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The Pregnant Workers Fairness Act H.B. 1635

Unfair and discriminatory workplace practices threaten the 
economic wellbeing of women and families. Yet, despite 
considerable advances in the past few decades, women 
in Oklahoma are still being pushed out of work when their 
bosses refuse to accommodate their medical needs arising 
out of pregnancy.

Pregnant workers who are denied workplace 
accommodations for which they have a medical need may 
be at risk of pregnancy complications, such as preterm birth, 
miscarriage, congenital anomalies, and low birth weight.  And 
low birth weight babies face increased health risks.1  

Further, losing a job or being forced onto unpaid leave at 
the very moment financial needs are increasing can be 
calamitous for these women and their growing families. Job 
loss during pregnancy can propel families into poverty.2  
And when a pregnant worker is forced to take leave during 
pregnancy, that means leave time will no longer be available 
when she needs it most—to recover from childbirth and bond 
with a new baby.

Upon returning to work after giving birth, many new mothers 
lack the time and space at work to express breast milk and 
some are harassed or fired for taking time to express milk.3

No woman should have to choose between a healthy 
pregnancy and keeping her job.

TO PROTECT THE HEALTH AND ECONOMIC SECURITY 
OF WOMEN AND FAMILIES, OKLAHOMA NEEDS THE 
PREGNANT WORKERS FAIRNESS ACT (H.B. 1635).

The Pregnant Workers Fairness Act will ensure that pregnant 
women can continue to do their jobs and support their 
families by requiring employers to make the same sorts of 
reasonable accommodations for medical needs arising out 

of pregnancy, childbirth, and related medical conditions, 
including lactation, that the Americans with Disabilities 
Act (ADA) requires employers make for disabilities.  Most 
accommodations requested by pregnant workers are likely to 
be low- to no-cost for businesses, such as:

• Being permitted to sit-down during a long shift;

• Having water at a work station;

• Avoiding heavy-lifting; and

• Staying off high ladders.4 

Moreover, since pregnancy is a temporary condition, these 
accommodations will also be short-term. Women shouldn’t 
be forced to ignore their doctors’ advice in order to keep 
their jobs and support their families.

Eighteen states, from Nebraska to North Dakota to 
West Virginia and Louisiana have passed pregnancy 
accommodation laws, as has the District of Columbia. These 
laws have typically passed with resounding bipartisan 
support,5 which is not surprising given the overwhelming 
public support for such measures. According to a 2014 poll, 
95 percent of participants believe that it is appropriate for 
employers to make reasonable accommodations for women 
who become pregnant and are unable to work; 93 percent 
believe that employers should provide a pregnant worker 
with lighter duties or a different schedule if her medical 
provider says it is necessary; and 89 percent say that the 
employer should treat a pregnant worker the same as any 
other employee with a temporary disability.6

Women and families in Oklahoma cannot afford to 
shoulder the costs of pregnancy discrimination.

When pregnant women or new mothers are forced out of a 
job because of discrimination, they and their families face not 
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only an immediate loss of income—typically at a time when 
they can least afford it—but potentially years of decreased 
earnings and job stability.7   

Women in Oklahoma can’t afford this hit to family income.  
Oklahoma women working full-time, year-round are typically 
paid only 73 cents for every dollar paid to a man.8 In 
Oklahoma, a mother who works outside the home full-time, 
year-round typically makes only 68 cents for every dollar paid 
to fathers.9 And in Oklahoma, 42.1 percent of female-headed 
families live in poverty.10  Helping ensure that women don’t 
lose their jobs because of pregnancy will help ensure 
economic security for Oklahoma women and families.

Oklahoma’s economy will benefit from ensuring 
fairness for pregnant workers and new mothers.

For businesses, ensuring reasonable accommodations are 
available for pregnant workers will produce bottom-line 
benefits including reduced workforce turnover, more 
diversity, increased employee satisfaction and productivity, 

and enhanced workplace safety.11 Providing accommodations 
for pregnant workers who need them and supporting 
breastfeeding by accommodating lactation will also have 
important health benefits for employees and their families, 
reducing absenteeism  and lowering employer health care 
costs.

These policies will also benefit the Oklahoma economy by 
protecting the buying power of women and their families, 
and harnessing the full potential, talent, and productivity of 
Oklahoma’s workforce.  When women are able to enter and 
remain in the workforce, the state economy grows.12   

Conclusion

The Pregnant Workers Fairness Act will help strengthen 
Oklahoma women’s economic security and promote healthy 
pregnancies by eliminating harmful workplace discrimination 
that threatens women’s health, job security and financial 
stability. The Pregnant Workers Fairness Act will help ensure 
that working women in Oklahoma can raise healthy families. 
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