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Our Mission

Since 1972, the National Women’s Law

Center has expanded the possibilities for

womenandgirls in this country. TheCenter

usesthelawinallitsforms:gettingnewlaws

on the books and enforced; litigating

groundbreaking cases all the way to the

Supreme Court; and educating the public

aboutwaystomakethelawandpublicpoli-

cies work for women and their families. An

experienced staff takes on the issues that

cut to thecoreofwomen’sandgirls’ lives in

education, employment, family economic

security, andhealth—with special attention

given to the needs of low-income women

and their families.
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Brooksley Born

Message from the Chair

about unmet needs, and worked to close tax

loopholes, expand tax assistance to low-

income families, and make the tax system

fairer.

■ Worked with state-based advocates to

secure child care improvements in Missouri

and Arizona, drawing on the Center’s

annual report on child care assistance poli-

cies, and in NewYork, drawing on the

Center’s new report on unionizing child

care workers.

■ Launched a major initiative to frame a new

national discourse on reproductive rights,

based on national polling conducted on

behalf of the Center showing that voters

want policies that encourage broad access to

contraception, support Roe v.Wade, and

oppose abstinence-only education in

schools that excludes broad-based informa-

tion on contraception.

These achievements come as the result of

the hard work of the talented and dedicated

staff of the Center and the investment from its

generous donors. I am so pleased to be able to

share some of these successes with you, and I

look forward to the coming year as the Center

continues to expand the possibilities for

women and their families.

Brooksley Born

Board Chair

Throughout the past year, the National

Women’s Law Center has been a stal-

wart champion for women and their

families, securing important victories and

working to mitigate losses when they have

occurred. I am pleased to share with you some

of the results of the important work of the

Center over the past year.This year, the

Center:

■ Secured improvements for women in the

workplace by working with a broad coali-

tion of organizations, individuals, and poli-

cymakers to gain the first increase in the

minimum wage in ten years and to win

introduction of the Lilly Ledbetter Fair Pay

Restoration Act of 2007, to redress the

limitations on pay discrimination claims in

the Supreme Court’s decision in Ledbetter v.

Goodyear Tire and Rubber Co.

■ Scored a decisive victory on behalf of girls

and women in Michigan by prevailing in

court—including by convincing the

Supreme Court to let the legal victory

stand—in a long-running case against the

Michigan High School Athletic Association,

which the lower courts found had discrimi-

nated against female athletes by scheduling

six girls’ sports, but no boys’ sports, in disad-

vantageous off-seasons.

■ Secured a federal budget that authorizes the

first real increases in several years in

numerous programs critical to women and

their families by leading broad national

coalitions and educating policymakers
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Nancy Duff Campbell

Marcia D. Greenberger

Message from the Co-Presidents

remains strong, and that its full promise is real-

ized.

We also know that because of the dramatic

shifts in the courts, we have important work to

do to shore up legal protections and funda-

mental rights.The past year saw numerous

decisions from the Supreme Court that will

weaken legal protections for women in

employment, health care, and education.We

will work to find legislative solutions to these

problems where possible, and pursue other legal

and policy strategies where appropriate.We will

also work to frame these setbacks as part of a

larger discussion of the importance of judicial

nominations in protecting fundamental legal

rights.

Finally, in a year in which Presidential elec-

tion campaigning has already begun in earnest,

we will work to ensure that the issues that

matter most to women are being addressed, by

engaging the public in a wide-ranging discus-

sion of national priorities and developing and

pressing broad new proactive agendas in educa-

tion and employment, family economic secu-

rity, and health and reproductive rights.

We will bring our unique talents to bear to

ensure that women’s voices are heard in all of

these debates.With your continued support, we

know that we can continue to expand the

possibilities for women and their families for

another 35 years.

Nancy Duff Campbell

Marcia D. Greenberger

Co-Presidents

As we celebrate the 35th anniversary of

the Center’s founding, we are ener-

gized by the successes of the past

year—and galvanized to further action by the

challenges ahead.

During the coming year, we will press to

make the investments authorized in the new

federal budget a reality and for reform of a tax

system that advantages the wealthiest at the

expense of everyone else.And we will

continue our groundbreaking effort to develop

and promote, with a broad coalition of advo-

cates, a new national agenda for child care and

early education.

Another high priority is improving women’s

health, by increasing the numbers of women

and their families with access to high-quality,

affordable health insurance, and health care

that meets all of their needs, especially in the

states, where health care reform is beginning

to take place.And we will work to hold the

line on efforts to curtail access to essential

reproductive health services, whether in the

pharmacy, the hospital, or any other venue

where women and their families receive care.

Recognizing that education is key to

achievement in so many aspects of women’s

lives, we will continue our work to ensure that

girls and women receive a high-quality, safe,

and supportive educational experience at every

level.We will build on our research into the

drop-out crisis for high school girls, and work

with states and school districts to implement

supportive policies.And we will ensure that

the landmark, 35-years-young Title IX law
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The Center tackled the daunting challenges young women still
face in classrooms and on playing fields across the country.

But much remains to be done to achieve

true gender equity in education. One in four

young women fails to graduate from high

school with a regular diploma in the standard

four-year period.Young women who enroll in

career and technical education continue to be

steered toward training for lower-paying, tradi-

tionally female trades.Women remain under-

represented in science, technology, engineering

and math.And despite tremendous gains in

athletics, young women still too often fail to

receive the quantity and quality of athletics

Title IX, the law that has propelled the

advancement of girls and young

women in education, turned 35 in

2007.As a result of Title IX’s mandate of equal

educational opportunity, the number of women

going to college today has exploded. In some

fields once dominated by men, such as law and

medicine, women now receive a substantial

proportion of degrees.And the number of

women who participate in high school and

college athletics has increased exponentially

since 1972.

ADVANCING EQUITY FOR WOMEN
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opportunities afforded young men.With these

realities in mind, the Center continued its work

toward improving educational opportunities for

girls and young women.

Upholding and Extending Title IX
This year, the Center’s work resulted in a

number of important victories in promoting

compliance with Title IX’s requirements for

equality of opportunity, particularly in the

context of athletics programs offered at the K-

12 level.These athletics victories opened the

door for thousands of young high school

women to enjoy the full benefits of sports

participation. Importantly, moreover, the victo-

ries made clear that Title IX’s requirements for

equal athletics opportunities, developed largely

in the context of intercollegiate athletics

programs, are fully applicable to high school

sports.And they served to illuminate and

expand basic principles of equality that underlie

the application of Title IX in other aspects of

education.

