLQ�SHU�GLHP�RU�LQWHUPLWWHQW�ZRUNHUV�ZKR�RQO\�ZRUN�ZKHQ�LQGLFDWLQJ
DYDLODELOLW\��KDYH�QR�REOLJDWLRQ�WR�DFFHSW�WKH�ZRUN��DQG�KDYH�QR�H[SHFWDWLRQ�RI
FRQWLQXHG�HPSOR\PHQW��FHUWDLQ�VXEVWLWXWH�HGXFDWRUV�IRU�D�VFKRRO�GLVWULFW�RU
VXSHUYLVRU\�GLVWULFW�XQLRQ�LI�XQGHU�QR�REOLJDWLRQ�WR�ZRUN�D�UHJXODU�VFKHGXOH�RU
SHULRG�RI�ORQJ�WHUP�����RU�PRUH�FRQVHFXWLYH�VFKRRO�GD\V��VXEVWLWXWH�FRYHUDJH��DQG
FHUWDLQ�VROH�SURSULHWRUV�SDUWQHU�RZQHUV�RI�DQ�XQLQFRUSRUDWHG�EXVLQHVV�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��VSRXVHV��SDUHQWV��DQG�DQ\�RWKHU�LQGLYLGXDOV�UHODWHG�E\�EORRG�RU
ZKRVH�FORVH�DVVRFLDWLRQ�ZLWK�WKH�HPSOR\HH�LV�WKH�HTXLYDOHQW�RI�D�IDPLO\
UHODWLRQVKLS�

<HV��VSRXVHV��GRPHVWLF�SDUWQHUV��DQG�VLJQLILFDQW�RWKHUV��UHJDUGOHVV�RI�JHQGHU��
DQ\�RWKHU�IDPLO\�PHPEHU�ZLWKLQ�WKH�VHFRQG�GHJUHH�RI�FRQVDQJXLQLW\�RU�DIILQLW\��RU
D�PHPEHU�RI�WKH�ZRUNHUeV�KRXVHKROG��7KLV�LQFOXGHV�WKH�ZRUNHUeV�RU�ZRUNHUeV
VSRXVHeV�SDUHQW��FKLOG��VLEOLQJ��JUDQGSDUHQW��RU�JUDQGFKLOG�

<HV��FKLOGUHQ��SDUHQWV��SDUHQWV�LQ�ODZ��JUDQGSDUHQWV��VSRXVHV��JUDQGFKLOGUHQ��DQG
VLEOLQJV�

+RZ�LV�fFKLOGg�GHILQHG" 8QGHILQHG� 8QGHILQHG��DOWKRXJK�WKH�ODZ�VWDWHV�WKDW�SDUHQWKRRG�LV�OLEHUDOO\�FRQVWUXHG�ZLWKRXW
OLPLWDWLRQ�WR�LQFOXGH�IRVWHU�SDUHQWV��VDPH�VH[�SDUHQWV��VWHS�SDUHQWV��WKRVH�VHUYLQJ
LQ�ORFR�SDUHQWLV��DQG�RWKHU�SHUVRQV�RSHUDWLQJ�LQ�FDUHWDNHU�UROHV�

8QGHILQHG��7KH�ODZ�VSHFLILFDOO\�FRYHUV�FDUH�RI�D�FKLOG�RU�IRVWHU�FKLOG�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHU
V�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

1R� 1R� <HV��IRU�SXEOLF�KHDOWK�RU�VDIHW\�UHDVRQV�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

<HV��ZRUNHUVe�ULJKWV�GLIIHU�EDVHG�RQ�ZKHWKHU�DQ�HPSOR\HU�KDV����RU�IHZHU�ZRUNHUV�
�����ZRUNHUV��RU�PRUH�WKDQ����ZRUNHUV��DV�GHVFULEHG�EHORZ�

1R� 1R�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

:RUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�PRUH�WKDQ����HPSOR\HHV�FDQ�HDUQ�XS�WR���
KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�IHZHU
WKDQ����HPSOR\HHV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��7KH
RUGLQDQFH�LV�HIIHFWLYH�IRU�HPSOR\HUV�ZLWK���RU�PRUH�ZRUNHUV�RQ�2FWREHU���������
EXW�IRU�VPDOOHU�HPSOR\HUV�WKH�HIIHFWLYH�GDWH�LV�2FWREHU�����������1RWH�WKDW�WKH�ODZ
KDV�EHHQ�WHPSRUDULO\�VWD\HG�SHQGLQJ�OLWLJDWLRQ�

$OO�FRYHUHG�ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI�HDUQHG�VLFN�WLPH�SHU�\HDU� )URP����������WR�������������8S�WR����KRXUV�D�\HDU��$IWHU�������������8S�WR���
KRXUV�D�\HDU��1RWH��QHZ�EXVLQHVVHV�ZLOO�QRW�EH�VXEMHFW�WR�WKH�SDLG�VLFN�WLPH�ODZ
IRU�D�SHULRG�RI�RQH�\HDU�DIWHU�KLULQJ�WKHLU�ILUVW�ZRUNHU�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" )RU�ZRUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�PRUH�WKDQ���HPSOR\HHV��DW�WKH
FRPPHQFHPHQW�RI�HPSOR\PHQW�RU�2FWREHU����������ZKLFKHYHU�LV�ODWHU��)RU
ZRUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK���RU�IHZHU�HPSOR\HHV��DW�WKH
FRPPHQFHPHQW�RI�HPSOR\PHQW�RU�2FWREHU����������ZKLFKHYHU�LV�ODWHU��1HZ
HPSOR\HHV�FDQ�EH�UHTXLUHG�WR�ZDLW����GD\V�EHIRUH�XVLQJ�VLFN�WLPH��LI�WKH�HPSOR\HU
HVWDEOLVKHV�WKDW�WKH�HPSOR\HHeV�WHUP�RI�HPSOR\PHQW�LV�DW�OHDVW�RQH�\HDU��1RWH�WKDW
WKH�ODZ�KDV�EHHQ�WHPSRUDULO\�VWD\HG�SHQGLQJ�OLWLJDWLRQ�

:RUNHUV�ZLOO�EHJLQ�HDUQLQJ�VLFN�WLPH�DW�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW�RU
'HFHPEHU����������ZKLFKHYHU�LV�ODWHU��8QGHU�DQ�HPSOR\HUeV�EHQHILWV�HOLJLELOLW\
SHULRG��QHZ�HPSOR\HHV�FDQ�EH�UHTXLUHG�WR�ZDLW�XS�WR����GD\V�EHIRUH�XVLQJ�HDUQHG
VLFN�WLPH�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW�RU�ZKHQ�WKHLU�HPSOR\HU�EHFRPHV�FRYHUHG
E\�WKH�ODZ��ZKLFKHYHU�LV�ODWHU��EXW�ZRUNHUV�FDQ�EH�UHTXLUHG�WR�ZDLW�XS�WR���\HDU
EHIRUH�XVLQJ�WKHLU�DFFUXHG�SDLG�VLFN�WLPH�

http://www.abetterbalance.org
http://www.abetterbalance.org


)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

$XVWLQ��7; 6DQ�$QWRQLR��7; 9HUPRQW

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�FDQ�FDUU\�RYHU�WR�WKH�IROORZLQJ�\HDU�XQXVHG�HDUQHG�VLFN�WLPH�XS�WR�WKH
DSSOLFDEOH�\HDUO\�FDS�EDVHG�RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU��&DUU\�IRUZDUG�LV�QRW
UHTXLUHG�LI�WKH�HPSOR\HU�PDNHV�DW�OHDVW�WKH�\HDUO\�FDS�RI�HDUQHG�VLFN�WLPH
DYDLODEOH�DW�WKH�EHJLQQLQJ�RI�WKH�\HDU�

:RUNHUV�FDQ�FDUU\�RYHU�WR�WKH�IROORZLQJ�\HDU�XS�WR����KRXUV�RI�XQXVHG�HDUQHG�VLFN
WLPH��&DUU\�IRUZDUG�LV�QRW�UHTXLUHG�LI�WKH�HPSOR\HU�PDNHV�DW�OHDVW����KRXUV�RI
HDUQHG�VLFN�WLPH�DYDLODEOH�DW�WKH�EHJLQQLQJ�RI�WKH�\HDU�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH�DQG�VKDOO�FRQWLQXH�WR
DFFUXH�SDLG�VLFN�WLPH��EXW�HPSOR\HUV�DUHQeW�UHTXLUHG�WR�DOORZ�XVH�RI�PRUH�WKDQ���
KRXUV��IURP����������WR�������������RU����KRXUV��DIWHU�������������D�\HDU�
+RZHYHU��HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�FDUU\�LW�IRUZDUG�LI�WKH\�FKRRVH�WR�SD\�D
ZRUNHU�IRU�XQXVHG�SDLG�VLFN�WLPH�DW�WKH�HQG�RI�WKH�\HDU��,I�DQ�HPSOR\HU�RIIHUV�D
SDLG�WLPH�RII��372��SROLF\�RU�LV�SDUW\�WR�D�&%$�WKDW�SURYLGHV�DW�OHDVW�WKH�IXOO
DPRXQW�RI�372�UHTXLUHG�E\�WKH�SDLG�VLFN�WLPH�ODZ�DW�WKH�EHJLQQLQJ�RI�HDFK�\HDU
DQG�LW�FDQ�EH�XVHG�IRU�WKH�ODZeV�SXUSRVHV�DW�DQ\�WLPH�GXULQJ�WKH�\HDU��LW�VKDOO�QRW
FDUU\�IRUZDUG�

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" 1R� 1R� <HV�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

$�&%$�PD\�PRGLI\�WKH�\HDUO\�FDS�DV�ORQJ�DV�WKH�PRGLILFDWLRQ�LV�H[SOLFLWO\�VWDWHG�LQ
WKH�&%$�

<HV��ZRUNHUV�FRYHUHG�E\�D�&%$�DUH�H[HPSW�IURP�WKLV�RUGLQDQFH� 1R�VSHFLILF�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D�&%$�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" &LW\�RI�$XVWLQ�(TXDO�(PSOR\PHQW�2SSRUWXQLW\�)DLU�+RXVLQJ�2IILFH 6DQ�$QWRQLR�0HWURSROLWDQ�+HDOWK�'LVWULFW 9HUPRQW�'HSDUWPHQW�RI�/DERU

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

1�$ 1�$ 1RW�H[SOLFLWO\�DGGUHVVHG�LQ�WKH�SDLG�VLFN�WLPH�ODZ�

6WDWXWRU\�&LWDWLRQ�V� $XVWLQ�&RGH�b��������HW�VHT� 6DQ�$QWRQLR�&LW\�&RGH��&KDSWHU�����$UWLFOH�;, 9W��6WDW��$QQ��WLW������b�����HW�VHT�

