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patriotic, courageous and hard-working people who
embody the best of what it means to be an American.
The failure to stem sexual assault and rape in the military
runs counter to those ideals and shames us all.”
As part of the Defense Authorization Act for 2005,
Congress established the Defense Task Force on Sexual
Assault in the Military Services. The Task Force is
charged with examining matters relating to sexual assault
and giving an independent assessment of DoD policies
and programs to combat sexual assault. The Task Force
will report its findings and recommendations to the
Secretary of Defense and the secretaries of the military
services. This report, which may provide useful insights
and strategies, is expected later in 2009. But DoD leaders
should immediately take a strong position against sexual
assault, with policy statements and actions in accordance
with the following recommendations that are broadly
applicable, including to the military academies.
Recommendations:
1. DoD should make clear that prevention of sexual assault
a top priority across the Department of Defense, with a

focus on both individual and command responsibility.
2. DoD should ensure that sexual assault prevention efforts
are an integral part of regular military training at all levels
and improve data collection efforts to better measure the

effectiveness of this training.
3. DoD should ensure that an individual who has been
assaulted receives confidential, expeditious, and
respectful treatment and that perpetrators of sexual

assault are subjected to appropriate criminal processes.
4. DoD should include in performance reviews the extent
to which commanders are successful in fostering an
environment in which individuals can serve without
fear of sexual assault. Commanders who succeed
should be recognized and commanders who fail should
be penalized.
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