One of these victories occurred in the long-

running case brought by the Center and its co-

counsel on behalf of Communities for Equity,

an advocacy group formed by parents seeking

equity in their schools’ athletics programs,

against the Michigan High School Athletic

Association (MHSAA).The case challenged

MHSAA’s statewide practice of scheduling six

girls’ sports—but no boys’ sports—in disadvan-

tageous off-seasons, resulting in inequities for

girls such as the inability to play for college

recruiters or to compete in club sports.The

merits of the case were so unambiguous that

every court to hear the case agreed with the

Center and Communities for Equity that

MHSAA’s actions violated the United States

Constitution,Title IX, and Michigan state law.

Despite these uniform rulings, however,

MHSAA pursued a dilatory appeals strategy

seemingly designed simply to delay justice for

Michigan girls.

But the Center persevered and worked with

Communities for Equity and its co-counsel to

pursue fairness for girls in Michigan. In April

2007, justice finally prevailed. Based on argu-

ments made by the Center, the U.S. Supreme

Court effectively shut down MHSAA’s appeals

strategy and delivered a knock-out victory for

girls when it declined to hear the Association’s

final appeal.The Court’s determination means

that this and future generations of Michigan

girls will have more equitable athletic opportu-

nities than did the girls on behalf of whom the

suit was filed.As the fiscal year came to a close,

the Center continued to work to ensure that

MHSAA promptly implements a court-

approved remedial plan to provide female

athletes across the state equal access to play in

traditional seasons.

The Center’s final victory in its case against

MHSAA followed its success in negotiating a

groundbreaking settlement with the Board of

Education of Prince George’s County,

Maryland—the 18th largest school district in

the nation. In an agreement that serves as a

model for parents and advocates across the

nation, the Center and the County agreed to

implement system-wide remedies to address

athletics inequities for the County’s female

AND GIRLS IN EDUCATION

Continued on page 6



with the Department of Education’s Office for

Civil Rights from January 2002 through

December 2006.The investigation revealed

that discrimination against girls and women in

sports remains widespread. For example,

athletics complaints challenged discrimination

against girls and women 11 times more

frequently than they challenged discrimination

against males.

To help remedy these inequities, the Center

developed Breaking Down Barriers, a manual for

lawyers that offers step-by-step legal advice for

addressing Title IX violations, along with

model documents for preparing and launching

Title IX compliance actions. In addition, the

Center worked with partners throughout the

country to launch the website

www.fairplaynow.org.The website is a

resource for students, parents, attorneys and

other advocates who want to ensure that all

students are receiving equal opportunities in

the classroom and on the field.

Helping Girls Expand Their Horizons and
Stay in School
This year, the Center continued its ground-

breaking work to address girls’ under-represen-

tation in career and technical education

programs that are nontraditional for their

gender. Creating opportunities for young

women in traditionally male programs is espe-

cially important for girls who may not be

college bound and for whom career and tech-

nical education that leads to high-skill, high-

wage jobs can be an important path to

economic self-sufficiency.To serve this goal,

the Center followed up on its innovative Tools

6 l NATIONAL WOMEN’S LAW CENTER ANNUAL REPORT 2006-2007

ADVANCING EQUITY FOR WOMEN AND GIRLS IN EDUCATION
(continued)

students, including the substandard conditions

of girls’ softball fields compared with boys’

baseball fields.The case started when the

Center teamed up with a softball umpire who

brought to the Center’s attention the signifi-

cant safety hazards posed by school softball

fields across the County and the fact that soft-

ball fields lacked dugouts, bleachers, score-

boards and other amenities routinely accorded

to boys’ baseball teams.The Center investigated

the claims, identified pervasive inequities to

which female athletes in the County were

subjected, and negotiated a settlement that

requires the County to improve opportunities

for girls at each middle and high school in the

County.To facilitate replication of this agree-

ment, the Center also engaged in extensive

outreach to disseminate

information about the settle-

ment and to train advocates

in local jurisdictions across

the country about means to

promote voluntary compli-

ance in their schools.

Despite these precedent-

setting wins, ensuring equal

opportunities for girls in

education requires continued

vigilance as is demonstrated

in a comprehensive report,

Barriers to Fair Play, which

the Center released for the

35th anniversary of Title IX

in June 2007.To prepare this

report, the Center conducted

a thorough review of Title

IX athletics complaints filed
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In 2002, I took pictures of softball fields at 21 high schools in Prince George’s County, MD, to point out the unsafe
conditions girls faced when they hit the field for a game. I knew something just wasn’t right when I discovered that
the girls had to worry about bolts sticking out of backstops and pipes in the grass instead of where the ball was
flying.

I’ve been umpiring softball for nearly 50 years, and the situation for girls at each of the high schools was simply not
acceptable. I thought the photos I took would be all the County would need to convince
them to make the changes. But I was wrong.

It wasn’t until I called the National Women’s Law Center that things finally began to
turn around. The Center asked me to take pictures of the boys’ baseball fields as well.
Together, we found startling inequities—the boys had fields of dreams while the girls
were playing on fields that could cause injury. The Center told me that the girls’
inequitable treatment violated Title IX, the law that says boys and girls must have
equal opportunities in education. Armed with my photos and their legal expertise, the
Center led negotiations with the Prince George’s County Board of Education over the
next year and a half. In the end, the County agreed to improve the softball fields and
athletics programs for girls at every middle and high school in the County, and to guar-
antee that girls and boys receive equal quality of uniforms, training and support.

The Center helped me prove that anyone can right a wrong. I—and all the girls of Prince George’s County—were so
fortunate to have the support of the Center staff to make sure that girls are treated fairly in the schools.

— Jack Mowatt

JACK MOWATT

of the Trade report, issued in the Fall of 2005, to

implement the state-based strategies recom-

mended in that report for improving recruit-

ment and retention of girls in nontraditional

programs. For example, in New Jersey, the

Center worked with the New Jersey

Department of Education to initiate Title IX

compliance reviews of career and technical

education programs across the state and

prepared a model investigative plan to guide

the state’s review.