$GGLWLRQDO�1RWHV 2Q�)HEUXDU\�����������WKH�&LW\�&RXQFLO�LQ�$XVWLQ��7H[DV�YRWHG�WR�SDVV�D�SDLG�VLFN
WLPH�RUGLQDQFH�FRYHULQJ�SULYDWH�VHFWRU�HPSOR\HHV��2Q�0DUFK����������WKH�&LW\
&RXQFLO�SDVVHG�D�UHVROXWLRQ�WR�HIIHFWLYHO\�H[SDQG�WKH�RUGLQDQFH�WR�FRYHU�DOO�&LW\
HPSOR\HHV�DV�ZHOO��1RWH��WKH�ODZ�KDV�EHHQ�WHPSRUDULO\�VWD\HG�SHQGLQJ�OLWLJDWLRQ�
)RU�PRUH�LQIRUPDWLRQ�DERXW�$XVWLQ
V�VLFN�WLPH�ODZ��VHH
KWWS���ZZZ�DXVWLQWH[DV�JRY�(DUQHG6LFN7LPH��,PSRUWDQW�QRWH��7KLV�ODZ�LV�QRW
FXUUHQWO\�LQ�HIIHFW�GXH�WR�D�SHQGLQJ�FRXUW�FKDOOHQJH�

2Q�$XJXVW�����������WKH�6DQ�$QWRQLR�&LW\�&RXQFLO�YRWHG�����WR�SDVV�D�SDLG�VLFN
WLPH�RUGLQDQFH��,PSOHPHQWDWLRQ�RI�WKH�RULJLQDO�RUGLQDQFH�ZDV�GHOD\HG�EHFDXVH�RI
D�ODZVXLW�ILOHG�LQ�-XO\�������7KH�3DLG�6LFN�/HDYH�&RPPLVVLRQ�VXEPLWWHG�D�UHYLVHG
RUGLQDQFH�IRU�UHYLHZ��2Q�2FWREHU����������WKH�6DQ�$QWRQLR�&LW\�&RXQFLO�YRWHG����
WR�SDVV�WKH�6LFN�DQG�6DIH�/HDYH�%HQHILWV�RUGLQDQFH�ZLWK�WKH�DPHQGPHQWV
UHIOHFWHG�LQ�WKLV�FKDUW��7KH�HIIHFWLYH�GDWH�RI�WKH�RUGLQDQFH�LV�'HFHPEHU���������
,PSRUWDQW�QRWH��7KH�ODZ�LV�QRW�FXUUHQWO\�LQ�HIIHFW�GXH�WR�D�SHQGLQJ�FRXUW
FKDOOHQJH�

)RU�PRUH�RQ�9HUPRQWeV�SDLG�VLFN�WLPH�ODZ��VHH�WKH�UHVRXUFHV�DW
KWWSV���ODERU�YHUPRQW�JRY��
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

:DVKLQJWRQ 6HDWWOH��:$ 7DFRPD��:$

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�HPSOR\HG�E\�DQ�HPSOR\HU�LQ�:DVKLQJWRQ�DUH�FRYHUHG��:RUNHUV�H[HPSW
IURP�WKH�VWDWH�PLQLPXP�ZDJH�ODZ�DUH�DOVR�H[HPSW�IURP�WKH�SDLG�VLFN�WLPH�ODZ�
6HH�KWWS���ZZZ�OQL�ZD�JRY�ZRUNSODFHULJKWV�ILOHV�SROLFLHV�HVD��SGI�IRU�D�GHWDLOHG
OLVW�RI�H[HPSWLRQV�

:RUNHUV�ZKR�ZRUN�LQ�6HDWWOH�DUH�FRYHUHG��,QGHSHQGHQW�FRQWUDFWRUV�DQG
JRYHUQPHQW�ZRUNHUV�RWKHU�WKDQ�WKRVH�HPSOR\HG�E\�WKH�&LW\�RI�6HDWWOH�DUH
H[HPSWHG�

:RUNHUV�HPSOR\HG�LQ�7DFRPD�DUH�FRYHUHG��DV�ORQJ�DV�WKHUH�LV�D�UHDVRQDEOH
H[SHFWDWLRQ�WKDW�WKH\�ZLOO�SHUIRUP�ZRUN�LQ�7DFRPD�IRU�PRUH�WKDQ����KRXUV�ZLWKLQ
D�EHQHILW�\HDU��,QGHSHQGHQW�FRQWUDFWRUV��VLQJOH�SHUVRQ�EXVLQHVVHV��DQG�)HGHUDO
JRYHUQPHQW�ZRUNHUV�DUH�H[HPSWHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��FKLOGUHQ��SDUHQWV��SDUHQWV�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU�
VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV��JUDQGSDUHQWV��JUDQGFKLOGUHQ��DQG�VLEOLQJV�

<HV��FKLOGUHQ��SDUHQWV��SDUHQW�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU�
VSRXVHV��UHJLVWHUHG�GRPHVWLF�SDUWQHUV��JUDQGSDUHQWV��JUDQGFKLOGUHQ��DQG�VLEOLQJV�

<HV��FKLOGUHQ��SDUHQWV��JUDQGSDUHQWV��JUDQGFKLOGUHQ��VLEOLQJV��VSRXVHV��DQG
UHJLVWHUHG�GRPHVWLF�SDUWQHUV��ORFDO�RU�VWDWH�UHJLVWULHV��

+RZ�LV�fFKLOGg�GHILQHG" %LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOGUHQ��VWHSFKLOGUHQ��RU�D�FKLOG�WR�ZKRP�WKH
HPSOR\HH�VWDQGV�LQ�ORFR�SDUHQWLV��LV�D�OHJDO�JXDUGLDQ��RU�LV�D�GH�IDFWR�SDUHQW�
UHJDUGOHVV�RI�DJH�RU�GHSHQGHQF\�VWDWXV�

%LRORJLFDO��DGRSWHG��RU�IRVWHU�FKLOGUHQ��VWHSFKLOGUHQ��RU�D�FKLOG�WR�ZKRP�WKH
HPSOR\HH�VWDQGV�LQ�ORFR�SDUHQWLV��LV�D�OHJDO�JXDUGLDQ��RU�LV�D�GH�IDFWR�SDUHQW�
UHJDUGOHVV�RI�DJH�RU�GHSHQGHQF\�VWDWXV�

%LRORJLFDO��DGRSWHG�RU�IRVWHU�FKLOGUHQ��VWHSFKLOGUHQ��OHJDO�ZDUGV��RU�D�FKLOG�WR
ZKRP�WKH�ZRUNHU�VWDQGV�LQ�ORFR�SDUHQWLV��LV�D�OHJDO�JXDUGLDQ��RU�LV�D�GH�IDFWR
SDUHQW��UHJDUGOHVV�RI�DJH�RU�GHSHQGHQF\�VWDWXV�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU��IRU�VDIH�WLPH�SXUSRVHV��D
FKLOG��VSRXVH��SDUHQW��SDUHQW�RI�D�VSRXVH�RU�UHJLVWHUHG�GRPHVWLF�SDUWQHU�
JUDQGSDUHQW��RU�SHUVRQ�ZLWK�ZKRP�WKH�ZRUNHU�KDV�D�GDWLQJ�UHODWLRQVKLS��LV�WKH
YLFWLP�

<HV��ZKHQ�WKH�ZRUNHU��WKH�ZRUNHUeV�IDPLO\�PHPEHU��IRU�VDIH�WLPH�SXUSRVHV��D
FKLOG��VSRXVH��UHJLVWHUHG�GRPHVWLF�SDUWQHU��SDUHQW��SDUHQW�RI�D�VSRXVH�RU
UHJLVWHUHG�GRPHVWLF�SDUWQHU��JUDQGSDUHQW��RU�SHUVRQ�ZLWK�ZKRP�WKH�HPSOR\HH�KDV
D�GDWLQJ�UHODWLRQVKLS��RU�FHUWDLQ�PHPEHUV�RI�WKH�ZRUNHUeV�KRXVHKROG��GHILQHG
XQGHU�:DVKLQJWRQ�6WDWH�ODZ��LV�WKH�YLFWLP�

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU��IRU�VDIH�WLPH�SXUSRVHV��DOVR
LQFOXGHV�D�SDUHQW�LQ�ODZ�RU�D�SHUVRQ�ZLWK�ZKRP�WKH�ZRUNHU�KDV�D�GDWLQJ
UHODWLRQVKLS��SHU�:DVKLQJWRQ�6WDWH�ODZ��LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R� 3DLG�VLFN�WLPH�FDQ�EH�XVHG�WR�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

<HV��ZKHQ�FORVHG�IRU�DQ\�KHDOWK�UHODWHG�UHDVRQV��QRW�RQO\�SXEOLF�KHDOWK
HPHUJHQFLHV��

<HV��ZKHQ�FORVHG�IRU�DQ\�SXEOLF�KHDOWK�UHDVRQ��QRW�RQO\�SXEOLF�KHDOWK
HPHUJHQFLHV��

<HV�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG� ,Q�EXVLQHVVHV�ZLWK�����RU�PRUH�HPSOR\HHV��DW�OHDVW���KRXU�IRU�HYHU\����KRXUV
ZRUNHG��,Q�EXVLQHVVHV�ZLWK�IHZHU�WKDQ�����HPSOR\HHV��DW�OHDVW���KRXU�IRU�HYHU\���
KRXUV�ZRUNHG�

��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

1R� <HV��%RWK�WKH�UDWH�DW�ZKLFK�HPSOR\HHV�HDUQ�SDLG�VLFN�WLPH�DQG�WKH�DPRXQW�RI�SDLG
VLFN�WLPH�WKDW�HPSOR\HHV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�WR�WKH�IROORZLQJ�\HDU�YDU\
EDVHG�RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU��$FFUXDO�5DWH�:RUNHUV�LQ�EXVLQHVVHV�ZLWK����
RU�PRUH�IXOO�WLPH�ZRUNHUV�HTXLYDOHQWV�DFFUXH�SDLG�VLFN�WLPH�DW�D�UDWH�RI���KRXU�IRU
HYHU\����KRXUV�ZRUNHG��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�IHZHU�WKDQ�����IXOO�WLPH
ZRUNHUV�HTXLYDOHQWV�DFFUXH�SDLG�VLFN�WLPH�DW�D�UDWH�RI���KRXU�IRU�HYHU\����KRXUV
ZRUNHG��&DUU\�)RUZDUG�:RUNHUV�LQ�EXVLQHVVHV�ZLWK������HPSOR\HHV�DUH�HQWLWOHG�WR
FDUU\�IRUZDUG�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�WR�WKH�IROORZLQJ�\HDU��:RUNHUV�LQ
EXVLQHVVHV�ZLWK��������HPSOR\HHV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�WR�IROORZLQJ�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�����RU�PRUH
HPSOR\HHV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�WR�WKH
IROORZLQJ�\HDU�

1R�

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

1R�H[SOLFLW�FDS�RQ�KRZ�PXFK�VLFN�WLPH�FDQ�EH�HDUQHG�RU�XVHG�LQ�D�\HDU��+RZHYHU�
DV�GHVFULEHG�EHORZ��HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�D�ZRUNHU�WR�FDUU\�RYHU
PRUH�WKDQ����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH�D�\HDU�

1R�H[SOLFLW�FDS�RQ�KRZ�PXFK�VLFN�WLPH�FDQ�EH�HDUQHG�RU�XVHG�LQ�D�\HDU��+RZHYHU�
DV�GHVFULEHG�EHORZ��HPSOR\HUV�PD\�FDS�WKH�DPRXQW�RI�XQXVHG�VLFN�WLPH�ZRUNHUV
PD\�FDUU\�RYHU�WR�WKH�VXEVHTXHQW�\HDU�

1R�H[SOLFLW�FDS�RQ�KRZ�PXFK�VLFN�WLPH�FDQ�EH�HDUQHG�RU�XVHG�LQ�D�\HDU��+RZHYHU�
DV�GHVFULEHG�EHORZ��HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�D�ZRUNHU�WR�FDUU\�RYHU
PRUH�WKDQ����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH�D�\HDU�

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" $OWKRXJK�QRW�VSHFLILHG��UHDGV�DV�LI�DFFUXDO�EHJLQV�DW�WKH�FRPPHQFHPHQW�RI
HPSOR\PHQW��:RUNHUV�DUH�HQWLWOHG�WR�XVH�DFFUXHG�SDLG�VLFN�WLPH�EHJLQQLQJ�RQ�WKH
��WK�FDOHQGDU�GD\�DIWHU�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN
WLPH�XQWLO�WKH���WK�FDOHQGDU�GD\�DIWHU�HPSOR\PHQW�FRPPHQFHG�

$W�WKH�FRPPHQFHPHQW�RI�HPSOR\PHQW��EXW�ZRUNHUV�DUHQeW�HQWLWOHG�WR�XVH�SDLG�VLFN
WLPH�XQWLO�WKH���WK�FDOHQGDU�GD\�DIWHU�HPSOR\PHQW�FRPPHQFHG�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XQXVHG�SDLG�VLFN�WLPH��H[FHSW�WKDW�DQ
HPSOR\HU�LV�QRW�UHTXLUHG�WR�DOORZ�D�ZRUNHU�WR�FDUU\�RYHU�SDLG�VLFN�WLPH�LQ�H[FHVV
RI����KRXUV�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�WKH�IROORZLQJ�DPRXQW�RI�XQXVHG�SDLG�VLFN
WLPH��IRU�EXVLQHVVHV�ZLWK�DW�OHDVW�RQH�DQG�IHZHU�WKDQ����HPSOR\HHV��XS�WR���
KRXUV��IRU�EXVLQHVVHV�ZLWK�DW�OHDVW����DQG�IHZHU�WKDQ�����HPSOR\HHV��XS�WR���
KRXUV��IRU�EXVLQHVVHV�ZLWK�����RU�PRUH�HPSOR\HHV��XS�WR����KRXUV�

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG����KRXUV�RI�XQXVHG�SDLG�VLFN�WLPH�WR�WKH
IROORZLQJ�EHQHILW�\HDU�

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV� <HV� 1R�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

:DVKLQJWRQ 6HDWWOH��:$ 7DFRPD��:$

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

1R�VSHFLILF�ZDLYHUV�RU�H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D�&%$� :RUNHUV�FRYHUHG�E\�D�YDOLG�&%$�PD\�ZDLYH�WKH�ODZeV�UHTXLUHPHQWV�WKDW�DUH�PRUH
JHQHURXV�WKDQ�:DVKLQJWRQeV�VWDWHZLGH�SDLG�VLFN�WLPH�ODZ��VXFK�DV�DFFUXDO�DQG
FDUU\�RYHU�UDWHV���6XFK�UHTXLUHPHQWV�PXVW�EH�H[SUHVVO\�ZDLYHG�LQ�FOHDU�DQG
XQDPELJXRXV�WHUPV�LQ�WKH�&%$��RU�LQ�DQ�DGGHQGXP�WR�DQ�H[LVWLQJ�&%$�LQFOXGLQJ
DQ�DJUHHPHQW�WKDW�LV�RSHQ�IRU�QHJRWLDWLRQ��7KLV�OLPLWHG�ZDLYHU�LV�RQO\�DOORZHG�IRU
DJUHHPHQWV�UDWLILHG�RU�H[SLULQJ�E\�'HFHPEHU�����������&%$�ZDLYHUV�DUH�QRW
SHUPLWWHG�RQ�WKH�ODWHU�RI�-DQXDU\����������RU�WKH�H[SLUDWLRQ�GDWH�RI�D�&%$�LQ
H[LVWHQFH�RQ�'HFHPEHU����������

$OO�RU�DQ\�SDUW�RI�WKH�ODZ�GRHVQeW�DSSO\�WR�ZRUNHUV�FRYHUHG�E\�D�&%$�WR�WKH�H[WHQW
WKDW�WKH�&%$�H[SOLFLWO\�ZDLYHV�WKH�UHTXLUHPHQWV�LQ�FOHDU�DQG�XQDPELJXRXV�WHUPV�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" :DVKLQJWRQ�'HSDUWPHQW�RI�/DERU�DQG�,QGXVWULHV 6HDWWOH�2IILFH�RI�/DERU�6WDQGDUGV 7KH�)LQDQFH�'LUHFWRU�RU�KLV�RU�KHU�GHVLJQHH

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

<HV��7KHUHIRUH��WKH�ORFDO�SDLG�VLFN�WLPH�ODZV�LQ�6HDWWOH��7DFRPD��DQG�D�ODZ�RQO\
DSSO\LQJ�WR�FHUWDLQ�LQGXVWULHV�LQ�6HD7DF��UHPDLQ�LQ�HIIHFW��DQG�RWKHU�ORFDOLWLHV�LQ
:DVKLQJWRQ�PD\�FRQWLQXH�WR�SDVV�EURDGHU�SDLG�VLFN�WLPH�ODZV��1RWH�WKDW�IROORZLQJ
SDVVDJH�RI�WKH�VWDWHZLGH�VLFN�WLPH�ODZ��WKH�&LW\�RI�6SRNDQH�DPHQGHG�LWV�VLFN�WLPH
ODZ��SDVVHG�E\�WKH�6SRNDQH�&LW\�&RXQFLO�LQ�-DQXDU\�������WR�VXQVHW�RQ�'HFHPEHU
���������

1�$ 1�$

6WDWXWRU\�&LWDWLRQ�V� :DVK��5HY��&RGH�b�����������HW�VHT� 6HDWWOH�&RGH�b�����������HW�VHT� 7DFRPD�&RGH�b�����������HW�VHT�

$GGLWLRQDO�1RWHV )RU�PRUH�RQ�:DVKLQJWRQeV�SDLG�VLFN�WLPH�ODZ��VHH
KWWSV���OQL�ZD�JRY�ZRUNHUV�ULJKWV�OHDYH�SDLG�VLFN�OHDYH��

)RU�PRUH�LQIRUPDWLRQ��VHH
KWWS���ZZZ�VHDWWOH�JRY�ODERUVWDQGDUGV�SDLG�VLFN�DQG�VDIH�WLPH�

)RU�PRUH�LQIRUPDWLRQ�DERXW�7DFRPD
V�VLFN�WLPH�ODZ��VHH
KWWS���ZZZ�FLW\RIWDFRPD�RUJ�FPV�RQH�DVS["REMHFW,G ������
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

&RORUDGR 'DOODV��7;

:KR�LV�FRYHUHG"�1RWH��&LW\�FRXQW\�SDLG�VLFN�WLPH�ODZV
FDQQRW�FRYHU�VWDWH�JRYHUQPHQW�ZRUNHUV��DQG�FLW\��FRXQW\�
DQG�VWDWH�SDLG�VLFN�WLPH�ODZV�FDQQRW�FRYHU�IHGHUDO
JRYHUQPHQW�ZRUNHUV�

:RUNHUV�HPSOR\HG�LQ�&RORUDGR�DUH�FRYHUHG� ,PSRUWDQW�QRWH��7KLV�ODZ�LV�QRW�FXUUHQWO\�LQ�HIIHFW�GXH�WR�D�SHQGLQJ�FRXUW
FKDOOHQJH�

,QGLYLGXDOV�ZKR�SHUIRUP�DW�OHDVW����KRXUV�RI�ZRUN�IRU�SD\�ZLWKLQ�WKH�&LW\�RI
'DOODV��7H[DV�LQ�D�\HDU�IRU�DQ�HPSOR\HU��LQFOXGLQJ�ZRUN�SHUIRUPHG�WKURXJK�WKH
VHUYLFHV�RI�D�WHPSRUDU\�RU�HPSOR\PHQW�DJHQF\��,QGHSHQGHQW�FRQWUDFWRUV��XQSDLG
LQWHUQV��DQG�HPSOR\HHV�RI�WKH�IHGHUDO��VWDWH��RU�FLW\�JRYHUQPHQW�DUH�QRW�FRYHUHG�

&DQ�VLFN�WLPH�EH�XVHG�WR�FDUH�IRU�ORYHG�RQHV" <HV��D�SHUVRQ�ZKR�LV�UHODWHG�E\�EORRG��PDUULDJH��FLYLO�XQLRQ��RU�DGRSWLRQ��D�FKLOG�WR
ZKRP�WKH�ZRUNHU�VWDQGV�LQ�ORFR�SDUHQWLV��D�SHUVRQ�ZKR�VWRRG�LQ�ORFR�SDUHQWLV�WR
WKH�HPSOR\HH�ZKHQ�WKH�HPSOR\HH�ZDV�D�PLQRU��DQG�D�SHUVRQ�IRU�ZKRP�WKH
HPSOR\HH�LV�UHVSRQVLEOH�IRU�SURYLGLQJ�RU�DUUDQJLQJ�KHDOWK��RU�VDIHW\�UHODWHG�FDUH�

<HV��VSRXVHV��FKLOGUHQ��SDUHQWV��DQ\�RWKHU�LQGLYLGXDO�UHODWHG�E\�EORRG��RU�DQ\
RWKHU�LQGLYLGXDO�ZKRVH�FORVH�DVVRFLDWLRQ�WR�DQ�HPSOR\HH�LV�WKH�HTXLYDOHQW�RI�D
IDPLO\�UHODWLRQVKLS�

+RZ�LV�fFKLOGg�GHILQHG" $Q\�FKLOG�ZKR�LV�UHODWHG�WR�WKH�ZRUNHU�E\�EORRG��PDUULDJH��FLYLO�XQLRQ��RU�DGRSWLRQ
LV�FRYHUHG��DV�ZHOO�DV�D�FKLOG�WR�ZKRP�WKH�ZRUNHU�VWDQGV�LQ�ORFR�SDUHQWLV�

