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Fair Pay for Women Means an Increase in the Minimum Wage  
and the Tipped Minimum Wage

March 2012

F A C T  S H E E T

MINIMUM WAGE

•	 �Women represent nearly two-thirds of  
minimum wage workers.

•	 �A woman working full time, year round 
at the federal minimum wage of $7.25 an 
hour earns just $14,500—more than $3,000 
below the poverty line for a family of three.

•	 �The federal minimum cash wage for  
tipped workers is just $2.13 an hour, 
and women represent nearly two-thirds  
of workers in tipped occupations.

KEY FACTS
close the wage gap.5  In 2010, women working full  
time, year round were paid only 77 cents for every  
dollar paid to their male counterparts.6   

•	 �Increasing the minimum wage to $10 per hour would 
boost annual earnings to $20,000, an increase of  
$5,500,7 enough to pull a family of three out of poverty.

Women are especially hurt by Congress’  
failure to raise the minimum wage.
•	 �In 2011, women made up about two-thirds of all workers 

who were paid minimum wage or less.8  Nearly 2.4 mil-
lion women were paid minimum wage or less in 2011.9  

•	 �Full-time workers made up one-third of the minimum 
wage workforce in 2011.  Among the nearly 1.3  
million full-time minimum wage workers, a majority  
(61 percent) were women.10   

•	 �Women of color are disproportionately represented 
among female minimum wage workers.  Black and 
Hispanic women were each just over 12 percent of all 
employed women in 2011;11 among women who made 
minimum wage, nearly 15 percent were black and more 
than 16 percent were Hispanic.12  In 2010, black women 
working full time, year round made only 62 cents, and 
Hispanic women only 54 cents, for every dollar paid to 
their white, non-Hispanic male counterparts.13  

•	 �Most women making minimum wage do not have a 
spouse’s income to rely on, including more than  
three-quarters of women 16 and older and nearly  
61 percent of women over 25.14 

Each year, millions of workers rely on minimum wage earnings to support themselves and their families.   
The federal minimum wage is just $7.25 per hour.  If the minimum wage had kept pace with inflation, it would now  

be more than $10 per hour.1  The federal minimum cash wage for tipped employees is $2.13 an hour, less  
than one-third of the current federal minimum wage and unchanged in 20 years.2   

Raising the minimum wage would improve 
women’s economic security and help close  
the wage gap.
•	 �A woman working full time, year round at the cur-
rent minimum wage will earn just $14,500 annually.3  
That’s more than $3,000 below the federal poverty 
line for a mother with two children.4

•	 �Since women are the majority of minimum wage  
workers, increasing the minimum wage would  
mean higher pay for millions of women and help  
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The extra-low minimum cash wage for tipped 
workers particularly hurts women.
•	 �The federal minimum cash wage for tipped employees 
is $2.13 per hour—just $4,260 a year.15   

•	 �The federal minimum cash wage for tipped employees 
has not been raised since 1991.   

•	 �Women make up nearly two-thirds of workers in tipped 
occupations and are nearly 70 percent of wait staff, the 
largest group of tipped employees.16    

•	 �While employers are responsible for making sure that 
their tipped employees are paid the minimum wage, 
many of these workers are paid less due to wage theft 
and other illegal practices.17  

Millions of struggling working women  
and their families will benefit from  
increasing the minimum wage.
•	 �Nearly 30 percent of working single-mother  

families were poor in 2010. 

•	 �Working single-mother families of color were even 
more likely to be poor: 34 percent of black working 
single-mother families and 38 percent of Hispanic 
working single-mother families were poor in 2010.18 

Raising the minimum wage strengthens  
the economy.
•	 �Increasing the wages paid to low-wage workers  

results in lower turnover, boosts worker efforts, and 
encourages employers to invest in their workers.19   

•	 �Raising the minimum wage does not cause job loss, 
even during periods of recession.20 

•	 �Most minimum wage workers need this income to 
make ends meet and spend it quickly, boosting the 
economy.  Research indicates that for every $1 added 
to the minimum wage, low-wage worker households 
spent an additional $2,800 the following year.21
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