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Minimum wage workers in Pennsylvania—mostly women—cannot support themselves and their families on
earnings of just $7.25 per hour, or the tipped minimum cash wage of $2.83 per hour. Raise the Wage PA and the PA

Campaign for Women's Health support proposed legislation that would raise Pennsylvania’'s minimum wage to
at least $10.10 per hour, raise the tipped minimum wage to at least 70 percent of the minimum wage, index these
wages to keep up with inflation, and increase penalties for employers who fail to pay workers the wages they are due.

Increasing the minimum wage and tipped minimum wage are key steps toward fair pay for women in Pennsylvania.

Minimum wage workers and tipped workers in
Pennsylvania need a raise.

* A Pennsylvania woman working full time at minimum
wage earns just $14,500 annually, almost $4,600
below the official U.S. poverty line for a mother with
two children.!

Pennsylvania is in the minority of states nationwide
—and one of only two in the Northeast—with a
minimum wage of $7.25 per hour, the lowest level
permitted under federal law; the neighboring state
of New York recently passed legislation to phase in a
$15.00 minimum wage.?

Pennsylvania’s $2.83 hourly minimum wage for tipped
workers is unchanged since 1998 and just 70 cents
higher than the federal minimum of $2.13 per hour.
Although obligated to ensure their tipped

employees receive at least the regular minimum
wage, many employers fail to do so.?

+ Nearly three-quarters of Pennsylvania’s tipped
workers are women.* Nearly one-fifth of
Pennsylvania’s female tipped workers live in
poverty, more than double the rate for working
women overall. AlImost one-quarter of female servers
and bartenders in Pennsylvania live in poverty.®

Workers relying on variable tips from customers—
rather than set wages from their employer—for

the bulk of their income are also more vulnerable

to sexual harassment. Research shows that female
tipped workers in states with a $2.13 tipped minimum
wage are twice as likely to experience sexual
harassment than their counterparts in states where
employers are required to pay the regular minimum
wage before tips.t

Raising the minimum wage and the tipped
minimum wage would boost wages for hundreds
of thousands of working women in Pennsylvania,
helping them support themselves and their
families.

* The Keystone Research Center estimates that if the
minimum wage were increased to $10.10 per hour by
2016, over 1.2 million Pennsylvania workers would get a
raise. Of the total affected workers, about 742,000
(59 percent) are women.’

« Of the Pennsylvania workers who would benefit from a
$10.10 minimum wage in 2016, 296,000 (23 percent) are
parents; an estimated 530,000 children live with a parent
who would get a raise.®

« Women are two-thirds of minimum wage workers
in Pennsylvania®—and women are nearly three-
quarters of Pennsylvania’s tipped workers.

« Raising Pennsylvania’s minimum wage to $10.10 per
hour or more would boost pay for over 1.2 million
workers, most of them women,*® and help close the

wage gap.

« Of the workers who would receive a raise if the
minimum wage increased to at least $10.10 per
hour, roughly two-thirds or more are at least 25
years old, and nearly one-quarter are parents.**
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Raising the minimum wage would help close
the wage gap.

« Since women are the majority of Pennsylvania's
minimum wage workers, increasing the minimum
wage and the tipped minimum wage would help
close the wage gap.!? Pennsylvania women overall
working full time, year round are typically paid only
79 cents for every dollar paid to their male
counterparts, and the gap is even wider for women
of color: Black women working full time, year round
make only 68 cents, and Hispanic women only 56
cents, for every dollar paid to their white,
non-Hispanic male counterparts.’?

» The average wage gap in states with a minimum
wage at or above $8.00 is 22 percent smaller than the
average wage gap in states with a $7.25 minimum
wage.!

Raising the minimum wage would reduce poverty
and strengthen the economy in Pennsylvania.

« Increasing Pennsylvania’s minimum wage to $10.10 per
hour would boost annual full-time earnings by $5,700 to
$20,200, enough to pull a family of three just above the
poverty line.’® Raising the tipped minimum wage to at
least 70 percent of a $10.10 minimum wage—or ideally,
eliminating it altogether—would provide a more stable
and adequate base income for tipped workers.

Raising the minimum wage can benefit communities and
the broader economy, as workers spend their higher
earnings at local businesses.'® Research indicates that
following a $1 increase to the minimum wage, low-wage
worker households spent an additional $2,800 the
following year.'” Higher wages can also benefit employers
by reducing turnover and increasing worker effort.1®

Raising the minimum wage to at least $10.10 per hour, and raising the tipped minimum wage to at least 70 percent of
the minimum wage, are important steps toward fairer pay—but more needs to be done to provide real economic stability

for Pennsylvania’s hardworking women and their families.
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