8QGHILQHG�

&DQ�VLFN�WLPH�EH�XVHG�IRU�VSHFLILF�fVDIH�WLPHg�SXUSRVHV
�UHODWHG�WR�GRPHVWLF�YLROHQFH��VH[XDO�DVVDXOW��RU
VWDONLQJ�"

<HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP� <HV��ZKHQ�WKH�ZRUNHU�RU�WKH�ZRUNHUeV�IDPLO\�PHPEHU�LV�WKH�YLFWLP�

&DQ�VLFN�WLPH�EH�XVHG�XQGHU�WKH�ODZ�WR�ERQG�ZLWK�D�QHZ
FKLOG�DQG�RU�GHDO�ZLWK�D�IDPLO\�PHPEHUeV�GHDWK"�1RWH��,W
LV�SRVVLEOH�WKDW�RWKHU�ODZV��VXFK�DV�WKH�)DPLO\�DQG
0HGLFDO�/HDYH�$FW�RU�D�VWDWH�HTXLYDOHQW��FRXOG�SURYLGH
HOLJLEOH�ZRUNHUV�ZLWK�XQSDLG�OHDYH�IRU�WKHVH�SXUSRVHV�

1R� 1R�

&DQ�VLFN�WLPH�EH�XVHG�ZKHQ�D�ZRUNHUeV�SODFH�RI�ZRUN�RU
FKLOGeV�VFKRRO�SODFH�RI�FDUH�LV�FORVHG�E\�SXEOLF�KHDOWK
RIILFLDOV�IRU�D�SXEOLF�KHDOWK�HPHUJHQF\"

<HV� 1R�

5DWH�DW�ZKLFK�ZRUNHUV�HDUQ�SDLG�VLFN�WLPH" ��KRXU�IRU�HYHU\����KRXUV�ZRUNHG��VXSSOHPHQWDO�SDLG�VLFN�WLPH�GXULQJ�D�GHFODUHG
SXEOLF�KHDOWK�HPHUJHQF\��DV�GHVFULEHG�EHORZ��LV�QRW�DFFUXHG�EXW�UDWKHU�LV
SURYLGHG�RQ�WKH�GDWH�WKH�SXEOLF�KHDOWK�HPHUJHQF\�LV�GHFODUHG�

��KRXU�IRU�HYHU\����KRXUV�ZRUNHG�

'R�ZRUNHUV�KDYH�GLIIHUHQW�VLFN�WLPH�UHODWHG�ULJKWV�EDVHG
RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU"�,I�VR��EDVHG�RQ�ZKDW
HPSOR\HU�VL]H�WKUHVKROG�V�"

1RW�RQFH�IXOO\�LPSOHPHQWHG��7KHUH�LV�D�RQH�\HDU�GHOD\HG�HIIHFWLYH�GDWH�IRU
HPSOR\HUV�ZLWK�IHZHU�WKDQ����HPSOR\HHV��(PSOR\HUV�ZLWK����RU�PRUH�HPSOR\HHV
DUH�UHTXLUHG�WR�SURYLGH�DFFUXHG�SDLG�VLFN�WLPH�EHJLQQLQJ�RQ�-DQXDU\���������
ZKLOH�DOO�HPSOR\HUV�UHJDUGOHVV�RI�VL]H�PXVW�SURYLGH�SDLG�VLFN�WLPH�EHJLQQLQJ�RQ
-DQXDU\���������

<HV��:RUNHUV�LQ�EXVLQHVVHV�ZLWK�PRUH�WKDQ����ZRUNHUV�FDQ�HDUQ�XS�WR����KRXUV�RI
SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�LQ�EXVLQHVVHV�ZLWK����RU�IHZHU�ZRUNHUV�FDQ�HDUQ
XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��7KH�VL]H�RI�DQ�HPSOR\HU�DOVR�GHWHUPLQHV
ZKHQ�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH��:RUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK
PRUH�WKDQ���HPSOR\HHV�EHJLQ�HDUQLQJ�SDLG�VLFN�WLPH�DW�WKH�FRPPHQFHPHQW�RI
HPSOR\PHQW�RU�$XJXVW����������ZKLFKHYHU�LV�ODWHU��:RUNHUV�ZKR�ZRUN�IRU
HPSOR\HUV�ZLWK���RU�IHZHU�HPSOR\HHV�EHJLQ�HDUQLQJ�SDLG�VLFN�WLPH�DW�WKH
FRPPHQFHPHQW�RI�HPSOR\PHQW�RU�$XJXVW����������ZKLFKHYHU�LV�ODWHU�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

&RORUDGR 'DOODV��7;

$PRXQW�RI�SDLG�VLFN�WLPH�WKDW�FDQ�EH�HDUQHG�XQGHU�WKH
ODZ�SHU�\HDU"��1RWH��$OO�RI�WKHVH�SDLG�VLFN�WLPH�ODZV
PDNH�LW�FOHDU�WKDW�WKHVH�ODZV�HVWDEOLVK�D�PLQLPXP
UHTXLUHPHQW��DQG�HPSOR\HUV�FDQ�SURYLGH�JUHDWHU�RU�PRUH
JHQHURXV�SDLG�VLFN�WLPH�EHQHILWV�WR�WKHLU�ZRUNHUV��

8S�WR����KRXUV�SHU�\HDU��2Q�WKH�GDWH�D�SXEOLF�KHDOWK�HPHUJHQF\�LV�GHFODUHG��HDFK
HPSOR\HU�PXVW�VXSSOHPHQW�DQ�HPSOR\HHeV�DFFUXHG�SDLG�VLFN�WLPH�WR�HQVXUH�WKDW
WKH�ZRUNHU�PD\�WDNH�WKH�IROORZLQJ�DPRXQWV�RI�SDLG�VLFN�OHDYH��IRU�ZRUNHUV�ZKR
QRUPDOO\�ZRUN����RU�PRUH�KRXUV�SHU�ZHHN��XS�WR����KRXUV�RI�SDLG�VLFN�WLPH��IRU
HPSOR\HHV�ZKR�ZRUN�IHZHU�KRXUV��DQ�DPRXQW�HTXDO�WR�WKH�DPRXQW�WKH\�ZRUN�RQ
DYHUDJH�RU�DUH�VFKHGXOHG�WR�ZRUN��ZKLFKHYHU�LV�JUHDWHU��LQ�D����GD\�SHULRG�RI
WLPH�

:RUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�PRUH�WKDQ����HPSOR\HHV�FDQ�HDUQ�XS�WR���
KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU��:RUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK����RU
IHZHU�HPSOR\HHV�FDQ�HDUQ�XS�WR����KRXUV�RI�SDLG�VLFN�WLPH�SHU�\HDU���1RWH�WKDW
WKH�RUGLQDQFH�LV�HIIHFWLYH�IRU�HPSOR\HUV�ZLWK���RU�PRUH�ZRUNHUV�RQ�$XJXVW���
�����EXW�IRU�VPDOOHU�HPSOR\HUV�WKH�HIIHFWLYH�GDWH�LV�$XJXVW����������

:KHQ�GR�ZRUNHUV�EHJLQ�WR�HDUQ�SDLG�VLFN�WLPH" 2Q�WKH�ODZeV�HIIHFWLYH�GDWH�IRU�DFFUXHG�SDLG�VLFN�WLPH��-DQXDU\���������IRU�WKRVH
HPSOR\HG�E\�HPSOR\HUV�ZLWK����RU�PRUH�HPSOR\HHV��-DQXDU\���������IRU�WKRVH
HPSOR\HG�E\�HPSOR\HUV�ZLWK�IHZHU�WKDQ����HPSOR\HHV��RU�DW�WKH�FRPPHQFHPHQW
RI�HPSOR\PHQW��ZKLFKHYHU�LV�ODWHU��(DUQHG�SDLG�VLFN�WLPH�FDQ�EH�XVHG�DV�LW�LV
DFFUXHG�

)RU�ZRUNHUV�ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK�PRUH�WKDQ���HPSOR\HHV��DW�WKH
FRPPHQFHPHQW�RI�HPSOR\PHQW�RU�$XJXVW����������ZKLFKHYHU�LV�ODWHU��)RU�ZRUNHUV
ZKR�ZRUN�IRU�HPSOR\HUV�ZLWK���RU�IHZHU�HPSOR\HHV��DW�WKH�FRPPHQFHPHQW�RI
HPSOR\PHQW�RU�$XJXVW����������ZKLFKHYHU�LV�ODWHU��1HZ�HPSOR\HHV�FDQ�EH
UHTXLUHG�WR�ZDLW����GD\V�EHIRUH�XVLQJ�VLFN�WLPH��LI�WKH�HPSOR\HU�HVWDEOLVKHV�WKDW
WKH�HPSOR\HHeV�WHUP�RI�HPSOR\PHQW�LV�DW�OHDVW�RQH�\HDU�

'RHV�XQXVHG�VLFN�WLPH�FDUU\�IRUZDUG�WR�WKH�VXEVHTXHQW
\HDU"

:RUNHUV�DUH�HQWLWOHG�WR�FDUU\�IRUZDUG�XS�WR����KRXUV�RI�XQXVHG�SDLG�VLFN��EXW
HPSOR\HUV�DUH�QRW�UHTXLUHG�WR�DOORZ�ZRUNHUV�WR�XVH�PRUH�WKDQ����KRXUV�RI�SDLG
VLFN�WLPH�LQ�D�\HDU��XQOHVV�GXULQJ�D�GHFODUHG�SXEOLF�KHDOWK�HPHUJHQF\��ZKHQ
ZRUNHUV�UHFHLYH�VXSSOHPHQWDO�SDLG�VLFN�WLPH�DV�GHVFULEHG�DERYH��

:RUNHUV�FDQ�FDUU\�RYHU�WR�WKH�IROORZLQJ�\HDU�XQXVHG�HDUQHG�VLFN�WLPH�XS�WR�WKH
DSSOLFDEOH�\HDUO\�FDS�EDVHG�RQ�WKH�VL]H�RI�WKHLU�HPSOR\HU��&DUU\�IRUZDUG�LV�QRW
UHTXLUHG�LI�WKH�HPSOR\HU�PDNHV�DW�OHDVW�WKH�\HDUO\�FDS�RI�HDUQHG�VLFN�WLPH
DYDLODEOH�DW�WKH�EHJLQQLQJ�RI�WKH�\HDU�

