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The minimum wage in Maryland is currently the same as the federal minimum wage, which was last
raised by Congress in 2007 and now stands at $7.25 per hour. If the minimum wage had kept pace with
inflation, it would now be more than $10 per hour! Maryland’s minimum cash wage for tipped
employees is $3.63 an hour, just half of the current federal minimum wage.

Raising the minimum wage would increase
women'’s economic security and help close
the wage gap.

« A woman working full time, year round at the cur-
rent minimum wage will earn just $14,500 annually.?
That's more than $3,000 below the federal poverty
line for a mother with two children.?

« Since women are the majority of minimum wage
workers, increasing the minimum wage would mean
higher pay for thousands of Maryland women and
help close the wage gap.* In 2010, Maryland women
working full time, year round were paid only 83 cents
for every dollar paid to their male counterparts.®

Increasing the minimum wage to $10 per hour would
boost annual earnings to $20,000, an increase of
$5,500 per year, enough to pull a family of three out
of poverty.®

Women and people of color are especially
hurt by the low minimum wage.

- Nationally, women made up about two-thirds of all
workers who were paid minimum wage or less in
2011. Nearly 2.4 million women 16 and older were
paid minimum wage or less in 2011.7

« Women of color are disproportionately represented
among female minimum wage workers. Nation-
ally, black and Hispanic women were each just over
12 percent of all employed women in 2011;® among
women who made minimum wage, nearly 15 percent
were black and more than 16 percent were Hispanic.®
In Maryland, black women working full time, year
round made only 67 cents, and Hispanic women only
46 cents, for every dollar paid to their white,
non-Hispanic male counterparts.’®

« Overall, people of color are disproportionately
represented among minimum wage workers.
Nationally, black and Hispanic workers were about
11 percent and 14 percent of all workers in 2011,
respectively;'! among workers who made minimum
wage, just over 15 percent were black and nearly 19
percent were Hispanic.!?

The extra-low minimum cash wage for
tipped workers particularly hurts women.

« The minimum cash wage for tipped employees in
Maryland is $3.63 per hour — just $7,260 a year.*?

« Nationally, women make up nearly two-thirds of
workers in tipped occupations and are nearly 70
percent of wait staff, the largest group of tipped
employees.*
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* While employers are responsible for making sure that  Raising the minimum wage strengthens
their tipped employees are paid the minimum wage, the economy.
many of these workers are paid less due to wage theft

and other illegal practices.i® « Increasing the wages paid to low-wage workers

results in lower turnover, boosts worker efforts, and
encourages employers to invest in their workers.?
Maryland women and their families need an
increase in the minimum wage.

Raising the minimum wage does not cause job loss,

. o even during periods of recession.
» Maryland families are struggling in this tough

economy. In 2010, 17 percent of black families » Most minimum wage workers need this income to
with children were in poverty,'® 14 percent of Hispanic make ends meet and spend it quickly, boosting the
families with children were in poverty,” and 26 economy. Recent research indicates that for every
percent of single-mother families were in poverty.1® $1 added to the minimum wage, low-wage worker
households spent an additional $2,800 the following

In Maryland more than one in five (21.9 percent)
female-headed households with at least one worker
relied on Food Stamps (SNAP) to feed their families in
2010.%°

year.?
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