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Stop Shortchanging Tipped Workers:
12 Reasons Eliminating the Tipped Minimum Wage 

Is a Women’s Issue

MINIMUM WAGE

Today’s reality:
1.	 � �The minimum cash wage for tipped workers is just $2.13 per hour, 

unchanged in nearly 25 years.

2.	 � �Women represent two-thirds of tipped workers.

3.	 � �The share of tipped workers who report receiving hourly wages 
below the full minimum wage (with their tips included) is more 
than 2.5 times higher than workers overall, indicating they may 
be victims of wage theft.  

4.	 � Tipped workers are twice as likely to live in poverty as other workers.

5.	 � �25 percent of tipped workers are women of color (compared 
to 16 percent of workers overall). 

6.	 � �Nearly one-third of female tipped workers are mothers— 
and nearly half of those mothers are single parents. 

If the Raise the Wage Act were implemented:
7.	 �  ����Tipped workers would be entitled to the regular minimum wage 

before tips in every state, not just in the eight “equal treatment” 
states that require employers to pay their tipped workers the 
regular minimum wage today. 

8.	 �  ��Tipped workers would have a more adequate base income to cover rent, groceries, and other regular  
expenses for their families when fluctuating tips can’t meet basic needs.

9.	�  �Tipped workers would be more likely to escape poverty. In equal treatment states, the average poverty rate 
for female tipped workers is 33 percent lower than in states that allow employers to pay $2.13 per hour  
before tips. 

10. �The wage gap could shrink. On average, women working full time, year round in states with a $2.13 tipped 
minimum cash wage are paid 77 cents for every dollar paid to their male counterparts, leaving a wage gap 
of 23 cents—but the average wage gap is 14 percent smaller (20 cents) in equal treatment states. 

11. � �Tipped workers would have more money to purchase goods and services in their communities, boosting 
local businesses—including the restaurants, bars, salons, and other establishments likely to employ tipped 
workers.

12. �� �Having one fair minimum wage for tipped and non-tipped workers alike would simplify the law, level the 
playing field for employers, and ensure that tipped workers are not left behind—again—as the minimum 
wage rises.  

For more information, visit www.nwlc.org/minimumwage.
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The Raise the Wage Act 
would raise the federal 

minimum wage to $12.00 
per hour by 2020, index it 

to the median wage  
beginning in 2021, and 
phase out the tipped  

minimum cash wage by 
gradually increasing it until 

it is equal to the regular 
minimum wage.
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