3ULYDWH�5LJKW�RI�$FWLRQ�WR�JR�WR�&RXUW" <HV��%HIRUH�FRPPHQFLQJ�D�FLYLO�DFWLRQ��DQ�LQGLYLGXDO�PXVW�ILUVW�VXEPLW�D�FRPSODLQW
WR�WKH�&RORUDGR�'LYLVLRQ�RI�/DERU�DQG�(PSOR\PHQW�RU�PDNH�D�ZULWWHQ�GHPDQG�IRU
FRPSHQVDWLRQ�DQG�RU�RWKHU�UHOLHI�WR�WKH�HPSOR\HU��DQG�WKH�HPSOR\HU�KDV����GD\V
WR�UHVSRQG�

1R�

$UH�WKHUH�ZDLYHUV��H[HPSWLRQV�IRU�ZRUNHUV�FRYHUHG�E\�D
YDOLG�&ROOHFWLYH�%DUJDLQLQJ�$JUHHPHQW��&%$�"

:RUNHUV�FRYHUHG�E\�D�&%$�LQ�HIIHFW�RQ�WKH�ODZeV�HIIHFWLYH�GDWH�DUHQeW�FRYHUHG�LI
WKH�&%$�SURYLGHV�IRU�HTXLYDOHQW�RU�PRUH�JHQHURXV�SDLG�VLFN�OHDYH��HPSOR\HHV
FRYHUHG�E\�D�&%$�QHJRWLDWHG�DIWHU�WKH�ODZeV�HIIHFWLYH�GDWH�DUHQeW�FRYHUHG�LI�WKH
&%$�ERWK�H[SUHVVO\�ZDLYHV�WKH�ODZeV�UHTXLUHPHQWV�DQG�SURYLGHV�IRU�HTXLYDOHQW�RU
PRUH�JHQHURXV�SDLG�VLFN�OHDYH��$Q�HPSOR\HU�VLJQDWRU\�WR�D�PXOWL�HPSOR\HU�&%$
PD\�IXOILOO�WKH�ODZeV�REOLJDWLRQV�E\�PDNLQJ�FRQWULEXWLRQV�WR�D�PXOWL�HPSOR\HU
IXQG�SODQ�SURJUDP�EDVHG�RQ�WKH�KRXUV�RI�SDLG�VLFN�WLPH�HDFK�RI�LWV�ZRUNHUV
DFFUXH�XQGHU�WKH�ODZ��DV�ORQJ�DV�WKH�IXQG�SODQ�SURJUDP�DOORZV�ZRUNHUV�WR�FROOHFW
SDLG�VLFN�WLPH�IURP�LW�EDVHG�RQ�KRXUV�ZRUNHG�XQGHU�WKH�&%$�DQG�IRU�WKH�SXUSRVHV
VSHFLILHG�LQ�WKH�ODZ�

$�&%$�PD\�PRGLI\�WKH�\HDUO\�FDS�DV�ORQJ�DV�WKH�PRGLILFDWLRQ�LV�H[SOLFLWO\�VWDWHG�LQ
WKH�&%$�

:KDW�$JHQF\�RU�2IILFLDO�(QIRUFHV�WKH�/DZ" 7KH�&RORUDGR�'HSDUWPHQW�RI�/DERU�DQG�(PSOR\PHQWeV�'LYLVLRQ�RI�/DERU
6WDQGDUGV�DQG�6WDWLVWLFV

7KH�FLW\�PDQDJHU�LV�DXWKRUL]HG�WR�GHVLJQDWH�D�GHSDUWPHQW�WR�LPSOHPHQW�
DGPLQLVWHU��DQG�HQIRUFH�WKH�2UGLQDQFH�

)RU�WKH�VWDWHZLGH�SDLG�VLFN�WLPH�ODZV��FDQ�FLWLHV�LQ�WKH
VWDWH�SDVV�SDLG�VLFN�WLPH�ODZV�WKDW�DUH�EURDGHU�WKDQ�WKH
VWDWH�ODZ"

<HV 1�$

6WDWXWRU\�&LWDWLRQ�V� &ROR��5HY��6WDW��$QQ��b������������HW�VHT� &K������'DOODV�&LW\�&RGH�
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)RU�PRUH�LQIRUPDWLRQ�YLVLW�$�%HWWHU�%DODQFH��DEHWWHUEDODQFH�RUJ�

&RORUDGR 'DOODV��7;

$GGLWLRQDO�1RWHV 2Q�$SULO�����������WKH�'DOODV�&LW\�&RXQFLO�YRWHG������WR�SDVV�D�SDLG�VLFN�WLPH�ODZ�
PDNLQJ�LW�WKH�WKLUG�MXULVGLFWLRQ�LQ�7H[DV�WR�GR�VR��$OWKRXJK�WKH�ODZeV�HIIHFWLYH�GDWH
ZDV�$XJXVW����������H[FHSW�IRU�HPSOR\HUV�WKDW�GLG�QRW�HPSOR\�PRUH�WKDQ��
HPSOR\HHV�DW�DQ\�WLPH�LQ�WKH�SUHFHGLQJ����PRQWKV��IRU�ZKRP�WKH�ODZeV�HIIHFWLYH
GDWH�LV�$XJXVW�����������WKH�ODZ�LV�QRW�FXUUHQWO\�LQ�HIIHFW�VLQFH�LW�KDV�EHHQ�VWD\HG
SHQGLQJ�OLWLJDWLRQ��,PSRUWDQW�QRWH��7KH�ODZ�LV�QRW�FXUUHQWO\�LQ�HIIHFW�GXH�WR�D
SHQGLQJ�FRXUW�FKDOOHQJH�

http://www.abetterbalance.org
http://www.abetterbalance.org


 
 
 
 

 

Page 1 of 12                      Last updated July 1, 2020 
For more information, please visit abetterbalance.org or contact us at paidfamilyleave@abetterbalance.org or 212-430-5982  

Overview of Paid Family & Medical Leave Laws in the United States 
 

Eight U.S. states and the District of Columbia have paid family and medical leave laws on the books. This document provides an overview of these laws. 
 
 

 RI1 CA2 NJ3 NY4 D.C.5 WA6 MA7 CT8 OR9 
What 
purposes 
can leave 
be used 
for? 

Temporary 
disability 
insurance (TDI) 
can be used for a 
worker’s own 
serious off-the-job 
illness or injury. 
 

Temporary 
caregiver insurance 
(TCI) can be used 
to (1) bond with a 
child within one 
year of the child’s 
birth or placement 
for foster care or 
adoption; or (2) 
care for a family 
member with a 
serious health 
condition.  

Disability 
insurance (DI) 
can be used for a 
worker’s own 
serious off-the-
job illness or 
injury. 
 

Paid family 
leave (PFL) can 
be used to (1) 
bond with a 
child within one 
year of the 
child’s birth or 
placement for 
foster care or 
adoption; or (2) 
care for a family 
member with a 
serious health 
condition.  
 

Beginning on 
January 1, 2021, 
PFL can also be 
used to address 
certain military 
family needs.   
 
 

 

Temporary 
disability insurance 
(TDI) can be used 
for a worker’s own 
serious off-the-job 
illness or injury.10 
 

Family leave 
insurance (FLI) can 
be used to (1) bond 
with a child within 
one year of the 
child’s birth or 
placement for foster 
care or adoption; (2) 
care for a family 
member with a 
serious health 
condition; or (3) 
address certain non-
medical needs 
arising from 
domestic or sexual 
violence, also known 
as “safe time.” 

Temporary disability 
insurance (TDI) can 
be used for a 
worker’s own serious 
off-the-job illness or 
injury. 
 

Paid family leave 
(PFL) can be used to 
(1) bond with a child 
within one year of the 
child’s birth or 
placement for foster 
care or adoption; (2) 
care for a family 
member with a serious 
health condition; or 
(3) address certain 
military family 
needs.11  

Universal paid 
leave (UPL) 
can be used (1) 
for a worker’s 
own serious 
health 
condition; (2) 
to bond with a 
child within 
one year of the 
child’s birth or 
placement for 
foster care or 
adoption; or (3) 
to care for a 
family member 
with a serious 
health 
condition.  

Medical leave can 
be used for a 
worker’s own 
serious health 
condition. 
 

Family leave can be 
used to (1) bond 
with a child within 
one year of the 
child’s birth or 
placement; (2) care 
for a family member 
with a serious health 
condition; or (3) 
address certain 
military family 
needs.  
 

 

Medical leave can be 
used for a worker’s 
own serious health 
condition. 
 

Family leave can be 
used to (1) bond 
with a child within 
one year of the 
child’s birth or 
placement for foster 
care or adoption; (2) 
care for a family 
member with a 
serious health 
condition; or (3) 
address certain 
military family 
needs.  
 

Benefits begin on 
January 1, 2021, 
except for benefits 
for family 
caregiving, which 
will begin on July 1, 
2021.  

Medical leave can 
be used for a 
worker’s own 
serious health 
condition.12  
 
Family leave can be 
used to (1) bond 
with a child within 
one year of the 
child’s birth or 
placement for foster 
care or adoption; (2) 
care for a family 
member with a 
serious health 
condition; (3) 
address certain 
military family 
needs; or (4) address 
certain medical and 
non-medical needs 
arising from 
domestic violence, 
also known as “safe 
time.” 
 
Benefits begin 
between January 1 
and February 1, 
2022.  

Medical leave can 
be used for a 
worker’s own 
serious health 
condition. 
 
Family leave can be 
used to (1) bond 
with a child within 
one year of the 
child’s birth or 
placement for foster 
care or adoption; or 
(2) care for a family 
member with a 
serious health 
condition.  
 
Safe leave can be 
taken to address 
certain medical and 
nonmedical needs 
arising from 
domestic violence, 
harassment, sexual 
assault or stalking. 
 
 
Benefits begin 
January 1, 2023. 
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Who is 
covered?13 

Employees covered 
by the state 
unemployment 
insurance law, 
except for public 
employees, are 
covered. 

Employees 
covered by the 
state 
unemployment 
insurance law, 
except for most 
public employees, 
are covered. 

Employees covered 
by the state 
unemployment 
insurance law are 
covered, with some 
exceptions for public 
sector employees.  

Most private sector 
employees are 
covered.14  

Most private 
sector 
employees are 
covered. 

All employees are 
covered. 

Employees covered 
by the state 
unemployment 
insurance law, 
except for some 
public employees, 
are covered.  
 

All private sector 
and many public 
sector employees 
are covered. 

Almost all 
employees are 
covered. 

Are public 
sector 
workers 
automatic-
ally 
covered?15 

No. Public 
employers can opt 
in to coverage, as 
can some unions 
covering public 
sector workers 
through the 
collective 
bargaining process. 

No, with a few 
exceptions.  
Many public 
employers can 
opt in to 
coverage, but 
may need to do 
so through a 
negotiated 
agreement with 
an authorized 
bargaining unit. 

Own health: No, 
with a few 
exceptions. Public 
employers can opt in 
to coverage.  
 
Paid family leave: 
Yes. 

No. Public employers 
can opt in to coverage 
and unions covering 
public sector workers 
can opt in to paid 
family leave through 
the collective 
bargaining process.  