To further ensure that schools address the

needs of girls and provide the support neces-

sary for them to be successful in school, the

Center launched a new project to identify and

respond to the factors that lead girls to drop

out of high school.As an initial step, the

Center began research to explore the extent of

the high school dropout problem for girls,

including discerning reasons why an alarming

number of girls fail to complete high school

on time. Once the Center completes this

research, it will use the information in its

advocacy work to ensure that state and federal

policymakers address the distinct needs of girls

in their policy decisions.This is a critical time

to engage in this work, since the upcoming

reauthorization of the No Child Left Behind

Act, and the policy focus on high school

reform, necessitate action to ensure that the

needs of all students, both girls and boys, are

effectively addressed.
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180 days after their first discriminatory

paycheck to file a government complaint.

According to the Court, employees who fail to

act within this time period are barred from

challenging the discrimination at any point in

the future, even when the discriminatory

paychecks persist into the present and when

employers continue to receive a windfall from

paying the employees less than the amount to

which they are entitled.

The Center filed a friend-of-the-court brief

in the case, and immediately after the decision

launched a major campaign explaining how

seriously the Court’s decision weakened

worker protections and remedies against wage

discrimination. Lawmakers responded

promptly, introducing the aptly named

Ledbetter Fair Pay Act of 2007, which would

restore the common-sense way the law had

been interpreted for decades, treating every

discriminatorily reduced paycheck as a new act

of discrimination.At the close of this fiscal

year, this legislation was still pending.

Raising Pay for Workers
The Center also continued to focus on

improving supports for all workers in the

workplace.The Center joined a broad coali-

tion of advocates for low-income Americans

and pushed Congress to pass a long-overdue

Although America’s workplaces have

opened their doors more widely to

greater numbers of women in the last

few decades, the struggle to ensure workplaces

are free of gender discrimination remains.

Women’s wages continue to lag behind those

of men, with the average woman earning only

77 cents for every dollar earned by men;

women remain the vast majority of minimum-

wage workers across the country; and sexual

harassment on the job remains a constant chal-

lenge that women must face.The Center is

working to ensure that the barriers women

often face are exposed, that the laws ensuring a

nondiscriminatory workplace are effective and

enforced, and that the nation adopts policies

and programs that assist women to balance

workplace and family demands.

Advancing Equal Pay
Much of the Center’s work during this year

focused on improving women’s ability to

enforce their right to equal pay.That right

suffered a significant setback in May, when the

Supreme Court issued a decision that effec-

tively prevents women from holding their

employers accountable for sex-based wage

discrimination. In Ledbetter v. Goodyear Tire and

Rubber Co., the Court—reversing decades of

precedent—ruled that employees have only

NATIONAL WOMEN’S LAW CENTER ANNUAL REPORT 2006-2007 l 9

The Center worked to combat pay disparity, gaps in job benefits
and other services, and other systematic and persistent barriers to
employment for women.

ENT OPPORTUNITIES
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increase in the minimum wage. Prior to this

year, Congress had failed to increase the

minimum wage for a decade, pushing the wage

to its lowest level, accounting for inflation, in

50 years.Women were particularly hard-hit by

this failure, since they comprise nearly two-

thirds of all minimum-wage workers and are

the vast majority of workers in some of the

lowest-paying jobs in our nation—cleaners,

food servers, cashiers, and child care workers.

The Center highlighted women’s concerns as a

central component of the debate and educated

the public about the economic stakes at issue.

In the end, millions of women received a

sorely needed income boost after Congress

authorized an increase in the hourly minimum

wage from $5.15 to $7.25.

But illustrating the continuing challenges

women face in the workplace, the Supreme

Court delivered a blow to working women by

issuing a decision, shortly after Congress

increased the minimum wage, that excludes

some of the nation’s lowest-paid women from

key wage protections. In Long Island Care at

Home v. Coke, the Court upheld a Department

of Labor regulation that excludes workers who

provide in-home care for elderly or disabled

people from the Fair Labor Standards Act’s

wage and hour protections.The regulation

approved by the Court allows profit-making

companies to pay home care workers

deplorably low wages or deny them just

compensation for overtime. In response, the

Center launched an effort to persuade the

Department of Labor to reconsider this

damaging regulation.
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EXPANDING WOMEN’S EMPLOYMENT OPPORTUNITIES
(continued)

Source: U.S. Census Bureau data for earnings in 2006, for year-round full-time
workers

Median Annual Earnings by Educational Attainment
for Full-Time, Year-Round Workers 25 and Older, 2006

THE WAGE GAP PERSISTS
FOR WOMEN AT EVERY
LEVEL OF EDUCATION

Women at every level of educational attainment face a persistent wage
gap. In fact, it is not until an average woman has some college educa-
tion that she makes as much as an average male high school dropout.
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As an employee at Goodyear Tire & Rubber Company, I worked hard and I was good at my
job. But when I received an anonymous note and discovered that I was being paid far less
than my male co-workers for doing the same work, I decided to fight for justice.

Less than a month after I received the note, I filed a discrimination charge with the Equal
Employment Opportunity Commission and then I sued Goodyear in a federal district court
under Title VII of the Civil Rights Act. The jury awarded me $3 million in damages.

Even though a jury ruled in my favor, I could not match Goodyear’s resources. The
company appealed, and in the Spring of 2007, the Supreme Court upheld an appellate
court ruling that declared I should have filed my claim within 180 days of receiving my
first discriminatory paycheck—even though I had no way of knowing I was a victim of pay
discrimination when it began. Salaries at Goodyear are confidential, so the company was able to keep its discrimina-
tion quiet for almost two decades.

The Court’s ruling set a dangerous precedent, but the National Women’s Law Center has helped me fight back. Along
with its allies, we are working to push for a bill that identifies each discriminatorily reduced paycheck as a new act of
discrimination. My case is over, and I will never be compensated for all those years of lesser pay than my male
colleagues, but I am so grateful that members of the House introduced the Ledbetter Fair Pay Act of 2007. The
measure will extend needed protections to other women and minorities in the workplace, and give them legal recourse
when employers fail to pay them what they deserve.

—Lilly Ledbetter

LILLY LEDBETTER

Assisting Work and Family Balance
The Family and Medical Leave Act (FMLA)

has provided important assistance to working

families, but in recent years has been subject to

efforts to weaken its provisions.The Center

urged the Department of Labor to maintain

strong protections for employees who need to

take leave to address the birth or adoption of

children or their own or their families’ serious

health conditions. Under the FMLA, covered

employers must allow employees to take

unpaid time off for these purposes. But

employers have complained that the law is

burdensome and overly broad, and the Center

weighed in with the Department of Labor to

rebut these claims and to urge that regulations

protecting employees’ rights to leave be main-

tained intact.The Center also advocated for

enactment of the Healthy Families Act, which

would fill a major gap in the protections of the

FMLA by ensuring that full-time workers

receive at least seven days of paid sick leave

each year. Nearly 80 percent of the nation’s

lowest-paid workers receive no paid sick leave,

and the unavailability of paid leave is a signifi-

cant reason that many employees have been

unable to take advantage of the FMLA’s

protections.
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The Center fought to reduce women’s poverty and improve their
family economic security, promoting fair and adequate tax and
budget policies, working to improve child care, and fighting off
threats to Social Security.

