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MINIMUM WAGE

Women are a large majority of minimum 
wage earners.

•	 	Women	made	up	about	two-thirds	of	all	workers	
who	were	paid	minimum	wage	or	less	in	2012,	and	
61	percent	of	full-time	minimum	wage	workers.1   
Women	were	also	nearly	two-thirds	of	workers	in	
tipped	occupations	in	2012.2	These	workers	provide	
care	for	children	and	frail	elders,	clean	homes	and		
offices,	and	wait	tables.	

•	 	Women	of	color	are	disproportionately	represented	
among	female	minimum	wage	workers.	Nearly	four	
in	ten	female	minimum	wage	workers	are	women	of	
color,3	compared	to	just	over	one-third	of	working	
women	overall.4

Millions of workers – mostly women – struggle to make ends meet on minimum wage earnings. The Fair  
Minimum Wage Act (H.R. 1010/S. 460) would gradually raise the federal minimum wage from $7.25 to $10.10 
per hour, increase the tipped minimum cash wage from $2.13 per hour to 70 percent of the minimum wage, 
and index these wages to keep pace with inflation. Increasing the minimum wage and tipped minimum 

wage are key steps toward fair pay for women. 

•	 	Women	represent	nearly	two-thirds	of	 
minimum wage workers.  Nearly four in ten  
female minimum wage workers are women of 
color.

•	 	A	woman	working	full	time,	year	round	at	the	 
  federal minimum wage of $7.25 per hour earns   
	 	just	$14,500	–	nearly	$4,000	below	the	poverty		 	
  line for a family of three.

•	 The	federal	minimum	cash	wage	for	tipped		 	
 workers is $2.13 per hour.  Women are nearly   
	 two-thirds	of	workers	in	tipped	occupations.

•	 	Raising	the	minimum	wage	to	$10.10	per	hour	
would	boost	earnings	for	nearly	28	million	 
workers,	55	percent	of	them	women,	and	help	
close the wage gap.

KEY FACTS •		 	More	than	three-quarters	of	women	earning	the	 
minimum	wage	are	age	20	or	older,5 and most do not 
have	a	spouse’s	income	to	rely	on.6

Low-wage	working	women	deserve	a	raise.

•	 	Congress	has	raised	the	minimum	wage	only	three	
times	in	30	years,	and	it	is	now	just	$7.25	per	hour.		If	
the	minimum	wage	had	kept	pace	with	inflation	since	
1968,	it	would	be	over	$10.70	per	hour	today.7   

•	 	The	federal	minimum	cash	wage	for	employees	in	
tipped	occupations	is	$2.13	per	hour,	unchanged	in	
over	20	years	and	less	than	one-third	of	the	federal	
minimum	wage.8	Restaurant	servers,	the	largest	group	
of	tipped	employees,	experience	poverty	at	nearly	
three	times	the	rate	of	the	workforce	as	a	whole	–	and	
about	70	percent	of	servers	are	women.9 

•	 	A	woman	working	full	time,	year	round	at	minimum	
wage	will	earn	$14,500	annually10	–	nearly	$4,000	 
below	the	poverty	line	for	a	mother	with	two	children.11  

Increasing	the	minimum	wage	would	boost	
wages for millions of working women and 
help close the wage gap. 
•	 	Increasing	the	minimum	wage	to	$10.10	per	hour	
would	boost	annual	earnings	by	$5,700	to	$20,200,	
enough	to	pull	a	family	of	three	out	of	poverty.12   

•	 	The	Economic	Policy	Institute	(EPI)	estimates	that	
if	the	minimum	wage	were	gradually	increased	to	
$10.10	per	hour	by	2016,	about	27.8	million	 
workers	would	get	a	raise	–	including	11.1	million	
workers	earning	between	$10.10	and	$11.05	per	hour,	
who	would	see	their	pay	increase	due	to	the	higher	
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floor	set	by	the	new	minimum	wage.		Women	are	15.3	
million	(55	percent)	of	all	affected	workers.13 

•	 	Of	the	nearly	28	million	workers	who	would	get	a	
raise,	about	7.4	million	are	parents,14	including	 
almost	4.8	million	working	mothers	–	representing	22	
percent	of	all	working	mothers	with	children	under	
18.15	Nearly	a	quarter	of	affected	parents	are	the	sole	
providers	for	their	families.16 

•	 	Since	women	are	the	majority	of	minimum	wage	
workers,	increasing	the	minimum	wage	would	help	
close	the	wage	gap.17	In	2012,	women	working	full	
time,	year	round	were	paid	only	77	cents	for	every	
dollar	paid	to	their	male	counterparts.	The	wage	gap	
was	even	larger	for	women	of	color:	black	women	
working	full	time,	year	round	made	only	64	cents,	and	
Hispanic	women	only	54	cents,	for	every	dollar	paid	
to	their	white,	non-Hispanic	male	counterparts.18

•	 	Seven	of	the	ten	states	with	the	narrowest	wage	gaps	
in	2012	had	minimum	wages	above	$7.25	per	hour.	
Among	the	ten	states	with	the	widest	wage	gaps,	only	
two	had	minimum	wages	above	$7.25.19

Raising the minimum wage would  
strengthen	the	economy	and	reduce	poverty.
•	 	Increasing	the	wages	paid	to	low-wage	workers	
results	in	lower	turnover,	boosts	worker	efforts,	and	
encourages	employers	to	invest	in	their	workers.20   

•	 	Most	minimum	wage	workers	need	this	income	to	
make	ends	meet	and	spend	it	quickly,	boosting	the	
economy.		Research	indicates	that	for	every	$1	added	
to	the	minimum	wage,	low-wage	worker	households	
spent	an	additional	$2,800	the	following	year.21 

•	 	Raising	the	minimum	wage	does	not	cause	job	
loss,	even	during	periods	of	recession.22	In	fact,	EPI	
estimates	that	raising	the	federal	minimum	wage	
to	$10.10	per	hour	would	generate	more	than	$22	
billion	in	additional	economic	activity	and	around	
85,000	jobs.23

•	 	If	the	Fair	Minimum	Wage	Act	were	implemented,	an	
estimated	4.6	million	non-elderly	Americans	(workers	
and	their	family	members)	would	see	their	incomes	
rise	above	the	poverty	line,	including	2.8	million	
women	and	girls.24
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