No. Yes. State employees are 
automatically 
covered. Local 
government 
employees are not 
automatically 
covered. Public 
sector employers not 
covered by the law 
can opt in to 
coverage. 

State employees are 
covered if their 
collective 
bargaining unit has 
negotiated coverage 
or if they are not in 
a collective 
bargaining unit. 
Municipal 
employees and 
employees of a local 
or regional board of 
education are 
covered if their 
collective 
bargaining unit has 
negotiated coverage 
or if they are not in 
a collective 
bargaining unit and 
their employer has 
negotiated coverage 
for members of any 
collective 
bargaining unit. 

Yes, except 
employees of 
federal and tribal 
governments. 
Tribal governments 
may opt in to 
coverage. 
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Are 
domestic 
workers 
covered? 

Yes, subject to a 
low minimum 
payment 
requirement.   

Yes, subject to a 
low minimum 
payment 
requirement.   

Yes, subject to a low 
minimum payment 
requirement.   

Full-time domestic 
workers (those who 
work at least 40 hours 
per week for a single 
employer) are covered. 

Yes, subject to 
a low 
minimum 
payment 
requirement.  

Yes. Yes. Yes. Yes. 
 

Can self-
employed 
workers 
opt in to 
coverage?  

No. Yes. No. Yes. Yes. Yes. Yes.  
 
Certain self-
employed workers 
may be covered 
automatically. 

Yes.  Yes. 

What are 
the 
require-
ments to 
qualify for 
benefits? 

Workers must have 
earned wages in 1 
quarter of the  
base period of at 
least 200 times the 
minimum wage 
(currently, $2,100), 
must have earned 
income across the 
base period of at 
least 1.5 times the 
worker’s highest 
earning quarter, 
and must have 
earned at least 400 
times the minimum 
wage (currently, 
$4,200) over the 

Workers must 
have earned at 
least $300 
during the base 
period.  
 
The base period 
is the first 4 of 
the 5 most 
recently 
completed 
quarters or may 
include earlier 
quarters if the 
worker was 
unemployed 
during part of 
the base 

Workers must have 
either earned at least 
20 times the 
minimum wage 
(currently, $172) in 
at least 20 weeks or 
earned at least 1,000 
times the minimum 
wage (currently, 
$8,600) during the 
base year.  
 
The base year is the 
first 4 of the 5 most 
recently completed 
quarters or the 4 
most recent 
completed quarters 

Own health: Workers 
generally must have 
been employed for at 
least 4 consecutive 
weeks by a single 
employer;17 previously 
qualified workers 
qualify immediately 
upon the start of 
employment with a 
new covered employer.   
 

Paid family leave: 
Workers generally 
must have been 
employed by their 
current employer for 
at least 26 consecutive 
weeks; those who 

While there are 
no formal 
eligibility 
requirements 
specified in the 
statute, workers 
who have 
worked for 
covered D.C. 
employers for 
less than 1 year 
may receive a 
prorated benefit 
amount.  
 

Regulations 
will provide 
additional 
guidance on 

Workers must have 
worked at least 820 
hours in the 
qualifying period.  
 
The qualifying 
period means the 
first 4 of the 5 most 
recently completed 
quarters or the 4 
most recent 
completed quarters. 
 
This can combine 
hours worked at 
more than one 
employer. 

Workers must have 
earned a minimum 
amount (currently, 
$4,700) during the 
base period and must 
meet an earnings 
requirement tied to 
the worker’s average 
earnings that, in 
effect, means the 
worker must have 
worked at least 15 
weeks.  
 
The base period is 
the last 4 completed 
quarters or the 3 
most recent 

Workers must have 
earned at least 
$2,325 during the 
highest earning 
quarter within the 
base period.  
 
The base period is 
the first 4 of the 5 
most recently 
completed quarters. 
 
This can combine 
income from more 
than one employer. 

Workers must have 
earned at least 
$1,000 during the 
base year. 
 
The base year is the 
first 4 of the last 5 
completed quarters 
or the 4 most 
recently completed 
quarters.    
 
This can combine 
income from more 
than one employer. 
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 RI1 CA2 NJ3 NY4 D.C.5 WA6 MA7 CT8 OR9 
entire base period.  
 
The base period is 
the first 4 of the 5 
most recently 
completed quarters 
or the 4 most recent 
completed quarters. 
 
This can combine 
income from more 
than one employer.  

period.16 
 
This can 
combine income 
from more than 
one employer.   

or the 3 most recent 
completed quarters 
and the portion of 
the current quarter 
that has already 
occurred. 
 
This can combine 
income from more 
than one employer.  

work less than 20 
hours per week must 
have worked at least 
175 days for their 
current employer. 

specific 
eligibility 
requirements.  

completed quarters 
and the portion of 
the current quarter 
that has already 
occurred.  
 
This can combine 
income from more 
than one employer. 

What 
family 
members 
are 
covered? 

A family member 
includes a worker’s 
child, parent, 
parent-in-law or 
parent of the 
worker’s registered 
domestic partner, 
grandparent, 
spouse, or 
registered domestic 
partner. 

A family 
member includes 
a worker’s child, 
parent, 
grandparent, 
grandchild, 
sibling, spouse, 
registered 
domestic 
partner, or the 
parent of a 
worker’s spouse 
or registered 
domestic 
partner.18 

A family member 
includes a worker’s 
child, parent, parent-
in-law, sibling, 
grandparent, 
grandchild, spouse, 
registered domestic 
partner, civil union 
partner, any other 
person related to the 
worker by blood, 
and any other person 
that the worker 
shows to have a 
close association 
with the worker 
which is the 
equivalent of a 
family relationship. 

A family member 
includes a worker’s 
child, parent, parent-
in-law, spouse, 
grandchild, 
grandparent, or 
domestic partner.19 
The law’s definition of 
domestic partner is 
flexible and does not 
require registration.20 

A family 
member 
includes a 
worker’s child, 
parent, parent-
in-law, spouse, 
grandparent, 
sibling, or 
registered 
domestic 
partner.  

A family member 
includes a worker’s 
child, grandchild, 
grandparent, parent, 
parent-in-law or 
parent of the 
worker’s registered 
domestic partner, 
sibling, spouse, or 
registered domestic 
partner.   

A family member 
includes a worker’s 
spouse, domestic 
partner, child, 
parent, parent of a 
spouse or domestic 
partner, grandchild, 
grandparent, or 
sibling. The law’s 
definition of 
domestic partner is 
flexible and does not 
require 
registration.21 

A family member 
includes a worker’s 
spouse, sibling, son 
or daughter, 
grandparent, 
grandchild parent, 
parent-in-law, or an 
individual related to 
the employee by 
blood or affinity 
whose close 
association the 
employee shows to 
be the equivalent of 
those family 
relationships.22  

A family member 
includes a worker’s 
spouse or registered 
domestic partner, 
sibling, child, child-
in-law, 
grandparent, 
grandchild, parent, 
parent-in-law or 
parent of the 
worker’s registered 
domestic partner, or 
any individual 
related by blood or 
affinity whose close 
association with a 
covered individual 
is the equivalent of 
a family 
relationship.23  
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How is the 
program 
funded? 

Workers cover the 
full cost of both 
TDI and TCI. Both 
programs are 
funded by a single 
payroll deduction, 
currently set at 
1.3% of wages. 
This deduction 
does not apply to 
wages above 
$72,300/year. 

Workers cover 
the full cost of 
both DI and 
PFL. Both 
programs are 
funded by a 
single payroll 
deduction, 
currently set at 
1.0% of wages. 
This deduction 
does not apply 
to wages above 
$122,909/year. 

Workers and 
employers share the 
cost of TDI. 
Workers contribute 
0.26% of their 
wages. Employers 
contribute a 
percentage of 
workers’ wages 
ranging from 0.10% 
to 0.75%. The 
percentage 
contribution for 
employees does not 
apply to a worker’s 
wages above 
$134,900/year; the 
percentage 
contribution for 
employers does not 
apply to a worker’s 
wages above 
$35,300/year. 
 

Workers cover the 
full cost of FLI. The 
program is funded 
by a payroll 
deduction, currently 
set at 0.16% of 
wages. This 
deduction does not 
apply to wages 
above 
$134,900/year.24 

Workers and 
employers share the 
cost of TDI. 
Employers can 
withhold 0.5% of 
workers’ wages to pay 
for coverage, up to 
$0.60/week; 
employers cover the 
remaining cost. 
 

Workers cover the full 
cost of PFL. The 
program is funded by 
a payroll deduction, 
currently set at 
0.270% of wages. This 
deduction does not 
apply to wages above 
an average of 
$1,401.17/ week. 

Employers 
cover the full 
cost of UPL. 
Employers 
contribute 
0.62% of the 
wages of 
covered 
employees.  

Workers and 
employers share the 
cost of medical 
leave. Employers 
can withhold up to 
45% of the premium 
from workers’ 
wages; employers 
cover the remaining 
cost. Employers 
with fewer than 50 
employees in 
Washington State 
are not required to 
pay the employer 
portion.25 Initially, 
the total premium 
for medical leave 
will be about 0.27% 
of wages. 
 

Workers cover the 
full cost of family 
leave. Initially, the 
premium will be 
about 0.13% of 
wages.26 
Premiums do not 
apply to wages 
above the Social 
Security 
contribution base. 
 
 

Workers and 
employers share the 
cost of medical 
leave. Employers 
can withhold up to 
40% of the premium 
from workers’ 
wages; employers 
cover the remaining 
cost. Employers with 
fewer than 25 
employees in 
Massachusetts are 
not required to pay 
the employer 
portion.27  
 

Workers cover the 
full cost of family 
leave.  
 

Initially, the total 
premium for family 
and medical leave 
will be 0.75% of 
wages. 
 
Premiums do not 
apply to wages 
above the Social 
Security contribution 
base. 
    

Workers cover the 
full cost of all leave.  
Workers contribute 
a percentage of 
wages set by the 
state, which will not 
exceed 0.5% of 
wages. 
 
Contributions do not 
apply to wages 
above the Social 
Security 
contribution base. 

Contributions begin 
between January 1 
and February 1, 
2021. 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

Workers and 
employers share the 
costs of all leave. 
Employers can 
withhold up to 60% 
of the contribution 
from workers’ 
wages; employers 
cover the remaining 
costs. Employers 
with fewer than 25 
employees are not 
required to pay the 
employer 
contribution.28  

The total premium 
will not exceed 1% 
of wages. 

Premiums do not 
apply to wages 
above 
$132,900/year. 

Contributions begin 
January 1, 2022. 
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What 
percentage 
of wages 
do 
workers 
receive? 