After years in which the Center had to

focus on staving off threats to

programs vital to the well-being of

low-income women and their families, a

changed political environment this year

allowed the Center to take a more proactive

stance and work to reverse the distorted priori-

ties of the past few years.The Center advanced

policies to increase investments in domestic

needs and promote tax fairness, expand access

to high-quality child care and early education,

and increase retirement security.

Promoting Fair Tax and Budget Policies
In January 2007, the 110th Congress took office

with a promise to change direction.The

Center focused on assuring that the needs of

women and their families were central to these

policy discussions.

One of the first challenges faced by the

110th Congress was adopting a continuing reso-

lution to finance domestic government

programs for the remainder of the 2007 fiscal

year. Based on a Center strategy to focus on

redressing unmet needs in a few critical

program areas, the Center and its coalition

partners achieved some modest increases in

funding for services for low-income families,

including housing subsidies, Head Start, and

Pell Grants.

FIGHTING FOR FAMILY



that help them care for their children and make

ends meet.This campaign included preparation

of user-friendly, state-specific materials, inten-

sive work with advocates in seven states, and a

variety of activities with advocates in other

states.Thanks in part to the campaign efforts,

more tax filers are now claiming these benefits.

Between tax year 2004 and 2005, for example,

IRS data show that claims for the Child and

Dependent Care Tax Credit increased by

almost 150,000 and tax filers received about

$107.5 million more in assistance.

Increasing Access to Affordable, Quality
Child Care and Early Education
The Center pursued multiple strategies to

improve federal and state child care and early

education policies.

Research and related advocacy were key

strategies.The Center published its annual

report on state child care assistance policies,

State Child Care Assistance Policies 2006: Gaps

Remain,With New Challenges, and two new

reports on strategies to improve home-based

child care,Close to Home: State Strategies to

Strengthen and Support Family, Friend and

Neighbor Care and Getting Organized: Unionizing

Home-Based Child Care Providers. Using these

reports and related outreach efforts, Center staff

provided technical assistance to federal and

state advocates and policymakers on strategies

to secure increased public investments in child

care, to improve program quality, to promote

collaboration and to improve provider working

As Congress turned to the budget for the

2008 fiscal year, the Center and its allies

launched a public education campaign in

support of increased investments in programs

to promote opportunity and economic security

for women and their families and progressive

tax policies to raise the needed revenue and

ensure that everyone pays a fair share.The

budget adopted by Congress authorized a

significant increase in some critical programs,

including the State Children’s Health Insurance

Program and Food Stamps, and the first real

increases in several years in many health,

human services, early childhood, education,

and employment services.The Center also

successfully urged Congress to adopt new

budget rules to restrain the unpaid-for tax

cutting of the last few years that has signifi-

cantly contributed to increased deficits and

insufficient revenues for domestic programs.

Securing a congressional budget that estab-

lished new priorities was an important step.

But, to implement those priorities, legislation

would have to be approved by Congress and

signed by the President, or a two-thirds

majority would have to vote to override his

veto.With the President opposed to many of

the initiatives, the Center worked with its allies

to build sufficient support among policy

makers and the public to achieve them.The

debates were still unresolved in mid-2007.

The Center continued its Tax Credits

Outreach Campaign to ensure that low-

income families take advantage of tax credits
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a new, collaborative effort to advance a bold,

long-term National Agenda for Child Care

and Early Education.The Center brought 70

national and state early childhood leaders

together to begin to develop this agenda and

worked with them thereafter to refine it.

Preserving Retirement Security
Because women face special challenges to

achieve economic security at all stages of their

lives, the Center has long worked on Social

conditions. For example, Missouri advocates

used the Center’s analyses to obtain a modest

increase in the state’s income eligibility limit

for child care assistance and an increase in

provider reimbursement.And Arizona advo-

cates obtained an additional $9 million in state

funding to support a child care reimbursement

rate increase for fiscal year 2008. Policy makers

in NewYork cited the analysis in the Center’s

report on unionizing home-based child care

workers as one of the reasons the Governor

authorized union recognition in that state.

The Center continued to lead the Child

Care Now coalition and urge increased federal

investment in high-quality, affordable child

care and early education.With Congress

debating the reauthorization of Head Start, the

Center and its partners advocated for signifi-

cantly strengthening this valuable program by

increasing access to Early Head

Start for infants and toddlers;

bolstering the quality of Head Start

programs by expanding teacher

education requirements, increasing

funds targeted to quality and

training and technical assistance,

and other measures; and encour-

aging coordination among

programs serving young children.

As the fiscal year came to a close,

reauthorization seemed likely.

In addition, the Center launched
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FIGHTING FOR FAMILY ECONOMIC SECURITY
(continued)

The Center’s report analyzes the movement to

unionize home-based child care providers.



Security and other retirement issues.

In recent years, the Center has played a

leading role in highlighting women’s issues in

the ongoing debate on pension reforms, since

women are more likely to be poor in retire-

ment and have a longer life expectancy than

men. In August, the President signed the

Pension Protection Act into law.Thanks to

work by the Center and its allies, the bill

included improvements to the Saver’s Tax

Credit and improved pension rights for

surviving spouses and divorced spouses.

Although the Center and its allies effectively

thwarted efforts by the Administration to priva-

tize Social Security in 2005, the issue remains

alive. In the Center’s analysis of the
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Administration’s 2007 budget proposal, it called

attention to renewed proposals to privatize

Social Security.And, keeping in mind that

Social Security is likely to remain a prominent

policy topic for years to come, the Center

continued to shore up its education efforts to

ensure the public remains aware of the impor-

tance of Social Security to women and fami-

lies, the fundamental soundness of Social

Security, and options for improving Social

Security benefits for low-income women and

families.



S T A N D I N G U P F O R
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The Center worked to improve women’s access to affordable,
comprehensive health services, including reproductive health care,
and increase women’s overall well-being.

health care that includes reproductive health

services.

