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Stand Up for D.C. Women and Families and Oppose Resolutions                    
H.J. Res. 43 and S.J. Res. 10

F A C T  S H E E T

The D.C. Reproductive Health Non-Discrimination Act of 2014 Protects Women and Families

Across the country, employers are using a boss’s religious beliefs to discriminate against their employees for using 
birth control, for undergoing in vitro fertilization in order to get pregnant, or for having sex without being mar-
ried. The Council of the District of Columbia recently passed a law protecting D.C. women and families from such 
discrimination, making it clear that bosses cannot obstruct or coerce an employee when that employee makes a 
personal reproductive health care decision. 

Women Should Not Be Discriminated Against Because of Their Own Personal Reproductive 
Health Decisions

It is unfair that anyone dedicated to their job and fully qualified for their position would be fired simply because 
of a private reproductive health decision made outside of the workplace. Unfortunately, women across the country 
are being discriminated against precisely for such decisions:

 •  Employers are firing women for pursuing pregnancy through the use of assisted reproductive technology. 
Emily Herx was fired from her teaching job at a Catholic school in Indiana for using in vitro fertilization. In a 
letter Herx wrote to school officials shortly after being informed of her dismissal, she said “it was terrible to be 
forced to choose between trying to have children and keeping her job as a language arts teacher.”1 

 •  Employers are firing women for having sex outside of marriage. Christine John, a kindergarten teacher at 
a Christian school in Michigan, was called into a meeting with school officials. They asked why she was four 
months pregnant when she was married only two months before. John says that officials told her that  
premarital sex is strictly forbidden by the school and that her services were no longer needed.2

Congress Must Respect D.C. Home Rule

The D.C. Council passed the D.C. Reproductive Health Non-Discrimination Act of 2014 to protect its residents. D.C. 
residents elected the D.C. Council—not Representative Black or Senator Cruz—to pass laws to govern the city, and 
those laws must not be disturbed. Congress should support local efforts, as in D.C., to do the right thing. Congress 
must stand firm in the principle that religion should never be used as an excuse to discriminate or to harm others.

Senator Ted Cruz (R-FL) and Representative Diane Black (R-TN) have introduced resolutions that would 
disapprove a District of Columbia law that protects D.C. women and families from employer  

discrimination based on an employee’s personal reproductive health decisions. These disapproval  
resolutions must be rejected.
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