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Fair Pay for Women in Hawaii Requires Increasing  
the Minimum Wage and the Tipped Minimum Wage

April 2014   

Nearly one hundred thousand workers in Hawaii – mostly women and people of color – would benefit from raising 
Hawaii’s minimum wage.1 A pending state Senate bill (SB 2609) would raise the state’s minimum wage and change 

the minimum cash wage for tipped workers. The bill would increase the minimum wage to $10.10 per hour by 
January 2018, but it would increase the tip credit that employers may apply to hourly wages. The tip credit would 
rise from its current level of 25 cents to $1.00 per hour by January 2017, but employers could only take advantage 
of the higher tip credit when an employee’s gross income – including both wages and tips – is at least 250 percent 

of the poverty level. This means that tipped workers would be guaranteed a minimum cash wage of $10.10 per 
hour when the bill takes full effect, but once their gross wages and tips put their income over 250 percent of the 

poverty threshold for that year, employers could opt to pay tipped workers $9.10 for the rest of the calendar year.

Increasing the state minimum wage from $7.25 to $10.10 per hour could give an estimated 54,000 women in  
Hawaii a raise2 – and maintaining a strong minimum cash wage for tipped workers would ensure that restaurant 

servers and other tipped workers, who are also predominantly women, fully benefit from a wage increase. Raising 
the minimum wage and the tipped minimum wage are key steps toward fair pay for women in Hawaii.

It’s time to give hardworking women in Hawaii 
a raise.  
•	� Women earning the minimum wage or less provide 

important services in Hawaii – caring for children and 
elders, cleaning hotels and offices, and waiting tables.  
But a woman working full time, year round in Hawaii 
at the current minimum wage of $7.25 per hour will 
earn just $14,500 annually.3 That’s more than $8,200 
below the poverty guideline established by the  
Department of Health and Human Services for a 
mother with two children in Hawaii,4 in a state with 
one of the highest costs of living in the country.   

•	�� The minimum cash wage for tipped workers in Hawaii 
is $7.00 per hour – far better than the federal tipped 
minimum cash wage of $2.13 per hour, but still  
inadequate for many women trying to lift their  
families out of poverty. In Hawaii, women are 68  
percent of tipped workers and 62 percent of  
restaurant servers, the state’s largest group of tipped 

workers.5 Nationally, restaurant servers experience  
poverty at nearly three times the rate of the workforce as 
a whole.6

•	� Families in Hawaii are struggling in this tough economy. 
Nearly one-third (30 percent) of Native Hawaiian/Pacific 
Islander families with children are in poverty, 22 percent 
of Hispanic families with children are in poverty and 34 
percent of single-mother families are in poverty.7

Raising the minimum wage and the tipped  
minimum wage would promote fair pay for  
women in Hawaii.
•	� The Economic Policy Institute (EPI) estimates that if the 

federal minimum wage were gradually increased to 
$10.10 per hour beginning this year, by 2016, 99,000 
Hawaii workers would get a raise. Of the total affected 
workers, about 54,000 (55 percent) are women and 86,000 
(87 percent) are people of color.8
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•	�� Increasing Hawaii’s minimum wage to $10.10 per hour 
would raise annual earnings to $20,200, an increase 
of $5,700 per year.9 This boost would help struggling 
families, although a woman with two children would 
still fall short of the poverty guideline for families in 
Hawaii.10

•	� Currently, Hawaii requires employers to pay their 
tipped employees no less than 25 cents below the 
regular minimum wage, and an employer may only 
take this 25-cent tip credit if the employee’s total 
pay (with tips) is at least 50 cents above the regular 
minimum wage. The proposed change would allow an 
employer to take a higher tip credit – $1.00 once the 
law is fully implemented – but only once an  
employee’s annual earnings have reached 250 percent 
of poverty. Maintaining a strong tipped wage policy 
with an increased minimum wage is essential to  
ensure that tipped workers share in the full benefit of 
a minimum wage increase.    

•	��� Higher pay for thousands of Hawaii women could 
help close the state’s gender wage gap.11 In 2012,  
Hawaii women working full time, year round were 
paid 83 cents for every dollar paid to their male  
counterparts.12  Asian women in Hawaii working full 

time, year round, however, made 71 cents for every  
dollar paid to their white, non-Hispanic male  
counterparts, which is a wider wage gap than for Asian 
women nationally (84 cents).13  Native Hawaiian/Pacific 
Islander women working full time, year round only make 
60 cents for every dollar paid to their white, non-Hispanic 
male counterparts.14  Maintaining a strong tipped cash 
wage while raising the minimum wage to $10.10 per 
hour would support further progress toward fair pay for 
women in Hawaii. 

Raising the minimum wage would strengthen  
Hawaii’s economy.
•	� Increasing the wages paid to low-wage workers results 

in lower turnover, boosts worker efforts, and encourages 
employers to invest in their workers15  – and raising the 
minimum wage does not cause job loss, even during  
periods of recession.16

•	� Most minimum wage workers need this income to make 
ends meet and spend it quickly, boosting the economy. 
Research indicates that for every $1 added to the  
minimum wage, low-wage worker households spent an 
additional $2,800 the following year.17
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