The Center provided assistance to state-

based advocacy groups working on Medicaid

reform, given that states faced onerous federal

cuts to the Medicaid program, which provides

care to over 12 million U.S. women of repro-

ductive age and is the largest provider of

public funding for family planning services.

The Center convened a two-day conference,

Medicaid Access for Women and Their

Families, for advocates from 12 states repre-

senting a range of organizations.These advo-

cates gained a better understanding of the

importance of Medicaid for low-income

women and their families and developed key

advocacy skills for protecting and expanding

coverage for these vulnerable populations.

The Center also worked to ensure the

needs of women were heard as Congress

worked on reauthorizing the State Children’s

Health Insurance Program (SCHIP), which

provides health care for low-income, uninsured

children, and some pregnant women and

parents, as a supplement to Medicaid.The

Center worked to make sure that policymakers

understood what was at stake for women and

their families—highlighting the potentially

devastating results of scaling back this cost-

effective program that provides essential

coverage when 47 million Americans are unin-

sured. As the year caome to a close, Congress

With an increasing number of

uninsured Americans and rising

health care costs, finding ways to

improve health care access has become an even

more urgent priority for the federal govern-

ment and the states. Health care reform is

especially crucial for women, who, even when

they have health insurance, are more likely

than men to forgo or delay necessary care

because they cannot afford it.To make matters

worse, two important safety nets for low-

income women and families, Medicaid and the

State Children’s Health Insurance Program,

have been threatened with severe cuts to

federal funding.Women’s access to reproduc-

tive health care, which is often segregated from

women’s overall health care, is particularly

compromised—excluded from insurance plans,

denied at the pharmacy, and undermined in

the courts.

On the ground, in the courts, and on

Capitol Hill, the Center made important

strides this year in its efforts to protect existing

public health insurance programs and expand

women’s access to reproductive health care.

Improving Medicaid and Health Care
Access
This year, the Center targeted its efforts to

enable women’s advocates to be key partici-

pants in the health care reform movement and

to improve women’s access to comprehensive
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STANDING UP FOR WOMEN’S HEALTH
(continued)

campaign to inform lawmakers and the public

about the ramifications of the decision and to

underscore the importance of preserving a

woman’s access to medically necessary services.

Despite this challenging time, the Center

made significant inroads in expanding access to

crucial family planning services and supplies.

In the fall of 2006, the Food and Drug

Administration approved Plan B® as an over-

the-counter product for women ages 18 and

over, a major victory for contraceptive access.

This decision followed years of efforts by the

Center and its allies, using science-based

research and legal analysis to demonstrate that

Plan B® was safe for over-the-counter

purchase.

In addition, the Center successfully moved

forward in its fight for equitable insurance

coverage for contraception. For example, in

Michigan, the Center and over twenty of its

allies petitioned the state’s Civil Rights

Commission to establish that the denial of

contraceptive coverage in an insurance plan

that covers other prescriptions is unlawful sex

discrimination.The Commission quickly

responded by voting unanimously that it is a

violation of civil rights law for employers to

cover other prescriptions under their insurance

plans but to fail to cover contraceptives.

Unfortunately, even when contraception is

equitably covered by insurance, affordable, or

even available without a prescription, women’s

access can still be impeded by pharmacists’

refusal to fill prescriptions.The Center

provided assistance in some of the first Plan

B®-related pharmacy refusal incidents. For

example, in Washington State, the Center

provided information, research, and legal

was engaged in a significant debate on the

extension of the program.

Improving Access to Reproductive
Health Services
The Center also made real progress this year in

securing equitable access to, and coverage for,

contraceptives and expanding access to

comprehensive and affordable reproductive

health services—a task that has become all the

more important following a 2007 Supreme

Court decision,Gonzales v. Carhart, that signifi-

cantly undermined the security of Roe v.Wade.

In Gonzalez v. Carhart, the U.S. Supreme

Court upheld, by a narrow 5-4 margin, a

federal ban on a medically approved abortion

procedure that fails to include an exception

when a woman’s health is at risk.The decision

compromises women’s health, undermines a

core principle of Roe v.Wade, and opens the

door for a wave of state bans on specific abor-

tion procedures. Immediately following the

decision, the Center began an intensive
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analysis to advocates and the governor’s office

when the state faced a proposed Board of

Pharmacy rule that failed to adequately protect

women from pharmacists who refuse to

dispense birth control based on personal beliefs.

The Board ultimately adopted a favorable

policy that prohibits pharmacists from refusing

to fill contraceptive prescriptions or otherwise

impeding access to emergency contraception.

The Center also undertook major efforts to

expand family planning services under the

Medicaid program over the course of the year.

The Center provided in-depth analysis and

assistance to state advocates and family planning

officials to seek federal waivers that would

expand access to family planning services under

Medicaid.Additionally, the Center spearheaded

efforts to illustrate the potential positive impact

of the pending “Unintended Pregnancy

Reduction Act,” (UPRA) a federal initiative to

enhance states’ capacity to provide family plan-
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The Center this year released Women and Health Coverage: The Affordability Gap, a report that finds that although
men and women face some similar challenges with regard to health insurance, women confront unique barriers to
becoming insured. More significantly, women have greater difficulty affording health care services even when they
have health coverage. This report explores why women are in greater need of comprehensive health care but often
obtain coverage that is inadequate for their needs—or simply fall through the cracks of our current health system
entirely.

Specifically, the report finds that 38 percent of women are struggling with medical bills compared with 29 percent of
men. In fact, 33 percent of insured women and 68 percent of uninsured women do not get the health care they need
because they cannot afford it, due to the high cost of health services and premiums. In contrast, 23 percent of
insured men and 49 percent of uninsured men do not get the health care they need because of cost.

Based on this research, the Center released a companion piece, Women and Health Coverage: A Framework for Going
Forward, which provides a set of policy recommendations developed to help shape public debates on health care
reform. The Center worked to ensure policymakers consider plans that result in meaningful, affordable, and equitable
access to comprehensive health care for everyone and that take into account women’s unique health care needs.

ENSURING WOMEN’S ACCESS TO
COMPREHENSIVE HEALTH COVERAGE

ning services for women at the same higher

income level as they provide prenatal care

services under Medicaid.

Shifting the Public Debate
The Center also launched its Reproductive

Rights Public Education Research Project to

inform the public debate surrounding issues of

reproductive health.Working with Peter D.