About 60% of a 
worker’s average 
weekly wage 
(formally, 4.62% of 
a worker’s wages 
in the highest 
earning quarter of 
the base year)29  

Between 60% 
and 70% of a 
worker’s 
average weekly 
wage, depending 
on their 
income30  

85% of a worker’s 
average weekly 
wage 

Own health: 50% of a 
worker’s average 
weekly wage  
 
Family leave: 60% of 
a worker’s average 
weekly wage  
 
When the program is 
fully phased in in 
2021, workers will 
receive 67% of their 
average weekly wage 
for family leave. 

90% of a 
worker’s 
average weekly 
wage up to an 
amount equal 
to 40 times 
150% of the 
D.C. minimum 
wage and 50% 
of a worker’s 
average weekly 
wage above an 
amount equal 
to 40 times 
150% of the 
D.C. minimum 
wage31 

90% of a worker’s 
average weekly 
wage up to an 
amount equal to 
50% of the statewide 
average weekly 
wage and 50% of a 
worker’s average 
weekly wage above 
an amount equal to 
50% of the statewide 
average weekly 
wage 

80% of a worker’s 
average weekly 
wage up to an 
amount equal to 
50% of the statewide 
average weekly 
wage and 50% of a 
worker’s average 
weekly wage above 
an amount equal to 
50% of the statewide 
average weekly 
wage 

95% of a worker’s 
average weekly 
wage up to an 
amount equal to 40 
times the state 
minimum wage and 
60% of a worker’s 
average weekly 
wage above an 
amount equal to 40 
times the state 
minimum wage 
 

100% of a worker’s 
average weekly 
wage up to an 
amount equal to 
65% of the 
statewide average 
weekly wage and 
50% of a worker’s 
average weekly 
wage above an 
amount equal to 
65% of the 
statewide average 
weekly wage 
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What is the 
maximum 
weekly 
benefit? 

85% of the 
statewide average 
weekly wage 
 
Current: 
$887/week 

About 100% of 
the statewide 
average weekly 
wage 
 
Current: 
$1,300/week 

70% of the statewide 
average weekly 
wage 
 
Current: $881/week 
 

Own health: 
$170/week 
 
Family leave: 60% of 
the statewide average 
weekly wage 
 
Current: 
$840.70/week 
 
When the program is 
fully phased in in 
2021, the cap for 
family leave will be 
67% of the statewide 
average weekly wage. 

$1,000 per 
week, adjusted 
annually based 
on inflation 

$1,000 per week 
initially, adjusted 
annually after the 
first year to 90% of 
the statewide 
average weekly 
wage 

$850 per week 
initially, adjusted 
annually after the 
first year to 64% of 
the statewide 
average weekly 
wage 

60 times the state 
minimum wage  
 
When benefits begin 
in 2022, the 
maximum weekly 
benefit will be $780.  

120% of the 
statewide average 
weekly wage. 

mailto:paidfamilyleave@abetterbalance.org


 
 
 
 

 

Page 8 of 12                      Last updated July 1, 2020 
For more information, please visit abetterbalance.org or contact us at paidfamilyleave@abetterbalance.org or 212-430-5982  

 RI1 CA2 NJ3 NY4 D.C.5 WA6 MA7 CT8 OR9 
For how 
long can a 
worker 
receive 
benefits? 

Own health: Up to 
30 weeks in a 52-
week period.32  
 
Family leave: Up to 
4 weeks in a 52-
week period. 
 
Total: Up to 30 
weeks in a 52-week 
period. 

Own health: Up 
to 52 weeks for 
any period of 
disability.33  
 
Family leave: 
Up to 8 weeks in 
a 12-month 
period. 
 
California does 
not specify a 
cumulative limit. 

Own health: Up to 
26 weeks for any 
period of 
disability.34 
 
Family leave: Up to 
12 weeks in a 12-
month period. 
 
New Jersey does not 
specify a cumulative 
limit.  

Own health: Up to 26 
weeks for any period 
of disability or in any 
52-week period. 
 
Family leave: Up to 10 
weeks in a 52-week 
period. 
 
Total: Up to 26 weeks 
in a 52-week period.   
 
When the program is 
fully phased in in 
2021, workers will be 
able to take up to 12 
weeks of family 
leave.35  

Own health: 
Up to 2 weeks 
in a 52-week 
period. 
 
Caring for a 
seriously ill 
relative: Up to 
6 weeks in a 
52-week 
period. 
 
Bonding with a 
new child: Up 
to 8 weeks in a 
52-week 
period. 
 
Total: Up to 8 
weeks in a 52-
week period.  

Own health: Up to 
12 weeks in a 52-
week period.36 
 
Family leave: Up to 
12 weeks in a 52-
week period.37 
 
Total: Up to 16 
weeks in a 52-week 
period.38  
 
Workers with 
certain pregnancy-
related health needs 
may receive up to an 
additional 2 weeks 
of benefits, which 
can be combined 
with other uses up to 
a total of 18 weeks 
in a 52-week period. 

Own health: Up to 
20 weeks in any 
benefit year. 
 
Family leave: Up to 
12 weeks in any 
benefit year. 
 
Total: Up to 26 
weeks in any benefit 
year. 
 
Military caregivers 
can receive up to 26 
weeks of family 
leave in any benefit 
year.  
 

Own health: Up to 
12 weeks in a 12-
month period. 
 
Family leave: Up to 
12 weeks in a 12-
month period. 
 
Total: Up to 12 
weeks in a 12-month 
period.  
 
Workers with 
certain pregnancy-
related health needs 
may receive up to an 
additional 2 weeks 
of benefits, which 
can be combined 
with other uses up to 
a total of 14 weeks 
in a 12-month 
period. 

Own health: Up to 
12 weeks in any 
benefit year. 
 
Family leave: Up to 
12 weeks in any 
benefit year 
 
Safe leave: Up to 
12 weeks in any 
benefit year. 
 
Total: Up to 12 
weeks in any 
benefit year. 
 
Workers with 
certain pregnancy-
and childbirth-
related health 
needs (including 
lactation) may 
receive up to an 
additional 2 weeks 
of benefits, which 
can be combined 
with other uses up 
to a total of 14 
weeks in any 
benefit year. 
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 RI1 CA2 NJ3 NY4 D.C.5 WA6 MA7 CT8 OR9 
Is there an 
unpaid 
waiting 
period? 

No.  Own health: 
Yes²there is a 
7-day unpaid 
waiting period.  
 
Family leave: 
No. 
 

Own health: Yes²
there is a 7-day 
unpaid waiting 
period.39 However, if 
a worker is eligible 
for benefits during 
each of 3 
consecutive weeks 
after the waiting 
period, that worker 
can also be paid 
benefits for the 
waiting period.   
 
Family leave: No. 

Own health: Yes²
there is a 7-day unpaid 
waiting period. 
 
Family leave: No. 

Yes²there is a 
1-week unpaid 
waiting period. 

Own health and 
family leave other 
than bonding leave: 
Yes²there is a 7-
day unpaid waiting 
period. 
 
Bonding leave: No.  

Yes²there is a 7-
day unpaid waiting 
period.  
 
 

No.  No. 

Are 
workers 
entitled to 
have their 
jobs back 
when they 
return?  

Own health: No.  
 
Family leave: 
Yes.40 
 
Workers may have 
protections under 
other laws, such as 
the FMLA or the 
Rhode Island 
Parental and 
Family Medical 
Leave Act.  

No.  
 
Workers may 
have protections 
under other 
laws, such as the 
FMLA or the 
California 
Family Rights 
Act. 

The law was recently 
amended to add 
additional anti-
retaliation 
provisions, which 
may be clarified by 
regulation. 
 
Workers may have 
protections under 
other laws, such as 
the FMLA or the 
New Jersey Family 
Leave Act. 

Own health: No. 
 
Family leave: Yes.41 
 
Workers may have 
protections under 
other laws, such as the 
FMLA.  

No. 
 
Workers may 
have 
protections 
under other 
laws, such as 
the FMLA or 
the D.C. 
Family & 
Medical Leave 
Act.  

Yes, but only for 
workers who meet 
specific eligibility 
criteria similar to 
those for the 
FMLA.42  
 
Workers may have 
protections under 
other laws, such as 
the FMLA. 

Yes.43 
 
Workers may have 
protections under 
other laws, such as 
the FMLA or the 
Massachusetts 
Parental Leave Act. 

Yes, if they have 
been employed by 
their employer for at 
least 3 months 
before requesting 
leave, except for 
leaves taken for safe 
time.44  
 
Workers may also 
have protections 
under other laws, 
such as the FMLA 
or Connecticut’s 
family violence 
leave law.  
 

Yes, if they have 
been employed by 
their employer for 
at least 90 days 
before taking 
leave.45  
 
Workers may also 
have protections 
under other laws, 
such as the FMLA 
or the Oregon 
Family Leave Act.  
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 RI1 CA2 NJ3 NY4 D.C.5 WA6 MA7 CT8 OR9 
How is the 
insurance 
provided? 

All covered 
workers are 
covered through 
the state fund.  

By default, 
workers are 
covered through 
the state fund. 
Employers can 
apply for 
approval of a 
voluntary plan, 
which must 
provide benefits 
greater than 
those available 
through the 
state. 

By default, workers 
are covered through 
the state fund.  
Employers can apply 
for approval of a 
private plan, which 
must provide 
benefits at least 
equivalent to those 
available through the 
state.   

Employers can 
provide coverage by 
purchasing insurance 
(either from the state 
fund or a private 
insurer) or by 
becoming an approved 
self-insurer. 

All covered 
workers are 
covered 
through the 
district fund. 

By default, workers 
are covered by the 
state fund. 
Employers can 
apply for approval 
of a voluntary plan, 
which must provide 
benefits at least 
equivalent to those 
available through 
the state.   

By default, workers 
are covered by the 
state fund. 
Employers can apply 
for approval of a 
private plan, which 
must provide 
benefits at least 
equivalent to those 
available through the 
state.   

By default, workers 
are covered by the 
state fund. 
Employers can 
apply for approval 
of a private plan, 
which must provide 
benefits at least 
equivalent to those 
available through 
the state.   

By default, workers 
are covered by the 
state fund. 
Employers can 
apply for approval 
of an equivalent 
plan, which must 
provide benefits at 
least equivalent to 
those available 
through the state.   
 

