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WORKPLACE JUSTICE

THE WAGE GAP IS STAGNANT
FOR A DECADE
Women who work full time, year round are typically paid only 80 cents for every dollar paid to their male counterparts. This
gap in earnings translates into $10,470 less in median annual earnings, leaving women and their families shortchanged. The
wage gap is even more substantial when race and gender are considered together, with African American women typically
making only 63 cents, Latina women only 54 cents, and Native American women only 58 cents for every dollar paid to white,
non-Hispanic men. While Asian American women experience a smaller wage gap, they still make only 85 cents for every dollar
made by white non-Hispanic men. Although enforcement of the Equal Pay Act and other civil rights laws has helped narrow
the wage gap over time, closing the remaining gap is crucial for women and their families.
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The Gender Wage Gap Persists
•	In 2015, women in the United States working full time, year
round were typically paid only 80 cents for every dollar
paid to men working full time, year round.1
•	The wage gap has stagnated, remaining statistically
unchanged since 2007.2

•	The wage gap is even more substantial when race and
gender are considered together. In 2015, African American
women working full time, year round were typically paid
only 63 cents. Latina women were paid only 54 cents,
and Native American women were paid only 58 cents for
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mothers who worked full time, year round typically made
only 73 cents for every dollar paid to fathers.5 Women
with caregiving responsibilities face persistent discrimination in the workplace. A 2007 study found that, when
comparing equally qualified women candidates, women
who were mothers were recommended for significantly
lower starting salaries, perceived as less competent, and
less likely to be recommended for hire than non-mothers.6
The effects for fathers were just the opposite—fathers
were actually recommended for significantly higher pay
and were perceived as more committed to their jobs than
non-fathers.7

every dollar paid to white, non-Hispanic men who worked
full time, year round.3 This translates into an annual loss of
$21,001 for African American women, $26,095 for Latina
women, and $23,356 for Native American women. Closing
the wage gap is, therefore, particularly important for
African American, Latina, and Native American women who
are already more likely to have lower incomes and to be in
poverty than many other groups of women and all groups
of men. While the wage gap for Asian American women is
smaller, they are still paid only 85 cents for every dollar paid
to white, non-Hispanic men, and for some subgroups of
Asian American women, the wage gap is much larger.
• The wage gap persists at all levels of education. In 2015,
women in the United States with only high school diplomas
working full time, year round were typically paid only 75
cents for every dollar paid to their male counterparts.4
Among people with a bachelor’s degree or higher, the
figure was only 72 cents. In fact, a woman who has received
only an associate’s degree still is typically paid less than a
man who only graduated from high school.

•	The wage gap compounds over the course of a woman’s
lifetime. Based on the 2015 wage gap, a woman who
worked full time, year round for a 40-year career would
typically lose $418,800 to the wage gap. A woman would
have to work a little over ten years longer to make up this
gap. A woman working full time, year round who started,
but did not finish, high school would typically lose $378,920
over a 40-year period compared to a man with the same
education level, an enormous amount of money for women
who are typically paid $22,670 a year. A woman would have
to work nearly seventeen years longer to make up this gap.

•	The wage gap is even larger for women workers with
caregiving responsibilities—and mothers in particular. In
2014, the most recent year for which data are available,
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1	Wage gap figures overall are calculated from the median earnings of women and men, age 15 and older, working full time, year round, and are
based on the Current Population Survey, 2016 Annual Social and Economic Supplement.
2	Bernadette D. Proctor, Jessica L. Semega, and Melissa A. Kollar, U.S. Census Bureau, Income and Poverty in the United States: 2015 (Sept.
2016), pp. 10, available at https://www.census.gov/library/publications/2016/demo/p60-256.html
3	Wage gap figures for African American women and men, Asian women and men, Hispanic women and men, and white, non-Hispanic women
as compared to white, non-Hispanic men are based on Current Population Survey, 2016 Annual Social and Economic Supplement. Figures for
Native American women and men as compared to white, non-Hispanic men are based on 2015 American Community Survey. Career wage
gaps assume a constant gap and are not adjusted for inflation.
4 Gaps for educational attainment are for individuals 25 and older.
5	NWLC calculations based on ACS 2014 using IPUMS-USA, University of Minnesota, available at https://usa.ipums.org/usa/ Mothers and fathers have at least one related child under 18 at home. Figures are median annual earnings for full-time, year-round workers in 2014.
6	Shelley J. Correll, Stephan Benard, and In Paik, Getting a Job: Is There a Motherhood Penalty, American Journal of Sociology, Vol. 11 No. 5
(Mar. 2007), pp. 1297-1339, available at http://gender.stanford.edu/sites/default/files/motherhoodpenalty_0.pdf.
7 Id.
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