Hart Research Associates, who conducted

comprehensive public opinion research on

reproductive health-related issues, the Center

found that an overwhelming, and diverse,

majority of Americans support policies that

provide contraceptive access, reliable health

information, and comprehensive sex education.

The Center worked to engage and educate

policy makers and other key constituencies

about the Project’s findings, to create a climate

in which proactive, pro-choice public policy

can flourish.



The Center demonstrated the importance of the judiciary
throughout the year, when the new Supreme Court heard numerous
cases addressing fundamental legal protections for women and their
families.

O’Connor.This year, the Center harnessed its

legal and communications expertise to inform

and enhance the public discourse on the rami-

fications of the Court’s decisions, analyzing key

holdings and illustrating why judicial nomina-

tions matter in concrete ways to all Americans,

and most particularly to women.

Just prior to the opening of the Supreme

Court’s 2006-2007 term, the Center published

The Supreme Court andWomen’s Rights:

Gathering Storm Clouds, an analytic report that

examined decisions from the first term of the

Roberts Court, looked at cases the Court

agreed to hear during the current term that

affected women in the areas of health, employ-

ment, and education, and analyzed how the

Court’s decisions in these cases could affect

The Center has a long history of

contribution to the public debate on

judicial nominations. Its work is

driven by the conviction that a fair and

balanced judiciary is necessary to protect

women’s legal rights and requires impartial

judges who will respect precedent and fairly

interpret the law.At stake for women are hard-

won legal gains, especially in the areas of

constitutional rights to privacy and equal

protection and the federal statutory protection

of women’s rights in employment, education,

health, safety, and social welfare.

In the fall, the recently reconstituted

Supreme Court convened its first full term

with Chief Justice Roberts at the helm and

Justice Alito on the Court in place of Justice
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women’s lives.The report sounded the alarm

that women’s legal protections could be

severely eroded and, unfortunately, the Court

did issue important decisions that undermined

women’s key legal gains.

In Gonzalez v. Carhart, by a 5-4 vote, the

Court in effect reversed a ruling made just

seven years before, and seriously eroded a key

principle of Roe v.Wade requiring that any

government-imposed abortion restriction must

have a provision to protect a woman’s health. In

Ledbetter v. Goodyear Tire and Rubber Co., again

by a 5-4 vote, the Court weakened an

employee’s right to recourse when she has

suffered pay discrimination. In Long Island Care

at Home v. Coke, the Court upheld a

Department of Labor regulation that excludes

workers who provide in-home care for elderly

or disabled people from the Fair Labor

Standards Act’s wage and overtime protections.

And in Meredith v. Jefferson County Board of

Education and Parents Involved in Community

Schools v. Seattle School District, the Court struck

down the reasonable use of race in these school

districts’ efforts to desegregate their classrooms.

In each of these important cases, the Center

worked on behalf of broader women’s rights

and civil rights coalitions to write friend-of-

the-court briefs, and the Center and its allies

used the analyses in the briefs to inform the

media and the public at large about the impor-

tance to women’s rights of both the Court

generally and judicial nominations specifically.
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The Center immediately sprang to action after

each decision. For example, in the aftermath of

the Court’s 2007 Carhart decision, the Center

widely disseminated materials describing and

contrasting that decision with the earlier 2000

Carhart decision, written by Justice O’Connor,

which struck down virtually the same abortion

procedure ban because it had no provision

protecting a woman’s health.The Center also

widely disseminated materials it prepared

addressing the adverse impact of the Court’s

Ledbetter ruling and the damage done by the

Court’s decision in Parents Involved in

Community Schools, their specific effect on

women, and the connections between the

narrow margins deciding the cases and the

judicial nomination process.

After the Court’s decisions, the public

debate broadly reflected the Center’s messages,

delivered in concert with its coalition partners,

that the courts do matter, that court decisions

have enormous impact on the lives of

Americans, and that even one vote by

an individual judge or justice can

make all the difference in the

outcome of a case and the continued

existence of core legal protections and

principles.

BALA NCED JUDICIARY



The victories won on behalf of women and their families would not have been possible without the

support that many individuals and organizations provided to the Center.The Center deeply appreciates

these contributions and looks forward to continuing to work together to expand the possibilities for

women and their families in the years to come.The following lists the Center’s supporters in the fiscal

year ending June 30, 2007.

Center Supporters
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Carol Leimas
Jesse Leinfelder
Donna Lenhoff & Michael Jacobson
Virginia Lennon
Christina M. Leverenzzi
Carol Levin
Peggy Lipschutz
Sharon Anne Lockhart
Merry & Richard Lymn
Zoe Macaulay
Arielle Malek
Jane R. Mapes
Catherine Marshall
Emily Marwell
Joel W. Marx
Kerri McBee
Maureen W. McCarthy
Lauren McGarity
D. E. McGill
Florence E. McLaughlin
Fred Meyer

Linda R. Millman
Faith S. Miyagi
Elizabeth Moffitt
James M. Moidel
Ann Moorefield
Sammie & Daniel Moshenberg
Linda D. Moskowitz
Maureen Moss & Bill Pultz
Brenda P. Murray
Susan Hall Mygatt
Charlotte Neigh
Mellie H. Nelson & Paul Gunnar Nelson
Barbara & Kenneth Neuberger
Rael Nidess
Judy Nishimoto
Judith M. Norris
Alda Nora Novic
Kelley Odell
Jane O’Grady
Arline Pacht
Bette & Reynold Paris
Janet E. Parker
Carolyn Miller Parr
Robia & Rita Pautler-Schack
Paul Pearlstein
Linda Perle & Neil Levy
Michael Peskura
Jan & Glenn Piercy
Carolynn Race
Beryl A. Radin
Helen M. Ramirez-Odell
Christine E. Rasche
Hedy M. Ratner
Millie Riley
Judy & Arthur Robbins
Lynn L. Roddy
James F. Rogers
Neal Rothman
Wendy Rudolph & Graeme Bush
Amy & Mitchell Russell
Pamela Ryan
David Sadker
Georgia C. Sadler
Edward Saltzberg
Herbert & Melanie Samenfeld
Linda Sarrel & Linda Tyson
Judith E. Schaeffer
Margie Schaye
Ann I. Schneider
Janet & Walter Schuchmann
Mady Wechsler Segal
Margie L. Seigle
Linda E. Shapiro
Donna L. Shavlik
Linda Shevitz
Elaine & William Simons
Joy R. Simonson
Constancia Simpson Hayes
Leslie K. Smith
Sandy Socolar
May Soll
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Sara Jane & Len Spaulding
Wanda B. Stephens
Abby Stitt
Harriett M. Stonehill
Emily W. Streett
Lynne & Bertram Strieb
Philippa Strum
Eleanor & Peter Szanton
Stephanie Tainsky & Peter Spelman
Rita F.Taubenfeld
Betsy & Albion Taylor
Jean C.Tepperman
Doris K.Thomson
Sally Towse & Burton Kendall
Vince Treacy
Phyllis A.Truran
Eileen S.Tsai
Helen R.Van Loen
AmeeVanderpool
Mary S. von Euler
Michael & Johanna Wald
Diane E.Wall
Richard & Barbara Warden
Jane & Roger Warner
Nancy E.Warner
Jennifer Waters
Virginia G.Watkin
Diana K.Weatherby
Carolyn F.Webber
Bruce Weber
Lynda Webster
Fredrica W.Wechsler
Monique Weil
Kayla M.Weiner
Deborah Weinstein
Catherine Waelder Weiss
Edith & Charles Weiss
Caryl Welborn & Lucien Ruby
Laura Welliver
Elizabeth Wells
Linda A.Werner
Charlotte West
Eula Lee West
Ruth Wielgosz & Ben Edelman
Phoebe Wienke
Minnie S.Wilkov
Fay H.Williams
Leah Wolin
Carole Lynch Worthington
Karen L. Zander
Margaret Zierdt
Sarai G. Zitter
Rosalie Zorman
Harvey & Charlotte Zuckman