 
 
 

 
Hawaii also has a temporary disability insurance (TDI) program, which provides benefits to most workers for up to 26 weeks (save for a 1-week waiting period) for any period of serious off-the-
job illness or injury. To be eligible for benefits, workers must have been employed for at least 14 weeks, during each of which the worker worked at least 20 hours and earned at least $400 in 
wages, during the 52 weeks immediately prior to the start of disability. This can combine income from more than one employer. Under the program, a worker receives 58% of a worker’s average 
weekly wage up to a cap of about 70% of the statewide average weekly wage. Hawaii does not provide paid family leave.46  

 

 
1 R.I. Gen. Laws § 28-39-1 et seq. 
2 Cal. Unemp. Ins. Code § 2601 et seq. San Francisco has enacted a municipal law that grants additional benefits for parental leave for many workers. 
3 N.J. Stat. Ann. § 43:21-25 et seq. 
4 N.Y. Workers’ Comp. Law § 200 et seq. For more information on New York’s paid family leave law, visit FamilyLeaveWorks.org. 
5 D.C. Code Ann. § 32-541.01 et seq.  
6 Wash. Rev. Code et seq. 50A.04.005.  
7 The law is only partially codified. For the full text of the law, see https://malegislature.gov/Laws/SessionLaws/Acts/2018/Chapter121.  
8 Conn. Legis. Serv. P.A. 19-25 (S.B. 1). The law is only partially codified. For the full text of the law, see https://www.cga.ct.gov/2019/lcoamd/pdf/2019LCO09302-R00-AMD.pdf. 
9 See Or. Enrolled House Bill 2005 (HB 2005-B). The law is only partially codified. For the full text of the law, see https://olis.leg.state.or.us/liz/2019R1/Downloads/MeasureDocument/HB2005/Enrolled. 
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10 In 2020, New Jersey’s law was amended to specify that TDI and FLI can be used in the event of a state of emergency declared by the Governor (or when the Commissioner of Health or other public health authority has 
indicated that one is needed) when a worker or a family member has an illness caused by an epidemic of a communicable disease, has a known or suspected exposure to the communicable disease, or is taking efforts to prevent 
spread of the communicable disease, the worker or family member requires in-home care or treatment due to the issuance of a determination by a healthcare provider or a public health authority that the worker’s or family 
member’s presence in the community may jeopardize the health of others, and said healthcare provider or public health authority recommends or directs the worker or family member to isolate or quarantine as a result of 
suspected exposure to a communicable disease. 
11 Under an emergency law, special TDI and/or paid family leave benefits may be available to certain workers when they or their minor child is subject to a mandatory or precautionary order of quarantine or isolation due to 
COVID-19. For more information, consult our fact sheet https://www.abetterbalance.org/resources/fact-sheet-new-york-states-paid-sick-leave-legislation/. 
12 Connecticut’s law also specifies that leave can be taken to be an organ or bone marrow donor. This purpose may also be covered under other paid family and medical leave laws. 
13 California, New Jersey, and Rhode Island also provide some coverage for previously covered workers who have a qualifying need for family or medical leave while they are unemployed, while New York and Hawaii also 
provide some coverage for previously covered workers who have a qualifying need related to the worker’s own health. Details vary by state. States that aren’t currently implementing their programs will also likely provide some 
coverage for previously covered workers during unemployment, though final regulations will be needed to specify details.  
14 For a list of exceptions, visit http://www.wcb.ny.gov/content/main/offthejob/WhoCovered_DB.jsp.  
15 Note that no state law covers federal employees.  
16 If a worker was unemployed and actively seeking work for at least 60 days of a quarter or quarters during the base period, that quarter or quarters is excluded from the base period and an equal number of quarters from the 
period immediately prior to the base period are substituted.  
17 Employees who are regularly in the employment of a single employer on a work schedule that is less than the employer’s normal work week become eligible for disability leave benefits on the 25th day of such employment. 
18 This list covers family members for whom a worker can take leave to care for when they are seriously ill. Starting January 1, 2021, paid family leave can also be used to address certain needs arising from the active duty 
military service of a worker’s spouse, domestic partner, child, or parent. 
19 This list covers family members a worker can take leave to care for when they are seriously ill. Paid family leave can also be used to address certain needs arising from the active duty military service of a worker’s spouse, 
domestic partner, child, or parent.  
20 The definition of domestic partner includes any person who is at least 18 years old and “is dependent upon the employee for support as shown by either unilateral dependence or mutual interdependence, as evidenced by a 
nexus of factors including, but not limited to, common ownership of real or personal property, common householding, children in common, signs of intent to marry, shared budgeting, and the length of the personal relationship 
with the employee . . . .”  
21 The definition of domestic partner includes any person who is at least 18 years old and “is dependent upon the covered individual for support as shown by either unilateral dependence or mutual interdependence that is 
evidenced by a nexus of factors including, but not limited to: (A) common ownership of real or personal property; (B) common householding; (C) children in common; (D) signs of intent to marry; (E) shared budgeting; and (F) 
the length of the personal relationship with the covered individual . . . .”  
22 This list covers family members a worker can take leave to care for when they are seriously ill. Paid family leave can also be used to address certain needs arising from the active duty military service of a worker’s spouse, 
child, parent, or next of kin. Note that safe time can only be used when the worker, not a family member, is a victim of domestic violence.  
23 Workers can also take leave to care for the spouse or registered domestic partner of the worker’s parent, sibling, grandparent, and grandchild.  This list covers family members a worker can take leave to care for when they are 
seriously ill. Paid leave under the law can also be used as safe leave to address certain medical and non-medical needs arising out of the worker or the worker’s minor child or dependent being a victim of domestic violence, 
harassment, sexual assault, or stalking.  
24 These percentages are based on participation in the state plan. If an employer chooses a private plan, employees can only be required to contribute as much as they would have contributed to the state plan; these employees can 
only be required to contribute if a majority of employees agree to the private plan before it goes into effect. See https://myleavebenefits.nj.gov/labor/myleavebenefits/employer/index.shtml?open=PrivatePlan.  
25 Employers with 50-150 employees who must pay all of the premiums or employers with fewer than 50 employees who choose to cover the employee portion of the premium may apply to receive certain grants from the state. 
26 The initial total premium for both family and medical leave will be set at 0.4% of employees’ wages, one third of which shall be associated with family leave and two thirds of which shall be associated with medical leave. The 
state will set the premium in subsequent years based on a formula set by statute. In addition, the state will set the maximum wages subject to premium contributions based on the maximum wages subject to social security 
taxation. Employers may choose to cover all or part of employees’ share of the premium for family and/or medical leave.   
27 For purposes of determining the number of employees, self-employed people who are part of the employer’s workforce are considered employees if self-employed people make up more than fifty percent of the employer’s 
workforce.   
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28 Employers with less than 25 employees may apply to receive certain grants if they elect to pay the employer contribution. 
29 In addition, workers may also be entitled to a dependency allowance for minor children or adult children who are incapacitated due to physical or mental illness. 
30 Very low-wage workers receive a fixed benefit amount set by statute, which may result in higher wage replacement rates. 
31 Workers with less than a year of total covered employment will receive a smaller benefit, pro-rated based on the numbers of weeks the worker has worked in covered employment.  
32 While technically there is no time limit on receiving benefits, workers cannot receive benefits worth more than 30 times their weekly benefit rate in a year, in effect limiting workers to 30 weeks per year. 
33 While technically there is no time limit on receiving benefits, workers cannot receive benefits worth more than 52 times their weekly benefit rate for any continuous period of disability, in effect limiting workers to 52 weeks 
per continuous period of disability. 
34 In addition, no worker can receive benefits worth more than 26 times their weekly benefit amount in a year.  
35 Workers may take up to a cumulative total of 26 weeks of TDI and PFL in a 52-week period. 
36 Technically, workers are entitled to medical leave benefits for up to 12 times their typical workweek hours. As noted above, medical leave may be extended by an additional 2 weeks (2 times a worker’s typical workweek 
hours) if the worker experiences a serious health condition with a pregnancy that results in incapacity.   
37 Technically, workers are entitled to family leave benefits for up to 12 times their typical workweek hours.  
38 Technically, workers are entitled to up to a cumulative 16 times the worker’s typical workweek hours of family and medical leave in a 52-week period or up to a cumulative 18 times the worker’s typical workweek hours of 
family and medical leave in a 52-week period if the worker experiences a serious health condition with a pregnancy that results in incapacity. 
39 The 7-day unpaid waiting period will not apply when a worker uses TDI in the event of a state of emergency declared by the Governor (or when the Commissioner of Health or other public health authority has indicated that 
one is needed) because the worker has an illness caused by an epidemic of a communicable disease, has a known or suspected exposure to the communicable disease, or is taking efforts to prevent spread of the communicable 
disease, the worker requires in-home care or treatment due to the issuance of a determination by a healthcare provider or a public health authority that the worker’s presence in the community may jeopardize the health of others, 
and said healthcare provider or public health authority recommends or directs the worker to isolate or quarantine as a result of suspected exposure to a communicable disease.  
40 A worker returning from TCI leave must be restored to the worker’s prior position or “a position with equivalent seniority, status, employment benefits, pay, and other terms and conditions of employment including fringe 
benefits and service credits that the employee had been entitled to at the commencement of leave.” Workers who receive health insurance through their employers are entitled to continuation of those benefits while on TCI.  
41 A worker returning from PFL must be restored to the worker’s prior position or “a comparable position with comparable employment benefits, pay and other terms and conditions of employment.” Workers who receive health 
insurance through their employers are entitled to continuation of those benefits while on PFL.  
42 Workers are entitled to job protection under the state paid family and medical leave law only if they work for an employer with at least 50 employees, have been employed by that employer for at least 12 months, and have 
worked for that employer for at least 1,250 hours during the 12-month period immediately preceding leave. A worker entitled to job protection under the law must be restored to the worker’s prior position or “an equivalent 
position with equivalent employment benefits, pay, and other terms and conditions of employment.” Some highly paid employees may be subject to a very narrow exception. Workers who receive health insurance through their 
employers are entitled to continuation of those benefits while on leave if their employers would be required to continue benefits under the Family and Medical Leave Act.  
43 A worker returning from paid family or medical leave must be restored to the worker’s prior position or “an equivalent position, with the same status, pay, employment benefits, length of service credit and seniority as of the 
date of leave.” Workers who receive health insurance through their employers are entitled to continuation of those benefits while on paid family and medical leave.  
44 Through the law creating its paid leave program, Connecticut amended the Connecticut Family and Medical Leave Act (CTFMLA), which provides job protection, to cover essentially all employees entitled to paid leave 
benefits except those receiving benefits for safe time purposes. Note that CTFMLA does not protect workers’ health insurance. Workers receiving benefits for safe time purposes may be have employment protections under 
Connecticut’s family violence leave law.  
45A worker returning from leave under Oregon’s law must be restored to the worker’s prior position or “any available equivalent position with equivalent employment benefits, pay and other terms and conditions of 
employment.” If a worker’s employer has fewer than 25 employees and the worker’s prior position no longer exists, the worker’s “employer may, at the employer’s discretion based on business necessity, restore the eligible 
employee to a different position with similar job duties and with the same employment benefits and pay.” Workers who receive health insurance through their employers are entitled to continuation of those benefits while on paid 
family and medical leave.  
46 See Haw. Rev. Stat. § 392-1 et seq. For more information, visit https://labor.hawaii.gov/dcd/home/about-tdi/. For a list of exceptions to covered workers, visit http://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-
0398/HRS0392/HRS_0392-0005.htm. 
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