The Center thanks the following
organizations and individuals for
providing pro bono support:
Arnold & Porter
Deborah Brake at University of Pittsburgh

Law School
DLA Piper US
Fried, Frank, Harris, Shriver & Jacobson
Joanna Grossman at Hofstra University School

of Law
Hogan & Hartson
Lichtman,Trister & Ross
O’Melveny & Myers
Russell & Howe
Sidley Austin
Mark Siman
Stanford Supreme Court Litigation Clinic
Steptoe & Johnson
WilmerHale
Womble Carlyle Sandridge & Rice

Law firms, foundations, organiza-
tions and individuals that spon-
sored fellowships and internships
included:
Arthur Liman Public Interest Program atYale

Law School
Equal Justice Works
Everett Philanthropic Fund
Deborah Slaner Larkin & The MARGARET

Fund
Shearman & Sterling
The Women’s Law and Public Policy

Fellowship Program

Center Supporters
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Endowment Contributors

Anonymous
Diana & Dick Beattie
Lucy Wilson Benson
Anne K. Bingaman in memory of Bethia Ball

Bingaman,Anne Baker Kovacovich, & Justice
Pamela B. Minzner

Sheila L. Birnbaum
Brooksley Born & Alexander E. Bennett
Kathy Bushkin Calvin
Nancy Duff Campbell & Michael B.Trister in
honor ofWillie Campbell and Sonetta Trister

Kathryn & William Christopherson
Citi Foundation
Beatrice R. & Joseph A. Coleman Foundation in
memory of Beatrice Coleman

Richard & Rosalee C. Davison Foundation
Natalia Delgado
The Ford Foundation
GenerationsYoga Center
Jamie S. Gorelick & Richard E.Waldhorn
Libby Goss & Miller Goss

Marcia & Michael Greenberger
Elizabeth A. Hedlund
Ricki Tigert Helfer & Michael Helfer
Nell Hennessy & Frank Daspit
Professor Anita Faye Hill
Susan & Laurence E. Hirsch
Vivian Holley
The Home Depot
The Charles Evans Hughes Memorial

Foundation
Elaine Ruth Jones
Robert M. Kaufman
The Kids Fund
Jonathan Knee & Chaille Maddox
Margaret A. Kohn
Deborah Slaner Larkin
Nancy Loeb & Jeff Colman in honor of Rosalind

Colman
Thurgood Marshall, Jr.
John W. Martin, Jr.
Judith A. Maynes
Sharon Meers
Irene Natividad

Neukom Family Foundation
Bobbi Reitzes
Cristine Russell & Benjamin Heineman
Shirley Sagawa & Gregory Baer
Margie Schaye
Jane Sherburne & RobertVan Heuvelen
Solon E. Summerfield Foundation
Trellis Fund
Trustees’ Council of Penn Women in honor of

Marcia D. Greenberger
JohnVerStandig
Barbara J.Winslow

A $10 million, two-to-one challenge grant from the Ford Foundation will help establish a $15

million endowment for the Center and allow it to sustain and build on its history of working to

improve the lives of women and girls.The Center gratefully acknowledges the following donors who

made gifts to the Center’s $5 million matching campaign in its first two years.Their collective

generosity will help ensure the continuation of the Center’s work in defending hard-won achieve-

ments and creating and pursuing new avenues for progress.

Center Endowment



STATEMENT OF ACTIVITIES
For theYear Ended June 30, 2007

Unrestricted Temporarily Permanently 2007
Total Restricted Restricted Total

REVENUE AND SUPPORT

Grants $59,900 $7,330,181 $4,485,868 $11,875,949

Contributions 1,086,333 115,000 769,690 1,971,023

Investment income 1,437,354 — 418,992 1,856,346

In-kind contributions 43,359 — — 43,359

Other 9,845 — — 9,845

Publication and other program income 5,750 — — 5,750

Net assets released from restrictions:

Satisfaction of time restrictions 761,684 (761,684) — —

Satisfaction of program restrictions 4,237,490 (4,237,490) — —

TOTAL REVENUE AND SUPPORT 7,641,715 2,446,007 5,674,550 15,762,272

EXPENSES

Program Services

Health and Reproductive Rights 1,710,063 — — 1,710,063

Family Economic Security 1,629,497 — — 1,629,497

Education and Employment 1,085,755 — — 1,085,755

Women’s Legal Rights 655,385 — — 655,385

Total Program Services 5,080,700 — — 5,080,700

Supporting Services

Development 666,416 — — 666,416

Administration 625,646 — — 625,646

Total Supporting Services 1,292,062 — — 1,292,062

TOTAL EXPENSES 6,372,762 — — 6,372,762

Change in Net Assets 1,268,953 2,446,007 5,674,550 9,389,510

NET ASSETS, BEGINNING OFYEAR 4,315,876 3,324,015 6,982,948 14,622,839

NET ASSETS, END OF YEAR $5,584,829 $5,770,022 $12,657,498 $24,012,349
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STATEMENT OF FINANCIAL POSITION
June 30, 2007

June 30, 2007

ASSETS

Current Assets

Cash and cash equivalents $257,511

Short-term investments 3,079,692

Grants and contributions receivable, current portion 4,907,979

Accounts receivable 2,239

Prepaid expenses 146,038

Total Current Assets 8,393,459

Long-term investments 14,026,585

Grants and contributions receivable, net of current portion 1,825,386

Net property and equipment 533,279

Security deposits 25,386

TOTAL ASSETS 24,804,095

LIABILITIES AND NET ASSETS

Current Liabilities

Accounts payable and accrued expenses $257,708

Current portion of deferred rent and incentive allowance 11,374

Total Current Liabilities 269,082

Deferred compensation 188,580

Deferred rent and incentive allowance 334,084

TOTAL LIABILITIES 791,746

Net Assets

Unrestricted 5,584,829

Temporarily restricted 5,770,022

Permanently restricted 12,657,498

TOTAL NET ASSETS 24,012,349

TOTAL LIABILITIES AND NET ASSETS $24,804,095
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Board of Directors*
FY 2006–2007

Debra L. Lee
Chairman & CEO
BET Networks, Inc.

Nancy C. Loeb
General Counsel & Corporate Secretary
Takeda Pharmaceuticals North America, Inc.

Thurgood Marshall, Jr., SECRETARY-TREASURER
Partner
Bingham McCutchen LLP

John W. Martin, Jr.
Gulf Coast Legal Services

Judith A. Maynes

Gerald W. McEntee
President
American Federation of State, County
& Municipal Employees

Sharon Meers

Kathryn A. Oberly
Vice Chair & General Counsel
Ernst &Young LLP

Nicole Rabner
Associate
WilmerHale

Shirley Sagawa
Founding Partner
Sagawa/Jospin

Jane Sherburne
General Counsel, Global Consumer Group
Citi

Nancy Duff Campbell
Marcia D. Greenberger
Co-Presidents
National Women’s Law Center

Brooksley Born, CHAIR
Retired Partner
Arnold & Porter LLP

Preeta Bansal
Partner
Skadden,Arps, Slate, Meagher & Flom LLP

Richard I. Beattie
Chair, Executive Committee
Simpson Thacher & Bartlett LLP

Kathy Bushkin Calvin
ExecutiveVice President
& Chief Operating Officer
United Nations Foundation

Elizabeth J. Coleman
President
Beatrice R. & Joseph A. Coleman Foundation
President
Professional Stress Management Solutions, Ltd.

Natalia Delgado
General Counsel & Corporate Secretary
Huron Consulting Group, Inc.

Nell Hennessy
President & CEO
Fiduciary Counselors, Inc.

Anita F. Hill
Professor
Brandeis University

Elaine R. Jones
Director-Counsel Emeritus
NAACP Legal Defense & Educational Fund, Inc.

Jonathan A. Knee
Senior Managing Director
Evercore Partners

Deborah Slaner Larkin
Title IX Coalition
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Center Staff

Paige Herwig
Fellow

Andrea Irwin
Fellow

Theresa Keeley
Fellow

Dina Lassow
Senior Counsel

Christie Love**
Fellow

Cristina Martin Firvida
Director, Government Affairs and Senior
Counsel

Amy Korytowski Matsui
Senior Counsel

Amy Meek**
Fellow

Jill Morrison
Senior Counsel

Chad Newcomb
Senior Policy Analyst

Elizabeth Patchias*
Health Policy Analyst

Meghan Rhoad
Fellow

Melanie Ross Levin*
Field Coordinator

Karen Schulman
Senior Policy Analyst

Lauren Seemeyer**
Fellow

Steph Sterling
Senior Advisor for Government Affairs

RachelVogelstein**
Fellow

StaceyYoung**
Fellow

Nancy Duff Campbell
Co-President

Marcia D. Greenberger
Co-President

Judy Appelbaum*
Vice President & Legal Director

Talia Bilodeau*
Vice President, Development

Joan Entmacher
Vice President, Family Economic Security

Jocelyn Samuels
Vice President, Education & Employment
Opportunities

Ranit Schmelzer
Vice President, Communications

BettyThomas
Vice President,Administration & Finance

JudyWaxman
Vice President, Health & Reproductive
Rights

Program Staff
Helen Blank
Director of Leadership & Public Policy

Gretchen Borchelt
Counsel

Deborah Chalfie*
Senior Counsel

Neena Chaudhry
Senior Counsel

Jamie Ekatomatis*
Field Manager

Sarah Fishman**
FTFA Campaign Assistant

Ahaviah Diane Glaser*
Senior Counsel

Fatima Goss Graves
Senior Counsel
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Sonja Uwimana*
Field Coordinator

Communications Staff
Lisa M. LeMair
Art Director

James Mathieson
Web/Project Manager

Dina Morad
Outreach Coordinator

Nicole Oxendine
Director of Outreach

Jenice Robinson
Director of Media Relations

Development Staff
Nancy Delahoyd
Director of Special Events

Kate Dixon
Foundation RelationsWriter

Jillian Holzer
Development Associate

Mary Dillon Kerwin
Director of Individual Giving

Tessa Maulhardt
Development Associate

Jodi Michael
Director of Foundation Relations

Sara Morello*
Manager of Foundation Relations

Carolyn Rutsch
Foundation RelationsWriter

Administrative Staff
Laura Flack Beard*
Accounting Assistant

*Departed during fiscal year
**Fellowship ended during fiscal year

Continued on page 32



Lori Minichini*
Director of Human Resources and Administration

Rose O’Malley
Program Assistant

JoAnn Smith*
Administrative Services Manager

Desmond Strasser-King
Staff Accountant

KeiAnna Beckett*
Office Assistant

Princess Bethea
Program Assistant

Patricia Byrams
Receptionist/Secretary

Daris Coleman
Director of Finance

Jane Debenham*
Executive Assistant

Laura Drachsler*
Program Assistant

Cherilynn Ellis
NetworkTechnician

Allison Frey*
Program Assistant

Amy Gawad*
Executive Assistant

Maya Hermann*
Program Assistant

Kathryn Johnson
Program Assistant

Erica Marrero
Program Assistant

Lakisha Matthews
Accounting Associate

Rhonda McIntyre-Malone
Director of Information Systems
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Center Staff
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*Departed during fiscal year
**Fellowship ended during fiscal year
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